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ECYW4002 - Compare and contrast two distinct types of work
[bookmark: _Hlk61372774][bookmark: _Hlk61354686]The Youth Work National Occupational Standards states that all youth work should focuses on the holistic development of young people with emphasis on their “Personal, social, and educational development, to enable them to develop their voice, influence and place in society, therefore reaching their full potential” (CLD Standards Council Scotland, 2019, P4). This essay will focus on two distinct types of work with young people, Youth clubs and Detached Youth Work. It will look at the characteristics, principles, and values of both types of youth work, linking them to the Youth Work National Occupational Standards as well as other polices and documents that might be relevant. Finally, it will compare and contrast these two types of youth work to see the similarities and differences.
[bookmark: _Hlk61354718]A youth club is a place where young people predominantly aged 11-25 can come together to mix with their peers, and take part in a range of activities, such as pool, table tennis or video games. However, these activities are tools to help build relationships between youth workers and young people, so that they can support young people throughout adolescence, and promote young people’s personal and social development (Curran, 2013).
Youth clubs can be run by many different organisations, for example church groups, charity organisations, volunteers, or local authorities. Many youth organisations run different clubs to cater for a variety of young people needs, for instance speciality groups such as young carers, LGBT young people, or disabled young people (Youth Work Essentials, 2021). Within this essay we will focus on the standard local authority open-access youth club. 
[bookmark: _Hlk61354834]Youth clubs offer young people a safe space in their local community, utilising local buildings such as community centres, village halls, or schools. This along with community-based activities, helps to give young people a sense of belonging in their community, and allow them to be positive, active members of their local areas (McCarthy, 2016). 
[bookmark: _Hlk61354874]Youth clubs operate on a basis of voluntary participation of young people, which means young people chose to be involved in youth clubs and they also chose whether they want to be involved in the club activities. Learning in youth clubs can be both informal and non-formal, for example learning can take place in conversations and un-structured activities, additionally, learning can also take place in structured sessions, for example session on drugs and alcohol, relationships, or welsh culture (Batsleer and Davies, 2011).
[bookmark: _Hlk61354906][bookmark: _Hlk61354930]Youth club workers follow specific guidance on how youth clubs and their activities should run, for example the document Youth Work in Wales: Principles and Purposes (2018), states that youth work needs to be empowering. Many youth clubs empower young people by running youth forums allowing young people to have a say and to voice their concerns regarding things affecting them (Youth Work in Wales Review Group, 2018). Another document youth worker’s need to follow is the Youth Work National Occupational Standards, which states youth workers need to treat all young people “equally despite individual differences” (CLD Standards Council Scotland, 2019, P8). Within youth clubs this is shown by the diversity of young people who attend, and how youth workers adapt activities to suit the young person’s needs. 
The other type youth work this essay is going to focus on is Detached Youth Work, or as it is commonly referred, Street-based youth work.  Detached Youth Work is a term to describe youth work that happens on young people’s territory where they naturally congregate, such streets or in other public spaces, without the use of a building (Council for Wales of Voluntary Youth Services, 2014).
Detached youth workers, work with young people who either cannot or chose not to get involved in youth work settings. These young people are often seen as delinquents, hanging around on street corns or causing trouble. The youth workers aim to bridge the gap between these young people and their local communities, highlighting issues affecting young people and act as advocates for them (Youth Link Scotland, 2020).
These young people may have negative experiences or relationship with families, school, or other social systems. Therefore, effective detached work relies on a positive working relationship between youth workers and the young people. The youth workers then enable then young people to take control over their lives and make informed choices (Youth Link Scotland, 2020).
Detached work helps youth workers to learn about any geographical, cultural, or territorial issues, that may be affecting young people. The youth workers will then create programs and activities to support the young people through these issues. Consequently, challenging young people’s attitudes towards issues such as drugs, poverty, racism, unemployment, and sexuality (Sapin, 2009). An important part of Detached youth work is to “Encourage young people to broaden their horizons to be effective citizens” (CLD Standards Council Scotland, 2019, P11). Therefore, helping them to achieve their full potential. 
Within youth work the balance of power stands with young people, this is evident throughout detached work, as the young people’s involvement is voluntary, and these young people chose whether or not to allow youth workers into their conversation. However, youth workers must understand their organisations rules around alcohol, drugs and anti-social behavioural, when engaging in conversation with young people, as the youth workers cannot break these guidelines, however they also do not want to offend the young people while they are still building up the relationship (Youth Link Scotland, 2020).
Detached work demonstrates one of the key principles of youth work in wales, which is that “youth work should start at whatever point young people are at in their lives, regardless of circumstance” (Youth Work in Wales Review Group, 2018, P14). This is demonstrated through the start of detached work, where youth workers map out local areas where young people tend to hang out, and then make interaction regardless of young people’s background. 
One difference between Clubs based youth work and Detached youth work is how they make initial contact with the young people. Even though clubs often advertise their facilities, the initial contact is made when the young people chose to walk through the door and engage with the activities. Whereas detached work is dependant on the youth worker approaching the young people and initiating conversation to facilitate the engagement (Thrive Youth Ministries, 2020).
Another difference between these types of youth provisions is the time restrictions. Many youth clubs operate once a week, at the same time for a duration of two or three hours. This can have a negative impact for several reasons. The first being that the time or day may not be suitable for many young people, which therefore means that club would not be inclusive to all young people. The second implication is that the support offered by the youth workers in only available during that time. Whereas, detached workers meet young people at the time and place with suit them, meaning that it should not conflict with other commitments the young person may have, therefore meaning the support can be offered to the young people when they need it. (Council for Wales of Voluntary Youth Services, 2014).
One similarity between these types of youth work is that they both “work in partnership with agencies to improve opportunities for young people” (CLD Standards Council Scotland, 2019, P12). Youth Clubs work with other organisation to provide activities for young people during clubs hours, such as the Police to deliver workshops on county lines, or St Johns Ambulance to facilitate first aid session with young people. Detached youth workers often work with other agencies, such as the police or homeless teams, to help find where young people tend to congregate. Additionally, detached youth workers use agencies such as job centres or counselling services to help the young people through their personal issues (Youth Options, 2020).
[bookmark: _Hlk61358901]The Youth Work National Occupational Standards states all youth workers need to “Safeguard the health and welfare of young people” (CLD Standards Council Scotland, 2019, P6). This refers to all types of youth workers, including club based and detached. All youth workers are required to undergo training to make them aware of issues young people could be facing and how to support them in line with the organisations policies and procedures (Wills, 2019).
To Conclude both Youth club-based youth work and Detached Youth Work, have positive impacts on young people’s “Personal, social, and educational development” (CLD Standards Council Scotland, 2019, P4). It is obvious that they both have different approaches to how they make contact and engage with young people, however, the values and principles that underpins both types of youth work are the same. For example, safeguarding young people is a top priority for youth workers in both field of youth work. Finally, in order for youth work to be effective and to have an effective youth service both club-based youth work and detached youth work need to be present, and work in accordance with policies and guidance to be support young people. 
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