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[bookmark: _Toc235120928]Introduction
Professionals in health and social care perform a crucial role in improving individuals' and communities' safety, quality of life and wellbeing. This report will be prepared to assess a specific health and social care job role within the UK that I am interested in pursuing in the future. Here, this specific job role of a Social Worker that emphasises supporting vulnerable children, families and adults by endorsing their rights and supporting them in accessing suitable services (Murugan, Bender and Weger, 2025). This job role is critical in health and social care because it acts as a critical link between medical treatment and individuals' wider emotional, economic and social circumstances. I am particularly interested in pursuing this job role because it provides a significant prospect to make a constructive difference within individuals' lives, along with encouraging social justice and equality (Miller et al., 2025). Here, this report will mainly focus on analysing the employability skills essential for this job role based on a current job description, evaluating current skills, developing an action plan, and discussing strategies for developing a personal brand. It will also discuss strategies for promoting professional identity and developing a robust professional network.
[image: ]
Source: (Indeed, 2026).
[bookmark: _Toc235120929]Employability Skills for Social Worker
As per the job description for the Social Worker/Senior Social Worker position within West Sussex County Council (WSCC), this company requires various employability skills in their new employees for this role. Here, the key employability skill required for this job role is effective communication. These skills are highly important for Social workers because they regularly communicate with healthcare professionals, service users, carers, family members, local authorities and voluntary organisations (Verma, 2026). These skills contribute to effective performance of this role by ensuring accurate assessments, safeguarding, effective care planning, maintaining professional record-keeping and, most importantly, developing trust and strong relationships with individuals to improve their health and social care.
Also, analytical and assessment skills are identified as the key employability skills for this job role because it encompasses conducting strengths-focused assessments within multifaceted situations. Also, having these skills is crucial for Social workers because they need to gather and interpret patients' data from diverse sources, classify suitable needs, evaluate risks, and create personalised support plans for enhancing individuals' wellbeing and promoting independence (Rogers and Allen, 2021). Robust analytical ability also supports this role in ensuring that their decisions are practical and follow key professional and legal standards.
Teamwork and Leadership are also vital for this role because it needs to work collaboratively with multidisciplinary teams. Also, social workers are potentially expected to supervise less experienced social work employees and mentor students, for which effective leadership skills are important. These skills eventually support social workers in improving their service quality, supporting co-operative decision-making and encouraging professional development (Lee et al., 2026).
For social workers, having risk management skills is vital to protect vulnerable individuals and manage multifaceted situations, along with efficiently balancing individuals' rights with key safety requirements. This skill eventually supports social workers in ensuring higher-quality and legal social care practice.
[bookmark: _Toc235120930]Evaluate Existing Skills
I have identified that studying the BSc Health and Social Care programme supported me in developing a strong understanding of key aspects of social and mental health, including person-centred care, communication, safeguarding, professional ethics and equality (Clarke, 2022). This eventually established a strong foundation for me to build a professional career as a Social Worker.  Also, completing different academic assignments of this programme, including group projects, coursework and presentations, has enhanced my research, critical thinking, and teamwork skills. Also, completing some volunteer work with a local health and social care organisation and NGO’s provided me with invaluable insight regarding the responsibilities and approach for effective health and social care.
I have also identified that my numerous personal strengths thoroughly align with the requirements of the job description of the social worker role. In this regard, my strong communication skills are the key one, which will be crucial for effectively interacting with service users, multidisciplinary teams and carers (Murugan, Bender and Weger, 2025). I also have strong organisational and time management abilities that supported me in completing my academic tasks on time, while maintaining proper standards. Conducting effective teamwork is also another key strength that I have refined while completing different courses and joining group discussion sessions. Moreover, through all this educational knowledge and experiences, aligned with these strength areas, my eagerness to learn new things and a sincere commitment to support vulnerable individuals will support ensuring effective care planning, assessment, and collaborative working to ensure enhanced health and wellbeing of individuals (Rogers and Allen, 2021).
However, I have also identified some areas of improvement that are essential to pursue this job role effectively. Here, leadership skills are the key one that I must develop further to assuredly manage multifaceted cases, supervise less experienced social workers and coordinate multidisciplinary teams. Also, risk management skills are another area where I lack. Developing risk management skills is vital for doing a social worker job role because it involves classifying diverse risks related to health and social care and making practical and safe decisions. Additionally, I must develop intervention planning and practical assessment skills for conducting strengths-based assessments and creating personalised support plans for service users (Taylor et al., 2023). Besides, I identified some gaps in my qualifications and experience for which I must gain a recognised Social Work qualification before pursuing a qualified Social Worker role. 
To improve these areas, many people and organisations can support me. Here, mentors and experts like university lecturers can strongly support me in improving my skills by providing guidance. Also, placement supervisors can support me by offering practical skill assessment results and mentoring support. Also, completing professional qualifications offered by the British Association of Social Workers and Social Work England can support enhancing professional capability for pursuing a social worker job role (Seale, 2025).
[bookmark: _Toc235120931]Action Plan and Timeline
	Short-Term Goals ( Within 1 Year)

	Goals
	Things need to be done
	Success criteria
	Time Line

	To improve leadership skills
	Attending leadership workshops, proactively participating in group projects, taking leadership responsibilities throughout university activities and volunteering for leadership roles in social activities can support developing strong leadership skills (Miller et al., 2025).
	Increased capability to lead teams, improved decision-making and effectively cordination and management of group activities will be the main success criteria.

	Within the next 6 Months.

	To develop risk management skills 
	Completing risk management training, analysing different case studies, engaging in reflective supervision and completing relevant training
can highly support developing risk management skills (Taylor et al., 2023).
	Increased capability to classify and manage diverse risks confidently and completing a minimum of 1 relevant training successfully.
	Within the next 10 Months.

	Medium-Term Goals ( Within 3 Years)

	To gain practical experience in health and social care
	Working as a Social Support Worker or any Mental Health Support Worker can support gaining suitable experience in care planning, assessments and social care teamwork (Lee et al., 2026).
	Gaining at least one year of work experience with encouraging feedback from a supervisor.
	Within the next 2 years.

	To meet professional qualification requirements
	Studying a standard Social Work qualification like the BASW Overseas Qualified Social Worker offered by the British Association of Social Workers can support meeting this requirement.
	Successfully acquiring the qualification certificate.
	Within the next 3 years.

	Long-Term Goals ( Within 5 Years)

	To acquire a Social Worker job role
	Applying for jobs related to Social Worker roles, developing a professional portfolio and effectively preparing for interviews are vital to acquiring this job role in a well-recognised company (Lawson and Hearle, 2020).
	Doing a job as a Social Worker within a well-recognised company.
	Within the next 4 years.

	To improve specialist knowledge and career progression
	Finishing some advanced CPD courses within health care service, mental health, crisis intervention, and effective leadership, along with pursuing mentoring opportunities, can support improving specialist knowledge and ensure career progression.
	Reflecting increased professional competence and effectively progressing towards more senior responsibilities will be key success criteria.
	Within the next 5 years.


[bookmark: _Toc235120932]Developing Personal Brand
Developing a robust personal brand is crucial to form an optimistic professional reputation and represent a strong commitment to build a career as a social worker. A personal brand mainly reflects an applicant's professional skills, knowledge, values and behaviour that employers use to recruit their target employees (Eyre, 2021). In this regard, to develop a robust personal brand, I will initially create a professional LinkedIn profile and ensure to regularly update all information with relevant coursework, educational qualifications, transferable skills, volunteering experience, professional achievements and certificates. Also, sharing reflections and articles about mental health, social work legislation and person-centred care within my LinkedIn profile and social media platforms can support demonstrating higher enthusiasm for pursuing a career as a social worker. Besides, participating in different online discussions related to health and social care with experts and professionals can support increasing professional visibility (Musch et al., 2023). In addition to these, I can build a strong personal brand by developing a personal digital portfolio and website. This will comprise an updated CV, certificates, academic projects, and proof of community and volunteering work. Additionally, sustaining a constant professional image with social media platforms and by joining networking events to proactively engage in professional development will significantly support developing an optimistic personal brand, which will eventually increase employability and support long-standing career growth in social work (Allen, 2024).
[bookmark: _Toc235120933]Promoting Professional Identity
Promoting a solid professional identity is significant for communicating knowledge, experience and skills to possible employers. For a social worker job role, a professional identity must demonstrate an aspirant's commitment, competence and accountability to provide higher-quality and person-centred social services (Richards and Malomo, 2025). For this purpose, with every job application, I will attach a well-structured CV that will clearly highlight my educational qualifications, volunteering experience, relevant modules, employability skills, and any workshops and training completed in leadership, social and health services, or communication. Additionally, I will ensure to attach a well-developed cover letter that will explain how my career ambitions, experiences and personal strengths align with the job description for the organisation's Social Worker role.
I will also develop and maintain an efficient LinkedIn profile, which will support potential employers in viewing my educational qualifications, professional achievements and skills related to the Social worker role. Also, maintaining an updated digital portfolio and personal website can significantly strengthen professional identity by showing academic work, certificates, and proof of constant professional development activities (Allen, 2024). Moreover, showcasing real and reliable information within all these professional platforms will support developing a positive impression and expand opportunities to gain employment within the health and social care sector in the UK as a Social Worker.
[bookmark: _Toc235120934]Developing a Network for Successful Employment
Developing a robust professional network is vital for constant career development within the health and social care sector, as it highly supports creating positive opportunities for candidates to learn from experienced professionals (Marzena, 2021). Strong networking also supports discovering job opportunities, acquiring positive career advice, and staying informed regarding present policies, best practices and legislation. Additionally, it supports constant professional development by supporting individuals in exchanging experiences and knowledge with other professionals who are actively working within the same field.
Many organisations and mentors can support connecting with industry professionals and advancing careers, whereas university lecturers, experienced social workers and placement supervisors are main. They can support gaining guidance, constructive feedback and mentoring, which are crucial to enhance professional knowledge and skills. Also, joining Professional associations like the British Association of Social Workers and Social Work England is crucial, as they offer different training,  conferences, and essential professional resources, which support ensuring constant learning and career growth (Musch et al., 2023). In addition to these, joining events like health and social care career fairs and local authority employment events also provides strong opportunities to develop a strong network by meeting diverse industry professionals and employers, eventually ensuring successful employment and constant career growth as a Social Worker.
[bookmark: _Toc235120935]Conclusion
This report has assessed the  Social Worker/Senior Social Worker job role within the UK by exploring the main employability skills required for pursuing this role successfully. This report highlighted that communication, leadership, teamwork, and risk management are the key employability skills. Also, through a self-evaluation, this report highlighted that communication, academic knowledge and teamwork are key strengths that can support performing this role successfully and also identified some areas of improvement, whereas leadership and risk assessment skills are the key ones. This report has also presented a five-year action plan to mitigate these gaps and pursue further career growth. Besides, it discussed that developing a strong personal brand and promoting a professional identity by including a CV and LinkedIn profile are essential to gain target employment, while developing a professional network supports creating positive opportunities for candidates to learn from experienced professionals. Moreover, all these can collectively support securing and pursuing the social worker job role in the  UK health and social care sector to meaningfully improve this sector and support vulnerable individuals.
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£38.862 - £47181a year -Permanent, Full-time:
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Location

9 Eastpreston

Full job description
About Us

‘West Sussex County Councilis  diverse organisation that provides services to more than
850,000 resicents. At West Sussex County Coundilthere s a supportive culture and.
‘employees are geninely valued and respected. We are committedto fostering personal
‘growth, with ongoing professional development and continuous learning at the heart of
our culture.

‘Were embracing a strength based approach and working withina community-led
support model that builds on the assets and strengths of both people and their local
‘communities. Together, wefl focus on prevention, enablement, reablement and safety, to
promote wellbeing and independence.

‘Welllensure that residents, families, and communities have the right support n place, and
atthe right time. We providea working environment that values professional supervision
‘andoffers theright balance between challenge and support.

About The Job

Salary: £38,862 0 £42839 per annum (grade 10) o £44,075to £47181 per annum (grade
m

‘Working Pattern: Fulltime, 37 hours per week.

Contract Type: Permanent

Location: Littlshampton office base with county wide travel

Employers ot




