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Does having mental health problems affect the way one functions in their job? Discuss further.
[bookmark: _Int_kyMQ5YrB][bookmark: _Int_59W4cG5D][bookmark: _Int_9b7EbSDG][bookmark: _Int_1RB575gN]At any point of persons life, they can experience difficulties and distress. When this carries for long time or is not addressed it can lead to mental health problems. Which on the other hand, may cause problems in the way one performs at work, personal life, or relationships all together. As mentioned in Mental Health Foundation report ‘'A toxic work environment can be corrosive to our mental health’’. When person struggles with mental health issues, they cannot reach full capacity to perform or take on too many responsibilities that pile up and they cannot manage it. There are more than 6000 people that die by suicide a year due to mental health issues. Many people shy or are scared to admit they struggle as they may not feel supported, therefore the workplace should be place where everyone can feel safe enough to be themselves and not be worried to admit if they need help. This is responsibility of employers, employees, and everyone really. There are many research and surveys carried out on this topic and one of them suggest that one in six people experience mental health symptoms in any given week. This is very worrying, as the earlier people realise there is something that is not right the earlier, they seek support its more likely to manage it on time.
[bookmark: _Int_hIVWJb5m][bookmark: _Int_W6bdwsqO][bookmark: _Int_z9GJXUBS][bookmark: _Int_4DXXVXVp][bookmark: _Int_xYI5D3HR]When person has good mental health, they are more productive, can cope with challenges or whatever life throws at them and fully participate in their relationships and life in general. When wellbeing at work is addressed, this can increase the productivity by as much as 12% and this is evident enough that mental wellbeing is important to perform at work. On the other hand, the Mental Health Foundation states that ‘’ The value added to the economy by people who are at work and have or have had mental health problems is as high as £225 billion per year, and this represents 12.1% of the UK’s total GDP. That is why mental health needs to be addressed and people receive the needed support. Mental health problems can happen to anybody. Sometime person cannot notice the early signs and at time like this colleagues or family and friends may notice and help to connect this to what they can be- sign of mental health problem. Awareness of mental health can save lives that is why no one should feel shy or discriminated to share how they feel or to seek help. Most people are scared to express how they feel, as they fear of the response they may get. That is why the workplace culture needs to promote people feel them self and not be scared or judged if they share, they struggle. Nower days many companies realising the importance of good wellbeing at work try to encourage and promote mental wellbeing and offer support. Happy and mentally healthy employers are more productive in all aspects. Everyone may struggle at any point of their life so let us help each other and save lives.
