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Introduction
Looking back on what was covered within the Professional Career Development lectures, there is much that I have picked up regarding different models and theories that have helped me reflect upon personal and professional growth. Using Rolfe's reflective cycle-"What? So what? Now what? ", I try to explore how these concepts shaped my approach to career planning, self-awareness, and goal setting.
The frameworks of Honey & Mumford's learning styles, SWOT analysis, the Johari window, SMART goals, and many others have given me hands-on tools to look at my strengths and areas for improvement, and this reflection will help me strengthen such lessons.
[bookmark: _Hlk189848194]A SWOT analysis is a method that helps you define strengths, weaknesses, opportunities, and threats for your business or even for a particular project. It's most commonly utilized by organizations—from non-profits and small businesses to large corporations—but a SWOT analysis can also be employed for personal reasons, (Alicia Raeburn, February 24th 2024)
During the lectures, I was exposed to a series of models and theories that aim to facilitate personal and professional development. One of the earliest models that I came to know about was Honey & Mumford's learning styles, which categorizes learners into four types: Activists, Reflectors, Theorists, and Pragmatists. This was followed by a session on the SWOT analysis, through which I could evaluate my strengths, weaknesses, opportunities, and threats. We also explored the Johari window, which focuses on improving communication and self-awareness through the feedback of others.
[bookmark: _Hlk189848242]The Honey & Mumford learning styles test indicated that I am predominantly a Reflector. ‘Reflectors like to think about all possible outcomes’ (Gianpiero Rusconi, 27 September 2024) This implied that I learn most effectively through observing and reflecting on things before acting on them. Realizing this was significant because it helped me see why I sometimes hold back from acting decisively. I tend to overanalyse situations and wait until I feel adequately prepared, which can decelerate my decision-making.
[bookmark: _Hlk189848447]The Johari Window is a visual framework, which is used to improve. This tool offers opportunities for feedback and discussion. It targets to enhance group dynamics. The Johari Window: A Helpful Interpersonal Awareness Tool. (2020, October 12) has made a profound difference in how I perceive myself and how I communicate with others. Through feedback from other people, I became aware that my teamwork and communications strengths were more visible to other people than I had initially considered. Consequently, this fresh self-awareness emboldened me to pursue more team-based roles. Meanwhile, there were certain traits of my personality—like the fact that I was not very assertive—that were still in the "blind" area of the Johari window. Feedback from others made me more aware of how my hesitation to speak sometimes made me appear disengaged, even when I was totally engaged.



One of the most useful tools that I gained from the lectures was the SMART goal model. "SMART is a well-established tool that you can use to plan and achieve your goals. While there are plenty of interpretations of the acronym's meaning, the most common is that goals should be Specific, Measurable, Achievable, Relevant, and Time-bound." (MindTools, 2024) It enabled me to convert vague aspirations into concrete action plans. For example, I had always aspired to develop my skills in cybersecurity but lacked the ability to make tangible progress. With SMART, I created a goal to finish a particular online certification in six months. I divided the goal into smaller, actionable steps, like studying two hours every weekend and finishing a practice exam on a certain date. This strategy not only helped me stay on track but also allowed me to remain motivated since I could visualize my progress.

[bookmark: _Hlk189850598]A Personal Development Plan (PDP)  is a systematic and assisted methodology embarked by a person to think about their own learning, performance, and accomplishments and to make an effort to promote their private, educational, and career development. (University of Edinburgh, n.d.) The creation of a Personal Development Plan (PDP) took some time, but it has been worth its weight in gold in providing me with direction. Through the regular revisiting of my PDP, I had the time to consider my career aspirations and make them more appropriate as I acquired greater experience and insight. The PDP prompted me to consider not just immediate tasks but also to look to long-term development, such as the development of leadership skills to be used in future positions.

Holland's Career Theory places people into six personality groups on the base of such types: Realistic, Investigative, Artistic, Social, Enterprising, and Conventional. The attraction of each personality type to distinct work environments, as it seems, may cause that a person's preference for work should be related to the job (Career Key,2001). Holland's career theory was also a helpful instrument in getting to know myself more. I recognized myself as possessing characteristics of the "Investigative" and "Social" personality types, which matched my passion for problem-solving and enjoyment of interacting with people. This has reaffirmed my desire to work in a field that combines technical expertise with client-facing work, like cybersecurity consulting. In the same way, the Myers-Briggs test assisted me in realizing my preference for introverted thinking and extroverted intuition, which also reinforced my career path, The Myers-Briggs Type Pointer (MBTI) recognizes inclinations in light of four aspects: Self-preoccupation versus Extraversion, Detecting versus Instinct, Thinking versus Feeling, and Making a decision about versus Seeing, assisting individuals with understanding their character type and how they associate with others (Myers & Briggs Foundation, 2024).

Personal branding is the act of showcasing yourself and your profession as a brand. It includes fostering a one-of-a-kind character and clear incentive to separate yourself in the gig market and to accomplish your expert objectives (MindTools, 2024).  Personal branding was an idea to which I strongly related. Being a person who is just starting out in terms of having a professional presence, I knew that it was essential to build a coherent and genuine brand. I started building my LinkedIn profile and utilizing it to network with other professionals in the technology field. I also began to consider how I portray myself in interviews and on the web, making sure that my values, competencies, and interests are consistent with the image that I wish to convey.
The SWOT analysis will remain a valuable tool for future decision-making. I plan to conduct a SWOT analysis periodically to reassess my strengths and weaknesses as I develop professionally. Additionally, I will use it when considering new job opportunities or career changes, ensuring that I make informed, strategic decisions based on a comprehensive understanding of my current situation.
The Johari window has shown me the importance of feedback, and I will be sure to solicit constructive criticism on a regular basis. I have begun asking colleagues for feedback on my performance, and I will do so on an ongoing basis to ensure I eliminate any blind spots that could hold me back.
Holland's theory and the MBTI have provided me with a better understanding of the types of careers that would best fit my personality. I will apply this understanding in searching for a job opportunity or in making career changes. I will look for careers that enable me to utilize both my analytical and interpersonal skills at the same time, hence a more fulfilling career path.
Personal branding is something that I will be further developing both online and offline. I will continue to develop my online presence, making sure that it is representative of my increasing skills and experience.
Lastly, I will apply Maslow's theory of motivation and Ikigai as long-term personal fulfilment guides. By constantly looking for opportunities that reflect my passions and values, I aim to have a career that is not just need-fulfilling but also purpose-giving.
Maslow's Motivation Hypothesis makes sense of that human requirements are organized in an order, from essential physiological necessities like food and sanctuary to more significant level necessities like self-realization. Individuals are spurred to fulfil these requirements all together, advancing through the order (Simply Psychology, 2025). Maslow's theory of motivation and Ikigai "Ikigai is a Japanese idea that alludes to discovering a feeling of direction by adjusting four components: what you love, what you're great at, what the world requirements, and what you can be paid for. It's tied in with adjusting energy to common sense (The New York Times, October 2017)”. were both instrumental in informing how I consider long-term career satisfaction. Regarding Maslow's hierarchy, I placed myself at the level of "esteem," where I am concerned with developing confidence and respect from others. The idea of Ikigai has challenged me to think more intensely about the overlap between what I love, what I'm talented at, and what the world requires.
Conclusion
The theories and models presented throughout the Professional Career Development lectures have given me a well-rounded set of tools with which to enhance my personal and professional development. Through reflection on these ideas, I have gained a clearer picture of my strengths, weaknesses, and motivations. In the future, I will carry these lessons forward in creating a successful and satisfying career, utilizing the strategies I have learned along the way to remain on the path to realizing my objectives.
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