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[bookmark: _Toc100093687]Introduction
Reflective learning provides the immense understanding and assessment of individual perception in a certain presentation at week 8 (Finlayson, 2015). The report holds the view of deriving core consequences that I learned through attempting the learning presentation at week 8 of employee motivation and reward management. It showed the in-depth analysis and career guidelines that I tend to acquire in near future. 


[bookmark: _Toc100093688]Reflection of Learning Presentation at week 8 Through Gibb’s Model
Academic skills and employability are required to develop through a different phase for securing outstanding positions in future professional life. The utter reflection of learning the skills and acquiring proper knowledge concerning academic skills and employability are described through significant stages (Sekarwinahyu et al., 2019). The critical analysis of the cycle involves six stages where the different phase of student involvement is discussed with proper explanation. The reflective analysis is narrated below: 
Description: The presentation at week 8 was critically developed considering the impact of motivating staff in an organisation to ensure maximum benefit. The study deals with different presentation at week 8 literature to set out the conclusive view and serve practical framework to develop the core attributes. It takes some time to potentially understand and judge the presentation content (Bass et al., 2017). I was first portraying incompetent enough for being acquiring such knowledge regarding the staff motivation. But gradually I learn and understand the presentation at week 8 through the help of teachers, lecturers and other resources and support from peers. The presentation then helps me to earn the view of job advertisement, teamwork, public speaking, and professionalism while working with my group mates. How different person can bring organizational change by setting a robust and dynamic work environment through actively engaging the group mates with proper communication are the main focus of the presentation at week 8. It helps me to understand the professional workplace culture and its broader prospect. It also diverts my point of view about how organization considerably increase their mobility through active engagement of employees and provide them different rational increments in terms of pay, additional holiday etc. The critical evaluation describes the entire presentation at week 8 through developing potential consequences about the employee motivation, its perspectives, effectiveness and organisational development. 
Feeling: To describe my feeling at the time of the study I urge you to serve my situational analysis of how I go through during the presentation at week 8. At the very beginning of the study, I was getting nervous and getting confused about how significantly I can acquire this and apply it to my future professional career. When the presentation at week 8 is moving swiftly on and the teacher provides different related materials, lectures and assignments, I involved more in-depth analysis of the study and started studying, searching and developing the core perspectives regarding the personal skill development from this presentation. Gradually it feels interesting to me and I started diving into more depth of the personal skill development. 
Then the description of core literature concerning employee motivation drive my feelings more realistic and I felt a real-life practitioner and leader vibe through acquiring the knowledge. It provides me with the immense vibe of displaying myself as a professional and lead my feeling into fruitful and engaging sources (Adeani et al., 2020). The entire presentation collaboratively serves me with different phases of feeling including nervousness, excitement, amusement, and enthusiasm through which I drive more into the presentation at week 8 and develop my inquisitiveness to earn more in-depth knowledge.
Evaluation: To evaluate the entire study, I solely support and earn a significant lesson with fewer negative aspects concerning academic skills and employability. Different strategical understanding is remarkably developed to identify the core consequences regarding the development of reward management and verifying the deserved employee through assessing their values, beliefs and workplace engagement. By evaluating the study, I find some negative aspects concerning the domination, and the conflict with the group mates while working with others. This happens and organisations are required to deal with this by making strategic management planning and creating ethical practices in almost every aspect (Pretorius and Ford, 2016). Though some negative aspects exist, there have true positive values that I learned and acknowledged through studying the presentation at week 8. I learnt how to judge the organisation of job advertisement, teamwork, public speaking, and professionalism from significant aspects. Also, through following the criteria of how employers set out the pay management, recognition and reward strategy, I critically understand and get the in-depth knowledge which ensures development attributes attending the entire study. I also get the views of different people regarding the study what they think and their positive & negative aspects regarding the presentation. The evaluation of this literature deliberately serves as a future centric knowledge variable and performance measurement that help to design outstanding reward management to motivate staff. 
Analysis: Analysing through undertaking individual and group perception concerning the presentation at week 8 of literature's regarding employee motivation strategies is an interesting and interactive process. Different people provide different views along with positive and negative aspects regarding employee motivation and reward management. I here learnt about the job advertisement, teamwork, public speaking, and professionalism from the presentation where I had some weaknesses while working. I also worked in this module where I found that several retention policies exist and through assessing the workplace culture, clients’ dealings and other attributes of employees, management set out potential activity rewards to their employees including pay, recognition, additional holiday and good working conditions. Different people portray different perceptions and states from their point of view. 
I got the learning regarding the personal skill development and the group communication from this presentation which will also help me in my professional life through increasing my skillset. By assessing employees’ personality traits, behaviour and work engagement, the reward should require to provide on a changing trend to always enlighten the impact of sole working and serving towards the organisation. The critical analysis shows that pay, recognition, additional holiday and good working conditions provide utmost satisfaction to employees of different layers which ensure positive development in the organization. Also, the perspectives from a different point of view are discussed whether these strategies play positive or negative impacts and how significantly it urges to develop the organizational notions.
Conclusion: The conclusive attainment through learning and attending the presentation at week 8 provides me with an utter feeling of working under professional workplace management. The presentation allowed me to learn the group working with the knowledge of job advertisement, teamwork, public speaking, and professionalism to improve my personal skill set. To conclude, I solely display that the entire presentation at week 8 helps me to understand a broader scenario of how organisations work, and how they engage and manage work with the better public speaking and group communication to be always motivated and put their best effort to increase mobility. Through studying the above presentation at week 8, I got both positive and negative aspects of understanding setting employee motivation and employee reward management. The positive aspects deal with positive strategy setting toward improving the experience, engagement and development of the organisation through actively engaging all the employees. Also, creating a sound workplace environment by helping employees to understand, evaluate and provide the reward in the style of play, recognition, additional holiday and good work conditions serve an interactive work culture (Adeani et al., 2020). These approaches also delivered the core business perspectives and help me to earn the consequences and apply them in near future. It will help me in increasing my personal skill in the long term while dealing with the people at workplace. These studies critically help me to understand the organisation's policy and I believe it will help me to apply the strategy and learning in a future professional aspect. 


Action Plan: The action plan indicates the area where I need to work more comprehensively to develop related skills and employability attributes that considerably set out my position in a professional acquaintance. Through the study, I feel that learning or collecting experiences is not enough to increase my knowledge. Practical framework and gathering are required to properly acquire the core perspectives of the above literature (Pretorius and Ford, 2016). Attending into practical internship program will enrich the experience and help me properly to apply the knowledge as a future professional place. Many workshops and clubbing activities also provide the idea of understanding leadership and creating the betterment of certain destinations. I planned to practice the skills more often and search more about this particular literature to develop my strength in these criteria. Acquiring different company perspectives, their operation and strategic movement also help me to gather more engaging knowledge and understanding to increase the entire experience.

[bookmark: _Toc100093689]Personal Development Plan (PDP)
The personal development plan including different significant skills that I have learnt, applied and got feedback to improve is discussed and displayed with an explanation. A personal development plan signifies the core attributes that are required to practice and improve more to enrich personal establishment and professional expertise (Sekarwinahyu et al., 2019). The following table is created to serve the core perspectives that I learned from the group presentation presentation at week 8 and the feedback of my peers.
	Skills
	Core Attributes

	Organizing
	In the group presentation, I performed my best and my peer supports me a lot to organize the job advertisement and complete the entire process. To create such an ad, I learned and denote the significant factors concerning the ad such as the headline, concise statement and transparent environment portraying’s along with company culture etc. I thoroughly learned and still learning and developing the structuring of the entire job ad, its critical consequences and potential establishment.

	Teamwork
	Teamwork is one of the biggest skills and requirements to develop academic and employability for preparing for a future profession (Bass et al., 2017). I understand and tried my best to support my team and develop leadership quality through working with my peers. I also learn how to organize different opinions, discuss and provide solutions and keep the track of the team. I am also working on time management, a positive mindset and other exercises that help me to grow in a team more comprehensively. 

	Public Speaking
	Public speaking is one of the skills that portray students as more confident and competent in terms of sharing their ideas, thoughts and notions with a wider prospect. Through the group presentation, I earned that essential knowledge and experience of public speaking through presenting our ideas. From the feedback, I now especially improving and practising the core attributes of public speaking including gestures, postures, eye contact, persuasion and articulation.

	Professionalism
	Maintaining a professional code of conduct and behaviour in a group presentation help and grow the intensified quality of keeping professional attire and practice from the collaging years (Wain, 2017). Proper professional sense, dressing, and addressing are required in a group presentation as well as individual perception to learn and perform such activity. Meeting with different people from different cultures turn me to learn this more comprehensively. Peers also support me to understand and practice in-depth professional behaviour to a greater extent.




[bookmark: _Toc100093690]Conclusion 
To be a more efficient and faster learner and develop skills for an upcoming career, how deliberately these skills of the presentation at week 8 are required and help students are portrayed through using Gibbs reflective cycle. I learnt several essential notions regarding academic and employability skills during the presentation at week 8 and serve a presentation with a group which provide an excellent experience and indicate the loopholes which I denote to improve and develop consistently.
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