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The Human Resource Management and international Human Management landscape is constantly changing due to technological advancements and globalization. Some of the key emerging and advanced issues in this area are listed below. 
Integration of AI and Technology key issues: 
· AI in Recruitment
AI can be utilized to screen resumes, conduct interviews, and predict candidate`s success by analyzing their body language and their emotions. 
· HR Analytics
With the help of data analytics HR professionals can now improve their company`s productivity and employee performance. 
· Learning and Development 
Personalized learning platforms that are powered by AI can be customized to meet the specific needs of the employee.

Unilever`s Approach 
AI Recruitments- to identify ideal candidates, Unilever`s utilize AI tools such as HireVue to conduct video interviews and analyze facial expression and key words. 
Sustainable workforce solutions- Unilever`s utilize technology to accommodate different working arrangements across the world. 
Data -Driven HR Decisions- Predictive Analytics enables Unilever to build talent pipelines and identify ideal candidates.  
Unilever is leading the way in the use of technology and AI by continually improving its HRM practices and adopting new strategies to address the global HR challenges. While other companies may face challenges in implementing these trends, Unilever sets high standards in ensuring that its strategies are sustainable and ethical.

Influence of AI and Technology on Unilever`s strategic aims.
Unilever`s strategic aims include: 
· Sustainable growth 
· Operational excellence 
· Innovation leadership 
· Building future fit workshop 
· Performance- driven business 
For Unilever`s organization the integration of AI and technology is having a significant impact of all these objectives listed above. 

The integration of AI and technology can help speed up the market entry and the adoption of process to customer. 
· Reduce the environmental impact of operations by improving the efficiency of logistics and production. 
· One of the biggest advantages of using the technology is the ability to improve consistency of the product quality across different markets. 
· AI can also speed the market for new products by improving the consistency of the products across different markets. 
· Increased employee retention and engagement. 
· Ethical supply chain practice. 

Real examples of the use of the technology at Unilever`s company.
Recruitment: through its AI based screening process. Unilever can reduce the hiring time by 75% and boost diversity, all while supporting their goal of creating in inclusive and purpose- driven workforce. 
Sustainability: Unilever`s decision to integrate blockchain technology and AI into its palm oil sourcing process aligns with its commitments to sustainable. 

Leveraging Technology and AI in HR
Recruitment: AI screening, bias reduction.
Onboarding: Automated Journeys 
Performance: continuous feedback, prediction.
Workforce planning: Analytics, AI scenario modeling.
Administration: RPA for payroll, HR tasks. 

In conclusion: 
AI and technology are becoming integral to the way Unilever company is taking decisions. 
With all the help of AI, Unilever can improve its efficiency and make informed decisions. Its also helps with the HR teams to protect their data and empower them with the necessary skills to succeed in the tech-driven world. 
Using Technology and HRM practices, Unilever has been able to attract and retain some of the most talented individuals I the world. Through its leadership development programs and digital HR tools, it has been able to build a resilient and future-ready workforce that is aligned with its long term business goals.   
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