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[bookmark: _Toc531699565]Introduction
The use of digital technology has changed both the professional life of the employees and also the workplaces. Therefore, in the first section of the study, the different modern use of digital technology will be analysed from the perspective of workplace efficiency. The second section of the study, the focus will be given on different type of social networks and their implication in the organisational context and as an employee.
[bookmark: _Toc531699566]Part 1
[bookmark: _Toc531699567]The two different modern mobile devices selected for this section
There are five different choices for devices which can be selected for answering this section. However, the two devices are tablets and Smartphones and cloud file storage.
[bookmark: _Toc531699568]The use of modern technologies in the workplace
The uses of tablets or Smartphone in workplace
Now-a-days mobile or Smartphone and tablets not only use for personal work like phone call etc but also use for works in the workplace. At present, it is being the most efficient option for business with versatility and speedy results (Borgatti et al. 2018).  The new ‘BYOD’ policy is also used in Tesco and Amazon in the United Kingdom. BYOD it stated that bring the personal device of employees for using their mobile phones to do office work. These types of employees are increasing their speed of work which is 37 minutes of work time/ week on average globally and it surveyed by Cisco. If the employees are far away from their office, the colleagues discussed their next day’s work in Smartphone or tablet and also sending & getting the document for specific work which is increasing the speed of work with better communicational interaction. Nowadays any work which can do in computer and it does also in tablet too. Using tablet, the work is done in anyplace and anytime because it is lightweight for boosting the productivity. In tablets, the pen tablet also including (Gavilanes et al. 2018). 
The uses of ‘cloud storage’ in the workplace
The Cloud File storage is accessible in Smartphone laptop and tablets. By using this storage app the different official documentation is documented in any of that device.  The facility of cloud storages is synchronization of files in multiple platforms. Most of the organization using cloud storage to secure document in this to access file anytime and anywhere with browsing internet or not. The employees have the different advantage for this like backup the files or secure the file with encryption sharing the file with colleagues for official work is free anytime and anywhere. Cloud file storage provides valuable IT solution for any business. It is simplified the convenience in business work. It eliminates the physical stress of employee about maintain and attention for document with cost savings of the company (Grange and Benbasat, 2018). This storage server is maintaining managing and supporting organization with free up this element of employee’s work with scalable service and mobile opportunity.
[bookmark: _Toc531699569]Compare and contrast at least two different providers or devices
The two different cloud storage providers which are the most important are Dropbox and Google drive.
There is a difference between Google Drive and Dropbox in file support. Google drive support around 30 different types of file and the top box did not open any file online the user must have to download it first. The Google drive provide free storage of 5GB while the Dropbox provides 2GB. Besides that, the storage capacity can be the increase in both this type of storage drive and Dropbox is more expensive than Google drive. In addition to that, the version control process different for Dropbox and Google drive (Madon and Krishna, 2018). Google drive provides storage up to 100 versions of the document for 30 days and the deleted file is saved in the trash. However, Dropbox has unlimited versions of the document for 30 days. The sharing feature for both this file storage system is also different which is also different for example the Dropbox share information through the desktop app and the Google drive use the web app.
However, the two different smartphones and tablet manufacturing organisation or Apple and Samsung. 
There are some obvious differences in these products. For example, Apple always wins in terms of speed or CPU system. However, Samsung provides a bigger display and resolution than Apple on the camera quality. in viewing the camera process Samsung is improving its quality while the products of Apple is not negligible. In addition to that the battery capacity of Samsung is more than Apple and in terms of design, Apple is more efficient (McCoy, 2016).
[bookmark: _Toc531699570]The way the selected option could help to improve efficiency in the workplace
The use of cloud storage is useful for storing organizational data regarding different projects, customer details, employee details, etc. However, the use of this mobile device help in taking the faster decision by the organizational managers and leaders. Besides that, using a cloud storage system is more secure than maintaining other storage system or hard copy documentation. cloud storage is also user-friendly easily used by any employee with a specific password use. Finally, the cloud storage process helps in developing smoother collaboration and interaction among the organizational employees.
The organization can easily improve the work efficiency by introducing tablets and Smartphones as one of the essential need for the organization employees (Rawal et al. 2018). The most beneficial part of using these devices if its mobility which can be easily used by the employees outside the organization in the time of need. However, the introduction of communication between the employees and employers become more effective as well as productive. The use of tablet and smartphone can easily be connected with internet and share information within the organisation in the time of need which improves the teamwork finally the use of this modern technology has visual effects which can provide knowledge to the individual which are suitable for different knowledge gathering and workplace operations done.
[bookmark: _Toc531699571]The ways these options might increase employability
The employability which makes the person able to maintain and gain employment with attributes. The use of technology creates change in the transformation of discussion about employability (Tourangeau et al. 2018). Nowadays, it is very important to know about the smartphone or tablet and cloud file storage system which is increasing the efficiency and employability skill of staff. And this is called staff employability. 
These devices encourage employees for work and this increases the employability in an organization. For using personal devices like Smartphones or tablet they are working home also which increased the stress of employee in a terrific way. The two proper things about employability are an office only allows employee for work-related purposes and encourage the employees for using these devices to maintain the official productivity. Maintenance of email and data entry is recorded by the employee in the home also. The smartphone is simple the processes about work by accessing it from anywhere by the employee. And this is increased the employability skill of employee (Zhang et al. 2018). Virtual meetings, virtual conferences and increasing the balance between work and life of employees and they want to do more work using devices or cloud storage. The artist does not need to transfer the hand-drawn artworks to digital because they can do this job directly in this tablet with an easier and faster process. It is seen that using the personal tablet or mobile improve the productivity of the workplace. The latest and innovative mobile phones grow the confidence and interest of employees in the job by different apps (Borgatti et al. 2018).
[bookmark: _Toc531699572]Part 2
[bookmark: _Toc531699573]The most useful network for searching a job or finding a better job
[bookmark: _GoBack]The three types of social networks which will be discussed in this section, are Facebook, LinkedIn, and Twitter. Using these networks is useful for searching a job for finding a better job. But the most useful for the purpose of finding for searching a job is using the LinkedIn social network. This is because the LinkedIn is a social networking process which is only associated with different job oriented communication process. Besides that, the organizations provide their post or advertisement for vacancies in this network which is genuine as well (Gavilanes et al. 2018).
[bookmark: _Toc531699574]The ways of using each of the social networks in the workplace
The organization can use the link in the network for the marketing of the organisation. The advertising provided by the organization is also useful for attracting potential customers and clients. However organizational messages can be provided by using LinkedIn. Job vacancy for the specific post can be given to the LinkedIn account for attracting employees are candidates.
The use of Facebook and Twitter social networking within the workplace is almost the similar process. However, popularity is different for these social networks. Facebook is more popular than Twitter and the number of users is more than Twitter. Anyways, within the organization, the use of Facebook and Twitter can help the organisation in marketing and promoting their products and services through this medium (Grange and Benbasat, 2018). In addition to that, internal communication within the organisational employees can also be developed by using Twitter or Facebook networks. But the most essential use of this to social networks is direct communication with the customers and clients. 
[bookmark: _Toc531699575]The advantages and disadvantages of using social networks in the workplace
Linkedin
It is an employment and business-oriented provider which is operated with any technological smart devices by the employer in the workplace.  
Advantages of Linkedin
It is increased the visibility of the organization through the employee. Employees are using this service with log in an account for giving advertisement with getting the share and like from the customer. And it is proven that all employees are a brand ambassador by this site.
Disadvantages of Linkedin
The time management for using this service has affected the work. There are various types of element seen in this site which is time-consuming like connections with customer and colleagues.

Twitter
It is a social networking and online news serviced platform in any smart technological device
Advantages of Twitter
The business gets wide audiences through employees. That is free of cost for open an account.  By this platform, the employee is directly connected with the customer through two-way communication (Madon and Krishna, 2018).
Disadvantages of Twitter
The limitation of character (140) about the post in Twitter has controlled the employee. The spammers also affect the business through employability. In message sending aspect between customer and employee is also creating a problem between them because at a time the employee talk with only one customer. 
Facebook
It is the most popular social networking and social media site worldwide.
Advantages of Facebook
There have two styles for branding or advertising a product, one is account and other ‘page’. The employees need to post in the Facebook account which is only used for personally. The other is a Facebook page which is only used for advertising by the employee. By both, they are directly connected with customers (McCoy, 2016).

Disadvantages of Facebook
There is the problem of time investing. The running and setting or using time are enough for an employee.  There is a need for training for the employees for manages facebook account or page sometimes. The unhappy customer also raised up their hand in bad compliment which may be a negative effect for bad compliment through the employee. 
[bookmark: _Toc531699576]The implications of using social network with regard to personal and professional security
Using social network in regard to both personal and professional security is now being a big question due to the challenges faced by these social networking mediums. It has been seen that the social network Facebook was not able to provide insecurity to their uses in terms of both personal data and professional data. However, the security system of the social networks needs to improve for providing the best quality of services to their users (Rawal et al. 2018). However personal security includes the personal data of the network users and professional security refers to the confidential data about the organizational information who have their account in these social networks. In addition to that, security is the most needed aspect for both the personal professional requirement.
[bookmark: _Toc531699577]Personal preference for using social networks and the reason
As per the personal preference using a social network is useful for improving the professional career for the individual. However, the use of LinkedIn social networking process is useful for both the individual and Organization. The LinkedIn social network provides more information and the other two social networks. Besides that, it is authentic and more reliable (Tourangeau et al. 2018). In addition to that, the security system of this social network process is stronger than other networks and the user will get proper information about the organizations or employees.
[bookmark: _Toc531699578]Conclusion
In light of the above discussion, it can be concluded that the use of modern technology like cloud file storage, tablets and Smartphones are increasing the efficiency of work within a workplace and also have various benefits of using them for increasing the staff and employability. In addition to that, the effectiveness of using social networking process for the organization has changed the total scenario of the recruitment process and organisational different operational areas. Finally, it can be said that the use of social networking process is beneficial for the job seekers for finding better [image: ]opportunities.
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