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Gibbs' reflective cycle[image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]
In 1988 Graham Gibbs developed a reflective cycle, which gives structure to learning from experience. It covers six stages and offers a framework.
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate. (The University of Edinburgh, 2019) 
Reflecting is important as; no two situations is the same. Therefore, it is important to stay reactive and reflect at all times. No amount if training can prepare you for the range of different customers or clients. And the different needs that may be presented. By reflecting one can stay ahead of changes in day to day work. Reflecting will also develop knowledge further as new approaches or theories are not guaranteed to be beneficial to ones work or organisation. Therefore, it will be necessary to be selective and to match with the use of our own skills of the new theories. 
We were told to makes groups and do a poster presentation. Our companies were coco cola and Cadbury’s. Samantha and Daniella to talk about coco cola and myself and Corey were to talk about Cadbury’s values attituded and beliefs. 



My personal values attitude and beliefs 
I am a person for whom meaning is important. I have a strong set of moral standards which are important in how I treat others and how I wish to be treated. It is important to me to feel a sense of self-worth. Having close relationships and connections with others is important to me. I need to feel a sense of love and belonging. If these needs are threatened or not met I will experience anxiety about not being accepted or not being loved enough. 
Ensuring that people are treated justly and with consideration, with everyone having the same opportunities is essential for me. Having meaningful close relationships with others is important in my life and is central in the decisions I make. I like to be effective in my endeavours and make best use of my  time. I have the gift of a kind heart and giving spirit. I remain calm in times of frustration and are willing to wait for things to come to fruition. I enjoy having the chance to improve my skills and experience in the workplace and gain meaning from developing my abilities in this regard. I am dependable and i want others to know that they can count on me. I enjoy working with others and like to cooperate and share experiences. I like to think that the connections I  build with others are most important to me 
Comparing my attitudes and belief to Cadbury’s, we have quite similar values as Cadbury’s want to make a greener working environment not only for the world itself but also for the employees. By housing employee’s in greener areas shows that Cadbury’s care about the employees. This is of fundamental importance to me as I need to be felt loved and needed and wanted in a particular company which will then enable me to give my all in attaining the ultimate goal of the company. Although Cadbury’s ultimate goal is making a profit for the company they have employees interests at heart. again, anyone with the same values will want to join this company. 
I am also the sort of person who cares about not polluting the world. A greener world means a greener future for ourselves and future generations. Enthusiasts who care about a greener world would jump to work with Cadburys. As their vision is always trying and coming up with innovative ideas on how to make production using the greenest materials available as shown by their launch of the Eco-Easter egg. This is where eggs were foil wrapped rather than boxed. Thus using 75% less plastic and 65% less cardboard. This shows Cadbury’s care about the world, which in turn will encourage “green” enthusiasts to join the brand. 
Cadburys encourage their staff to help them with the purple goes green campaign. This involves staff giving their opinion on matters which can improve ways of reducing pollution levels while keeping high standards. This in turn would encourage myself or employee’s as we would feel valued by Cadbury’s and feel a part of the family and would be 100% committed to the company. 
But even by going green on everything. Cadburys actually moved their production company to Poland after closing their Somerdale factory. This in turn caused a lot of job loss but not only that it indeed added to higher pollution levels. As Cadbury’s would be importing these products from Poland, they will be adding pollution in the means of transporting them in with the use of ships and aeroplanes and lorries etc. so in one way they are trying to make the world greener they are actually adding to co2 emissions by importing these in rather than producing them in the united kingdom. This might put off some avid go green campaigners from joining the company. Also, unemployment also had risen with the loss of 700 jobs. 
To conclude this, it would be fair to say that Cadbury’s goes a long way to protect the pollution levels by going green. In terms of less packaging and using factory’s that use solar panel etc, making the environment a greener and safer place. Thus, not only thinking about profits but also thinking about employees health and the environment. This would attract a lot of employees to work for Cadbury’s as they come across as a family orientated company which takes the values and beliefs of employees in making decisions for a better organisation. 
On the other hand, by closing down factories in the united kingdom and moving them to countries like Poland is not only bad for the environment as Cadburys would have to import them in to sell in the united kingdom it is also bad for the economy as there will be more unemployment levels. 
[bookmark: _GoBack]It would be fair to say that Cadbury’s came across as an employee orientated organisation but by moving production to Poland they had lost a lot of respect from employee’s and go green campaigners. If Cadbury’s bring back production to the united kingdom they will be seen as the no1 organisation to work for as they take into account employees beliefs along with environmental safety.
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