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WHAT IS PROFESSIONAL DEVELOPMENT?
Professional development is an investment that you make in yourself. It’s a way of planning your development that links learning directly to practice. It can help you keep your skills and knowledge up to date and prepare you for greater responsibilities. It can boost your confidence, strengthen your professional credibility and help you become more creative in tackling new challenges. (CIP
According to (SALONEN, 2004) Salonen talks improve one’s professional development experiences in SLA a new way of developing one’s expertise, expanding one’s knowledge baes, networking with colleagues, and learning something new, among other things, SLA members have so many services available that allow for access without borders.

Why is Professional Development Important?
Professional development is the learning or development of skills or knowledge to enhance your current work practice and future career. to demonstrate a commitment to professional development, particularly in the area of transferable skills.

According to (H, 2010) professions and businesses participate in professional development to learn and apply new
knowledge and skills that will improve their performance on the job. In education, research has
shown that teaching quality and school leadership are the most important factors.
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This record sheet is for your guidance only – you may present your development plan in any other format.

Planned outcome

Where do I want to be by the end of this period? What do I want to be doing? (This may be evolutionary or “more of the same”.)

	What do I want/need to learn?

(Specific & Relevant)
	What will I do to achieve this?

(Specific)
	What resources or support will I need?

(Achievable)
	What will my success criteria be?

(Measurable)
	Target dates for review and completion

(Timebound)

	I want to improve my presentation skills 


	I will practice video recording regularly and get involve myself with literature and follow students.

I will watch more videos from Harvard business school. It is extremely difficult to assess myself without being able to review my feedback assessment. That’s why I will concentrate on feedback according to (Drucker, 1989).  

	Library facility literature books, attending university conferences, guest speakers and events. 


	 Compare with what I have done before. 
	By the end of the semester2020  

	I want to improve my communication skills 
                                                                             
	I will ask for help or advice if I don’t know something. I will share information with my teammate. Networking and dealing with the different people from different background.

I will engage with literature according to (Leavitt, 1951).                                                                             

	Communicate with follow students asking them for any help. And using library resources as much I possible. Writing. Listening and reading books. 
	I will do more practice throughout class activities and I will examine my feedback 
	By the end of the semester 2020.

	I want to improve my Harvard referencing skills 


	I will use handbook and online library resources.
I will ask support from university staffs and follow students. Taking an advantage of receiving feedback from previses assignments according to (Crainer, 1998).

	The resources that I need are library facilities journals, referencing books and online tools like google scholar.
I will do check with my teammates in order to make sure that I’m on track
	Compare with what I have done throughout feedback assessments.
	By the end of second term I will achieve my goals

	I want to get good mark  
	I will put more efforts in lectures, and I will make sure that I understand what lecture says during the class session. 
I will ask for help from university staffs and follow students according to (Lane, T., Snow, D. and Labrow, P. , 2000).
	The resources that I need to accomplish my success, need more library facilities. Doing more home study, spent much time at library. 
	 Compare with what I have done before and check the feedback assessment.                                
	 I will achieve these targets at the end of academic year 2020

                                              

	I want to become a leader
	According to (Adair, 1987). Good leadership involves delegation and empowerment.

Leadership is a dynamic process. The leader –follower relationship is two-way

Strong, positive relationship between leadership development and employee motivation and satisfaction. I will adopt this approach in order to become a leader in future. 


	Group work participation and showcase events, inspire and motivate
	Check the previous feedback from projects and assessments.  
	I will achieve this goal at the end of third academic year.
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