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[bookmark: _Toc96772976]Introduction
Reflective practice is one of the innovative things practiced by professionals. It reflects the actions performed by one individual. On the other hand, it is the reflection of what a professional performs and a replica of one's thoughts and actions. This practice is related to the learning process and parallelly completes the adaptation process (Lilienfeld and Basterfield, 2020). This very technique involves the professionals along with their ideas, thoughts and it reflects in their practice of reflective work. It helps the continuous learning process where the professionals are benefited from the reflective practice. It can be summarized that reflective practice helps to witness every professional's strengths and weaknesses. Besides this practice has a great impact on family, children, and on society to a great extent. Apart from that, it can be added that it helps to resolve problems to a great extent (Ferguson, 2018). It is also helpful to spread self-awareness and bring understanding among the professionals. It helps to bring creative skills in front and have improved conditions in working space and so on. It brings a lot of encouragement among the young professionals and helps them develop a better understanding and efficiency in the workplace. This very report aims to summarize the importance of reflective practice and how it is deemed in the workplace. Besides, the purpose of practice is highlighted and it is discussed further with great importance. Besides, it helps to gain the importance of ideas that are reflective and have critically balanced situations from experience. Apart from that, it has been assessed that Donald Schon’s theory is related to reflective practice which helps to assess the reflections of the professionals with great importance. It has been analyzed that it helps to discuss events related to experience and so on. 
[bookmark: _Toc96772977]Purpose of reflective practice
It has been assessed that reflective practice helps to raise awareness concerning professionals besides this is more important and intelligence based on emotions, feelings, and understanding of concepts. It can be added that it helps to encourage thinking based on one professional's creative thinking. Apart from that, it can be added that it helps to discuss skills related to one's emotions and it involves engagement where the professionals are quite active enough to make developments in the workspace (Farrell, 2020). It emphasizes looking back and reflecting on what has occurred in the workspace among the professionals and so on. Besides, it has been assessed that this very reflective practice helps to diagnose the decisions regarding the workspace of the professionals and take proper measures accordingly. Apart from that, it can be added that the most important thing in reflective practice is an emotion that helps to connect the professionals with the workspace simultaneously in a specific manner (Richard, Gagnon and Careau, 2019). Besides, it can be added that it helps to bring more improvement in the workspace in the future and have full assessment further. Apart from that, it can be added that it helps to bring more advancement by enabling more skills related to a professional's creativity and bring enhancement in the workspace and so on. It mainly discusses what the professionals have done and discusses their main motive. Apart from that, it helps to discuss the success of the professionals and consider their work based on future practice and so on. 
Apart from that, it can be added that it helps to bring assessment and also discuss the goals of reflective practices through some important points that are discussed through some points.
· It has been witnessed that the reflective practice helps to provide assessment among the professionals and parallelly develop intimacy or connections between family members, peer groups, and also among the society.  Besides, it helps to discuss all the problems related to environmental conditions and so on. 
· Apart from that, it has been assessed that reflective practice is a crucial tool that helps to mitigate all the challenges regarding development and assess the whole process of assessment with full responsibility (O'Dea and Harris, 2019). This very reflective practice mitigates problems related to changes which brings in the contrast between the professionals and restrictive people and so on. 
· The above-mentioned practice helps to know the professional's actions, thoughts with proper knowledge and fulfills all the consequences related to it, and helps discuss all the issues related to it. Apart from that, it can be added that it mainly helps to gain and every situation according to professionals' feelings and emotions to a great extent or so on. 
· Moreover, it can be added that it helps to assess the whole cause regarding why reflective practice is so important and analyze certain concepts related to emotions and feelings. Besides, it can be added that it helps to assess the problems related to engagement of work among the professionals for future dimensions. 
[bookmark: _Toc96772978]Effectiveness of reflective practices
It can be drastically assed that reflective practice helps to witness one professional's strengths and weaknesses that help to bring contrast in the workplace. Besides, this very practice helps to make the learning more adaptive and have an assessment that brings improvement in the workspace or so on. Apart from that, it helps to bring quality in the improved state and have self-awareness so that the workplace is efficient or so on (Rogers et al., 2019). However, it can be added that effectiveness in the reflective practice can be encouraged through certain important steps that bring efficiency in the workspace through certain steps that are discussed below. 
· It has been assessed that in the reflective practice the professional's work experience has been described with more efficiency and the descriptions bring more efficiency in the workspace which altogether helps to gain control over the working or administrative work. Apart from that, it helps to meet the goals of every person residing in the society and have developed emotions altogether. 
· Apart from that, it has been added that it helps to express the professional's feelings and thoughts with more proficiency and gain control over the administrative purpose or so on (Thompson, Couzner and Houston, 2020). Besides, it can be added that it judges any individual's feelings and emotions so that the efficiency in the workspace is achieved with efficiency and parallelly there is more evaluative thought.
· Besides the experience of the professional has been expressed with more proficiency which altogether helps to identify the emotions of every individual working in the workspace. However, this helps to bring efficiency in the matters of administration in the workspace and so on. 
· Apart from that, the reflective practice helps to analyze certain situations with adaptive measures which altogether helps to gain control over certain administrative measures in the workspace and so on. Besides the skills mentioned in the reflective practice helps to access more enhancement in the relationship among the professionals and have developed status or so on 
· Moreover, the most important feature of reflective practice is that it helps to bring professionals into more adaptive situations in the future and so on. Besides, the reflective practice helps to study the relationships of the professionals with great intimacy and have improved status. Apart from that, the effect has been studied with great importance or so on. 
[bookmark: _Toc96772979]Theories related to reflective model
Donald Schons's theory helps to identify the reflective practice with more efficiency where more importance is given on thinking basically on the professionals (Rodham et al., 2020). Apart from that, it can be added that it helps to identify the working modules what the professionals actually do according to their main assessment apart from that it can be added that theory basically discussed the most important features related to most important working space that they help to identify the main goals of the professionals and helps meet the following needs with much access. Besides, it can be added that it helps to identify the process of how important the above-mentioned theory and basically it helps to access the experience of the actions regarding the feelings and emotions of the professionals with efficiency. Basically, the importance of the above-mentioned theory is that it helps to identify the issues related to learners or the professionals and helps develop intimacy in the professional workspace and so on. Besides, it can be added that it helps to identify the functions of the professionals and how important it is in their real-life situations and for the future as well (Arms Almengor,  2018).  However, it can be added that some important tactics have been mentioned that help to identify the following measures such as reflection in action, knowing in actions, reflection on action, operative attention, the leader of reflections. These above-mentioned measures help to bring in contrast and make the development of the professionals to great extent. However, it has been studied that the approaches are too adaptive and help to minimize the problems of the professionals to a great extent. 
Apart from that, it has been added that it helps to bring in contrast the experience of the professionals to great extent by bringing fluency in the workspace and has developed intimacy along with that. Besides it can be added that it helps to mention the prolonged process of the working individuals as to how much they are important and to what extent. Besides, it can be added that the theory helps to bring in contrast and make the cycle of reflection practice more adaptive and so on. However, it has been assessed in the report that the particular mentioned theory is very much important as it helps to bring in contrast and make the working space more adaptive and so on. Besides, it is an advanced research methodology that helps to bring in more adaptive measures in the workspace by evolving more efficiency by the professionals and so on. This very mentioned theory is so responsive as it helps to bring adaptive measures close to the workspace as it is a problem-solving approach. This very theory helps to particularly identify the measures as to how the things are linked to one another concept and basically how they can be fulfilled regarding the administrative measures or so on (Russell,  2018). Apart from that, it can be added that this particular approach is an experimental approach that helps to identify certain adaptive matters as to how they are important and how it can be used to make possible output necessary for the workspace altogether. Besides, it can be added that this particular approach is such a one that it helps to identify the technical approaches to a great extent by bringing more efficiency in the workspace and having full advanced knowledge about the matter or so. Apart from that, the behavior is also studied parallelly to make the adaptive measures more comfortable and so on. Besides, behavior is the most important and enhanced approach that helps to identify the knowledge of the professionals to great extent or so on. 
[bookmark: _Toc96772980]Conclusion
It can be summarized in this particular report that it mainly discusses the importance of reflective practice and how it has influenced the professionals to great extent. It has been witnessed that it summarizes how learning outcomes are practiced and to what extent it influences the professionals. Besides, it discusses the importance of reflective practice and how it has emphasized the professionals, and how it has benefited them. Apart from that, it has been discussed the importance of practice based on reflectiveness. It encourages efficiency in the workplace and among professionals. Besides, it has been assessed that the purpose of the reflective practice has been assessed with great importance. Apart from that the effectiveness of the reflective purpose has been displayed in the report with a full assessment. Besides, the effectiveness has been described with full description. However, Donald Schon’s theory related to reflective practice has been described with full importance so on. Through this theory, the awareness of the professionals has been analyzed and it helps to showcase the knowledge and the experience regarding the professionals have been experienced with great importance. Apart from that, it helps to have a clear view regarding the idea and critically analyze the events with full experience. 
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CPD Record 

	Name: Florin Daniel Baleanu
	
	Covering the period from:
To: January t oApril 



		Key dates
	What did you do?
	Why?
	What did you learn from this?
	How have/will you use this?
Any further action?

	30 January
Wk. 1
	 I’ve applied my knowledge in my community by reading the council site and speaking with my neighbours
	Recently moved into a different town, and wanted to know who part of the community is
	I’ve learned many new things about the community in general.
	Taking part in the community days out. I will put my name down for further events.


	6 Feb
Wk. 2
	 I have put into practice the principle of community engagement at work.
	To engage more with my students
	 How to communicate to keep their attention and how to deal with diversity at my place at work

	To improve engagement with the other communities.

	
13 Feb
Wk. 3



	I have applied the five stages to focus on the key elements of my presentation.
	To create a perfect presentation that can be understood better by my students
	I’ve learned that by applying the five stages of Planning in Action I need to reflect on how the entire presentation went so I can be able to improve.
	For future references, I will apply these methods to create a better-quality presentation

	20 Feb
Wk. 4
	I have used a different approach when doing my presentations and at my place of work in different meetings
	As I think that by applying standards in community engagement the participation of colleagues, students and neighbours will be more inclusive.

	I’ve learned that standardisation in community engagement is important to ensure that all community is included.
	I will apply these different approaches to understand better the other communities

	27 Feb
Wk. 5
	I have used different ways to communicate with my community and my students.
	To offer them more information that is needed and for me to get the information that I need.
	My knowledge had extended to my community
	I will focus on reading and asking out about my community, their habits and how to approach them in a proper way

	6 March
Wk. 6
	Learn about Effective communication and how to apply this in the community. I use effective communication in my every day at work and in life.
	Communication is important so you can understand where you at that point of the day are. In my courses, I apply effective communication, so I understand where my students are and how can I help them further. 
	I have learned how to avoid uncertainty through effective communication and how to use my knowledge and resources to develop flexibility over my course and the capacity of self-organised.
	I need to improve my communication and learn how to apply it when discussing or holding meetings

	13 March
Wk. 7
	I have learned about the impact of effective communication and engagement, and I have adapted this knowledge at my place of work.
	Engagement and effective communication are important to get the team together and have the work done by the end of your shift. 
	I have learned how important engagement is and how to practice different approaches for me to get my point over to my team clear and concrete.
	This will be done mostly on a daily basis when communicating with colleagues or people around 

	20 March
Wk. 8
	Reflection & Learning Styles – I have learned how good reflection is in our day-to-day life and how to review what happened that day so I can learn from it and how can I improve it for the next day.
	Reflexion is important for the learners and me to understand what we already know, and how to put the information we gain throughout the day in a correct sense and it’s a guide for our future choices.
	I have learned the skills and attitudes for reflection, how to make time for reflection, to be honest, and open and how to motivate myself to get the best out of my reflection.
	I put this into practice from time to time regarding to the matter. I’ve learned that nothing can be achieved without thinking properly and understanding it as it should be

	27 March
Wk. 9
	I have learned about how to accept a change and how to evaluate myself and the others around me without judging.
	I think is important not to judge before you have clear information, so I have asked questions to get the best of the course and colleagues.
	I need to process, evaluate, ask questions, check the impact and then come to an outcome of the situation.
	I will use this at my workplace and how to accept different opinions and changes, regardless of the fact that I agree with them or not, and I would think before judging decisions or actions.

	3 April
Wk. 10
	Implementing Long-Term Approaches – a very good lesson where I have started to write the plan and prepare myself before delivering any kind of presentation.
	I think is better to be prepared, to have a clear vision, and a mission, where you can be confident to reply to any question addressed.
	I have learned that I am more confident, and colleagues are more open to discuss plans when these are not mandated.
	I have used this concept developing a plan for my workplace that might be applied in the future.

I think I need to improve on being more clear and decisive upon some decisions that need to be implemented 
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