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Just over 72 years ago, on the 10th of December 1948, a global framework for equality legislation was being prepared by the Universal Declaration of Human Rights. Fifty-two years after, important steps forward for anti-discrimination in the UK reached a new framework made by Bob Hepple, Mary Coussey and Tufyal Choudhury and laid the grounds for a universal move towards equalities legislation (O`Donnell, 2010).
[bookmark: _GoBack]Equal Pay Act 1970 
Based upon The United Nations Declaration of Human Rights of 1948 that states `everyone, without discrimination, has the right to equal pay for equal work`, followed by the Declaration on the Elimination of the Discrimination against Women, `that all appropriate measures shall be taken to ensure to women,… the right to equal remuneration with men and to equality of treatment in respect of work of equal value`, Equal Pay Act was created and became a reality after a series of historical steps and got accepted by the British Government in 1970 (Robinson and Wallace, 1974). The Treaty of Rome of 1957, Article 119, also mentions that `men and women should receive equal pay for equal work` (Rossilli, 1974).
The Equal Pay Act legislation passed in the early 1970s has had the force of law only at the end of 1975.
Sex Discrimination Act 1975
On the 12 of November 1975, Her Majesty Queen Elizabeth II gives Royal Assent for the Sex Discrimination bill and becomes an Act. This event was historical milestone legislation for women`s rights in the United Kingdom. The United Nations nominated 1975 International Women`s Year (McCarthy, 2015).
The Sex Discrimination Act (SDA) applies to women and men of all ages, including children. It is against the law to make discriminations based on sex or marital status. Also is against the law to discriminate against women due to pregnancy or maternity leave (Atkins, 1986).
In 1999, Sex Discrimination Regulations (Gender Reassignment) was built up based on the extension of the 1975 SDA regarding any discrimination related to gender reassignment. The SDA does not cover only direct discrimination but also indirect discrimination, harassment, and maltreatment. The SDA forbidden sex discrimination in the employment area, education, food supplies. (Ther National Archives, 2021).
Unfortunately, when someone is discriminated against and decides to speak up, they must face a series of situations that might push the victim to think twice before going further with their complaint. Inequality of outcomes is a significant factor of falling into discrimination of any kind and be easily targeted and becoming a victim of discrimination. When the victim decides to speak about the unlawful act and take the complaint further to a court of law, they must deal with a time consuming and expensive lawsuit. Not only, but the fear of losing employment can make the victim choose to give up the rights of having justice done for them (Gregory, 1987).
Race Relation Act 1976
The Race Relations Act (RRA) 1976 states that it is against the law to discriminate based on race. It is also against the law to discriminate someone based on their colour, religious beliefs, nationality (including citizenship), national or ethnical origins, political views.
Before the Race Relations Act from 1976, Britain had the first RRA in force 11 years earlier, on 8 December 1965. The Race Relations Act was the first law in the United Kingdom that helped combat the race discrimination situation. The Bill received Royal Assent a month before. This was how the British Government faced the immigration situation, a number close to one million immigrants at that time, who was facing discriminations based on their race and made it difficult to obtain employment or housing accommodations (Office for National Statistics, 2016). The race discrimination situation conducted to add more to the 1965 Act and in 1968 Britain has the Race Relations Act with more rights for immigrants (UK Parliament, 2021).
Disability Discrimination Act 1995
After many years of attempts for the disability discrimination bill to be accepted by the British Government finally was given Royal Assent and become effective in Britain on 8th November 1995(The National Archives, 2021). Great Britain has two laws that protects people with disabilities and promotes equality of opportunities: the Disability Discrimination Act 1995 and Special Educational Needs & Disability (NI) Order 2005 (nidirect government services, 2021).
The Disability Discrimination Act prohibits discrimination against people with disabilities and protected by the law in the work environment, the education sector, distribution of goods and services and requires improvements the access on the public transportations (Jones, 2006).
By law, people with disabilities should have access to premises and transport vehicles. Employers and whoever provides numerous services are committed by law to make adjustments and create equality between people with or without disabilities (Konur, 2007). 
Because disability is not always a physical one that everyone could see, many people with a disability suffer injustice through harassment. They become victims of discrimination because of their hidden disabilities (Woodhams and Corby, 2003).
The Employment Equality Act 2003 (Sexual Orientation Regulation)
The Employment Equality (Sexual Orientation) Regulations 2003 includes direct discriminations, indirect discriminations, harassment and victimisation. It is against the law for employers to discriminate against anyone on the grounds of their sexual orientation. Under the Employment Equality (Sexual Orientation) Regulations, lesbians, gay men, bisexuals and heterosexuals are protected. The same law also includes people who are discriminated against on the presumption of particular sexual preferences.
A General Social Survey conducted between 1989-91 revealed that gay and bisexual men workers earnings are between 11% to 27% lower than heterosexual male workers who have the same experience, educational preparation, profession, marital status, and area of residence (Badgett, 1995). 
Article 8 of The Human Rights Act, the right to privacy (Equality and Human Rights Commission, 2018), gives an individual the right to refuse to provide a correct answer when asked about his/her sexual orientation in a job interview or any other circumstances. Because proving or disapproving someone`s sexual orientation is not as easy as proving someone`s age or nationality, but like some disabilities, sex and race, usually can stay hidden (Waaldijk and Bonini-Baraldi, 2006).
The Employment Equality Act 2003 (Religion or Belief)
On the 2nd of December 2003, Employment Equality Act (Religion and Belief) obtained Royal Assent. This new legislation requires to obey the EC Treatment Framework Directive (The Guardian, 2003). It is against the law to discriminate against someone based on their religion or beliefs. These regulations cover direct discriminations, indirect discriminations, harassment and victimisation in employment and employment training as well as in promotion or dismissal.
In his paper, Mark Coen (2008) compares perspectives from the Republic of Ireland, Northern Ireland and Britain, based on the tension created between the right of religious schools and hospitals, and right that any citizen has at privacy.
According to Simon Steen of Simon & Co, a solicitor in Oxford (The Guardian, 2003), the regulations of the Employment Equality Act (Religion and Belief) 2003 explains that `any religion, religious beliefs or similar philosophical belief` are covered by the law. Also, according to Mr Steen, other philosophical or political beliefs with no correlation to religious beliefs are not covered by the regulations of the EEA (Religion and Belief) 2003. An example of a not covered campaigner is Anti-Abortion activists. 
The Employment Equality Act 2006 (Age)
On the 1st of October 2006, the Employment Equality Act obtained Royal Assent. All the age discrimination components from these Regulations are now part of the Equality Act 2010 (Local Government Association, 2021).
It is against the law to discriminate against anyone because of their age (young or old), harassment or maltreats in the work environment or training in the workplace. Under S.98 Employment Rights Act 1996, the employer can have a good excuse for dismissal of someone who is close to retirement age. Whoever reaches the retirement age, his employer should notify that the employee has the right to continue work. Also, schedule 6 paragraph 2 of the Regulations undertake the following procedures; at least six months before, but not more than one year before the dismissal for the employee to be notified (Compact law, 2021).
Equality Act 2007
The Equality Act (Sexual Orientation) Regulations 2007 came into force on 30 April 2007, and they are made under section 81 of the Equality Act 2006. It is against the law to discriminate against someone`s sexual orientation in the delivery of goods, facilities and services, education, disposal and management of premises and delivery of public function. 
Section 35 of the Equality Act 2006 defines someone`s sexual orientation as attraction towards a person of the same sex (him or her), a person of the opposite sex, or both. Regulation 3 defines the discrimination against someone`s sexual orientation (Family Law, 2007).
By law, the Civil Partnership Act 2004 recognises the right for people of the same sex to be together. Section 28 of the 1988 Local Government Act, recognises lesbian, gay men, bisexuals, transgender (LGBT) and is no longer illegal for the local authorities to promote them. Gender Recognition Act 2004 permit transgender people to be treated by health and care professionals according to their new sex, same as everybody else (Julie Fish, 2007).
Equality Act 2010
The Equality Act came into force on the 1st of October 2010. According to the law, the Equality Act 2010 protects people against discriminations in the workplace and broader society. Prior anti-discrimination laws are replaced with a single Act. By doing this, the law is easier to be understood and consolidates safety in some situations- outline's diversity in the manner which is illegal to treat people (Equality and Human Rights Commission, 2021).
Any unlawful discrimination suffered by a person before 1st October 201- such as discrimination, harassment or victimisation, the Equality Act 2010 will not be applicable, instead will be available the legislation effective at the time of the discrimination. If someone was affected by any unlawful treatment on the Equality Act 2010ncame into force or after, no past legislation is applicable. If someone experienced unlawful treatment before the Equality Act came in power and continued after the 1st of October 2010, the Equality Act 2010 would be appropriate.
The Equality Act provisions were known as commencement dates that allowed people and organizations plenty of time to adapt to the new laws.
In Schedule 27 of the Equality Act 2010 can be found the list of all those legislations revoked or annulled (Gov.UK, 2013).

Summary
The present paper summarises how the anti-discrimination legislations developed and transformed in the past five decades in the UK. It will briefly cover nine pieces of legislation and describes each legislation, when the Royal Assent was given, what and who is covered by the actual legislation, and the benefits or the limitations. Starting with the 	Equal Pay Act 1970 that brought men and women to the same level and the right to equal pay for equal work was the piece of resistance for building the views of the new British society. The Anti- Discrimination movement continued with the Sex Discrimination Act 1975. Being discriminated against, no matter if it was a man, women, or child, it became unlawful. Women gained power and stepped out from the shadow of men`s power over women. The following year, the Race Relation Act 1976 gained a voice, and women of colour could count on the new law when they were discriminated against. Many years after these successes, another victory for people less fortunate, obtained the law on their side. The Disability Discrimination Act 1995 was given Royal Assent. Another good few years, Britain had to wait for the Employment Equality Act 2003 (Sexual Orientation and Religion or Belief Regulations) to come into force, and whoever discriminated against someone`s sexual preferences or someone`s religious view or beliefs could have disciplinary action. The Equality Act 2006 (Age) protected anyone who was discriminated against for their age (young or old). I was against the law to dismiss someone because of their age. The year after, The Equality Act 2007 (Sexual Orientation) took lesbians, gay men, bisexuals and transgender (LGBT) people to the next level and became legal for the local authorities to promote them. On the 1st of October 2010, prior anti-discrimination laws were replaced with a single act, the Equality Act 2010.
The British Government and other European Nations upgraded the Anti-Discriminatory Legislations enough to a momentary satisfaction of the people, but clearly it is not enough.
The British Government should concentrate and invest more in the educational system, promoting Equality, Diversity and Inclusion in a higher dose in every sector and promoting and create awareness the Human Right to the British people Making everyone aware of their rights starting with the education and help to create a healthy development for children at the earliest age, the foundation of a new society is created. Our Children are our future.
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