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Learning Focus
" How can practitioners contribute to inclusive environments where children and families feel valued, respected and included?”

Learning Outcomes
· Rights-based leadership;
· Equality, diversity and inclusion;
· Anti-discriminatory practice;
· Welsh language and culture;
· Participation and belonging;
· Social justice
· Compassionate leadership;
· Workforce inclusion.

Evidence Included
Please identify the evidence used to inform your reflection:
	Evidence Source
	· Included

	Rights-based Reflection 
	☐
	Inclusion Audit
	☐
	Equality and Diversity Review
	☐
	Welsh Language Audit
	☐
	Welsh Language Action Plan
	☐
	EDI Policy Review
	☐
	Social Justice Reflection
	☐
	Compassionate Leadership Activity
	☐
	Other
	☐




Reflective Commentary (600 words approx.)
Introduction (75 words approx.)
Discuss:
· Why inclusion matters
· The role of leadership
· Children's rights
Write your response here…
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………….……………………………………………………………………………………………………………………………………………………………………………………………………..
1. Rights-Based Leadership (150 words approx.)
Explore:
· UNCRC principles
· Children’s participation and voice
· Advocacy
· Leadership responsibilities
Write your response here...
……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………..


2. Inclusion and Social Justice (175 words approx.)
Critically reflect on:
· Equality and equity
· Diversity
· Belonging
· Anti-discriminatory practice
· Removing barriers to participation
Write your response here...
……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………..


3. Welsh Language and Culture (125 words approx.)
Discuss:
· Welsh language rights
· Cultural identity
· Bilingual provision
· Professional responsibilities
· Cymraeg 2050 aspirations
Write your response here...
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………….
Conclusion (75 words approx.)
Summarise:
· Key learning
· Leadership implications
· Future priorities
Write your response here...
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

Reflection and Learning Summary

Children’s Rights
What does rights-based leadership mean to me?
……………………………………………………………………………………………………………………………………………………………………………………………………
Equality and Equity
How can practitioners and future leaders promote equitable outcomes?
…………………………………………………………………………………………………………………………………………………………………………………………………….
Inclusion and Belonging
What practices create a sense of belonging for children, families and colleagues?
……………………………………………………………………………………………………………………………………………………………………………………………………
Welsh Language and Culture
How can practitioners promote Welsh language and culture within everyday practice?
……………………………………………………………………………………………………………………………………………………………………………………………………
Key Learning
The most significant learning from this patch is:
……………………………………………………………………………………………………………………………………………………………………………………………………

EDI Audit Summary

	Area

	Strengths Identified
	Improvement Needed

	Inclusion


	
	

	Equality


	
	

	Diversity


	
	

	Participation 


	
	

	Representation


	
	






Welsh Language Audit Summary

	Area

	Current Position
	Future Action

	Environment


	
	

	Communication


	
	

	Resources


	
	

	Staff Skills


	
	

	Family Engagement

	
	



AWLIF Evidence Tracker

	AWLIF Standard
	Evidence Generated
	Complete

	Rights-Based Practice
	Rights Reflection
	☐
	Equality, Diversity and Inclusion 
	EDI Audit
	☐
	Barriers to Inclusion
	Critical Reflection
	☐
	Welsh Language and Culture
	Welsh Language Audit
	☐
	Workforce Inclusion
	Workforce Commentary
	☐
	Welsh Language Workforce Development
	Action Plan
	☐





Self-Assessment Checklist
Before submitting Patch 3,  I have:
☐ Discussed children’s rights
☐ Referred to inclusion and equity
☐ Considered anti-discriminatory practice
☐ Included Welsh language and culture
☐ Explored social justice
☐ Considered belonging and participation
☐ Demonstrated critical reflection
☐ Linked learning to leadership responsibilities
☐ Identified future development needs
☐ Saved supporting EDI and Welsh language evidence 

Tutor Feedback
Strengths identified
…………………………………………………………………………………………………
Areas for development
…………………………………………………………………………………………………..
Feedforward for Patch 4
…………………………………………………………………………………………………..

Tutor Signature: …………………………………………………………………………
Date: ………………………………………………………………………………………….
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