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[bookmark: _Toc163187795]The importance of planning and measuring public event risks cannot be overstated in healthcare management. The risk assessment of a neighboring hospital fundraising event is the focus of this study. The key goals are to keep eventgoers safe and respect health and safety laws. These events are great for raising money and community support, but they also pose health and physical hazards that must be considered (European Commission, 2016).

We chose a fundraiser including a bake sale, raffle, and live music for our risk assessment. Food safety, crowd management, and safety are issues in this context.

This review focuses on finding and decreasing these hazards while obeying health and safety laws. Compliance with laws is both legal and moral. This ensures event revenue without endangering health and safety. This article uses a thorough risk assessment to demonstrate the importance of legal awareness while preparing events to ensure their success and safety. Risk management is crucial to building a safe and inviting environment, thus this focus emphasizes hospital safety guidelines (European Commission, 2016).

Section 1: Overview of Health and Safety Legislation 

Successful public events, especially those in hospitals, need careful understanding and compliance with health and safety requirements. These guidelines keep people safe from these activities and from potential threats. When planning a fundraising event at a neighboring hospital, the Food Safety Act, Health and Safety at Work Act, and Management of Health and Safety at Work Regulations must be considered (Cheng et al., 2016).

The key law is the Health and Safety at Work Act, which requires businesses and event organizers to protect workers and the public. This law requires genuine action to address health and safety issues.

The Management of Health and Safety at Work Regulations explain risk assessments. Event organizers must outline potential hazards, assess their likelihood and severity, and take appropriate action to mitigate them. This involves emergency preparedness and staff training and awareness (Association of Finnish Local and Regional Authorities, 2018).

The Food Safety Act mandates food cleanliness to prevent foodborne illnesses. These guidelines are crucial for bake sales. This includes overseeing food preparation, storage, and presentation to ensure safety.

These rules are crucial for public event planning. Following health and safety laws protects event organizers and hosts legally and develops community trust. Following these rules shows you care about safety, which reassures event attendees' honesty and builds community bonds. These laws also necessitate systematic risk management. This contributes to healthcare safety beyond the event. By following health and safety laws, event managers can considerably reduce accident and illness risk. This will keep everyone safe and successful at the event (Gates et al., 2018).

Part 2: Describe the occurrence and identify the first hazards. 

The planned charity event at the local hospital will offer a variety of fun activities to encourage community support and raise money. The event will feature a bake sale, raffle, and live entertainment, possibly a vocalist. This holistic approach aims to increase event participation and appreciation, resulting in a large turnout and community support for the hospital's goals (Gillet et al., 2013).

Bake Sale: Staff, patients' families, and community members will provide a variety of freshly baked items during the bake sale, a traditional fundraiser. Treats will be sold, and the money will go to the hospital.

Winners of the raffle get items from local businesses and individuals. Near the end, winners will be announced from tickets sold during the event. Prizes like gift boxes and certificates make the event exciting.

Entertainment: A local musician will perform live to liven up the event and make it more entertaining for everyone (Feather, 2015).

Risk Identification: • Food Safety: The bake sale poses hazards related to food handling and allergies. Badly prepared or stored food can make guests sick, and allergens in baked products may induce allergic reactions.

Crowd Management Risks: Since many people are expected, there may be too many, which might cause crashes or make emergency services harder to reach (Cheng et al., 2016).

• Security Risks: Since the event is open to everyone, uninvited guests may cause theft or trouble.

Health Risks: Hospitals are more likely to spread illnesses, especially if cleanliness isn't maintained (Chen et al., 2020).

Environmental Risks: Avoid polluting the environment by properly disposing of bake sale and raffle garbage.

This first list of risks forms the basis for a thorough risk assessment, which informs the formulation of effective solutions to lower these risks and ensure event safety and success.

Section 3: Complete Risk Assessment 

This detailed risk evaluation requires an organized procedure that begins with listing the fundraising event specific risks. This procedure included consulting event management, medical staff, safety experts, and risk assessments for similar events. A risk grid ranked dangers and suggested solutions. Each danger was assessed for likelihood and severity. The examination covers environmental, health, security, and physical hazards (De Simone et al., 2018).

Body risks

Trip Hazards: Sound system cords, tables, seats, and temporary items might cause trips. Impact can cause minor to serious injuries, so wires must be clearly marked, temporary structures must be safely erected, and routes must be cleared.

Food Safety: If food isn't properly cooked, kept, or labeled, bake sales can make people sick. The chances are low, but the impacts could be severe, especially for fragile groups. Tight food handling rules, temperature monitoring, and allergen labels limit danger.

Health Risks

Infections spread when many people gather, such in a hospital. Despite the little likelihood, the surroundings and weak immune systems could have a huge impact. Maintaining cleanliness, providing hand-washing stations, and encouraging mask use reduce this danger (Feather, 2015).

Because different foods are served, allergies may occur. Though unlikely, it may have a major impact. Labeling items with allergens and having medical staff on hand lessens risk.

Security risks

Controlling the Crowd: Too many people may be too many, thus crowd control is crucial. The moderate risk could cause minor to serious safety issues. Hiring additional security and posting signs can reduce this risk (Alloubani et al., 2019).

Unauthorized Access: Unauthorized attendees can attend because the event is open to everyone. This moderate risk could cause little theft to large security issues. Setting clear event borders and keeping security officers attentive lessens risk.

Environmental Risks

Managing trash: Getting rid of bake sale and raffle waste is bad for the environment. It's likely, although the impact will be minor and largely on the local ecology. Implementing recycling and composting programs and providing enough garbage cans reduces this risk.

risk likelihood and impact assessment.

The risk matrix demonstrated that most risks have a moderate possibility and impact, but their potential repercussions require proactive management. Food safety and infection hazards require tight supervision because they can be very harmful. The environmental damage caused by waste production requires careful planning and public education (Kvist et al., 2013).

This extensive risk assessment highlights how crucial it is to prepare effectively and utilize proactive risk management measures to ensure the fundraising event is safe and successful. Take concrete steps to reduce each risk to achieve the event's goals and demonstrate strong health and safety management.

Section 4: Legal compliance 

Following health and safety laws is the most crucial part of planning and executing the local hospital fundraising event. The risks detected match those required by the Food Safety Act, Health and Safety at Work Act, and Management of Health and Safety at Work Regulations (Bensemmane et al., 2018).

The Health and Safety at Work Act requires workplace safety for employees and visitors. The act's health and safety criteria require identifying physical and physiological dangers like trip hazards and infection spread. As mentioned, complete risk assessments and management methods to reduce risks will ensure compliance.

Workplace health and safety rules: These guidelines require firms to do risk assessments, hire qualified workers, create emergency plans, and plan for action. The event's rigorous risk assessment met these requirements, especially for crowd control and unauthorized admittance. Compliance requires careful planning, hiring trained staff, and setting up clear emergency processes.

Food Safety Act: This law covers food handling, preparation, and sale concerns. It relates to the bake sale. This law tackles food-related illnesses and allergies. Food hygiene regulations must be followed to ensure compliance. Keep food at the right temperature, label it accurately, and instruct food preparers and sellers on cleanliness (Bensemmane et al., 2018).

Hire trained health and safety officers to ensure the event respects the law and evaluate before and after the event to detect and remedy compliance gaps. This proactive approach ensures that the event respects health and safety laws and shows that everyone cares about their health.

Part 5: Monitoring/Review Strategies 

Dynamic risk management requires excellent monitoring and assessment. These are essential to ensure the local hospital fundraising event goes successfully and safety precautions improve. These methods include regular checks, feedback, and lesson-based planning (Kvist et al., 2014).

Ongoing monitoring strategies:

• Real-time Surveillance: Hiring staff to monitor the bake sale, crowd, and security to identify and resolve issues immediately (De Simone et al., 2018).

• Regular Checkpoints: Monitoring risk-reduction measures during the event and adjusting. This includes checking the quantity of people, cleanliness, and food safety.

Feedback and incident reports for:

Feedback Mechanisms: Asking participants, staff, and local officials about event safety and management. Send out questionnaires after the event or set up idea boxes around the event (Bensemmane et al., 2018).

• Reporting Incidents: Making it easier to report event incidents and close calls. These reports assist in uncovering unexpected risks and evaluate proposed mitigation strategies.

To Improve Continuously:

Continuous improvement relies mainly on planned reviews of comments, incident reports, and event data. This evaluation should include safety officials, event managers, and hospital management. This ensures a complete study of successes and failures. After finding critical things to do better, the lessons learnt can be used to design and execute future events. Iteratively improving safety and compliance helps the organization establish a culture of safety and preparedness, which leads to safer and more successful events (Feather, 2015).
Conclusion 
A thorough risk evaluation of the local hospital's fundraising event revealed several severe risks. Physical, health, security, and environmental threats. These findings demonstrate the importance of planning and implementing specific risk-reduction strategies to ensure everyone's safety and well-being. Legislation ensures that the event respects strict health and safety laws such the Food Safety Act, Health and Safety at Work Act, and Management of Health and Safety at Work Regulations.
Continuous monitoring and methodical review of feedback and incident reports are crucial for addressing safety issues and building a continuous improvement environment. This proactive risk management method finds ways to improve, making each event safer and more successful.
In conclusion, this risk assessment reveals that careful planning, legal compliance, and continual monitoring are crucial for safe public events. Event organizers can achieve their aims and instill a safety and accountability culture that lasts after the event by prioritizing health and safety.
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