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Self-reflection refers to the mental procedure that can utilise by an individual to develop their understanding about who their values, thoughts and feelings (Kross, Ong, and Ayduk, 2023). The main aim of this report is to present self-reflection on leadership styles of famous leaders. 
[bookmark: _Toc172557714]MAIN BODY 
[bookmark: _Toc172557715]Self-reflection 
Coco Chanel was a famous French fashion designer of the 20th century. The Coco Chanel was the founder of the Chanel. She adopted the visionary leadership style and constantly pushed the limitations of fashion and provided freedom to women from restrictive norms. By knowing about the Coco Chanel, I learned that visionary leadership is strong leadership style. A leader who adopts the visionary style always inspires their staff members to leverage own innovative thoughts to stimulate creativity and navigating work group toward combined vision (Karwan, Hariri, and Ridwan, 2021). I identified that Coco Chanel gained success in her era because of their innovative thoughts. Henry Ford established the Ford Motor Company which is the leading automobile company. Henry Ford belongs to 20th century and embraced the transformational leadership style. He was hard worker, dedicated and compassionate towards his work and had strong desire to develop society. I learned that transformational leadership is valuable style as leaders who applies this style always think about their employees. These leaders motivate team members to show their creativity. Elon Musk is a famous businessman of 21st century and known for his roles in automotive firm Tesla. Elon Musk has adopted and implemented the visionary leadership and performs outstanding in business. I identified that his quality to envision and carry out revolutionary projects is unparalleled. He is ambitious and always thinks beyond the limits which make Elon Musk a famous businessman (Manu, 2022). Mark Zuckerberg is the co-founder of the Facebook which is a social media platform. He is recognised as entrepreneur programmer in this 21st century and use transformational leadership style. I believe that this is great leadership style which helps the Mark Zuckerberg to create innovative ideas for his social media platform. 
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Visionary leadership – This leadership style concentrates on long-term plan for future. A leader who adopts visionary leadership had clear idea regarding how they think about future. I identified that in today’s fast-paced and dynamic business world, visionary approach appears as crucial element for accomplishing sustainable development and remaining competitive in the market (Karwan, Hariri, and Ridwan, 2021). Visionary leaders offer clear direction, sense of purpose and motivation to the employees. 
Transformational leadership – It is leadership style which motivates and encourages staff members to innovate and build new ways to develop and enhance path to future success of the company. I found out that transformational leadership motivates employees to adapt to changes. Transformational leaders act as a role model the staff members and support them to feel free to express their views and ideas (Greimel, Kanbach, and Chelaru, 2023). 
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This reflective report has analysed the different leadership styles adopted by the Coco Chanel, Henry Ford, Elon Musk and Mark Zuckerberg which belongs to 20th and 21st century. This report has explained about the visionary and transformational leadership theories. 
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