

Definition of Reflection 
Reflection is a regular activity in which you analyse your own experiences, practice of understanding, skills and responses in order to learn and improve yourself as an individual.  According to Taylor (2000):"recollecting of thoughts and memories, in a cognitive acts such as thinking, observing, reflecting and any other form of mindful thoughts , helps to make sense of them, and to make appropriate changes if necessary." Taylor (2000)
How well did we do as a group?
As a group we did perform fairly well except from the last minutes touches we had to make on our poster as we lacked in organisational and time management skills which did reflect on our work. According to (Morgan, 2017 p.52) “time management is going to have a clear impact on what we do and this will have an impact of how individual perceive the team and how they work together.” 
My contribution to the team
My contribution to the team as in communication was excellent, I was always available at any time if needed for any clarification on the given task or if needed for a group meeting, but as mothers we were bounded by our kids or work situation. We could never find a good time slot to all be available at the same time therefore our family responsibilities had the best of us. My team working skills was good  we all equally contributed to the poster and made sure that we all knew who was doing what. According to (Wheelan, 2010, p. 8) “a team performance function better if they value quality and service, pay attention to details and set a clear expectation for group output.”
What did I think of my poster?
An excellent concept very well presented and designed poster which I was very proud of, it reflected the business perspective of a glass system ltd company. It had an opening with the characteristic of a window demonstrating our company morale. 
What were its Strength and Weaknesses?
Strengths of my poster was neatness and simplicity like our group we wanted to demonstrate that According to: “Andrea del Sarto, 1855, a poem by Robert Browning “less is more” but it didn’t work out to our advantage. Another strength that came to my mind is that we had no windows in the class room but we bought our ideas to life by introducing a window to windowless room. Weaknesses of my poster it was plain, not very colourful and I knew it didn’t stand a chance compare to the other “eye catching” posters and to be fair to the competitor all their posters were visually appealing. According to (Wellington, 2011,p.81) “ providing feedback on their strength and weaknesses helps improve their performance.”



How did it compare to others?
My poster was of a poor standard that lacked details and information on it, however the Tesco’s 3D poster was outstanding very well designed with loads of information and demonstrated the use of critical analysis and theories such as RED. 
What would I do differently next time?
Make sure that I critically analyse the impact of values on an organisation by applying management theories to job roles value attitude and beliefs  and I would practice more on my presentation skills as all I did was read off my piece of paper, I think my nerves got the best of me. According to a Janice Rattray, Martyn.c.Jones  evaluating theories and methods promotes development of decision making.”
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