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	STUDENT ID No: 2124742 

	DRAFT RESEARCH TITLE QUESTION: Examining Sexual predatory behaviour and misogyny within South Wales Police and other forces: A critical analysis of its presence in modern day policing and how it affects persons involved along with force policies and procedures.   


INTRODUCTION:

Exploring Sexual predatory behaviour and Misogyny within the Police Force is crucial due to its far-reaching implications on trust on law enforcement, gender equality, and public safety. Sexual misogyny refers to the discrimination, harassment, and exploitation of women based on their gender within the Police force and the abuse of power Police officers use with a vulnerable person in predatory manner. Instances of abuse of power and gender-based discrimination undermine the core principles of justice and equality that the Police are sworn to uphold. 

This topic is worthy of consideration for an undergraduate dissertation because it delves into the intersection of power dynamics, gender relations and institutional structures within the Police organisation. By examining the prevalence and consequences of sexual predatory behaviour and misogyny among police officers, one can contribute to understanding systemic issues and potential avenues for reform within policing. 

Justification for research lies in the urgency to address and mitigate the harmful impact of sexual misconduct and gender-based discrimination withing the police force, that not only affects the victims directly but also erodes public trust and confidence in the police. By shedding light on these issues through research, we can advocate for policy changes, training programmes, and accountability measures to foster a more equitable and just police force.

 






	SUMMARY OF RESEARCH OBJECTIVES: 

1. To identify whether sexual predatory behaviour/misogyny exists in the within South Wales Police and other forces.
2. To identify if there is a clear difference between forces and what those differences are.
3. To critically analyse issues relating to persons directly affected by this behaviour or co-workers / persons witnessing and reporting what they have been subjected to or have witnessed. Analysing the issues surrounding persons reporting will help gain an understanding as to how and why the behaviour is continuing to exist.    
4. To examine data gathered from academic research, questionnaires on the subject matter and populate a proposal strategy for reducing sexual misogyny within the Police force.







	LITERATURE REVIEW:

The aim of this the research is to find whether sexual misogyny exists in the within South Wales Police and other forces.

The research will seek to find whether there is proof that police officers abuse their authority and position by taking advantage of vulnerable individuals such as victims of crime, individuals in custody or people of any nature and or members of marginalised communities they meet whilst on duty. This also includes coworkers and staff members. It will also look at find potential solutions for ending the practice. Burger (2016) found that the public has lost faith in the police because of their involvement with criminal behaviour and misuse of power.

Engaging in this conduct within the police organisation could negatively affect victims and compromise the effectiveness of their colleague’s work. (Anti-Corruption Commission 2015). Studies have shown that Sexual Predatory activity towards those who are vulnerable in any way is likely to go unreported and unnoticed as highlighted by a study conducted by UN Women (unwomenuk.org 2021). Ninety-seven percent of young women have experienced some form of sexual harassment in their lives, however, only 4% reported it. Ninety-six percent said they had little confidence that their complaint would be thoroughly investigated due to a lack of confidence and trust in the Police force and not being believed. Despite not having a direct connection to Police officers, their research shows that the lower-level offences, such as voyeurism or indecent exposure, can lead to more serious acts. This is supported by research undertaken by the Independent Police Complaints Commission`s (2012) following a criminal investigation whereby a police officer was jailed for life for sexually assaulting women he met whilst on duty. This study also found that it is challenging to pinpoint the precise number of individuals who have suffered at the hands of police officers who have abused their position of authority. They said there was no evidence that this behaviour was widespread, but they were not sure if all cases of misconduct had been reported. This is corroborated by Harris's (2014) research, who showed that the measure of misconduct relies on complaints made against officers. Sarah Everard was a victim of rape and murder by Wayne Couzens a serving police officer for the Metropolitan Police. Prior to him committing these acts, Wayne Couzens committed two indecent exposure crimes at a local McDonalds drive through. Every complaint involving police officers needs to be investigated in great detail, according to Wright (2021), including lower level as well as sexual offences, harassment, and domestic abuse. Even minor breaches of Police misconduct have a serious negative impact and influence on the Police service (Newburn 2011). The Anti-Corruption Commission (2015) research suggested proper supervision and management standards are critical by understanding the prevalence, causes and consequences of such behaviours, as well as being able to identify and recognise potential predatory behaviour, will allow Police organisations to develop acceptable target preventative strategies and to change persons behaviour, ending the predatory behaviour and holding offenders accountable. 

According to Duemig's research (2022), It is challenging to characterise predatory behaviour in a single act. Usually, an undetected course of action that goes unnoticed or unchecked, quickly escalates into pursuit like activity. This could turn into a hazardous circumstance. It may be difficult to define and unreported because of the behaviour’s subjective nature, which is specific to the circumstances and the people involved (Duemig 2022).

Utilizing research to enable police organisations to detect and find any predatory activity, would be highly beneficial. Additionally, it would enable Police forces to create effective and focused preventative measures. It would allow police organisations to develop efficient and targeted preventive strategies. 

This would increase public trust and help in eradicating Police corruption. Extensive study has been conducted about police misbehaviour. The ability of Police officers to assess self-control was investigated by Gottfredson and Hirschi (1990), Self-control, according to Piquero (2009), is a "predictor of crime and deviance." The Continuum of Compromise was developed by Gilmartin and Harris (1998) as a guide for understanding how the move from the "honest officer" to "compromised officer" may occur. It illustrates how acts of omission lead to acts of commission, comparable to Punch's (2003) "slippery slope" concept. According to Sherman's (1985) research, officers who engaged in criminal activities felt a sense of entitlement, as though they were deserving of or due special privileges. This research can be analysed alongside Officers who display and perpetrate sexual predatory behaviours. Skolnick's (2008) study is useful in understanding why `Predatory` behaviour may not be reported within the police organisation if co-workers see it. 

The unwillingness to denounce a fellow officer, especially if they are acting inappropriately, is often referred to as the “code of silence.” This reluctance can stem from a variety of factors, including loyalty to colleagues, fear of retaliation or ostracization within the shift or department, concerns about damaging the police force reputations. To combat this silence a culture of accountability, transparency and ethical conduct within the police force is needed and all officers should be encouraged to report misconduct without fear of reprisal. 

While significant amount of research has been conducted on Police deviant behaviour, relatively little has been done on managing and preventing predatory activity. If such officers were to be recognised early in their careers and their behaviour was to be stopped, future criminal behaviour may be avoided. Research also shows how important it is to have thorough training, precise regulations, strong oversight procedures and victim support services. In order to combat sexual predatory behaviour in policing, it is necessary to commit to fostering a culture of respect, honesty, and responsibility within the police force. This would help reduce police corruption and increase public confidence. This entails putting structural changes into place in addition to holding offenders accountable in order to successfully prevent and address such wrong. (Harris, 2014). 

CONCLUSION:

Sexual Predatory Behaviour in police organisations is a complex and deeply ingrained issue. Key points to address are Recognition of the problem, Accountability and Justice, Training and Prevention, Culture Change, Support for all Victims, and community Engagement.

It is crucial to acknowledge the gravity of the issue and the urgent need for systemic reforms within the Police organisation and for the Police organisation to recognise and acknowledge that there is a problem as it is essential to acknowledge its existence and the impact of the misconduct on the force. 

It is evident that there needs to be a culture change addressing the underlying cultural factors to include challenging the “Code of Silence” a culture of accountability and respect for human rights. 

Comprehensive and effective training should be introduced to educate officers about proper conduct and ethical standards addressing power dynamics, consent and the impact sexual misconduct has on victims and communities.

Perpetrators must be held accountable for their actions through impartial investigations including any disciplinary measures this will ensure that the victims will receive justice and also support. 

Victims who are survivors of sexual predatory behaviour within the police organisation must be allowed to have access to support services. This could include counselling, legal assistance, and advocacy. It is essential to prioritize the protection, wellbeing and rights of the victims through the investigation process. 

The impact of being involved in sexual misconduct can be profound and long lasting. Victims may experience physical injuries, psychological trauma and emotional distress that can manifest into symptoms such as Post Traumatic Distress Disorder (PTSD), depression and anxiety, and have difficulties forming trusting relationships. Victims are often blamed by others and can be stigmatised and this compounds on their trauma. 

Engagement with the communities that the Police organisation serve is essential for addressing sexual predatory behaviour. Engaging community members in dialog oversight and reform efforts can help ensure that policing practices are transparent, accountable, and responsive to community needs, which shows honesty and integrity. 

Overall, the impact of this sexual predatory behaviour on victims and communities underscores the urgent need for comprehensive efforts to prevent such behaviour and rebuild trust in institutions responsible for ensuring public safety and justice.
Addressing sexual predatory behaviour within policing requires a multifaceted approach that prioritises accountability, prevention, cultural change, and support for victims. By taking concrete steps to address the issue Police Forces can work toward creating safer and more equitable communities for all individuals.






	SUMMARY OF RESEARCH –SURVEY METHOD: 

A survey and secondary approach will used to gather the information. Questionnaires will be sent to officers and staff to complete voluntarily and anonymously. The majority of the questions will consist of closed questions and the findings of the results will be demonstrated by way of graphs and chart. A small number of open questions will be asked either prior to the closed questions, mixed or towards the end of the questionnaire. The data gathered from these questions will be critically analysed to identify if there are any themes or trends. The data received from these quantitative and qualitive methods will be analysed against academic research conducted. 


	SUMMARY OF SAMPLING FRAMEWORK: 

An anonymous questionnaire will be sent to all members of South Wales Police including staff members, constables and above. A link will be sent to the internal intranet, e-mailed to individuals and a link sent to a closed Facebook group for South Wales Police employees that is managed by an administrator who is a South Wales Police officer. This is a secure group that only South Wales Police employees have access to. The intention of the three different methods is to obtain a mixed and varied response. Also, by using the three platforms allows the questionnaire to be accessed easily and accessibly by many persons from various parts of the organisation.

Survey sparrow will be used to collect the data. The survey tool is highly ranked around according to Trust Pilot and it turns boring surveys into pleasant and engaging conversations. It creates extremely engaging, with a one question at a time approach, and presents a chat like experience. The surveys are aesthetically pleasing, mobile friendly and designed to keep the user engaged. 

Participating persons are far more likely to answer questions truthfully and accurately if they are asked to provide their information anonymously. By using the three different methods allows the questionnaire to be sent to large numbers of persons and is far more likely to be successful as advised by Saunders, Lewis, and Thornhill (2007). 


	ETHICAL ISSUES: There are no apparent ethical issues and below is a list that will be followed throughout to maintain this:

1. Participants will be treated with respect.
2. Consent will be obtained, and participation is voluntary.
3. Consent can be withdrawn at any point during the study. 
4. Expectations of the research will be explained.
5. Explanation will be given explaining how data will be used and stored. 
6. Participants will be assured that the questionnaires are fully anonymous and will be treated with confidentiality, no person’s identity will be revealed. 
7. Research methods and findings will be transparent, and the author will maintain objectivity whilst analysing the research information.
8. Involvement in this study will not cause any harm. Questions asked and answers returned will not use offensive. Discriminatory or unacceptable language or behaviour.
9. Details for the relevant professional standards or welfare department will be provided should the person completing the questionnaire feel they need to discuss the matter further. 
10. All elements of this will comply with the college of policing code of ethics.



	TIME SCALE:


	Dates
	Proposed Project Timeline

	22nd February 2024
	Submit Proposal / Ethics Form

	6th May 2024
	Research – Literature Review

	31st May 2024
	Devise questionnaire questions and send out to participants to answer

	30th June 2024
	Deadline for Questionnaires to be returned

	July 2024
	Analyse response data from Questionnaire

	5th August 2024
	Analysis of results and Literature Review

	9th September 2024
	Findings and Conclusion

	7th October 2024
	Submit Dissertation
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