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Primark Store Limited retails high street fashion. Similar to other fashion retailers, Primark aims at ensuring the satisfaction of the clients is met at all cost. The management knows that it is the duty to give the customers a great service to maintain the clientele base, which in turn will increase sales, as well as profits at the end of the day. The retail assistant offer help to individuals who have challenges in finding typical clothes in terms of size, as well as other preferences in the store. Retail assistants are not only entitled in helping the clients in choosing their clothes, but are also entitled in keeping the floor of the store tidy at all times, as well as to ensure all the available sizes are put on the shelves.
Having been a retail assistant for Primark for about two years gives me a better position to describe the activity role in such a big store in the world. I am in front of a number of audience, who includes my colleagues, as well as management. I have been tasked to give a lecture of how we manage to work with little or no supervision. My workmates are stare at me ready to listen at my presentation. I am not a good presenter, which makes me a bit nervous, but I have to do it because I have been picked for the presentation. Furthermore, I am planning to strategize on moving up the retail ladder, thus I have to prove to the management that I am ready for a supervisor or management role. The other team members were exemplary supportive by trying to make me feel relaxed. Subsequently, my presentation was successful due to the zeal I had, as well as support from my colleagues. Previously, I did not have courage to speak in front of people but nowadays I have gained enough courage thanks to colleagues’ support, as well as my ambition to go for a tasking role at Primark Store Limited.
Having listened to previous presenters, I was able to catch on their strategies as they showed no signs of nervousness.  I learnt that one has to give a “talk” to myself, as well as imagine myself as the subject matter expert in the quest of controlling nervousness. Having those positive thoughts, made me to control the fear that might arise due to speaking to many individuals, as well as sharing some of the job experiences. Initially, I would be shaking when addressing more than ten people even in my working environment. However, all this is over as I can courageously address any number of group. During my presentation, I had a lot to tell the audience although some of the material I had “evaporated” in the midst of my presentation. The loss of some of the information taught me to always have a list of the points I want to discuss with my audience for the efficiency, as well as effectiveness of the presentation. My emotions were high during the presentation though I managed how to control them. I also learnt to avoid direct contact with friends during the presentation since they are likely to distract me to an extent of forgetting some of the points I aim to deliberate.
The presentation was a good experience to me since it gave me the required courage to make future representation even in front of larger crowds. Additionally, the presentation increased my ambitions to move up the retail ladder. Working for Primark Store Limited as a retail assistant has always made me to be ambitious, as far as climbing the retail ladder is concerned. As a retail assistant at Primark, I have been a significant member of a large vibrant team. I have been working hard as I look forward to climb the retail ladder not only for expansion, but also for improving my skill set. Having worked for more than two years as a retail assistant, it is the high time I look the prospect for development that a management or supervisory role would provide. Giving the presentation without many issues made me to discover that I possess leadership skills and I can talk to a group of people, giving them instructions, and be listened to. In other words, the way the audience were keenly following my speech, especially my colleagues, made me feel to be on the top of the world. 
The most challenging part in my presentation was to come up with a meaningful story through an efficient structure that would transmit my emotions as a retail assistant and my journey to overcome managerial issues at Primark Store Limited. It is very challenging when you have a lot to share with the audience but you are unable to give the presentation in a logical order. According to my colleagues, I just have to sharpen my skills a bit in terms of speech rate and volume, though I generally gave a good impression. I believe that the presentation was not only effective, but also interesting to the audience. However, there is room for improvement in areas like engaging my audience. I also need to work on speech rate to give the audience enough time to contemplate on what I am talking about, so as not to leave some of them hanging. I also need to improve on the use of hand gestures, which I am told by my colleagues that I “overdid.”
Generally, I feel that I have sufficient strengths like being able to speak without necessarily feeling nervous or overwhelmed. I am also able to think quickly, as well as to give my presentation with efficient projection of voice and eye contact. The most important areas would be to let the audience feel engaged thus making them to relate to my points at the end of the day. Additionally, I have to use fewer hand and facial gestures, make appropriate pauses, and speak at a relatively lower pace throughout the presentation.
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