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Introduction 
In this assignment, I will discuss and explain my understanding of factors relating to youth work. Included in this assignment will be what youth work is and where it takes place. I will also discuss youth works purpose, principles, values, and characteristics involved in youth work. 
What is youth work (The purpose of youth work) 
[bookmark: _Int_VZsawvqd]Youth work is often seen as hard to describe. Different authors will give different definitions of what youth work really is. Youth work is a career which does not have a definitive role. The work a youth worker does is varied, meaning a youth worker may carry out lots of roles. However, youth workers are always involved with youth ages between eleven and twenty-five. Sercombe (2010, p.27) states that “Youth work is a professional relationship in which the young person is engaged as the primary client in their social context”. This statement shows how youth work is based around the youth to a professional standard. The purpose of youth work is to facilitate the learning and development of young people. This includes helping the young person to develop in all parts of their lives, such as social, personal, holistic, and educational aspects. The role of a youth worker is to also help the youth involved to find their place in society and aid them in any way needed to help the youth reach their full potential (National Occupational Standards, 2019).
Where it takes place
As youth work is varied, it can take place in a wide range of settings with distinct roles. However, youth work is always where the youth are. This is supported by Harrison and Wise (2005, p. 14) when they said, “we work with young people on their territory”. Youth work can be done through centre-based work, street-based work such as, outreach work and mobile centres, schools, and health environments (CWVYS, 2018, p.5), other places youth work takes place are clubs and detached youthwork (Lecture Notes, Lewis, 2022). Each of these settings requires the youth worker to carry out specific roles which will be different to the other settings roles. Centre-based youth work is where the youth can come to a specific centre and be involved in activities while allowing them to be safe and interact with others. It also gives the chance of having support for young people's development. Centre-based youth work can be often seen as a club and can sometimes be made for specific people. For example, different times of clubs for different age ranges (Youth Options, 2020). Street based youth work consists of outreach work and detached work. Although outreach and detached youth work are similar, they have different goals. Detached youth work is when youth workers go out to places where the youth may be such as parks. It “is used as a method of delivering informal and social education” (Jambville, Boivin and Gerits, 2014). This explains that the youth workers work off the needs of the young person in detached youth work. Outreach is like detached youth work as it involves youth workers going out to where the youth are but has a different goal. Outreach's goal is to inform young people about services that may be suited and beneficial to them and encourage the youth to use them. (Jambville, Boivin and Gerits, 2014). Youth workers may also be placed in schools and health environments to meet specific needs of the youth. For example, youth workers may be placed in schools to provide support. Youth workers may also be involved in projects in schools such as anti-bullying projects (Lecture Notes, Lewis, 2022).
Principles 
[bookmark: _Int_jrkQg4o5]Youth work is based upon values and principles, and it is important that they are followed by youth workers. One core principle is that youth work is built on a voluntary relationship with the youth. This means it should be the youth's own choice to be involved and should not be a requirement. Two others key principles are equality and inclusivity. It is fundamental in youth work for youth workers to promote equality and inclusivity. This includes giving different young people different opportunities to help them reach the same goal. Similar to this principle, is the principle of youth work starting at whatever point a young person is at in their lives. Youth workers are to recognize the potential of every young person involved regardless of any circumstances the young people may have. Furthermore, an important principle is that young people should feel empowered and be partners with youth workers in the opportunities the organizations provide. As a part of the youth work principles, youth workers should also notice that the youth have responsibilities and youth workers are there to support the youth with these responsibilities. Another principle for youth workers to follow is the principle of all activities available to the youth being accessible through the medium of Welsh. Youth workers are also there to create safe environments for the youth to attend (CWVYS, 2018).
Values 
[bookmark: _Int_PAD7VtIl]Youth work has a set of values, like principles youth workers should follow to be an effective youth worker. One value for a youth worker to follow is the value of it being a voluntary relationship between the youth and the youth worker. Meaning the youth have the choice to participate. Youth workers should also treat the youth who they are involved with, with respect as this is another value. This includes respecting the young people's differences and being there to support and promote a young person's voice. One important value of your work is helping the youth to create an identity for themselves and helping them to build stronger and healthier relationships. Youth workers also need to see a young person's possibilities and consider the young person's skills rather than seeing the young person's issues at hand and viewing them as “problem behaviours” (National Youth Agency, 2022). It is important for youth workers to consider the national occupational standards when carrying out activities with the youth. In the national occupational standards, there is a summary functional map for youth work. In the summary functional map, the values of youth work are explained as follows. Youth workers should build relationships with young people and help them to engage in the community. Youth workers should also help the youth to develop personally, socially and in education. The third point of the map, being to promote inclusivity, equality and consider the youths skills and interests in activities they wish to plan. The fourth value of the map is for youth workers to develop their youth work strategy and the way they work with the youth. Finally, the last value on the map for youth workers to follow is to be able to lead and manage the youth, themselves and other youth workers in the workplace (National Occupational Standards, 2019).
Characteristics 
[bookmark: _Int_zsp06m3N]In youth work there are distinctive characteristics. Such characteristics include “voluntary engagement of young people", “young people's active involvement” and “informal and non-formal education” (Lecture Notes, Lewis, 2022). Voluntary engagement of young people is seen as one of the key characteristics in youth work and is a “necessary precondition of youth work” (Ord, 2016, p.89). Voluntary engagement of the youth is where the youth choose to come and participate when they choose to and should not feel pressured to. Youth work is also based upon the young people being involved in the activities and organizations planned by youth workers. Such activities and organizations should be planned off the youths' needs and interests. All the while keeping the youth in a safe environment to learn and develop. Youth workers should also promote learning through different forms of education, such as informal education and non-formal education. Informal education is learning through experience and is a lifelong learning process. Informal education is not necessarily planned and involves the young person's interests and passions. An example of information education is playing sports (Interim Youth Work Board, 2019). Non-formal education is similar to informal education although it does have a few differences. Non-formal education is planned and at the end of the experience the youth can achieve something. However non-formal education also often occurs outside of a classroom. An example of non-formal education is the duke of Edenborough award (Lecture Notes, Lewis, 2022).
Conclusion 
There are many skills, principles and values that make up being a youth worker. It is important for youth workers to use resources available to them and keep up to date with principles and values. All values and principles are similar in the sense that they are there to help support and recognize the responsibilities a youth worker has. There is also not one distinctive role of what a youth worker does or where a youth worker works. Youth workers have a varied workload. Youth workers should also consider the characteristics that underpin youth work in their day-to-day role. 



Reference list
CWVYS (2018). YOUTH WORK IN WALES: PRINCIPLES AND PURPOSES. [online] p.5. Available at: https://www.cwvys.org.uk/wp-content/uploads/2018/11/YOUTH-WORK-IN-WALES-PRINCIPLES-AND-PURPOSES.pdf.
Interim Youth Work Board (2019). Youth Work Strategy for Wales. [online] Available at: https://www.gov.wales/sites/default/files/publications/2019-06/youth-work-strategy-for-wales.pdf.
Jambville, Boivin, S. and Gerits, F. (2014). Overture Network Meeting – Jambville 2014 Session: Outreaching and detached youth-work in Scouting context What is outreaching and detached youth-work? [online] Available at: http://overture.europak-online.net/sites/default/files/articles/files/ONJambville14_Session_outreaching_Handout.pdf.
Lewis, A. (2022). Lecture Notes. UWTSD. Lecturer at University of Trinity Wales Saint David.
National Occupational Standards (2019). UWTSD Moodle 2022/23: Log in to the site. [online] moodle.uwtsd.ac.uk. Available at: https://moodle.uwtsd.ac.uk/course/view.php?id=8546 [Accessed 10 Jan. 2023].
National Youth Agency (2022). What is Youth Work. [online] www.nya.org.uk. Available at: https://www.nya.org.uk/career-in-youth-work/what-is-youth-work/.
Ord, J. (2016). Youth work process, product and practice : creating an authentic curriculum in work with young people. London ; New York: Routledge, Taylor & Francis Group, p.89.
Sercombe, H. (2010). Youth work ethics. Los Angeles: Sage Publications, p.27.
Youth Options (2020). Centre Based. [online] Youth options. Available at: https://youthoptions.org.uk/what-we-do/youth-work/open-access/centre-based.
 

