Mary T. Barra is an American entrepreneur who is best known as the CEO of General Motors Company, which she has held since January 2014. Barra is the world's first female CEO of a leading automobile manufacturer. She enrolled in the General Motors Institute in Flint, Michigan, which has since been renamed Kettering University, to seek a career in the automobile sector. Mary Barra, the future CEO of General Motors, studied there for a Bachelor of Science degree in electrical engineering. Barra went on to earn a master's degree in Business Administration from Stanford Graduate School of Business in 1990 after graduating. Barra began her employment with GM in 1980 as a co-op student at the Pontiac Motor Division of the General Motors Institute (Kettering University). She earned a bachelor's degree in electrical engineering in 1985 and a master's degree in business administration from Stanford Graduate School of Business in 1990. On January 4, 2016, she was elected Chair of the GM Board of Directors, and she has been the company's CEO since January 15, 2014 – the first woman to run a car company.
Barra is a GM veteran in every meaning of the word. For nearly 40 years, her father worked as a die maker at a Pontiac facility.  Her first work at GM was when she was 18 years old when she took part in a GM program that helped her pay for college. She worked for the corporation for half a year, at first examining fender and hood panels at a Pontiac plant.t. She was rapidly identified as a future leader, and GM want her to go to Stanford Business School. She took her first position as a GM manager, supervising manufacturing planning, right after receiving her MBA. Then came a series of increasingly public posts, including executive assistant to General Motors' CEO in the mid-1990s, mending a difficult internal communications department, turning around an important and troubled Detroit plant, and bringing data and effectiveness to the company's disorderly human resources department, that earned her a seat on GM's executive committee. As head of HR, Barra dealt with inadequate internal organization and bad production procedures. She also made an impact on the crucial product development side by overhauling a complex organizational system that placed three executives in charge of each car type. Despite having no prior expertise in designing or constructing vehicles, she was appointed senior vice president for global product development in 2011, with responsibility for establishing the appearance, feel, and engineering of GM's most essential products. Her manufacturing and quality-control experience shone through, resulting in a measurable improvement in GM's vehicle quality and perception. Under Barra's leadership, GM envisions a world with zero collisions to save lives, zero emissions to leave a healthier planet to future generations, and zero congestion to give customers back a valuable commodity - time. She's striving to improve the customer experience and grow GM's core car and services businesses, as well as leading the evolution of personal mobility through advanced technologies such as connection, electrification, and autonomous driving. A good example how she uses transformational leadership. Mary Barra is a strong and capable leader that goes above and beyond to ensure her company's success. Her example of transformational leadership has led to the company's turnaround from bankruptcy to customer-focused profitability. Barra's leadership ensures that the corporation maintains its ethics while also encouraging employees to be innovative. Her management style entails allowing her workers and peers to voice their ideas. Barra was able to implement a communications strategy that allowed communication to flow both ways up the organizational ladder, allowing breakdowns to be addressed before they became a problem. Another crucial leadership ability to learn from Mary Barra is her communication approach, which entails arranging meetings on the spur of the moment to address challenges and find solutions. Bureaucracy and a lack of innovation were the main reasons behind GM's demise. She eliminated unnecessary executives engaged in decision-making once she became the VP of international development to speed up the decision-making process. In just four years, Mary Barra resurrected General Motors from bankruptcy to become one of the country's most prominent automakers. She did it by saying goodbye to outdated operations and focusing on innovation. GM spent millions of dollars on electric vehicles and self-driving automobiles throughout her tenure to make the corporation profitable in today's fast-paced world. As an outcome, GM beat Tesla to market by releasing a reasonably priced, long-range electric vehicle. Marry Barra is an excellent example of how crucial it is for leaders to act properly in the interests of their individual and communities. According to Equileap's 2018 Global Report on Gender Equality, GM is one of just two global companies with wage equality in the top, middle, and bottom 'bands,' as well as no overall gender pay gap. In her 2016 commencement speech at Stanford Graduate School of Business, she stated, “As leaders, we have an obligation to act responsibly and courageously for people and the planet, because our actions have long-term effects on the generations that come after us. It means creating workplaces where every employee is empowered to contribute to his or her full potential. It means working to improve the communities where we live and work by.”

