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The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%
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	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Jimmy has shown that his work is consistently in line with the principles and purposes of youth work and has developed the participative approach of his interventions after reflecting on Harts Ladder of Participation during a supervision session some time ago.  This has been pleasing to see that Jimmy is now focussed on capturing the voice of the young person alongside his own professional judgements in developing person centred approaches which in turn has developed what were already strong relationship building skills.


	Facilitate the personal, social and educational development of young people

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Jimmy’s placement has been a challenge in supporting young people who have arrived in the UK through migration due to conflict or seeking asylum so on top of the ‘normal’ programmes of trying to support personal and social development Jimmy has had to educate himself on other cultures and promote Welsh culture to enable these young people to better assimilate into the new communities they find themselves in.

Jimmy has worked alongside a host of resettlement workers who complete the pragmatic tasks for this cohort of young people but Jimmy’s skills have been relied upon heavily by these to ensure engagement, advocate for and help overcome a multitude of barriers for this work to be effective.


	Promote inclusion, equality and young people’s interests and wellbeing

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
This has been an area where Jimmy has worked as effectively as he could have given that the promotion of inclusion, equality and diversity is often seen as a lesser priority for the cohort of young people he is supporting due tot heir cultural beliefs, current circumstances and very focussed approaches from the young people and families to access their basic rights first, especially accessing education.

Jimmy has been mindful to promote inclusivity and equality when possible but supporting the young people with the personal objectives that they identified through their person centre plans has been the priority for the majority of Jimmy’s work.


	Work with young people and others

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
This is a constant area for development that Jimmy is often self-reflective of and is making improvements.  When Jimmy’s collaborative work is structured, planned and shared he has been able to develop what are already good ideas into better ones and he is able to better share the workload.  Jimmy has colleagues that he regularly works with to deliver strong outcomes but widening his experiences alongside other colleagues will be beneficial to developing not only the offer to young people but also his youth work practice.
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	How has the student developed during the placement?

	
Jimmy’s understanding of what can sometimes be frustrating corporate processes has improved and by using this knowledge he has been better able to advocate for both the rights and entitlements of the young people he is supporting.  Working alongside other professionals who have responsibility to provide other elements of support has been a frustration at times and where Jimmy has previously had the youth worker super hero mentality as so often youth workers do, he has been more mindful that appropriate advocacy is a tool that achieves the desired outcome from the professional agencies that have that responsibility.


	What are your suggestions for further development?  What would be your recommendations for the Student’s development?

	For Jimmy to keep expanding his knowledge around he corporate functions as whilst this does not directly translate into better youth work engagement with young people it does often mean that better outcomes can be achieved.

	What is your feedback on observing the student’s planned piece of practice?

	
Jimmy has pushed himself to carry out a number of activities for the young people he has been supporting both locally and carrying out residential work which have all been excellent pieces of work ensuring that the stated aims were being met whilst ensuring young people had the best opportunities to develop their personal and social skills in a safe manner.  Having seen a number of Jimmy’s sessions his practice observations have been exemplary.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	Yes, Pass
	No, Fail

	
Provisional Grade:        80        %

	Further Comments  Jimmy is constantly developing his practice and understanding the role of the youth worker as well as the role of the employee which is making his professionalism rise to the standards of his practice.

	



	Signed Learning Mentor 
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	Signed Student
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