Supportive Papers 
Introduction 
This paper is to support the presentation, it will be discussing my finding and to back up my presentation. This will also be analysing the influence the incident COVID-19 had on public perception of the police and their effectiveness. 
COVID-19 
COVID-19 was a global epidemic which struck the world by storm, The majority of virus-infected individuals will recover from mild to moderate respiratory infection without the need for further care. Nonetheless, a small percentage will get really sick and need medical care. Serious sickness is more likely to strike the elderly and those with underlying medical disorders such as diabetes, cancer, cardiovascular disease, or chronic respiratory diseases. With COVID-19, anybody can get sick, grow extremely sick, or pass away at any age. (WHO, 2023) 
Impact on the police 
The police were one of the main parties in responding to the COVID-19 outbreak, and with the outbreak came more difficulties in policing. Police officers had to deal with the struggles of low staff on duty due to staff being off from COVID itself or the reduced numbers from social distancing. Officers also needed to still be able to support the vulnerable such as the elderly but also make sure their safety is considered.
Advice on crime prevention appears to have a relatively solid evidence base that it can lower crime. Those who have been victims of crime or who are at risk of becoming victims should be consulted when giving guidance on crime prevention. In order to identify any vulnerabilities to crime, this interaction is likely to entail reading crime prevention material and having a conversation with the victim or potential victim. In certain situations, this may also entail giving the person tangible resources such stickers or time-sensitive light-turning devices in an effort to keep them from being a victim of crime or from being victimised again. (polcing, 2022)
Officers’ well-being was heavily impacted during this time due to the stress of of dealing with calls while also dealing with COVID, making sure to ensure that all the new guidelines and procedures were all followed to a T. during this time a lot of new police officers were employed, this made it even more stressful for them since they would have a large amount of work.
More than 250 officers have sought sick leave for anxiety or stress-related illnesses, the greatest number of officers since before the Covid-19 outbreak. According to data made available under the Freedom of Information Act, there has been a roughly 25% increase in the number of officers who have signed off due to stress or anxiety since 2020. Compared to 244 in 2021, 260 policemen were reported to have taken time from work due to stress or anxiety in 2022.  (The Argus, 2022)
Another point that COVID-19 brought to the table, was that after the pandemic they would be able to have an analysis to improve their preparedness for future pandemics. All emergencies’ services have all been given guidebooks on how to deal and treat future pandemics if another one of that scale even occurs again.
Officers still want to maintain their public relations even though social distancing was mandatory, the provisions limiting freedom of movement, in instance, specify that persons are only permitted to leave their residences with a "reasonable excuse," along with a list of acceptable explanations. This list, however, is not complete; the Regulations state that an acceptable justification "includes" the listed acts, not just those. This means that the courts, and the police initially, are ultimately responsible for determining what constitutes a "reasonable" excuse. This might lead to direct confrontations between the police and the public. (The Open University, 2023)
Multiple organisations needed to make sure that while they were on or off duty that they were making sure that people are aware of what to do, or the new regulations which have been introduced. This include wearing face masks, keeping two meters apart, sanitising hands, regularly checking with lateral flow tests etc.
Effectiveness during COVID-19 
The police needed to make sure even while COVID was affecting the world, it didn’t affect their effectiveness as police officers in serving the public.
By engaging, educating, and motivating the public before enforcing the legal requirements, law enforcement officials implemented the Four Es strategy to ensure public compliance with coronavirus regulations. Sometimes, instead of ensuring that the guidelines are followed, the forces have had trouble appropriately implementing the coronavirus restrictions. In their public outreach about enforcement, the forces were mostly successful. Their efforts to inform employees, the general public, and other organisations about the Four Es were evident. (HMICFRS, 2021)
The police also ensured that their leadership was established to reduce confusion and stress within the force, having a clear structural ladder can easily Identify the higher-ups and who would be in charge in that instance, the police use transformational styles of leading, which engages people needs to boost motivation and offer better decision-making. 
It incorporates several leadership philosophies and successfully fosters an environment at work where everyone feels heard, empowered, and involved. Today's leaders must identify a police leadership style that is most effective for their entire organisation, as law enforcement is now seeing some of the lowest levels of recruitment and retention. Establishing trust within organisations and fostering a sense of engagement and motivation among officers and workers is crucial. (inTime, 2020)
The police also had to clamp down on crime during the lockdown as people would fight and steal from stores, such as toilet paper or sanitary wipes. Police also needed to reduce interactions with welfare checks, but they would use digital channels to still be able to contact people. Another thing that the police used effectively is to be able to respond to issues without the use of deployment of officers, they wanted any issues to be resolved via phone car or radio.
Conclusion
To sum up the police handled the COVID-19 pandemic as well as they could, to issue that they stuck to guidelines and regulations to ensure the safety of themselves and others.
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