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Introduction:	
Employability skills are very important and essential elem4nts for an individual who is seeking employment and for the employers who want to employ right personnel for the right jobs. The skills that are important for an individual to pursue professional life have to be identified and analyzed. Every individual has to undergo self-assessment so as to identify the areas of strengths and weaknesses and to understand the opportunities that he or she can avail to develop the career. By employment skills the skills and qualifications that are expected by the employers for any position of job are meant. The employers search for some specific qualifications or skills that are needed for the particular job profiles. These are the employment skills. The report discusses about the analysis of relevant employability skills that are presence in an individual and have to be developed in future to gain credibility while seeking employment scopes. The report has been prepared from the perspective of the employers. 
Body of the report:
Way. It is the skill of the candidates that the employers are in search of. They want the Analysis of literature:
The analysis of the resources has been done with the help of the relevant information obtained from review of literature. 
According to Doyle (2017), every employer wants some specific skills or talents in the applicants while they search for the right personnel for right job positions. The employers search for the skills that are closely related to the required specifications for any job position. The employers believe the skills of the applicants can help the organizations to grow and prosper in the desired appropriate talents and the qualifications that are important for any particular job positions. The majority of the organizations’ employers check and match the qualifications of the applications as per the requirements of the job profiles. The applicants have to highlight the skills or qualification that they believe to be matching to the requirements . 
There are top five skills which are considered to be common and important for any applicants applying for job. The communication skill is one of the essential skills that an applicant must have. The communication skill is the ability of an individual to convey the information o others in clear terms. They need o convey the messages through both verbal and non-verbal communication. They have to be has proper body language and gestures. The clear communication helps in effective flow of information.  The teamwork is another essential skill that he employer wants from the applicants. The employees have o possess the ability and willingness to work in teams. The applicants must have critical thinking abilities with the help of which they can understand and analyze the information and interpret the important message and information. This skill is important when an employee is supposed to solve any critical problem and where the logical reasoning of the employees is needed. The employers also search for the individuals who are honest and ethical. The code of ethics has to be abided by every member in the professional and personal life. The employers want the employees to possess ethical beliefs so that they can be ethical in their work life also and enrich the organizational culture with the same. Another important skill that the applicant must possess is the information technology skills and knowledge. In today’s business world. the qualifications and knowledge of the employees is considered to be incomplete in absence of information technology knowledge. The employers also want the applicants to be adaptable and aligned with the objectives and goals of the organizations. There are many other employability skills . 
In the opinion of Husain et al (2010), the development of human capital is the most important efforts that save cost and improve the performance of the entire industry. The sustainability and productivity of the employees and the overall organizations is dependent on the employable skills and qualifications of the individual employees. The employability skills include the basic skills, thinking skills, resources skills, information skills, interpersonal skills, system and technology skills and personal qualities. These skills are important for the individual applicant. The authors have said that these skills are needed for the applicants in specific fields of employment so that they can perform accordingly and they can contribute to the overall growth of the organizations and that of the industry as a whole. The skills will help the individuals to work as per the demands of the industry and as per the organizational needs . 
Knowledge and understating of subject:
The employability skills are very crucial for any industry and that is why the employers search for the appropriate qualifications and skills to fill up the important positions of the jobs. There are some of the major grounds where the individuals are required to be much competent. Firstly, every employer wants communication skills from the applicants. The writing skills of the applicants are also equally important. The ability of the individuals to work in teams and with the team members is also important for the applicants. The knowledge and qualification of using the tools of the information technology is also another important employability skill to be possessed by the individuals. The applicants must be able to work with others. In an organization the beam work is an essential element that is needed to be possessed by the applicants. The individuals must also have the ability to learn from the workplace and from the job and to improve their own skills. Problem solving skill is also another vital employability skill that the employers seek for. The employers demand employability skills and it is also true that the employees or the candidates must be aware of the specific requirements and to develop their skills accordingly. The level of responsibility of the learners to apply them in the suitable positions is also another skill that he employers search for. Problem solving skill is very important for the employees from the perspective of the employers . 
Analysis:
The analysis of self-employability skills was one of the most significant methods of analysing the strengths and weaknesses of the skills those are possessed. The employee who is already working in an organization needs to determine his worth in the company from time to time. This is also equally important for the new candidates who are seeking jobs in some organizations after completing their graduation. The new job seekers need to have adequate knowledge about the job market in the country and must plan a probable career from beforehand in their chosen domain of learning such that they can develop their skills accordingly. Looking at the current competitiveness in the job market due to the rising number of candidates looking for job every year, it is extremely important for the employee to continuously develop his skills further. This he can do by honing and sharpening his skills those are his strength points and at the same time working hard to analyse the major weaknesses in his employability skills those might act as a hindrance to his employability in future.
In case of the graduates those are studying in different universities, the modern education systems have developed proper teaching and training modules for enhancing the hard and soft skills of students while they are studying in the different colleges and universities such that they can develop the employability skills from a young age. It helps them develop their skills early and at the time of job interviews, they find it easier to respond to the different questions asked by the employer companies. These skills can be oral, written, logical and analytical skills. In order to become employable, a person needs to have the key skills of effective communication, capacity to work easily with numbers that is numeric skills, prudent analytical skills, knowledge on the current national and international labour market, the knowledge of using information technology and other digital technologies at the workplace. Apart from these skills, some of the other skills those also increase the employment opportunities for an employee is ability to work in teams, ability to develop and manage personal career development plans and possessing effective problem-solving skills.
In order to determine the key areas of strengths and weaknesses in employability, the employee has undertaken an online employability test which is very popular and effective forms of tests those can be undertaken by an employee or a fresh graduate to determine his employability attributes. The tests are conducted mainly on emotional intelligence, logical reasoning, analytical skills and numerical skills of the employee all of which are considered as factors to evaluate the overall employability of the candidate. On analysis of the personal employability skills of the employee the following disclosures were made about his employability skills from the perspective of an employer:
Strengths:
The employee has effective communication skills that have been revealed through the online test. This is a good attribute for the employee as the employers prefer candidates with good communication skills, especially in the service industry where the employee needs to interact effectively regularly with so many entities like colleagues, superiors, stakeholders, customers, suppliers, etc. .
The employee has also been found to have satisfactory skills of information technology as he is quite accustomed to working with computers and internet technology. He has sound knowledge of internet and working with applications such as Microsoft Word, Excel, PowerPoint, etc.
Weaknesses:
The results from the self-analysis test depicted that the employee needs to improve his team-working skills and abilities. This is an important area for reconciliation by the employee because the modern work culture requires effective communication, coordination and interaction between employees in extremely competitive job environment and market dynamics. The projects need to be completed within sharp deadline and so almost every organization now requires employees to be effective in team-working .
The other area where the employee needs to improve his skills is the problem-solving technique. This is an extremely important skill to address the modern issues involving various problems in highly dynamic organizational environment. This is even more required in the service industry where the customers need to be resolved of their queries within the shortest possible time .
Practical Application:
The self-analysis of the employable strengths and weaknesses of the employee has depicted the areas which look to be the positive attributes of the employee. It has also revealed the employability factors of the employee those need to be worked upon so that the current weaknesses can be rectified. Some of the suggested methods of improving the skills of employability such as team-working ability and problem-solving skills are as follows:
Advancement in Education- The employee must undertake further training and education on these employability skills. It offers a positive perspective to the employer as they know that the employee has the desire to learn and update his knowledge and qualifications. A degree or certification course always helps to stand out in between the crowd.
Developing teamwork skills- This aspect can be improved by the employee by participating in various volunteering activities, steering communities or actively participating in any company-organized workshop where he can interact and coordinate with his colleagues in a group with some shared objectives to achieve.
Being Self-Motivated- The employee must motivate himself always by thinking of his past good performances those have given him rewards and recognition. This is extremely important to feel confident .
Observations- The employee should observe the seniors managing their teams and the ways in which they handle problems regularly at workplace. He should undertake the mentorship of a senior and take his help in this skill development.


Conclusion:
On a concluding note to this report it can be said that analysis of one’s employability is pivotal in order to ensure that the candidate can secure his or her place in a reputed organization and more importantly perform effectively for achieving growth and success. The employability is one of the most crucial factors that are ascertained by the employer so that the organization can hire the most suitable employee.  The more employable an employee is the better his chances of promotion and growth.
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