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 introduction.
This report examines the appeal of the UK construction sector as a chosen career path. Exploring personal background, job security, career development opportunities, and earning potential, it delves into key factors influencing the decision to enter this dynamic sector industry.
[bookmark: _Toc150720401][bookmark: _Toc150796205]Personal Background. 
As a starting point the best way to understand why I have chosen the construction industry is to explore my personal background and social mobility. During my childhood, my parents were small business owners who employed less than 25 people, in the Information technology (IT) industry. Neither of my parent’s attended university or higher education. 
I attended a Welsh state school during my General Certificate of Secondary Education (GCSE) and stayed on to complete AS levels in Law and business studies. During my AS level’s I realised that I was ready for a change in the way I was learning. My brother who works in the public sector as a fire fighter forwarded the job description for the network engineering apprenticeship with Dwr Cymru Welsh Water. 
Welsh Water recruit approximately 30 apprentices each year, some who start as young as sixteen, as soon as they leave school, as well as those who have studied in further education. (Dwr Cymru Welsh Water , 2023)



[bookmark: _Toc150720402][bookmark: _Toc150796206]Job Security. 
The construction industry is ranked eighth out of the top ten best industries for job security in 2023 with a redundancy rating of 4.73 as shown in figure 1 below. (Editorial Team Codel Software Ltd., 2023). 
According to (Mitchel, 2023) The British construction industry GDP is expected to grow by 4.4% to reach heights of £163,253m in 2023. Despite facing a recession in 2023 as an after effect of the coronavirus pandemic, The UK could need an additional 225,000 construction workers by 2027, as stated in the latest Construction Skills Network (CSN) report.   
From personal experience the Coronavirus pandemic provided an example of how secure the construction industry is, where most sectors were being furloughed and some less fortunate individuals where being made redundant. Dwr Cymru Welsh Water did not furlough any staff members, and all were deemed as essential workers. Undoubtably the industry was impacted during the Coronavirus pandemic although most sites and projects started work as soon as reasonable control measure where implemented.

Figure 1 A table showing the ten best industries for job security in 2023. The construction industry is seen below ranked eighth place with a redundancy rate of 4.73. (Editorial Team, Codel Software Ltd, 2023).
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[bookmark: _Toc150720403][bookmark: _Toc150796207]Career development opportunities.
With a wide variety of roles available within the construction industry it presents many opportunities to progress from entry level jobs into management roles. The construction industry has been referred to as being meritocratic, where a good reputation and proven track record will often carry more weighting than formal qualifications alone. Hard work and dedication are recognised and rewarded within the construction industry. 
Many Chief executive officers have started with apprenticeship at the bottom of the company hierarchy and have worked their way to the top of the organisational structure, for example Peter Perry Dwr Cymru Welsh Waters CEO originally started with the company as an electrical engineering apprentice. Mr Perry once said during a Wales Online interview Having the ability to experience the grassroots of the business has been incredibly helpful, particularly he progressed through his career (Reid, 2021). Career progression is something that is appealing to me as it provides additional motivation to excel in any role I occupy, I also always keep my personal development plan in mind.
Somewhat unique to the construction industry is the career pathways, within construction career progression doesn’t have to be linear and sidewards career steps into different department are often welcomed. I like this concept as I’m able to broaden my skillset, in turn making myself more of an asset to an organization or company due to being multi disciplined with wide range of competency’s.
In some organisations within the construction industry to retain staff, upskill their work force and drive a culture of continuous professional development, staff members will be offered additional training courses and financial sponsorship to study. From my perspective this is a positive as I love to learn and add academic qualifications to my personal portfolio. 







[bookmark: _Toc150720404][bookmark: _Toc150796208]Earning Potential
The earning potential in the United Kingdom’s construction industry is substantial, making it an attractive sector to work and study in. 
There is currently a high demand for skilled workers due to a shortage in key trades roles such as electricians, plumbers, and carpenters, this has led to an increase in competition between companies requiring an experienced and talented work force. In June 2023, the Construction Leadership Council called for 13 extra trade roles including general labourers to be added to the government’s Shortage Occupation List (WEINFASS, 2023). As a result, this has forced an increase in trade salaries. 
Using information from the Office of national statistics the average gross salary for construction project managers is £40,501 per annum, I would consider this to be a very reasonable salary. Comparing this to the median gross annual earnings for full-time employees that is £34,963, found in the same report published in November 2023 it’s clear that construction management staff are paid over the average salary figure in the United Kingdom. (Office for National Statistics, 2023)
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Figure 2 A Graph showing Salary by Experience Level for Construction Project Managers, the trend shows as experience in years increases, annual salary also increases.  (Pay Scale , 2023).


[bookmark: _Toc150720405][bookmark: _Toc150796209]Conclusion
The decision to enter the UK construction industry is rooted in my personal background and a pursuit of social mobility. Growing up with parents as small business owners in the IT sector, neither of whom pursued higher education, I attended a Welsh state school and later explored an apprenticeship route. The Network Engineer apprenticeship with Dwr Cymru Welsh Water proved to be an ideal fit, offering a supportive environment and the opportunity to learn while being paid.

Job security is a significant attraction to the construction industry. The sector's resilience during the COVID-19 pandemic further emphasizes its stability.

Career development opportunities within construction are also abundant. The industry's non-linear career pathways, align with my desire to broaden my existing skillset.

The earning potential in the UK construction industry is substantial, driven by a high demand for skilled workers. The Construction Leadership Council's call for additional trade roles reflects the industry's need, resulting in increased salaries. The combination of job security, diverse career development, and competitive earning potential makes the construction industry an attractive sector to work in.
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The 10 best industries for job security in 2023:
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