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Task 1- Personal Brand
The AxiomCarely personal brand represents my focus to provide principled, reliable, and person-centred services in the health and social care sphere. The name, AxiomCarely, is informed by my evidence-based and foundational truths of care, whereas the name Carely, portrays a caring and attentive attitude. This brand, therefore, is a glorification of my effort to serve as an example of dignity, caring, and ethical conduct and make those whom I serve feel trusted, noticed, and well-understood on the whole (Pesonen et al., 2021).
To achieve these goals, I will undergo specialised learning in assistive technology and how to facilitate inclusive communication to support AxiomCarely and achieve my goal of becoming a senior support worker in disability services. I will also pursue the mentorships of the practitioners with experience and will actively develop my collaboration skills by working with interdisciplinary teams. Future engagement in research work conducted by organisations like Skills for Care will contribute to the preservation of the relevance of my practice in relation to the modern requirements, as well as instil the sense of the importance of reflection and professional growth (Van Hooft et al., 2020). The desired result is that AxiomCarely will eventually be recognised as a responsible, creative, and caring care provider.

Task 2- Network Map and Rationale
[bookmark: _Hlk209636403]Network Map
· Career/Professional:
· University Careers Service: For CV reviews and general advice.
· LinkedIn Connections: Former internship supervisor, alumni from my course in junior roles at target companies.
· Industry Professionals: A few contacts met at a single university careers fair.
· Support/Development:
· University Tutors: For academic and vague career guidance.
· Course Peers: For moral support and shared information on job applications.
· Social:
· Close Friends & Family: For personal encouragement and motivation.
· Sports Team/Society Members: Broad social circle, but connections are not industry-related.
· Community:
· Online Forum (e.g., Reddit): Passive consumption of industry news and trends.


[bookmark: _Toc210279476]Figure 1 Network Map

Rationale
This map illustrates an underdeveloped and homogeneous network that is overly reliant on my current university. The career circle is largely empty, consisting of weak ties solely from a single university context, with no senior mentor relationships (Jiang et al., 2022).  The support circles serve a community of general encouragement. They do not offer any specific insights into the aim. The social circle and community circle are all but excluded from my professional ambitions and consequently are a huge lost opportunity for serendipitous connections (Healy, Hammer and McIlveen, 2020). 
A major weakness of the network is that there's no "strength" of weak ties, and the network consists mostly of people who know each other (homophily), limiting the information I can receive. In anticipation of an eventual need to undergo this process for a career focused on data analysis work, I need to act strategically in developing the network. I can do this by purposely engaging in LinkedIn with content, attending industry meetups to establish some new relevant weak ties, and engaging in a consistent process engaged in seeking a dedicated mentor in the fintech industry for more targeted experiences and to add a bit of strength to the professional core.

Task 3-Blog
Social Care for the Elderly During the Pandemic: Lessons Learned
Introduction
The COVID-19 pandemic has revealed a significant shortage in the social-care system of the United Kingdom, especially concerning the demographic group of 65 and above (McKinlay et al., 2021). It is also important to note that a huge percentage of people of this age group are reliant on formal social-care services; the pandemic revealed their increased vulnerability during lockdowns when the possibility of getting the necessary help was significantly reduced. 
Main Body
Impact of Isolation
The loneliness of older patients was exacerbated by strict social distancing guidelines and lockdown (Woods, 2023). The impact of the break in routine socialisation and provision of essential health-care services was very severe on residents of institutional care facilities or those under domiciliary care. 

[image: Lessons from the COVID-19 pandemic | British Geriatrics Society]
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Source: https://www.bgs.org.uk/LessonsFromCOVID
Care Worker Strain
The pandemic put strain on an already stretched social-care workforce before the crisis (Billings et al., 2021). High turnover rates of employees and the lack of skilled care providers hindered the ability of the workforce to sustain the increased demand for the services. It resulted in a decline in the psychological and physical health of care providers and the quality of care provided to the elderly. 
Government Response and Adaptation
The response received criticism due to slow implementation despite the introduction of governmental interventions, such as strategic distributions of funds and directives to care facilities (Dima et al., 2021). Some positive changes were observed, such as the greater use of telemedicine and other virtual communication tools, which have set the grounds for further care models. 
Conclusion
The pandemic highlighted the need to provide a full-scale service to the elderly population and assist social-care specialists. Progress should be aimed at building a strong, resilient, and compassionately responsive care system, especially at times of crisis, rendering person-centred care, especially among those aged 65 years and above.



Task 4- NHS Equality, Diversity and Inclusion Quiz
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
The plan will develop a non-discriminatory and equitable workforce that will be representative of the diverse communities, where all staff members and patients will have equal opportunity and access.
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
The action plan points to the gender pay gap to encourage pay transparency, equal pay, and equal work and overcome obstacles, including the lack of women in top positions (Bennedsen et al., 2023).
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
Intersectionality is described as a combination of multiple factors about a given person, including race, gender, disability and sexual orientation, which lead to varying levels of discrimination or inequality. 
4. Why is it important for the NHS to create a psychologically safe work environment?
The crucial step is the establishment of a psychologically safe environment to assist in liberating the communication process, decreasing stress and letting employees communicate without the fear of victimisation. 
5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
The strategy proposes to offer excellent induction, mentoring, and sustenance systems to enable internationally hired staff to integrate and break cultural and professional barriers. 
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
The leaders should also present clear expectations, act inclusively, and hold the staff responsible for the achievement of EDI goals.
7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
The final objective of the plan is to reduce the difference by ensuring that training, career development, and resources are available to every employee. 
8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
It helps to pursue the differences, pursue the path and build some equality and inclusion strategies. 
9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
Such a measure is beneficial to employees with multiple needs and results in equality and inclusion. 
10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
The strategy will cover policies against bullying, training and competent reporting. 
Task 5 – A Letter to Yourself
Dear Younger Me,
I understand that at some point, it was too much, and you did not know how to deal with the issues that you had to resolve. Reflectively, I would want you to understand the value of emotional intelligence and the power to overcome such situations. The challenging things were not necessarily associated with the challenging things involved, but the way of handling your emotions and the way of reacting to the situation.
Emotional intelligence would have allowed you to notice your feelings of frustration or anxiety without allowing them to dominate you. Through these confessions, you would have been on the sidelines and made your judgments without a clouded head and not been hasty. The weapons of self-consciousness and self-control would have helped you to keep yourself focused and to be grounded. Instead, resilience would regard any adversity as a lesson. Rather than being depressed, the resilience would have enabled you to recover faster and view challenges as part of your life. You ought to have remembered that the road was not to be paved, but that your all-aroundness and educational power and character would have rendered you yet more.
I believe that you would have handled these troubled times much better and more effectively if you had developed these qualities at a younger age. Just continue growing, and do not allow the degree of your emotional power to decline.
With understanding and care,
Your Future Self

Task 6 - GANTT Chart
Gantt Chart for Achieving Future Employment Goals
	Task
	Start Date
	End Date
	Duration
	Status

	1. Research Career Opportunities
	Oct 2025
	Oct 2025
	1 week
	Pending

	2. Develop a Personal Brand
	Oct 2025
	Dec 2025
	2 months
	Pending

	3. Networking (LinkedIn/Meetups)
	Nov 2025
	Apr 2026
	6 months
	Ongoing

	4. Skill Development (Assistive Tech)
	Jan 2026
	Jun 2026
	6 months
	Pending

	5. Apply for Jobs/Internships
	Jun 2026
	Jul 2026
	1 month
	Pending

	6. Prepare for Interviews
	Jul 2026
	Aug 2026
	1 month
	Pending

	7. Secure Employment
	Aug 2026
	Sep 2026
	1 month
	Pending



Explanation 
The Gantt chart below determines the key activities that would fulfil my future employment goal in the health and social care sector. The plan will include October 2025 to September 2026 and will begin with exploring professional opportunities and establishing an individual brand. Soon, I will focus on networking, particularly on LinkedIn and industry events, to expand my professional network. Meanwhile, I will engage in skill development, particularly in assistive technology, to advance my knowledge.
I will begin submitting applications to the corresponding jobs or internships in June 2026 and prepare for the interview in July 2026. My aim is to secure a job in August 2026, and one month will be assigned to the hiring process. This Gantt chart may help me maintain a clear record of achieving my employment goals and make corrections where necessary. The schedules and the schedule of every activity are designed in such a manner that they enable me to concentrate on the activities that will build my career over the next year.




Task 7 – Making Changes Report
Report on Implementing Digital Care Planning in a Care Home
Introduction
The manager of a care home will be introduced to the proposed care planning system as an approach to improving efficiency, communication, and streamlining care delivery to residents. This will minimise the usage of paper records, in which the updates will be faster and more precise. 
Planning the Change
The employees will be able to monitor and update the care needs of the residents in real-time with the help of the electronic care planning solution (Paulauskaite-Taraseviciene et al., 2023). The application will be based on 8 the 8-Step Model by Kotters that will involve effective communication, employee engagement, and frequent evaluations to facilitate smooth implementation. 
Skills Required
The leadership skills required would be to lead the team, the communication skills would be to clarify the benefits and solve the emerging issues, and the problem-solving skills would be to resolve the issues in the implementation process. 
Barriers and Solutions
· Staff Resistance: It may occur that certain members of staff are resistant to the new technology. Engage them in the decision-making process, train them and support them.
· Time Constraints: The new system and transition of the training and change process may be time-consuming. Train during the off-peak and roll out the system gradually (Rezaeimozafar et al., 2023).
· Budget Limitations: This system can be excessively expensive. Look externally or grant and concentrate on the long-term benefits of enhanced efficiency.
Conclusion
It will affect the residents and the staff in a positive way, as the digital care planning system will render the staff even more efficient and reduce the number of errors in the process of service delivery. 


Task 8 – Self-Reflection
Description
The one thing that I listened to during this module was the career development and the development of my own brand. My professional identity and network are the areas that I have established as a goal to improve my health and social care. I first reacted that I was not sure how I would go about these tasks, and where to start. 
Feelings
At first, I was nervous and puzzled by the fact that I did not know how to make substantial progress. Once I began dividing my goals into smaller and less daunting tasks, I began getting motivated and became more in control of the process. 
Evaluation
This was effective as I managed to break my career objectives into certain tasks, including networking and researching career opportunities. I acquired a better understanding of my future. I would have been more dynamic in the past, though, in seeking mentorship that would have provided more tips. 
Analysis
The discovery was that I am excellent at setting goals and planning, but I need to cultivate better time management and proactive communication with professionals in the field. The other reason why I learnt that I was not decisive is that I was not focused on networking and career building. 
Conclusion
I would have initiated networking and mentoring. This would have made the process easier and simpler in the first place. 
Action Plan
I will be more conscious of networking below and find a mentor at a more advanced stage in my career. I will also strive to be more specific in my goals and save more time.
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