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Introduction
The basis of my micro teach is to critically evaluate and reflect on the experience of the 30-minute power point presentation to my peers, which was something that I will remember for a very long time. The use of emergent technologies was based on planning and preparation. In this introduction, based on David Kolby’ learning cycle (see image below) style starts with a solid experience, which demonstrates the reflective practice that translate models into something that can be modified and rely on it. 
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My subject is Gender equality, as most of us know how the suffragette’s movement started a 100 years ago, and celebrated their centenary in June/July 2018, I am going to address the positive and the negative feedback provided in the lesson plan/assessment form. I am also going to talk about the emergent technology. Most of the younger generation know a little bit about gender equality but have got no idea how it started. U.K. women are still pursuing equality (articles wikitribune). The United Nations Sustainable Development Goal (5)  have got a target to accomplish gender equality by 2030. However, equality and diversity is a journey it is not a destination. Therefore, I recommend that gender equality should have a curriculum in higher education for every generation to understand it more. Sustainable Development Goal (4) Ref- Sustainable Development Goals Agenda 2015 (SDG’s)
I have an excellent awareness of the subject matter, understanding different approaches on effective teaching and training techniques, plus I have been commended on my very good delivery. The lesson was well planned, and an effective teaching method was used, keeping students focused and motivated and making the subject relevant. The learning objectives were very clear, additionally, the historical event was linked to contemporary gender equality issues. The suffragettes made their voices heard by using peaceful means of protest but not always. The Women's Social and Political Union or Suffragette Movement was founded by Emmeline Pankhurst in. 


Reflection
Although Emmeline Pankhurst was a champion for the suffragettes movement, she was not perfect. ( ABC,2015)  
Born to a politically radical family, which favoured an abolition of a practice, she also believed in that slavery should be ended. Emmeline was libelled a bad mother by one of her daughters Sylvia. She described her mother as a traitor, leader of the socialist political movement Union WSPU, campaigning for a parliamentary seat vote for women ref- The Suffragettes Movement (1931) the book that was written by her daughter Sylvia. Emmeline Pankhurst was the women of her time, she had a vision of seeing life with a bigger picture. She was a dreamer. Her own family had another version of Emmeline. Libelled her a weak mother who was easily swayed by Christabel her oldest daughter. 
The so-called Cat and Mouse Act of 1913 enabled the police to release women from prison when they became ill and then to re-arrest them when they had recovered their strength (www.telegraph.co.uk). The suffragettes had their own colour scheme, which was purple for loyalty and dignity, white for purity, and green for hope. Emmeline Pankhurst was very dedicated to the cause and she also influenced her three daughters Estelle Sylvia, Adela, and Christabel. to join the movement and they did. These   three ladies and their beloved mother are an example of what women can do to put everything into perspective. “You have to free half of the women race, so that they can free the other half”. These women meant business. “I would rather be a rebel than a slave” these words spoke volumes, they were not going to obey any human kind, they demanded “deeds not words”. @guardianlettersuk/news
Equality has come a long way, the civil disobedience of these women advocated equality for so many women across the globe and Emmeline Pankhurst was the driving force behind it. A hundred years on, gaining gender equality is still work in progress, a lot of steps have been successful in many areas in societies, but we must still fight to remove the gender pay gap. The BBC, the biggest corporate company in the U.K., were found to have been paying their male employees 7½ percent more than their female counterparts. https://www.bbc.co.uk/diversity/gender-gap report.
The Fawcett Society, who are the U.K.’s leading charity in campaigning for equal pay, getting rid of the gender pay gap and campaigning for civil enforcement, they are looking to bring in a law which requires companies to pay all of their employees equally regardless of their gender. (The Fawcett Society 2017)
Resources and micro- teaching
Teaching is helping people to acquire knowledge, analyse, compare it, agree to disagree and feedback. In Kolb’s learning cycle, everything we teach is learning. Students we teach will also gain knowledge from other sources. When I was preparing for this session, I had 30 minutes of presenting a power point presentation to my peers, my main task was to talk in front of them, telling them how good I am in the subject knowledge, lesson planning  and class management skills, monitoring and assessing student’s  progress .The nerve racking of these activities was the 30 minutes time management,  managed by peers who were ready to give me feedback. They all set attentively, giving me signs of encouragement, as though to say, “you can do it”. I went around the room, talking to everyone, trying to understand how the discussion was going on in terms of the activity cards that I had given them. Most people understood the subject better and it generated a very good debate. The confidence that was repeatedly mentioned by the lectures and my peers in their participating groups were both positive and negative gave but overall, they gave me high hope to believe in myself.
During that debate, I encountered challenging behaviour from a student teacher. She took my teaching resources/cards and threw them on the floor and said to me in front of her group, “I hate feminism!!” I remained very calm and simply said to her that she should wait for your time to come and give feedback and I explain what she wanted to know. I got very positive feedback from my peers, including the lady that had challenging behaviour. This was after my microteaching presentation, so I concluded that I must have done something that stood out and changed her mind. She surprised everybody by giving my presentation a very positive feedback. The lectures were very consistent which can be seen from the comments they made with their marking to the verbal comments.
Emergent technology
The two Lecturers and my peers were all very honest with me in this regard; for example, one lecturer remarked “…although you were very calm when the technology let you down, you need to do something about it”. As a result of this comment, in order to improve my CPD I have now registered myself with Study Skills. In addition, I am now conceptualising, learning from the experience (John’s reflective model). 
After the presentation, I felt that, my aims and objectives have been met. the sense of achievement, I was in high spirits. I now have the confidence that I can do it, and work hard to improve next time, as practise makes perfect.
The Power of Emergent Technology, the power point presentation was what I used on that day. It is user friendly, It is visual, It is easy for the learner to read. The second technology I used was a YouTube, it was educational, the learners where now reflecting on the introduction of the subject, and everything was now making a lot of sense. The down side is If technology does not work? If the internet connection is not working? Mishra P and Koehler M TPACK framework http//www.reasechgate.netpublication -In my practice and with others, I Value and promote diversity, equality of opportunity and inclusion. Challenging un acceptable behaviour, encourage learners to challenge discrimination in all forms. Ref-171129-fe-wbl-proffetional-standards-en-pdf
Conclusion
[bookmark: _GoBack]
In my conclusion, I am going to talk about how I felt about the   whole learning experience, most of the teaching went according to plan. I cannot wait to do it again. The resources that I used was not technology, but my peers enjoyed every bit of it, and I did too. The YOUTUBE video played up, I got help and it worked It was a learning experience.
 In my practice and with others, I will Demonstrate commitment to learners, their learning, safety and well-being. working with all stake holders, taking into account of their starting point and their progress. Ref-171129-fe-wbl-profetional-standards-enpdf
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