	
	
	



[bookmark: _Toc462935440]Appendix 4: Final Reports
[bookmark: _Toc2067575464]PRACTICUM SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	 < 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	

	To what extent did the student seek challenging situations, and how were these worked with?

	


	To what extent did the student show enthusiasm and commitment?

	 

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	 

	How did the student articulate their own beliefs and values and relate them to the work?

	


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	

	In your professional opinion has the student achieved the necessary standards to progress to Level 6?

	


	Student’s Provisional Grade 
(Please refer to the grading criteria above)
	

	Signed Supervisor 
	

	Date
	











[bookmark: _Toc1673481932]LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work-based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description
	Requirements

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	Rachel has proven to be an exceptional trainee Youth worker who has proven repeatedly, to be a reflective practitioner; shows initiative and an ability to work independently for a sustained period; Rachel has demonstrated thoroughness and commitment to all aspects of professional practice.
She has provided robust systems of session planning and understands the requirements to go alongside this i.e. risk assessments, planning, resources and evaluation. As described below Rachel has clearly demonstrated a clear ability to work on her own and with others, reflecting on her practice and those working with her to provide constructive feedback and continuous development of good practice 
Award 70 percent – Tracey Miles 

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	
	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts
	

	< 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 




	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: Rachel understands the importance of the five pillars of youth work. Rachel understands the importance of continuous learning and implementing these principals into all aspects of he youth work practices.


	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: Rachel has implemented excellent planning and resources for lifelong learning and independent living session. Rachel coordinated the food hygiene course, at a level 2 for the young people, whom really enjoyed the session and the learning behind the theory, 

The young people fed back that they enjoyed all aspects of these session and were very pleased to receive a certificate of achievement. Rachel worked hard to coordinate the sessions and ensured that all areas were in place such as digital access and resources for the smooth running of the course which was achieved over an 8-week period.   

Rachel has developed various sessions to include social engagement which is vital of our young people as they are often social isolated as they are de registered from school. These sessions have been excellent and provided various learning method and engagement for persona and social engagement within our outdoor setting. These have include team building, animal care, gardening, arts and crafts, forest school, bushcraft, skills build all which have been completed with the team and Rachel has fully supported through robust planning from outset to delivery.  
 


	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 X
	 
	 
	 

	
	Comments: As a wellbeing centre, Rachel has worked well to achieve various sessions to ensure that we support the creation of natural endorphins, assisting and completing from development to delivery excellent session to include woodlands walks, team building, camp cooking. 
 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
 Consult Cookery more bushcraft 
Ponies 
	 
 
	 
 
	 
 
	 
 

	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X 
	 
	 
	 
	 

	
	Comments:  Rachel understands STEERS strategy for monitoring, we have used a emoji chart and this is the standardisation we use as an organisation and one of the tools to monitor distance travel. Rachel has completed this and has fully embraced the use of this as a tool to monitor distance travel and the feeling and impact for young people on our programme. Rachel Has worked well within the team and has worked on a 1:1 to complete these evaluations with young people. 

	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X 
	 
	 
	 
	 

	
	Comments: Rachel has worked well with various group of young people which continue to grow and expand in numbers, due to self-referral and support service referring in as there is so much positive impact around the group’s outcomes. Rachel has been an exceptional team member when planning and preparing for the weekly session. Rachel is able to manage the group to avoid any unnecessary risk or conflict and has shown excellent leadership skills and the ability to work well in a team and on her own initiative. This has included a wide variety of outdoor engagement to include camp cooking, international youth exchanges, wellbeing session and animal care. Rachel demonstrates knowledge of the principles of youth work and applies them consistently in her practice.

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	
	 
	 
	 

	
	Comments: Rachel understands the pillars of youth work and is able to implement them throughout her practice. Rachel has ensured that she has developed with the team various activities of meaningful engagement, Rachel has developed very inclusive and participative workshops and presentations to support the young people having a voice, on various topics of interest. Other example Rachels work has included engaging and supporting the young people to write a successful grant in support of wellbeing. Also, presentation which supported engaging debates on various topics. 

 
 
 

	How has the student developed during the placement? 

	 Rachel has been a very good placement and has fully engaged with the process, we have completed many detailed discussions and reflective practices on the session developed and delivered at STEER, as well as her Uni work which we have often discussed as a team to enhance our own lifelong learning and passion of Youth Work. Rachel has continued to positively enhance the team. 
 

	What are your suggestions for further development?  What would be your recommendations for the student’s development during the Level 5 placement? 

	 
 Discussions with Rachel she is keen to carry on with the Youth Work journey. Rachel enjoys the Youth Exchange, and would like to develop more in this area and is keen to learn anything new and try all aspects of youth work. 
 

	What is your feedback on observing the student’s practice? 

	 Rachel is very enthusiastic placement/student and has thoroughly engaged with the team and young people. Rachel has positively developed since being on placement and her confidence has grown. She is an empathetic listener to the young vulnerable people and supports positive progression through educative engagement. Rachel shows good understanding of youth work and has produced very engaging session and sets clear boundaries for the young people. 
 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
 ( < 41 % ) 
	Provisional Grade: Pass 

	No, Fail 
 ( < 40% ) 
	

	Final Comments: 
 We will miss Rachel within STEER and hopes she returns from time to time, we have enjoyed seeing Rachel grow and have thoroughly enjoyed discussions with her about uni life and her learning. 
 

	Signed Learning Mentor  
	 T. Miles 

	Date 
	 26/03/25

	
	
	
	
	
	
	
	
	
	




