Link to word press website:  https://michellewinkett.wordpress.com/ 



· Assignment part 2:

Zander letter 
Miss Michelle Winkett
1092 Jumeirah St,
 Umm Suqeim 3
 Dubai
 United Arab Emirates
                                                                                                                                                                           Date:22/03/2042
Miss Michelle Winkett
1 Clos Waun Wen,
Llangyfellach
SA6 6EF


Dear Michelle,

I got my dream teaching job because of my dedication to ensure that enough time was spent to study my degree at the UWTSD. This is because without the hours of self-control (Duckworth et al., 2019) and I would not have such a deep understanding of the standards and confidence required to be able to teach. The dedication required to maintain the motivation to study was anchored by the free time available when I had finished a task. 
My dream to go teaching English as a second language or ESL in Dubai has been reality for the past 15 years and here, I will eventually earn enough money to travel and teach in poorer areas of the world. My desire for teaching and helping others has combined with a love of travel and this offers me cross-cultural opportunities to use my teaching skills, help others, and develop my reflective practice (Medina and Ospina, 2020). 
This experience allows a good understanding of ‘culturally sensitive pedagogy’ (Gu, 2005) that can be transferred to any area of teaching. Whilst working overseas I have “developed attitudes that involved tolerance and respect” (Medina and Ospina, 2020) and this has enabled me to grow personally and professionally. 
The opportunity to work in Dubai came because of successful networking with people from the EAL community online and via social media. At the forefront of this was the ability to have conversations with other teachers and job providers (Habibi et al., 2018) to widen the possibilities of employment which aligned to my authentic self and my desire to travel.
The professional network I built, continue to update, and interact with on Mindview helped me gain and organise contacts to help professional development (Hall et al., 2019) identify jobs and point out the skills needed to build my professional identity. From this I learnt that continuous development of professional skills is essential to enhance my career opportunities and to achieve my goals in teaching today and in the future.
Interacting with my network, completing courses relevant to teaching and volunteering for the home education charity gave me the experience, qualifications, and skills to become a mentor myself and gain my dream job. Being in contact with my mentors from the UWTSD helps my career as I continue to learn vital information for furthering my skills when a new situation has arisen (Bush et al., 2018) and conversation enables me to respond effectively and with confidence. 
Additionally, peer mentoring in a learning situation can be beneficial to all but especially to the mentor for inspiring additional achievements and to the student with lower attainment (Amaral and Vala, 2009) Peer mentoring can increase learning outcomes and help to develop deeper connections between students, learning and practice no matter the age or ability.
When studying for the B.A degree, I was told that I was compassionate, flexible, and modest by peers but what I have learnt since is I can suffer from Imposter Syndrome and this needs to be eradicated for personal development (Jagsi and Mullangi, 2019). By not to listening to my negative internal voice and focusing on skills I feel more complete, and this has taught me that my qualities are not affected by negative thoughts but that my success is driven by my determination to be the best most professional teacher I can be.
The support network I have from family and friends is a vital resource for my job satisfaction (Greco et al., 2019) because of the support available for my emotional wellbeing. With this support I can help others with continued charity work as I don’t think I will ever stop looking to help others.
Be kind to yourself and remember how far you have already come!
From 
Older wiser Michelle
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