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INTRODUCTION
Planning ahead and sustainability are two issues that are commonly perceived to be problematic for democratic governance (Hird, 2003a). According to Rami (2021), political officials are motivated to give preference to the concerns of present voters above those of future generations since future generations are underrepresented in government decision-making. Nations all throughout the world are coping with multifaceted, cross-generational issues like climate change, rising health disparities, biodiversity loss, expanding societal digitalization, and the COVID-19 pandemic's aftereffects (Messham and Sheard, 2020). Cooperation between all branches of government and the populace is required to address these issues. Consideration must be given to the long-term effects of decisions taken in order to provide a high standard of living for present and future generations. This sums up what the Well-being of Future Generations (Wales) Act 2015 is all about. 
The Well-being of Future Generations (Wales) Act 2015 (WFG Act), a ground-breaking piece of legislation that marked a break from the regulations and guidelines of the United Kingdom parliament located in Westminster, was passed by the Welsh Government in 2015 (Powney 2018). Wales continued to advance with an innovative strategy to safeguard people's wellness and well-being, even as the United Kingdom government reduced funding for sustainability projects (Vaughan 2010).
According to the Future Trends Report in Wales (2021), Minister of Social Justice Jane Hutt explains that “The well-being of future generations approach in Wales puts us in a stronger position to weather these changes, and seize the many opportunities to improve the quality of people’s lives across Wales in a sustainable way. It is an approach that is permeating our public services and is being recognised by business, the third sector, communities and citizens as the primary way to progress”. Wales envisions a sustainable future for individuals, the planet, the present, and the future through its seven well-being goals. It will take effort from all sectors, including the government, public entities and corporations, the third sector, and individuals, to move closer to these goals. (Social Justice Ministry, 2021). The Act aims to enhance present and future generations' social, cultural, environmental, and economic well-being (Welsh Government, 2015).
The WFG Act contains seven sustainable development goals for ‘A healthier Wales’, ‘A more equal Wales’, ‘A Wales of cohesive communities’, ‘A globally responsible Wales’, ‘A Wales of vibrant culture and thriving Welsh Language’, ‘A prosperous Wales’ and ‘A resilient Wales’ (Future Generation Commissioner for Wales, 2018). This signified a change in the Welsh Government's viewpoint for the development of Wales. The WFG Act mandates compliance and progress toward these objectives not only from public entities like the National Health Service (NHS), Educational Systems, and Local Councils, but also from the Welsh Government itself. The WFG Act can have a wide range of effects in the short and long terms due to the size of the public bodies concerned. 
It is adequate to say that there will likely be factors and trends that either speed up or slow down progress along the way to implementing the WFG Act. Some of these trends are beyond the government's control. The Wales framework for the well-being of future generations offers a system to gather together the expected economic, social, environmental, and cultural developments in one location, so that people are better prepared to recognize these potential obstacles or benefits. Public bodies are required to use the Future Trend Report for Wales, which is a part of the WFG Act, to plan for the services they will offer to future generations (FGC Wales, 2015). Ministers in the Welsh Government evaluate the benchmarks established under the WFG Act each year. A total of forty-six indicators were developed; these are measurable, listed in the milestones, and allow progress to be tracked. A few examples of indicators are "sense of community," "people in work," "the ecological footprint of Wales," "gender pay difference," and "healthy life expectancy." 
Some of the indicators are applicable to all areas of the act whereas some are specifically to specific well-being goal. 
The seven connected well-being goals for Wales are briefly explained as follows:
· A prosperous Wales – an innovative, productive and low carbon society which recognizes the limits of the global environment and therefore uses resources efficiently and proportionately (including acting on climate change); and which develops a skilled and well-educated population in an economy which generates wealth and provides employment opportunities, allowing people to take advantage of the wealth generated through securing decent work. 
· A resilient Wales – a nation which maintains and enhances a biodiverse natural environment with healthy functioning ecosystems that support social, economic and ecological resilience and the capacity to adapt to change (for example climate change). 
· 

· A healthier Wales – a society in which people’s physical and mental well-being is maximised and in which choices and behaviours that benefit future health are understood.
· A more equal Wales – a society that enables people to fulfil their potential no matter what their background or circumstances (including their socio economic background and circumstances).
· A Wales of more cohesive communities – attractive, viable, safe and well-connected communities.
· A Wales of vibrant culture and thriving Welsh language – a society that promotes and protects culture, heritage and the Welsh language, and which encourages people to participate in the arts, and sports and recreation.
· A globally responsible Wales – a nation which, when doing anything to Thriving Welsh Language improve the economic, social, environmental and cultural well-being of Wales, takes account of whether doing such a thing may make a positive contribution to global well-being. (Wales, 2021)

A CLOSER LOOK AT THE “MORE EQUAL WALES” AND “MORE RESPONSIBLE WALES” GOALS
The purpose of Wales' well-being goals is to provide a comprehensive framework for improving the prosperity and quality of life of the country's residents. As such, it is critical to evaluate whether the Welsh government is accomplishing these objectives. This section examines whether national and Public Service Board-adopted policies, strategies, or initiatives are actively addressing a few designated benchmarks and national indicators. 
"A more equal Wales" is one of the well-being goals to look at, since it concentrates on reducing socioeconomic disparities and encouraging equitable treatment and inclusion across all facets of life in the nation. It is defined in the Well-Being Future Generation Act as 
“A society that enables people to fulfil their potential no matter what their background or circumstances (including their socio economic background and circumstances). (WFGA, 2015)”
Employment is expanding, but it no longer ensures a sufficient standard of life. In addition, almost three times as many disabled people as non-disabled people report having poor mental health, and one in three women in Wales report having experienced physical or sexual violence at some point in their lives. Just under one in four members of ethnic minority groups reported feeling lonely in Wales in 2017–18.  It is evident that much more work needs to be done both nationally and within the organizations. This entails going above and beyond the obligations imposed by the Equality Act (2010) and Welsh-specific equality duties by actively working to guarantee that future Wales is one in which individuals enjoy equality of opportunity as well as equality of outcome (FGC 2019).
With a combination of focused policies, funding for essential services, community involvement, and a legislative framework that places a high priority on sustainability and well-being, the Welsh Government is actively trying to advance the objective of "a more equal Wales." Policies like the Economic Contract are designed to guarantee that companies that receive government assistance adhere to fair labor standards, which include paying the Real Living Wage and supporting the welfare of their employees (Wales Fiscal Agreement, 2016). Likewise, acknowledging the role that education plays in mitigating inequality, the Welsh Government has placed a high priority on enhancing educational achievements for marginalized communities. Programs like the Pupil Development Grant, which aims to close the achievement gap and encourage social mobility, give low-income schools extra funding (Office for National Statistics, 2023).  
Figure 1
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Source: Office for National Statistics
Numerous national indicators will aid in narrating Wales's progress toward multiple well-being goals. The Well-being of Future Generations (Wales) Act 2015, which mandates public authorities in Wales to strive toward enhancing well-being outcomes across multiple dimensions, including economic, social, environmental, and cultural well-being, defines these indicators. (WFGA, 2015). According to the Act, Welsh Ministers had to establish national indicators to gauge how well well-being targets were being met. The Welsh Government conducted a broad public consultation from September 2015 to January 2016 in order to determine which limited set of indicators should be created in order to most effectively track advancement toward the wellness targets. The National Assembly for Wales was presented with these national indicators in March of 2016. (Welsh Government 2023). 
The average (median) salary gap between men and women for full-time hourly wages that do not include overtime is depicted in Figure 1 above. Based on the data, the gender pay gap in Wales has generally decreased throughout the course of the time series and is still less than the difference for the entire United Kingdom. This indicates that the long-term objective of achieving "a more equal Wales" is being strengthened as we approach the milestone of having no gender pay gap by 2050.
The gender pay index was expanded to include pay disparities based on ethnicity and disability in December 2021. These are calculated as the difference in average hourly wages between employees with disabilities and those without, as well as between White British and other ethnic groups. Data for this data comes from the Annual Population Survey. (National Statistics Office, 2023). 
Figure 2
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Figure 3
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Wales's pay disparities based on disability and ethnicity are assessed using data from the Annual Population Survey. Figure 2 shows that there was a £2.23 (or 16.8%) salary gap between White employees and Black, Asian, and Minority Ethnic employees. Despite considerable instability in the ethnicity pay gap for Wales, it has climbed to a new high in 2022 from the smallest differential of -£0.07 in 2017. 
In Wales, the disability pay gap in 2022 was £1.32 (see to Figure 3). This indicates that the average hourly wage for disabled individuals in Wales was £1.32 less than that of non-disabled people. After peaking in 2019, the disability pay gap has gradually decreased after rising by £0.57 from 2014. The government's tactics, programs, and actions to promote the objective of a more equitable Wales across the nation may have had an effect on the metric's slow decline.
Wales’s well-being report (2023) asserts that children from some ethnic groups (for example, Asian and children with a mixed ethnic background) tend to achieve better on average in school compared to others. However, employment rates and average pay remain lower for people from Black, Asian and minority ethnic groups and people from these groups are more likely to be in relative income poverty. 93.8% of the Welsh population (2.9 million usual residents) identified within the high-level ethnic group category “White” on Census day 2021. This compares with 95.6% in 2011 depicting the ongoing effect of government equality initiatives such as the Pupil Development Grant and the Schools Challenge Cymru program provide additional support and resources to schools serving disadvantaged communities. (Jeremy M., 2023)
“A Globally Responsible Wales”
The goal of "a globally responsible Wales," as articulated by Stephanie Taylor in her comment in the Wellbeing Report 2023, is another significant well-being statistic taken into account by the Act. 
“A nation which, when doing anything to improve the economic, social, environmental and cultural wellbeing of Wales, takes account of whether doing such a thing may make a positive contribution to global wellbeing. This goal recognises that in an inter-connected world what we do to make Wales a sustainable nation can have positive and adverse impacts outside of Wales.”
Goal 13 of the UN SDGs is to “take urgent action to combat climate change and its impacts”. (United Nations, 2023). 
People in Wales are concerned about climate change. 
According to the National Survey results for 2022 to 2023 which shows that the vast majority (97%) of people in Wales think the world’s climate is changing. In 2022 to 2023, 74% of adults were fairly concerned or very concerned about climate change, similar to the results in 2021-22 (76%) and in 2020-21 (76%). In 2022 to 2023, 56% of people think that climate change is mainly or entirely due to human activity. 94% think human activity is involved to some extent in the world’s climate changing. (Well-being of Wales, 2023). 
Additionally from the 2023 Wales Well-being report, it was gathered that;
· Consumption emissions associated with goods and services consumed by Welsh households were estimated to be 25.0 MtCO2e in 2020, a decrease of 20% from 2019. 
· COVID-19 and the resulting national restrictions had significant impacts on the economy and society, which reduced greenhouse gas emissions on both a territorial and consumption basis in 2020. 
· Estimates recently produced by the Joint Nature Conservation Committee (JNCC) suggest that Wales’s global footprint has continued to decrease, meaning that Wales is gradually reducing the area of land needed to support its use of global resources. 
· In 2022, there were 536 referrals of potential victims of modern slavery received by police forces in Wales. This is a 12% increase compared to 2021 (479 referrals). Some of the increase in recent years is probably due to increased reporting.
· The National Survey for Wales reported in 2021 to 2022 that 11% of adult have done three or more of the four following actions to help with global issues: donating or raising money, campaigning, volunteering, or changing what they buy.
· In 2022 to 2023, there were 23,622 entrants for the Global Citizenship Challenge at key stage 4, and 13,988 at advanced level who chose the global citizenship challenge component.
· The proportion of children who were up to date with their routine immunisations by four years of age was 84.5% for the year ending March 2023, this is a decrease compared to 87.0% for the year ending March 2022.
· In 2022 to 2023 MMR uptake of one dose by two years of age decreased to 92.9%, compared to 94.2% in the previous year,, below the target uptake rate of 95%.
· At the end of March 2023, more than 2,400 asylum seekers were receiving support in Wales. The numbers receiving support have increased since the same quarter in 2021, having remained stable between 2016 and 2020, and fallen between 2020 and 2021.
Green-House-Gases Emission
Figure 4 Green-House-Gases Emission in Wales (Megatonnes) 1990-2021[image: ]
Source: Welsh Govt 2023
The territorial greenhouse gas emissions (megatonnes) for Wales between 1990 and 2021 are depicted in the line graph (See Figure 4). Wales's emissions have continuously decreased since 1990, the base year; yet, in 2021, there was a 7% increase in emissions over 2020. 

Forced Marriage and/or Female Genital Mutilation
In Wales, there are reports of forced marriage and possible female genital mutilation. "Eliminate all harmful practices, such as child, early, and forced marriage and female genital mutilation," is one of the UN Sustainable Development Goals (SDG) targets. The Forced Marriage Unit (FMU) provided guidance or assistance in six cases pertaining to potential forced marriage and/or potential female genital mutilation in Wales in 2022, according to the Foreign, Commonwealth and Development Office. These cases accounted for 2% of all cases in the United Kingdom. Compared to 8 cases in 2021 (2% of the UK total), this is a slight decline.
Figure 5 Number of Forced Marriages Cases offered advice to from 2015 -2021
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The frequency with which the Forced Marriage Unit (FMU) provided guidance or assistance in six situations pertaining to potential forced marriage and/or potential female genital mutilation (FGM) in Wales in 2022 is shown in Figure 5. The trend for Wales has been erratic from 2015 to 2022 because of its low population compared to several other regions of the UK. 
Data for some of the national indicators suggest that progress is being made towards the globally responsible Wales goal. These include long-term improvements to reductions in greenhouse gas emissions, and some national indicators like number of forced marriage which overlap with the more equal goal. 
Wales needs to reach net-zero greenhouse gas emissions by 2050 in order to meet a national milestone regarding greenhouse gases. According to estimates, Wales' direct emissions of greenhouse gases into the atmosphere in 2021 (as seen in Figure 4) amounted to 36.3 million tonnes of carbon dioxide equivalent (MtCO2e), a 35% reduction from 1990. Emissions from the use of products and services by Welsh households were projected to be 25.0 MtCO2e in 2020, a 37% decrease from 2001. 
Wales' goal of using only its fair share of the world's resources by 2050 is another national milestone related to global footprint. This global footprint represents the entire environmental load that humanity has placed on Earth. However, according to recent estimates from the Global Footprint Network and JNCC, Wales' global footprint per person decreased by over a third between 2004 and 2018 (JNCC Report, 2023). This is still more than twice Wales's projected biocapacity, though. Humanity would require 2.08 Earths if everyone on the planet lived like the people of Wales. Wales's use would therefore have to be cut in half for it to be deemed sustainable. Though the estimate for Wales is about half that for the UK overall, things do seem to be getting better, with trends declining since 2004. (JNCC Report 2023).

ROLE OF PUBLIC SERVICE BOARDS IN IMPROVING THE LIVING CONDITIONS WITHIN WALES
In Wales, Public Services Boards (PSBs) were established for each local authority area under the Well-being of Future Generations (Wales) Act 2015. Every board is required to create an annual local well-being plan and conduct a well-being evaluation. The plan outlines how each local authority area in Wales will fulfill its obligations under the Well-Being of Future Generations (Wales) Act and enhance collaboration among all public services (WFGA, 2015). 
The Local Authority, Local Health Board, Welsh Fire and Rescue Authority, and Natural Resources Wales are the statutory members of each PSB, according to information from the Swansea Bay University Health Board (2021). The following people are also welcome to attend: Chief Constables, Police and Crime Commissioners, Probation Services, Voluntary Organizations and the Welsh Ministers.
Wales has 19 Public Service Boards (PSBs), and in order to promote well-being, each PSB must create a Local Well-being Plan and conduct an Assessment of Local Well-Being to determine what matters most to local communities and existing levels of well-being. (Wales Govt, 2021)
One PSB we would investigate its local well-being plan to examine if its plans are working to improve the working condition within wales will be the Swansea PSB. According to the report on its website, the vision of the PSB is;
“to work together to make Swansea a place which is prosperous, where our natural environment is appreciated and sustained, and where every person can have the best start in life, get a good job, live well, age well, have access to cultural opportunities and have every opportunity to be healthy, happy, safe and the best they can be”. (Swansea Council, 2023)
The impact of the Welsh Future Generation Acts together with its imbedded concepts is strongly upheld at Swansea’s PSB and further substantiated by its four strategic local well being objectives towards:
1. Early years - To ensure that children have the best start in life to be the best they can be.
2. Living well, age well - To make Swansea a great place to live at every stage of life.
3. Climate Change and Nature Recovery- To restore and enhance biodiversity, tackle the causes, and reduce the impact of climate change
4. Strong Communities - To build cohesive and resilient communities with a sense of pride and belonging.
These four objectives are the bedrock towards developing the following steps in achieving the seven wellbeing goals as explained in Swansea’s local well being plan 2023.
· Transforming early years’ services across Swansea
· Building on Swansea as a Human Rights City
· Working towards Swansea’s net zero target and nature recovery
· Making Swansea safer, more cohesive, and prosperous
· Developing Swansea’s integrated cultural offer
· Influencing and connecting with other governance arrangements across the Swansea Bay region
· Improving data quality and accessibility across the Swansea Bay region
· Developing Swansea PSB performance management arrangements.
By highlighting her well laid out objectives and reasonable steps to meet stated objectives, Swansea’s PSB is carrying out the sustainable development duty stipulated by the WFG Act 2015 to all Public Bodies. Figure 5 below summarizes the goals, objectives and the steps towards achieving this desired objectives Swansea.
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Source: Swansea Government
Reports obtained from the Swansea government on the well-being of the community culminating to steps taken towards achieving its objectives have resulted in these key achievements to date:
EARLY YEARS
· Signed up to the First 1000 Days Collaborative. Work was embedded into the Early Years Transformation Integration Pathfinder collaborative
· Ways of working embedded in Pathfinder approach and projects such as Jig So, Best Start Swansea Early Help Hubs, Early Years Early Help Team
· Early Years Transformation Integration collaborative Vanguard System Review helped consider ‘What Matters to people. Further exploration of the integration of early year’s systems and services is ongoing, via the Early Intervention foundation toolkit, and the Early Years Maternity Maturity Matrix.
LIVE WELL, AGE WELL
· Dementia friendly communities and Dementia friendly Generations projects, end of life wish technologies e.g., magic tables.
· Contacts Booklet and training rolled out across partners, post covid directory of services produced
· Ageing Well Steering Group has developed informal activities for 50+ members which connect and build resilience
· Referral systems in place and reviews of assistive technology
WORKING WITH NATURE
· City Centre Green Infrastructure strategy collaboratively produced, adopted and actively in use by partners, Green Spaces project implemented
· Initiatives such as firebreaks on Kilvey Hill
· PSB partners set out commitments via Swansea Climate and Nature Recovery Pledge and launch of Sustainable Travel Charter Swansea Bay
· Series of well attended events talks and conferences resulting in action.
STRONG COMMUNITY
· Community led assets-based approach to High Street Critical Incident Group, Joint Swansea, and Neath Port Talbot PSB action on substance misuse
· Intercultural City Status achieved
· Poverty Truth Commission
· Swansea Recovery Economic Recovery Action Plan.
Real and notable progress has been made through the proposed steps towards achieving Swansea’s well-being objectives however more work needs to be done.
Public Service Bodies need to make sure that when making their decisions they take into account the impact they could have on people living their lives in Wales in the future. There are 5 things that public bodies need to think about to show that they have applied the sustainable development principle. These are Long Term, Prevention, Integration, Collaboration and Involvement. (WFGA, 2015)
It is worthy to note that collaborating with other PSB like Neath Port Talbot further shows the commitment of Swansea’s PSB to uphold the United Nations Sustainable Development principle of collaboration (Swansea Council Report, 2020). However, the report from the Assessment of local well being carried out in 2022 revealed that the unprecedented impact of COVID-19, Brexit War in Ukraine, the emergence of the real effects of climate change, the nature emergency and the rising cost of living crisis, Swansea’s PSB long-term aspirations for well-being remain relevant. (Swansea Government, 2023). In essence, it is clear that deep rooted systems and economic and social models across the well-being work continue to challenge us. This suggests a need to address both immediate and longer-term challenges; present problems will repeatedly recur if they are only tackled. The specific actions we need to take and way we take them are equally important. 

RECOMMENDATIONS
By implementing these recommendations, the government of Wales can establish a strong foundation for effectively integrating the SDGs into its policies, practices and intitiatives programs, thereby contributing to the global effort to build a more sustainable, equitable, and resilient future for all.
The government of Wales should lead the development of a Wales-specific action plan that aligns with the overarching principles and targets of the SDGs while taking into account the unique context, priorities, and challenges of the country. This action plan should outline specific strategies, targets, and timelines for achieving the SDGs within Wales, including indicators for monitoring progress and mechanisms for accountability. 
Embedding the SDGs into existing policy frameworks and decision-making processes is essential for mainstreaming sustainable development across all sectors and levels of government. The government should integrate the SDGs into key policy areas such as economic development, social welfare, environmental protection, and education, ensuring that sustainability considerations are systematically incorporated into planning, budgeting, and evaluation processes.
Building awareness and enhancing the capacity of government officials, civil society organizations, businesses, and citizens are essential for fostering a shared understanding of the SDGs and promoting active participation in their implementation. The government should invest in educational programs, training workshops, and public awareness campaigns to increase knowledge about the SDGs and build skills for sustainable development planning and implementation (Sustainable Development Commission, 2004).
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