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Abstract
I will be writing a report that includes a personal reflection on the role play as well as career growth preparation, showing an understanding of the skills and expertise that lead to successful working, their readiness for jobs, an understanding of personal strengths and areas for further development, as well as setting employment goals and developing a personal action plan.

Introduction
WIKI (2021) A person's career nowadays includes everything they do in life, including what they learn from cultural activities, work experience, education, parenting, sports, hobbies, volunteer work, and paid work. Both jobs and tasks in life and at work lead to a person's professional advancement. Career management is more important than ever in these hectic times. Over the course of a lifetime, career growth is the process of balancing life, learning, and work.

Main Body

Personal Reflection
How did I get to where I am now? Because my uncle worked in construction, I started my career in this field. He described it as an excellent place for a young worker to do challenging and rewarding work. Since completing an apprenticeship in demolition, I decided that this was the industry for me, and after completing my apprenticeship, I was hired by one of the nation's leading construction companies. In the long run, I would like to contribute my skills to the more advanced green energy market, which is why I applied for a management course and intend to continue my studies in environmental and management. Green energy has become a focal point in the coming decades because of climate change. I believe that my years of construction experience combined with my continuing education would provide me with the necessary resources to address environmental and construction issues.





Mock Interview 

The mock interview went much more smoothly than I had expected, given that this was my first interview in many years. I thought the assignment would be difficult and that I would not be worried when I first read it. Surprisingly, it was less nerve-wracking and intense.
Before the interview, I did some research on the company and the industry so that I could expand on the basic knowledge I had about the company and the industry during the interview. This will also mean that if the employer inquired about my experience, I would be better prepared. I tried to remain as calm as possible throughout the interview. Maintaining eye contact during the interview and thoroughly listening to the question before responding. Keeping both feet on the floor, head up, back straight, and arms in the chair or professionally put on the table in front of the camera to demonstrate open body language.
I practiced and prepared for the interview by reviewing typical interview questions and preparing my answers. The best answers use concrete examples to highlight skills and experiences. Familiarize myself with the job description and fit the job specifications to my qualifications.
During the interview, the interviewer grinned and nodded and showed supportive expressions in response to my responses. There was also some light-hearted humour and a few laughs.
The interview flowed naturally which highlighted good communication and interpersonal skills. There was easy rapport with the interviewer a sign that there was good interaction which in my opinion is an excellent sign that the interview was a success. Gauging nonverbal communication in response to interview questions was also helpful in determining my level of commitment. The interview flowed naturally from business to casual chat, which can help persuade the hiring manager that you are a good fit for the company's culture. People hire people they enjoy working with, so if you can easily have a conversation with them, they might enjoy working with you as well. The interviewers also took the time to go over the work duties and tasks in depth, demonstrating whether I would be a good match for the role. When a hiring manager is ambiguous or non-specific about the qualifications, abilities, and job that the role needs, it shows that they do not believe you are a serious candidate. When an interviewer, on the other hand, goes into great depth about what your job would entail, it is a good sign that they are interested in recruiting you. Listening to the hiring manager can also be a good indicator of how well an interview went. It is not always as straightforward as simply saying that the interview went well. Instead, the hiring manager could say something like, "I like what I hear," or "Your credentials are exactly what we're looking for.



Self Motvation
Lyn Christian (2019) Michael Phelps admitted in an interview that he "didn't want to see another day" during a time when he was dealing with substance addiction.
Charles Darwin gave up his dream of being a doctor. He was judged to be "below the common standard of intelligence" and was labelled "lazy" by his father. Before the popularity of the Harry Potter series, J.K. Rowling battled depression. She describes it as a hollowed-out feeling or numbness. It is impossible to stay motivated every day when you are in that situation.
The problem with being inspired all day, every day is that. 
Motivation is fickle. It is a sensation like being happy, sad, frustrated, excited, or nervous. It is the equivalent of wondering if you can be happy or excited all day every day. You cannot do it.
Every day, I do things that bring me closer and closer to that feeling. I have daily routines that help me stay motivated and ensure that I am motivated at least once a day. When it comes to motivation, I have some everyday behaviours that I follow and others that I avoid.
Break down the long-term goals I want to achieve into quarterly, monthly, weekly, and even regular tasks. This way I will never be stuck for ideas or unsure of what to do next. Second, persuade myself we do not always need to justify ourselves to others, but whatever we do must leave us feeling guilty.
By visualizing and making stories or pictures in my head, I retain a sense of curiosity, a desire to learn, and motivation to update information. Keeping in mind all the good things that will happen once I reach my target. It has been put to the test. The positive aspects of our successes inspire us more than the negative aspects of our defeats. Going further into that, pondering the benefits of my progress while also visualizing the biggest roadblocks I would face and how I would solve them. One of the most effective sources for my self-motivation has been shown to be a sense of realistic optimism. Telling my friends and family about my goal or engagement. It holds me accountable. You do not want to embarrass yourself. You have people who will help you pick up the slack and point out when you are being inconsistent.
Thing I try to avoid is trying to keep negative feelings at bay.
It is a well-worn axiom: "Don't worry about the elephant in the room "do not think about eating Oreos, don't think about watching TV, don't think about how much I want to 

leave," we simply think about it more and more. Instead of aggressive suppression, it is best occupying myself with something else or acknowledging the sensation/desire and doing what needs to be done regardless will help me stay focused on the task at hand. 
Finally Rely entirely on my own determination and taking a break when needed. You will finally fail if you try to force your way through your day with your mind. Willpower is like those little stamina bars in video games that get drained the more you use them. Which is why taking a break when needed is necessary not to feel burnt out and unmotivated.
Learning styles
Kelly Roell (2019) My favourite learning approach is to visualize and create motion pictures or stories about what I am learning. However, it depends on what I am studying or what the topic requires of me to master or improve my understanding of the concepts. List of methods I use to help me learn.
· Read the graphs, charts, and other visuals that accompany the text to aid me in remembering it.
· Use different colours for my notes, vocabulary terms, and textbook.
· Concentrate on studies alone. I need to see things to remember them, and noise sometimes distracts me. 
· Take notes to capitalize on my learning style.
· Use outlines and idea maps to arrange my notes and try to see as much I can.  



















Personal development


SWOT analysis

My strength is that I am a hard worker. Learning is something I enjoy doing. I do try to do my best.
Weaknesses: I can be a little quiet at times, concentrating more on my inner thoughts.
Opportunity: I am still on the lookout for new opportunities. Change is something I am comfortable with. I am not one to back down from a challenge.

Threats: I am unconcerned about threats. I try to figure out what is behind any danger so that if I make a mistake, I can prevent it next time. If I make a mistake in front of someone and am perceived as a threat, I quickly apologize and sincerely claim that my mistake was unintentional.

SMART
Indeed (2020)
Specific: I want to work as a manager in an environmental firm in the building and energy sectors. 
Measurable: After completing my studies, I will apply for positions that match my qualifications.
Assignable: I will update my resume to include the required qualifications so that I can apply for open positions as an environment manager.
Related: I will update my resume with appropriate qualifications so that I can apply for  open positions as an environmental manager of a construction firm.
Time-bound: I will continue my studies in my chosen field and complete them in a fair amount of time so that I can begin applying for my desired position in 3 to 5 years.




Conclusion
In this reflective report I explained and Recognize the skills and expertise needed to function efficiently for my future career development demonstrating preparation for employment and professional growth by recognizing my personal strengths and areas for improvement. Having create a personal action plan and set career targets.

Appendix

Interview Questions

1. Tell me a little about yourself?

2. At R.T.L Group, we prefer to employ people who are interested in continuing their education. May you tell me about any industry-related certifications you have earned or attended?

3. What makes you want to collaborate with us?

4. At R.T.L, our employees' wellbeing comes first. How well-versed are you in building safety regulations?

5. Outside of work, what are your interests?

6. At R.T.L Group, we look for people who want to work in this industry for a long time. What direction do you think your careers will go with us?







Application form
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