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SECTION B 
STUDY 1. 
1. THE DESGN OF THIS STUDY IS A CORRELATIONAL STUDY OF QUANTATIVE RESEARCH. THIS IS BECAUSE TH RESEARCHER DOES NOT CARRY OUT ANY EXPERIMENT OR MANIPULATES ANY VARIABLES. THE FINDINGS ARE COLLECTED BASED OFF TWO MEASURABLE VARIABLES AND CALCULATES ANY SIGNIFICANCE BETWEEN THE TWO RESULTS. 

2. THE DATA COLLECTED WOULD BE CATAGORICAL DATA. THIS IS BEACUSE DATA COLLECTED IS NUMERICAL AND WITH THE MORE DATA COLLECTED, THE BETTER RANGE OF RESULTS CAN BE USED. IT IS USED TO FIND REALTIONSHIPS AND TRENDS AMOUBNGST NUMBERS. WHEREAS CONTINUOUS DATA NEEDS TO BE MORE PRECISE AND WITH DATA COLLECTED AND COLLECTED AT THE TIME OF OCCURANCE. 

3. THE CONFOUNDING VARIABLES OF THIS STUDY ARE THE PARENTS AND GENDER. DEPENDING ON THE PARENTS INFLUENCE AND TIME THEY SPEND WITH OR WITHOUT THE CHILDREN WOULD BE A CONFOUDIG VARIABLE. CHILDREN WHO SPEND MORE TIME WITH THIER PARENTS MAY BE WATCHING LESS TELEVISION OR COMMITING CRIMES THAN CHILDREN WHO HARDLY SEE THEIR PARENTS. GENDER MAY ALSO BE A VARIABLE, ARE MALES MORE LIKELY TO COMMIT CRIMES COMPARED TO FEMALES EVEN AFTER WATCHING SIMLAR AMOUNTS OF TELEVISION.

4. A CHI-SQUARE ANALYIS WOULD BE PERFORMED TO MEASURE THE DIFFERNCES BETWEEN THE TWO CATAGORIES OF DATA.

5. THE PARENTS RECALL OF THIER CHILDS TIME SPENT ON TELEVISON OR COMMITING CRIMES MAY NOT BE RELIABLE AS THEY MAY FEEL THE NEED TO LIE AS IT COULD REFLECT BADLY ON THEM AS PARENTS AND CAUSE GUILT AND EMBARRESSMENT. ALSO, IT MAY NOT BE RELIABLE AS IT IS A RECOLLECTION OR AN ESTIMATE OF HOW MUCH TIME THIER CHILD WATCHES TELEVSION. THE CHILDRENS AGES USUSALLY MEANS THEY HAVE MORE INDEOENDANCE OUTSIDE THE HOME WHERE THEY CAN NOT BE OBSERVED AND MAY WATCH MORE TELEVISION THAN THE PARENTS KNOW ABOUT OR COMMIT CRIMES. A BETTER WAY IN WHICH THIS STUDY COULD HAVE BEEN CONDUCTED AND DATA COLLECTED WOULD BE IN THE FORM OF A QUESTIONARRE WHERE THEY ARE ANONOMOUS AND THE PARTICIPANTS ARE MORE LIKLEY TO BE HONEST. A QUESTIONARRE COULD ALSO BE FIVEN TI THE CHILD ASWELL AS THE PARENTS TO SEE IF THERE IS A CORRELATION BETWEEN THE TWO RSULTS GIVEN TO DETERMINE A MORE RELIABLE SET IF DATA. 

STUDY 2. 
1. WOMEN MAY NOT WANT TO BE AS HONEST WITH THIER ANSWERS DUE TO EMBARRESSMENT THEY MAY INCUR FROM THE OTHER WOMEN. MORE OUTGOING MEMEBRS OF THE FOCUS GROUP MAY OVER –VOICE THE OTHER MEMBERS AND BE LESS LIKELY TO SPEAK UP. ONE ON ONE INTERVIEWS ATE THE BEST AT GATHERING INFORMTION WHEN THE TOPIC IS A SENSITIVE ONE.
2. 
THERE IS NO RECCOMENDED AMOUNT OF INTERVIES ONE CAN CARRY OUT WHEN CONDUCTING ONE ON ONE INTERVIEWS. IT DEPENDS ON THE QUESTION ASKED AND FACTORS SUCH AS TIME, LOCATION AND MONEY TO BE ABLE TO CARRY OUT LARGE NUMBERS OF INTERVIEWS. IN THIS STUDY, IT WAS RELEVANT TO INTERVIES 18 WOMEN AS IT WAS OVER A NUMBER OF ESTABLISHMENTS/WORKPLACES. THIS WOUD GIVE A BETTER RANGE OF RESULTS WHICH COULD SHOW WHETHER THERE IS A CORRELATION BETWEEN WORK PROFFESIONS ASWELL AS GENDER. THE INTERVIEWS WERE CARRIED OUT AT THE PARTICIPANTS WORKPLACE AND AT A SUITABLE TIME FOR THEM WHICH ELIMINATES ANY SETBACKS WITH FINDING LOCATION AND TIME. 

3. ONE OF THE MAJOR ETHICAL ISSUES REGARDING THIS STUDY IS THE LOCATION IN WHICH THE INTERVIES ARE BEINGCONDUCTED. QUESTIONING THE WOMEN ABOUT A SENSITIVE TOPIC WITHIN THIER WORKPLACE WHEN THE QUESTIONS ARE ABOUT THIER EXPERINCES WITHIN WORK IS UNETHICAL AS THEY MAY NOT FEEL SAFE OR COFORABLE TO EXPRESS THIER TRUE FEELINGS AND ANSWER THE QUSTIONS TRUTHFULLY. THE SECOND ETHICAL ISSUE IS THE WAY IN WHICH THE WOMEN WERE RECRUITED. A MASS EMAIL WAS SENT OUT VIA THE COMPANY ASKING FOR CANDIATES. THIS WOULD MEAN THAT ALL EMPLOYESS WOUD BE AWARE THE INTERVIEWS WOULD BE CONDUCTED AT SOME POINT WHICH GOES AGAINST THIER ABIITY TO REMAIN CONFIDENTIAL AND SAFE.

4. A CONFLICT OF INTEREST IN THIS CASE IS THE COMAPNY IN WHICH THE WOMEN WORK FOR. THEY ARE THE ONES WHO HAVE ASKED THIER FEMALE EMPLOYESS TO BE INTERVIEWED. ANY FINDING THE RESERACH TEAM GATHER MAY BE USED AGAINST THE WOMEN OR EVEN THE MEN WITHIN THIER WORKPLACE. THIS AFFECTS THIER HUMAN RIGHTS AS THE INFORMATION WOULLD NOT BE CONFIDENTIAL. ANYTHING THE COMAPNY MAY NOT AGREE WITH OR DISLIKE, THE PARTICIPANT MAY BE AT RISK. 

5. QUESTION 2 IS A RATHER LEADING QUESTION AND A NEGATIVE ONE. IT MAY MAKE THE PARTICIPANT FEEL LIKE THEYRE BEING TOLD THIS CAREER ISNT ONE THEY SHOULD BE IN OR THEY HAVE CHOSEN WRONGLY. INSTEAD, THE INTERVIEWR COULD ASK WHAT JOB THE PARTICIPANT WOULD LIKE TO BE IN OR WHETHER THEY ENJOY THE JOB AND POSITION THEY CURRENTLY HAVE. QUESTION 4 IS ALSO NEGATIVE AND PRESUMPTUOUS THAT THE PARTICIPANTS HAD TO LOSE SOMETHING OR DO SOMETHING THEY FELT UNCOMFORTABLE WITH JUST TO ACHIEVE THIER POSTION RATHER THAN EARN IT BASED ON POSSITIVE ACHIEVEMENTS. RATHER, THE QUESTION COUD ASK WHETHER THE PARTICIPANT WAS HAPPY IN THIER POSTION AND HOW THEY ACHIEVED IT. FINALLY QUESTIION 5. THIS AGAIN IS A LEADING QUESTION. IT IS ASKING WHETHER THE WOMAN BELIVIES THAT MEN ARE BETTER AT THIER JOB THAN WOMEN, OR NOT. GENDER SHOULD NOT BE INCLUDED IN THIS QUESTION AS IT IS A MATTER OF PERSONAL ABILITES TO LEAD RATHER THAN GENDER. RATHR, THE QUESTION COULD ASK IF THEY BELIEVE ANY GENDER CAN LEAD SUCCESSFULLY INSTEAD. 
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4. THE MEAN MEAUSURE OF CENTRAL TENDANCY WOULD BE THE BEST FORM OF DATA TO USE. THIS IS DUE TO THE DATA HAVING A LARGE RANGE OF SCORES FROM 2 TO 16. HAVING A MEAN SCORE WOULD EXPLAIN THE DATA COLLCTED IN THE FORM OF AN AVERARGE NUMBER BASED ON THE NUMBER OF PARTICIPANTS. MODE WOULD NOT BE SUFFICIENT FOR THIS TEST AS IT HAS TWO SCORES OF WHICH THEY ARE VERY VARIED, 2 AND 11.5. THIS DOES NOT SHOW ANY TYPE OF CORRELETION BETWEEN THE SCORES AND WOULD BE DIFFICULT TO USE THIS DATA IN ANY CALCUALTION. THE MEDAN SCORE DOES NOT SHOW THE RANGE IN WHICH THE RESULTS WERE GIVEN. IT IS VERY LOW IN NUMERICAL DATA AND DOES NOT REPRESENT THE HIGHER SCORES GIVEN, THUS NOT TAKING INTO ACCOUNT IN ANY FORM OF CALCULATION THAT HGHER TIMES WERE RECIEVED. 
