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[bookmark: _Toc48078012]Introduction
It is the desire of every graduate out there to secure a good job after completing their studies. Even so apart from the normal technical skills taught within the curriculum, they need to develop other skills that will put them in a better position at the job market (Indeed.com, 2020). These skills should not await to be acquired in the market industry, instead they need to be practised in school as part of the curriculum. By the time they graduate they have mastered and gained more experience on how to utilize them in their different professional fields.  Employability is used to define the attributes possessed by an individual that puts them in a better position to acquire a decent job. Also, they can be defined as individual qualities, values and essential skills that enable an individual to thrive in their work environment (Ornellas, Falkner and Stålbrandt, 2019). In addition, they can also be referring to as communication skills, workplace skills or enterprise skills. They include things such as good communication. Currently, I work as a care home assistant in Care home X. the care home operates about 90-unit residential living facility that offers various services inclusive of patients who have memory disorders. As a care home assistant, I have been entrusted the opportunity to engage with the residents and see them, through all their needs.  Also, to ensure to communicate any issues, concerns or challenges that the residents or their family members might have. For this to be possible both technical skills and other employability skills are required. 
[bookmark: _Toc48078013]Employability Skills Gap
Reference: Openaccessgovernment, (2018) “UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills” Available at: https://www.openaccessgovernment.org/uk-faces-employability-skills-gap/53192/(Accessed: 7 August 2020)

The article demonstrates how the UK is employable. The survey managed to test about 10,000 16 years to 65 year olds. 500 educators and 600 employers from across UK. The results concluded that more than half which is about 57% did not have the recommended employability skills in the work place. Due to the rapid changes in the job market it is even harder to predict what type of technical skills will be required. The existing seven employability skills are what humans are good at as they cannot be achieved by robots. In addition the study proved that most of the traditional sources of the skills like formal education and training have not been necessarily set up in a manner that will eradicate the current employability skill gap that exists in the UK. Some of the gaps are generational while others are due to the gender differences. Take for instance the survey concluded that in most skills women tend to outperform men by about 46%. Women proved to have all the seven employability skills as compared to only 36% of the men counterparts. Even so men are more confident in their skills as compared to women.
[bookmark: _Toc48078014]7 ways to improve graduate employability in lockdown
Reference: Career advice. (2020) ‘7 Ways to Improve Graduate Employability During Lockdown.’ [online] available at: https://www.prospects.ac.uk/careers-advice/getting-a-job/7-ways-to-improve-graduate-employability-in-lockdown (Accessed: 11 August 2020)

according to the prospects of the research about 29% of all the final year students have currently lost their jobs. About two thirds continue to feel uncertain and negative regarding their future careers. Also, majority reported that they lack motivation and even feel disconnected from their employers.  Even so there are plenty of things that these students can engage in to boost their employability skills. Take for example they can pick a hobby such as volunteering, starting a book club to gain more knowledge or even taking up a new course (Career advice, 2020). Also, they can learn new things like painting.  Another thing is taking a short online course this will improve their employability skills in that they would have advance in terms of their career. The other is improving online presence by making sure that the profiles are private and follow organisations and other professional bodies that have up to date news. Also, one can come up with a different account for work to post qualifications and what they are looking for in the job market. Also learning a new language and updating their CV are other ways of enhancing graduate’s employability during this lockdown. 
[bookmark: _Toc48078015]Employability Skills for Sustainable Development
Reference: Singh, A. and Singh, S. (2019) ‘Employability Skills for Sustainable Development: The Role of Higher Education Institutions’, IUP Journal of Soft Skills, 13(3), pp. 32–41. Available at: http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=139357055&site=ehost-live (Accessed: 16 August 2020).
There exist two fundamental types of employability skills namely soft and technical ones. Technical and hard skills require an education while soft do not necessarily require a degree or training. They are self-imposed. However, in some cases, hard skills can also be acquired through training in the or places. Soft skills depend on an individual's character. Students and employers have differing perspectives when it comes to developing soft skills. Higher education institutions main role is to train students on the technical part of their careers. Students who originate from diverse backgrounds have their own beliefs when it comes to having soft skills. Take forex ample nursing students who are well able to focus on soft skills during their stay on higher learning institutions but fail to realize its importance at the professional level. On the other hand, there are students who focus on hard skills more like engineering ones but acknowledge the fact that soft skills are vital if they are to organize their workloads more effectively. Employers on the other hand have complained on cases where students write down soft skills that they do not have on CV then get frustrated after hiring them. Soft skills developments should start in higher learning institutions. The institutions need to include teaching of this type of skills in the curriculum so that all students will have a background knowledge on what they entail. It is vital that learning institutions even consider incorporating it as a course this way the students will be more prepared in the job market. Employees require that most graduates to at least have skills and knowledge that will enable them to be at purr with the changes and demands existing in today's workplace. Employability skills therefore should be taken seriously in all degree programs. Work experiences are of real value to both employers and individuals. Even so, these experiences are not enough. Instead what is vital is the recognition of the work context.  There are four major areas of skills which are closely related to the employability of graduates today. One is traditional intellectual skills which involves their ability to present argument logically. There are the key personal skills which comprises of communication and personal attributes such as creativity and self-reliance. The last one is knowledge on how well to organize their work. All these areas are vita l in their work experiences. The area that becomes central will mainly depend on the type of work that an individual is doing (Sing and Singh, 2019).

[bookmark: _Toc48078016]How a Generation Lost So Many Employability Skills
[bookmark: _Hlk48764868]References: KIRCHNER, M. (2020) ‘How a Generation Lost So Many Employability Skills’, Products Finishing, 84(6), p. 42. Available at: http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141961804&site=ehost-live (Accessed: 17 August 2020)

This article puts more emphasis on how most current employers are complaining about the lack of soft skills in the job market. Most employers want employees who make a point of coming to work every day and keeping off drugs. Those that have taken on the right direction and re performing well. Good employees need to be able to take pride in that which they do as well as could resolve any work conflicts any time they arise. Soft skills in this case are desired by most employers. But the primary reason as to why there is a shortage is because of the abductions that took part some 30 years ago. The teacher plays an important role at educating the students and at the same time assuring the parents that their child is taken good care of. With proper knowledge a child can fit in any school and move forward in life with confidence the things that most parents allowed their children to do while growing up. Before the coming generation of advanced manufacturing, tale does not come of age. And parenthood might be part of the employability skill challenge that currently exist in the job market. This is the primary reason as to why most employees ask their interviewees to say something about their childhood experiences. Even though it might be taught in schools, there are some childhood experiences that are stuck in the mind and hearts of some individuals thus denying them the privilege to have good employability skills (KIRCHNER, 2020).

[bookmark: _Toc48078017]My Employability Skills
Currently I work as a care home assistant. From the word go I was focused on my hard skills and soft skills to avoid having challenges in my career. Health and social care involve time to time iterations with clients. I believe I have good communication skills. Communication is defined as the technique of transferring information from one person to the other (Worth, 2004). My job as an assistant involves both verbal and non-verbal communications with the residents. Some residents suffer mental illness and so you have to handle and communicate with them gently involving gestures such as smile and touch which am good at. Sometimes I am delegated with the opportunity to take care of more than one patient who have special needs and it can be overwhelming. Patience is one important virtue that anyone working in a care home must have (Powel et al., 2016). The residents in the care home setting need help even to perform the simple day to day tasks. Assisting more patients within a short period of time can be overwhelming. Even so I am good as I have managed to plan and balance my responsibilities well to avoid the feeling of rushing or being overwhelmed by the workload. I am also a very good team player. Teamwork is all about working together with group members to achieve a specific task (Benoliel and Schechter, 2018). For teamwork to be effective it requires good communication skills and relations with the other team members. In the care home, both health and social care providers work collaboratively to make sure that the patients receive the best possible care. Take for instance sometimes I have to report to the nurse in charge or update the guidance and counselling officer concerning the behaviours or challenges noted about a specific patient. I also believe that I have good teamwork skills as I have not had any problem working with the rest of the team to provide care. Having good interpersonal skills has allowed me to participate effectively as a team member, negotiate, satisfy the satisfaction of both the clients and team members. Also, to solve and negotiate through challenges with other people. In other words, I have managed to perform effectively with the employees. Having a well-honed personal skill has enabled me to empathise with the service users and build reports with both colleagues, residents and their families thus creating better and less stressful environment in the workplace. Having confidence in myself has put me in a position to be trusted with multiple tasks even as an assistant. Besides every time I finish or accomplish a task successfully my confidence is boosted to another level. This has also kept me grounded as I am always looking forward achieving more every step of the way. Tasks that would shake me up in the beginning are now easy to achieve as myself belief has grown significantly with time.
[bookmark: _Toc48078018]Conclusion
Employability is used to define the attributes possessed by an individual that puts them in a better position to acquire a decent job. Also, they can be defined as individual qualities, values and essential skills that enable an individual to thrive in their work environment to conclude, both soft skills and hard skills are vital to employees. Therefore, all students need to put more emphasis from the word go so they can understand the significance of applying the above employability skills. In addition, different resources have provided helpful information on employability skills and how they can be applied. Also, I have provided my own experiences in the care home and situations where I have applied employability skills. 



[bookmark: _Toc48078019]References

Benoliel, P. and Schechter, C., (2018). Teamwork doubting and doubting teamwork. Improving Schools, 21(3), pp.225-239.
[bookmark: _Hlk48169327]Career advice. (2020). 7 Ways to Improve Graduate Employability During Lockdown. [online] available at: <https://www.prospects.ac.uk/careers-advice/getting-a-job/7-ways-to-improve-graduate-employability-in-lockdown> [Accessed 11th August 2020]
Indeed.com. (2020). [online] Available at: <https://www.indeed.com/career-advice/finding-a-job> [Accessed 11 August 2020].
Ornellas, A., Falkner, K. and Stålbrandt, E.E., (2019). Enhancing graduates’ employability skills through authentic learning approaches. Higher education, skills and work-based learning.
Openaccessgovernment, (2018) “UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills” Available at: https://www.openaccessgovernment.org/uk-faces-employability-skills-gap/53192/ (Accessed: 7 August 2020)
KIRCHNER, M. (2020) ‘How a Generation Lost So Many Employability Skills’, Products Finishing, 84(6), p. 42. Available at: http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141961804&site=ehost-live (Accessed: 17 August 2020)
Powell, J.L., Chen, S., Pape, U., Chaves-Ávila, R., Pahl, J.B., Petrella, F., Pieliński, B. and Savall-Morera, T., (2016). Working under pressure: economic recession and third sector development in Europe. International Journal of Sociology and Social Policy.
[bookmark: _GoBack]Singh, G.K.G. and Singh, S.K.G., (2008). Malaysian graduates’ employability skills. UNITAR e-Journal, 4(1), pp.15-45.
Worth, R., (2004). Communication Skills. New York: Checkmark. 
