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This assignment will be reflecting on my own contribution towards the group activity for the Hot Topic module, which focused on the topic of a vaccination for the Covid-19. Gibb’s (1988) model of reflection will be used for the purpose of this reflective diary. 
Reflection is a process of witnessing and learning our own experiences and thoughts, to examine experience and develop the ability to explore and be curious about our own knowledge and actions (Amulya, 2011). According to Fook (2007) reflective practice is `a way of approaching an understanding of one`s life and actions` (p.441). On the other hand, some say reflective practice is about professional development, personal growth and decision making (Owen and Fletcher, no date). Therefore, becoming better at reflecting is important and a useful tool to identify own strengths and weaknesses, especially while working as part of a team. 
Using Gibb`s (1988) model of reflection which starts with the Description stage, we were  given a brief to carry out a task by having a group of us to do a group cast video, first of all we had to think on what topic we would like to do for our group video on and then work out who would do what. At this point the initial response to this was the feeling of anxiety and getting the work correct for the other group members. Carr (2015) refers to this as attention to self, he says reflection is affected by a few concerns such as social context. He also refers to the consequences of succeeding or failing and how the person may feel about their performance (Carr, 2015). With myself having dyslexia and learning in different ways to work with different learners to myself and understanding the communication and the planning of the work in different ways that leads me to feelings of confusion, insecurity and low self-esteem. According to Blace et al. (2013) adults with dyslexia often experience negative impact on their self-esteem which is often the result of the negative perceptions and discrimination experienced by the learner.
The positive aspects of working in a group is that we were able to communicate well. Tuckman (1965) in his four stages of development of a team starts with forming; this was the stage that was uncertain for me and I was anxious about the dynamics of the group. However, once the topic was agreed and I then knew what I was going to contribute to the group I felt more reassured. I feel that being more coordinated with group work will help you with your work and learning skills. In Gibbs model of reflection (1988) the third stage is about evaluation of what is good and bad about the experience. One of the good aspects of this experience of working together to produce a series of videos is that there was already trust between the members of the group. This is because I already knew them and therefore, I did not feel embarrassed or intimidated by the process.
The fourth stage of the model of reflection (Gibbs, 1988) is about analysis and how you can make sense of the situation. According to Moon (2004) analysing a situation leads to a better understanding of the experience. I found my understanding of this experience was positive as I found the requirements of the task were clear therefore, we were able to organise our plan and continue with the research despite the situation with regards to the Covid-19 outbreak. However, due to the situation we had to compromise with communication as meeting face to face was no longer permitted. Alternative ways of working were discussed and suggested we could keep in contact via email, messenger and phone calls to complete this task.
The conclusion stage of the model of reflection (Gibbs, 1998) asks you to reflect on what else could have been done. On reflecting the size of the group, our group could have been bigger but on the other hand I found this a positive as there was not so much going on. Also, it meant that there were less people to be in contact with which was less confusing for me. Toseland, Jones and Gellis (2004) suggest that group size does have an impact on the amount of interaction that takes place and there is more of a chance for members to communicate which is what I experienced in my situation.
Action plan is the final stage of the cycle of reflection (Gibbs, 1988), I would add an extra person to the group for myself to get more comfortable and confident to working in a bigger group. On reflection I would look more at my own time keeping and therefore make better use with my time. Another aspect would be to organise face to face meetings to review what each member of the group had researched. However, Nestor (2013) suggest that the flexibility of working in this way is referred to as virtual team which is becoming a more common way of working. Therefore, this is something I would need to become more use to. With regards to resources needed for this assignment these were easily available because of the selected topic that we studied, which was the Covid –19 vaccination; the source of the subject was easy to find and they are up to date as it's so current.
To conclude on the reflection on contributing to the group I found it a challenge to be reflective because it is a new skill and technique to have to use and I need to become more confident in. However, I now understand the importance of being reflective and how to be reflective in situations and this assignment has taught me that being reflective is a useful tool to learn. Reflective working for me has also helped with communication barriers that I had previously experienced and it has also improved my confidence with working with other people and with research techniques.
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