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Introduction
Learning is an ongoing process that continues to the end of an individual’s life. A person adopts the learning skill through different stages and it has an impact to a large extent in the future. Learning strategy is based on a structure or a cycle that can be easily explained through Gibbs cycle. At the very initial stage of the cycle it will give a brief account of the description of learning process and in the second stage the learner’s feelings and the challenges of learning evaluation and analysis of the learning and in the conclusion what extra could have been done and last but not the least an action plan will be taken in order to analyze the whole process and progress of the learner to achieve the learning goal which will help to develop the future employability skill.
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The entire stage of my learning the process includes a lot of ascends and descends. Variety of skills became a part of the lesson to improve my employability skill in future. During the learning phase I was taught to develop my communication skill also found in the viewpoint of Stokoe (2014, p.257) by learning language including grammar & vocabulary and its implication in reality and in professional career to develop the employability skill. It also taught me to acquire the analytical skill. I learnt the dialogue formation in my class as a part of grammar & composition. Taking an active participation in many group activities enabled me to think how I can manage difficult situation and problems. Sometimes monitoring the class and being a class leader to manage all the students of the class in the absence of teachers and also taking the supervision of the homework assignments submission. Organizing the events in university was another part of my learning process that developed my decision making power to choose the right path at the right time (Rapp et al. 2013, p.668). Group discussion and debate participation in school enlarged my thinking limitations which will be helpful to find the correct findings of a discussion with a successful conclusion. Responsibilities of teachers were helpful in pointing out my possibilities and drawbacks. The academic curriculum was composed in such a way in school that covered many tasks like research method deep analysis and presentation potentiality. Reading and writing the summary of a text gives a brief idea of concluding a topic with valuable objectives.  Daily activities in school like performing all the duties and following the routine according to the instructions helped me to become a disciplined person. Gibbs model is a simple portrayal of a learning strategy and development of a learner and its implication in future which takes the reference from previous experience of learning.
[bookmark: _Toc533698055]Feelings
Experience of learning is mixed sometimes and it becomes too exhausted and sometimes gives pleasure to gain the new knowledge. At the primary stage of learning it takes some time to make out the framework of the lessons. Once the understanding is completed it becomes less complicated than before. Interesting lesson such as technical skill by learning the computer application and basic knowledge of presentation skill evokes huge attention of the learners. In terms of academic group activity to construct a project it arouses a huge excitement of the students. The overall process itself is very lengthy so it becomes little frantic for the beginner learners. Essay writing assignment submission and searching the contents for the same job involves a lot of concentration of a learner. In Spite of various feelings and experience I feel very satisfied and positive as all these learning experience will be utilized in a broad manner to enhance my employability skill as a professional. The different skills like communication management and organizational activity impacted in many ways and it will be helpful in future to apply these features as piece of previous learning. I have adopted certain strategies to improve this skill and successfully learned these skills. These strategies are as follows:
[bookmark: _Toc533698056]Communication Skill
· The utilization of language and choice of words to communicate with people.
· Good development of vocabulary.
· To some extent improves the writing skill.
· It will develop the verbal and the nonverbal skill.
· Effective communication will improve my comprehending ability.
The most notable dexterity in professional life is the management skill that can succeed the purpose of someone’s employability.
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During my courses in the university I participated in many group activities under the supervision of teachers and class leaders. According to the view of Bali (2018, p.89), these participations actively and passively will enable me to perform a managerial role.
· Improvement of ability to handle the real time situation.
· Dealings with the business clients, superior and fellow colleagues will be learnt.
· The knowledge of the leadership role will be achieved.
Apart from the effective communication the formal writing skill will be developed through the learning process of essay writing paragraph writing and reporting in school days. 
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· Improves the written skill to write official letter.
· Learning techniques the format of job application.
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After the entire process the measurement of the improvement is to be recognized. The recognition of work and a valuable feedback is supposed to be provided to all the learners by the assessors. Such as feedback from the classmates as a part of group activity and group assignments will be helpful to identify the deficiency of knowledge. I used to receive positive and negative comments from my project partners in class to evaluate my progress and the final review was done by the teachers or the assignment assessor. Apart from the progress analysis it was helpful to summarize the basic outline of the whole work I had acted upon. Daily report card was given to record the daily class work activities and its implementation on the project and comments were supposed to be written by parents to give an overview of the whole idea and anything needs to be added. Analytical judgment of the performance helped to understand my position and ability to showcase the same skill in professional career. I could get a glimpse of the throughout picture of my betterment how it will be implied in future and nurture my employability skill. As an example by learning effective communication and written lessons i will be able to compose a formal conversation and business dealing with clients. 
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Gibbs cycle is mainly used for the process of reflection.  The reflection method on the basis on Gibbs cycle generates different results under various circumstances. This section discusses about the results gathered through Gibbs cycle. My academic lesson includes the method of reviewing different learned skills. These skills are needed to be improved for performing the job of Human Resource manager. Communication skills are basically of three types. As mentioned by Cottrell, (2015, p.87), the nonverbal communication skills are very important in the context of corporate sector. However, this requirement is mostly ignored. This skill comprises distinct impression and facial expression at the time of verbally communicating with others. In this regard, the body language is also a vital component of nonverbal communication skill. I will have to evaluate the candidates during recruitment and selection process, as a HR manager. Thus it is important to understand the nonverbal communication skills of the candidates. This academic skill will be beneficial for me to do my job efficiently. However, there are certain areas which generate better outcomes after the educational skill learning process. Critical thinking and analytical thinking differ from each other in terms of use. I have learnt that analytical thinking is beneficial for taking certain organizational decisions under specific situations. My learning process has provided me this lesson. Critical thinking is suitable when the critical cases are identified (Messum et al. 2016, p.72). Thus I have developed my employability skills for my future job position. Qualitative and quantitative analysis will be useful to help me improve my skill of problem solving. Decision making skill is highly beneficial for improving organizational performance and attaining the objectives of company. It will help me to perform my duties efficiently as a HR manager. Thus I have assessed my academic skills in the context of employment. It will help me use my academic skills in my professional life of HR manager. 


Figure 1: Gibbs cycle
(Source: As influenced by Deeley, 2014, p.45)
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It can be concluded that academic skills are useful for increasing the scope of employment. I have gathered significant knowledge of management through the programme and curriculum of my academic career. The learning process of throughout my academic career provides diverse technical and interpersonal skills. These acquired skills are beneficial in building my confidence level as a student or learner. Along with that, the skills achieved are useful to build my confidence to a certain level as an employee. This confidence building process is suitable for the position of HR manager. The multiple skills achieved through my academic career is useful to develop both my professional and personal life. Academic skills are thus useful for improving the credibility both as a learner and an employee. The decision making and problem solving skills are not just beneficial for improving my work as an HR manager. Apart from that, these skills are beneficial for solving problems related to different objects such as personal matters, employee relationship and management of human capital of the company. Thus these skills are beneficial for increasing my applicability as a HR manager among the employees. However, I have recognized certain areas of improvement through the process of evaluation. The experiences gathered through learning process helped me to identify those areas. The areas are needed to be improved in order to enhance my performance as an HR manager. Improvement of those areas will increase the applicability of my work as an HR manager. Along with that, there are some areas related to my academic skills which need to be improved and resolved by me. On the other hand, some areas act as my strong points. These strengths help me to enhance good employment opportunities for me. The alignment of academic and employability skills is highly useful to transform the weak areas into my strong points. 
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Action plan is useful to develop my academic and employability skills for the future of my professional life. As stated by Deeley (2014, p.42), the action plan or Personality Development plan (PDP) is a representation of the learnt academic skills.  My planning skills are not properly developed for meeting goals on time. The diverse skills of organizing, managing, motivating and ordering are under the domain of management. I have evaluated these skills. Lack of proper planning creates the challenge before me to finish the work within stipulated time. There are certain areas which need to be improved for meeting the requirements of the organization. Therefore, I am building plan for improving my weak areas. The plan will uplift all areas of my technical skills. It will also be beneficial for improving my interpersonal skills which will be required by me at a regular basis. The action is expected to get implemented in 8 months. I will be able to significantly improve my skills and perform as good employee, meeting the demands of my organization. The reflection process through Gibbs cycle has helped me in evaluating my experience during academic skill development programme.  
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