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Introduction
The purpose of this report is to analyze relevant employability skills which I have or I need to develop in future to gain credibility in search of employment opportunities within health and social care. 
DEFINITION OF ACADEMIC AND EMPLOYABILITY SKILLS
Academic and employability skills are skills needed that involve the abilities a person need to develop knowledge base on qualities, behaviors, expertise level and mindset that is important for success in a health care environment.(skillsforhealth, 2019)    
  After a two-week internship, I gained a preliminary understanding of clinical nursing and learned a lot of new knowledge. First of all, head nurse Mrs Perry told us about the history and scale of the development of the hospital, and let me know that our hospital has a long history and glorious background, and development potential. As the number one hospital in Wuhan, we have a bright future. At the same time, the science and education department has also made strict management regulations for us in teaching management. Let us establish a rigorous style and a serious work attitude from the beginning, form our fixed way of thinking, and lay a solid foundation for future work. 
      The police force also gives us a sense of security in fulfilling our work. I would like to thank the police officers for their work, because they are the guarantee of normal and stable work order in our hospital. The education of medical ethics and medical style made me truly feel the sacredness and pragmatism of being a health care assistance. We must establish our own image and adhere to principles in order to better maintain the sacred power  and to be respected by patients and colleagues. . Secondly, lectures on clinical specific work, such as writing medical documents, nursing knowledge, and nosocomial infections, have allowed us who had only theoretical knowledge to realize how difficult it is to do good clinical work. It is not possible to rely on only theoretical knowledge. 
      At the same time, we have a perceptual understanding of how to properly handle the relationship between doctors and nurses. Doctors, nurses and health care assistances are equally important. Regardless of who is big or young, our ultimate goal is to heal patients and also to help patients with their recovery. I think that the work of nursing staff is more important and more tedious, and it is worthy of respect for each of our medical staff. Also, by watching the video on medical disputes, I fully realized the high risk of medical work, and the high standards of all medical professions on our medical staff. We must master the professional knowledge and learn better to deal with the doctor-patient relationship, patients come to us to see a doctor. We must establish a sense of self-protection, increase legal knowledge, and better exercise our duties and rights at work.
      Time passed so quickly that in two seconds it passed. In this 10-day internship, I learnt a lot of nursing expertise. Although I had to get up early during the internship, and my work was tiring, when I saw the patient's smile after recovery, I felt really proud and proud in my heart! As a volunteer worker, our duty is to save lives and help the wounded. Health depends on life.  In these 10 days, I understand the sacredness of being a medical student, we are the angels of the patient. For this reason, we should spare no effort to consider the patients, and try our best to do our best for them. This volunteer work was my is our first social practice to work in a doctor shoe as a health and social care student, and it has laid a solid foundation for me to enter the society in the future!
[bookmark: _GoBack]      In short, I think this summer volunteering in the hospital has not only improve my professional level and skills, but as also improve our social communication ability, and lay the foundation for me to better adapt to society in the future. These short days volunteering at the hospital have given me more understanding and respect for the profession of nurses, and allowed me to see the hardship and dedication of the nurse under the aura of career.

Developing Skills
      According to Collet et al. (2015) developing skills to increase job opportunities and promote economic growth is a policy priority in Eastern Europe and Central Asia. Many countries experience difficulties in implementing modern skills development programs that are designed to transform education and training opportunities into growth, economic diversification, technological development, and the creation of more high-quality jobs. According to Sharif (2017) challenges in the field of skills development include a weak connection between employers and educational organizations, the mismatch of skills in the labour market with existing demand, the need to educate young people and create jobs for them, lack of quality internships, access to advanced training and job placement for people with disabilities, and others (Suleman 2016).

Employer’s Perception
      The ILO Office for Eastern Europe and Central Asia helps in resolving many issues related to employee development through consultations, technical assistance and information on ways to solve current challenges. These measures are designed to help partners:
-integrate continuing education issues into national and sectorial development strategies in order to meet the current needs of the labour market and prepare for the future needs of the labour market (Lindsay 2019);
-expand access to employment training so that young people and vulnerable groups, including people with disabilities, can acquire skills and participate in productive employment, which, in turn, will help reduce poverty (Messum et al., 2017);
-expand the potential of partners in terms of career guidance.
      In order for the fruits of economic growth and decent work to become the common property, it is extremely important to break out of the vicious circle generated by poor quality education, low labour productivity and chronic poverty (Tan 2016). Education, being a goal in itself, is also a means to get a decent job, especially for young people, and lifelong learning is absolutely necessary to keep up with the changing requirements for personnel in the labour market. Thus, training is an essential prerequisite for sustainable development. At the same time, it can also facilitate the transition from the informal economy to the formal one (Tsitskari et al., 2017). Training is also required in order to seize the opportunities and respond to the challenges associated with the new requirements of economic development and new technologies in the context of globalisation (Messum et al., 2016).

Employment Opportunities 
      The state, organisations of workers and employers in all countries of the world are making efforts aimed at strengthening employment opportunities for workers, creating conditions for productive employment and decent work for young people, as well as for increasing the productivity of enterprises by improving the quality and relevance of education (Damoah et al., 2019). In order to help constituents integrate training in national and sectorial development strategies, the ILO conducts comparative studies, makes recommendations and provides technical assistance (Asonitou 2015).
      Training strategies are among the priorities of countries, regardless of the stage of their economic development, for at least three reasons:
      
In Terms of the Demand for Skills: for accurate forecasting of personnel requirements, as well as for the quality and relevance of training to meet the requirements of the labour market. 
In terms of professional development the programs and educational institutions keep pace with technological progress and changes in the labour market, and workers and enterprises can move from shrinking and low-productivity sectors and activities to growing and high-productivity ones (Collet et al., 2015). This implies that employees have the opportunity to re-profile, improve their skills and continuous lifelong learning, so that they can maintain their competitiveness in the labour market and provide a competitive advantage for those enterprises where they work;
In terms of social development: to strengthen the potential and knowledge accumulation systems in the economy and society as a source of a continuous process of socio-economic development (Sharif 2017).
In the area of training, the ILO has recently made efforts in three main areas:
-ensuring the connection between education and the current needs of the labour market, as well as forecasting and the formation of competencies necessary for the professions of the future (Suleman 2016);
-the creation of high-quality apprenticeship systems and the inclusion of basic skills in the curriculum for youth; expanding access of rural residents to educational opportunities with job prospects in order to improve living standards and reduce poverty (Lindsay 2019);
-providing men and women with employment opportunities in the formal economy.
      In addition, the ILO has developed special training programs and job opportunities for vulnerable categories of the population, and programs to reduce poverty and develop professional skills for trade and economic diversification (STED).
      
Social Environment
      UK’s social environment is changing from a single-type structure to a multi-type social structure, from a traditional agricultural society to a modern industrial society, from an ethical society to a legal society, and from a planned economy system society to a market economy system society. In studying the ethology and epidemic factors of diseases, we should comprehensively examine the impact of changes in the social environment on the biological, psychological, and social living conditions of the research subjects (Messum et al., 2017).

Preventive
      According to Tan (2016) public health prevention has a strong externality, so health is the value created. Public health sociology is oriented to all populations, focusing on the prevention of diseases, especially primary prevention, to protect the health of the population; it reflects the groupies, prevention Sex, comprehensive disciplines, such as the prevention of adolescent smoking, involves health education, epidemiology, maternal and child health, communication, law, psychology, etc.
      Public health sociology is a young discipline, which must focus on group practice, reconstruct the history of human public health evolution from the perspective of public health sociological theory construction, show the future trend of public health sociology, and develop in our society at the same time. The practice further enriches and deepens the depth of public health research and innovates the cultural value of public health sociology (Tsitskari et al., 2017).
      
CONCLUSION 
Working as a volunteer in an hospital as help me to improve my professional level and the way I communicate with patient socially.   
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