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                   Employability skills is a fuzzy term as it incorporate variety of concepts that also change with change in context (Dubey, Tewari and Pandiya 2017). There are numerous numbers of skills that falls into the category of employability skills. There can be two broad classifications of employability skills, the first are the hard skills like degrees and certifications and writing skills and the second are the soft skills or transferable skills, mainly non-academic but are far more useful and essential for employment in a global context (Tang 2019). Reflection is an essential tool to gain insight into the concepts that one learns. Kolb’s learning cycle provides an effective framework for reflecting on learning and experience as well as to determine the learning style of individuals (Tomkins and Ulus 2016). This essay follows the Kolb’s framework in order to reflect on the learning of the course. The essay explores the learning of the module, the observations, thinking and feeling that I experienced through the coursework and the conceptual development that I had through the experience. Finally, my learning style is identified based on my reflection and a future planning for personal and professional development has been presented which is informed by the previous stages. 
	The course that I took was about learning these soft skills like oral and visual presentation and communication, reflection, use of information and communication technologies (ICT), learning and research strategy as well as development of writing skills. There were seminars and lectures that informed and trained me about each of the disciplines. Throughout the course modules, I also learnt about different reflective models like Gibbs reflective model and Kolb’s learning cycle and their use in learning (Edwards 2017; Bowles, Bowes and Wilson 2019). Through the seminars, I learnt about the importance of soft skills for employment. Employers nowadays are keener to employ people having the requisite soft skills rather than industry training. The reason behind this is that most of the companies provide on the job training to assimilate employees into their work culture which gives them the industry training that they need. The soft skills on the other hand are much important and takes time to develop which would be impossible while performing the jobs. 
ICT are key skills related to employability as well as academic work (Barikzai and Ross 2018). Learning ICT applications, searching databases, using keywords and using other software related to academic skills were one of the highlight of the module. Through the modules I also learnt proper research techniques, use of key words, understanding the credibility and authenticity of research articles. I also learnt how to present the ideas that I gather from readings cohesively and succinctly, create reports and essays, make presentations and deliver them in front of audience, engage in group discussions. The module was mainly based on writing skills and referencing is an important part of that. The module also taught learning with autonomy which is an important aspect of employability skills that the graduates need to develop (Suleman 2016).
Referencing is a necessary part of academic writing and it is used generally to ensure that we don’t plagiarize someone else’s work. As academic writing is built on the findings and ideas presented by scholars and other researchers, while taking and borrowing ideas from them to establish our own ideas, it is necessary to keep in mind that the idea or concept that it is built on, is not our own. Referencing helps us give credit to the original finders and scholars and avoid plagiarizing ourselves. Doing authentic research, finding proper supportive material and referring to the actual authors are what makes academic writing credible and authentic (Bowles, Bowes and Wilson 2019). 
	Through the learning of the module I have been able to observe many changes and development in my skills and thinking. As we were attending lectures and seminars, I was able to gather understanding about what employability skill really is and how that contributes to the development of an individual and make them more employable. I also observed that as I continued to learn, I gained more insight on the reason that these skills are becoming increasingly important recently (Watson et al. 2019). Through the readings of the module, I realized that there could be differences in the concept of employability skills among the recruiters, managers and students. The courses such as these reduces that gap and take people closer to their intended career. 
	I was also able to observe a steady improvement in my writing and presentation skills. According to Dubey, Tewari and Pandya (2017), communication skill is among the most important soft skill that graduates need to develop in order to become employable. It is needed to establish dialogue with the clients, understand their needs and wants, finalize any deal, conduct negotiation and hold meetings. The lectures that we had about the particular issues of communication were quite interesting to me. I also observed that most of the peers were interested in this as well since most of them talked about it after the sessions. This gave me the idea that probably, one of or another, we are all aware of the importance of communication but do not have the proper means and coaching to develop them to the necessary degree. Most of the job postings on the internet includes communication skill as a mandatory aspect for eligibility criteria.
	Research and referencing lectures and activities were also quite insightful in this module. Through the learning of these concepts I realized that research is helpful in gathering information and creating a much concrete idea about a topic. I observed that at the beginning of the course I did not have good research skills. I was unable to find proper key words and understand which researches to choose from the vast array of options presented online. Through the activities, I was able to develop my research skills. I realized that peer reviewed articles are mostly best sources of knowledge and learnt how to assess the strengths, weaknesses and future scope of a research. These concepts were unknown to me earlier.
Through the process, I also observed a development of some other skills that I think are also relevant employability skills. Critical thinking and problem solving, time management, teamwork, organizational skills are the skills that I needed to employ through the module in order to complete tasks, manage them and deliver them in timely manner. The group works were helpful in developing my collaborative skills, which are necessity in global organizations. According to Nusrat and Naz (2018), apart from communication skills self-motivation, analysis, deadline meeting, proactivity, leadership and teamwork are skills that employers search for in recruits. 
	From the experience I was able to enlighten myself about many concepts. The first concept that I gathered was about plagiarism. I did not have clear idea of plagiarism before. The learning of the modules and proper research skills and referring techniques that I learnt cleared up my concept and practice about this issue. I also gathered the concept of cohesive and meaningful writing. I realized that a properly structured essay is a pleasure to read and easy to form key take away from (Shukla and Kumar 2017). While structuring an essay it is necessary to use topic sentences and support them through evidence and reference. The module also cleared up my concept about research evaluation. Earlier I did not have idea about research rating and gradation. Now that I have learnt about it, I feel that this is one of the most important aspect of creating an impactful academic writing, though I need to develop my skills in this regard more.
	The reflection models and this particular essay writing has given me insight into the kind of learner that I have. Kolb’s learning cycle provides four kinds of learning style, divergent, assimilating, converging and accommodating (Tomkins and Ulus 2016). While reflecting on the concepts I realized that I am mostly a diverging learner and visuals, information gathering and imagination are key to my learning. For example, reflecting on the topics that I learnt from the module gave me better understanding of the concepts that I learnt than I did at the time of lectures. When I was reflecting on the experiences of the lectures and the importance of employability skills, I was able to visualize several situations where I would be able to apply my learning and skills in my professional practice. Even in group works, I used to enjoy the brainstorming sessions the most which is a key characteristic of a divergent learner. 
	The concept of autonomous learning and adaptive learning was also one of the most important thing to learn from the module and its experience (Jackson and Oliver 2018). As we were responsible for finding material for our own assignments, I learnt techniques through which I could adapt to the challenges and barriers that came my way. Self-motivation is also an important aspect of adaptive learning. When I faced problem in finding the proper research or the best way to write about a topic, I used internet to get a better understanding of the subject or gather some key words that would be helpful in my search. Still, skill gap lies in this area. My experience through the module also taught me that presentations are powerful tools in establishing communication. People are more engaged through visualized content and were able to learn easily through them (Bartel 2018). 
	The learnings and concepts that I gathered will be important for my personal and professional development. The writing, research and referencing skills that I learnt will help me find information more easily and produce them in a meaningful manner through my academic career. I can also use this learning to my future professional practice. While working for any organization, I may have find information about certain technologies, theories, practices and contexts where this knowledge would be useful. The communication skills, both oral and visual, that I developed through the module is going to be particularly effective to my future profession. In any organization that I work, I can use presentation skills and visual storytelling to impress clients, managers and investors (Chakraborty, Gupta and Saha 2017). I can also use them in meetings making the more interesting. The autonomous 
learning ability developed through the course will help me throughout my life as I will be able to learn through my experience.
	The time management skills that I developed will also be used in my future workplace. Deadlines are important in any organizations. I would focus more on creating milestones and timelines in order to deliver projects on time. I would develop skills like critical thinking and problem solving as these are key skills for employability. I would also use my research skills to find suitable jobs that would help me in reaching my career goals (Scott et al. 2019). In the future modules, I believe that I would be able to develop more employability skills and develop my present skills in order to improve my likelihood of securing a job. In order to develop all the requisite skills I need to keep regular journals and update timelines as necessary. Setting up performance indicators might also be helpful in some regards. 
	From the above discussion, it is evident that employability skills are essential for anyone interested to enter the labour market. Employability skills include hard skills like degree and industrial training as well as soft skills and transferable skills that are essential to cope up with the challenges of an organization. The organizations are becoming more and more and global in their approach and thus, the skills required by the global recruiters are most important to take note. Through the learning of the module and the assignment, I was able to reflect on the topics and my learning experience and gather better insight into them. I was also able to identify my strengths and weaknesses and the areas that I am likely to face challenges. The weaknesses needs to be addressed properly and needs to be developed in order to build my employability. 
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