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Review of Awareness Campaign
The campaign that my group had chosen to do our awareness on was mental health, specifically on suicide rates in England and Wales. Looking into different areas of suicide:
1) Social media
2) Prison
3) Age
4) Gender
5) Student and Occupations
6) Homelessness
Later we discussed what publications we could use, such as the health belief model. We also discussed the key charities we would work with, resulting in an evaluation of the effectiveness and limitations of the campaign.
My objective in our campaign was to research into suicide rates within students and occupations. What I discovered whilst doing my research was that according to Manders and Kaur (2019) is that it is only classed as suicide if the individual is aged 10 or over. CSP (2000) explains that children who are under the age of 10 are not seen to be matured enough in their development to have thoughts of suicide and act on it. However, Tishler et al (2007) disagrees with this statement as it has been found that a child at the age of 8 and 9 is developed enough to understand suicide.
Statistics I discovered while researching for the campaign included:
Student suicide rates [BBC News (2018)]
· 95 recorded suicides in students during 2017.
· Suicide rates are lower in students than in the general population of similar age.
· In a decade, the number of students disclosing a mental health problem has increased by 500%.
· On average one student in England and Wales commits suicide every 4 days.
Occupations suicide rates [Windsor-Shellard (2017)]
· There are three main reasons why someone would commit suicide due to their occupations, being:
· Low pay/low job security
· Suicidal people may selectively go into a particular kind of occupations
· Having the access, knowledge and method of suicide could be high risk.
· During 2011 to 2015, 13,232 suicides were reported and 81% were men.
As Manders and Kaur (2019) explains, the main methods of suicide are hanging and poisoning. Explaining this could have been a good discussion topic for the audience but despite this, Mia and Riley said not to use this information as we were given a limit of two slides each; but they managed to make the whole presentation 27 slides rather than 12-15 slides suggested. 




Gibbs Reflection Cycle
Potter (2015) explains that the Gibbs Reflective Cycle is a way to look back on work that has been done. There are different steps that need to be looked at for it to work effectively. Potter (2015) explains:
1. Description, which is where the individual explains what happened with the work. 
2. Feelings, explaining what the individual was thinking at the time and how they were feeling. 
3. Evaluation, which explains the good and the bad of what happened at the time. 
4. Analysis, which is to make sense was made about the work. 
5. Conclusion, explaining what could be done to make the whole thing better, or what else could have been done. 
6. Action plan so here would be if the whole thing was to happen again, what would be done. 
7. Then back round to the description.

Figure 1: The Reflective Cycle (Gibbs 1988) 
[image: The reflective cycle - Gibbs diagram]
Topic
Description - When choosing the topic, my group was not really given much choice as Riley told us that the topic would be on suicide. The rest of the group tried to give other suggestions, but she told us no.  
Feelings – Personally I would have chosen the topic ‘smoking’ due to the many health issues it causes and its effect on society. By not having my topic discussed, I felt isolated from the group. Due to me being shy and lacking confidence; when my idea was not listened to, I did not try to argue about it as I prefer discussions and do not deal with conflict as well as others.
Evaluation - Due to most of the group not being happy with the choice of topic, this could have caused them to have a lack of interest in their work, not putting enough effort into it.
Analysis - From the very start of the whole project there was already bad communication as ideas were not being listened to and at times there were arguments within the group. 
Conclusion – With some of the group members being shy, working alongside others with loud personalities resulted in some people’s ideas and opinions not being heard. Due to the nature of the assignment, everyone in the group being interested in the topic was vital. 
Action Plan - If the presentation was to happen again, the whole group should have their voices heard with all ideas. Agreeing on one topic as a group rather than it being chosen by one person. 

Presentation
Description – The group had one person put our collective slides together, for us this was Riley. I sent Riley three sides and asked her to use slide one and two. The third slide was irrelevant to the presentation but somehow got used instead. 
Feelings - When we were mid presenting, I found out that she had missed one of my slides out and put the wrong slide in. Due to this, I had to go along as if that slide was meant to be there. This knocked my confidence down a lot as I felt as if I was not going to do well.
Evaluation - The slide that was missing was an important slide as it was about the suicide rates in occupation whereas I then had to explain the methods of suicide instead. 
Analysis - The whole group had not seen the final copy of the presentation until we were presenting it, so no one would have known if there was information missing.
Conclusion - I believe that within my group, there was bad communication between us all. As Duggan (2019) explains, when there is bad communication in a team, there will likely be confusion and conflict within the group. Unfortunately, this is exactly what happened within my group after the presentation had been done. 
Action Plan - If the presentation was to happen again, I believe that we should all be more organised and for the whole presentation to have been completed in advance. This then to be shown to the whole group beforehand so that we knew what was happening in what order and to make sure it was all there with nothing missing.

Attendance
Description - Since we were handed this assignment, I turned up to all the lecturers following, unfortunately, there was always at least one person missing from my group every week.
Feelings - I believe that my group could have been more active and turn up to all of the lecturers. 
Evaluation - This was unfortunate for the group as there was never a chance for us to discuss fully and there was never a time to practise what we were going to be talking about. 
Analysis – I believe that our lack of preparation revealed itself in the presentation and showed that we had worked individually, were not organised at all and that it had not been practised.   
Conclusion – In conclusion I believe the lack of attendance in the group and lack of communication clearly showed. The group could have been far more organised and committed to the campaign. 
Action Plan - If the presentation was to happen again, I think that I should either go into a group where everyone turns up or that we all agree on a time where we are available to have a meeting about the work where we able to research and work collectively. 

Group feedback
Description - The feedback that was given to my group was that the presentation was weak, and it was too broad of a subject. Due to 24 slides out of 30 slides all being on facts and figures.
Feelings - The overall feedback of the group was disappointing. 
Evaluation - I am glad that we received constructive feedback on both the good and bad aspects of the presentation as it could help improve my work for the future. 
Analysis – The feedback shows there was no organisation within the group, some of the group did try and explain that this was not the right approach, Mia and Riley disagreed and likely did not take the feedback in a constructive way. 
Conclusion – The feedback clearly shows that the lack of communication I felt through the group resulted in an obviously uncoordinated presentation.
Action Plan - I believe that next time, rather than looking into all the different areas that we did, we should all just pick one specific point to discuss. 

Individual feedback
Description - The feedback I got back about myself was that I was quiet and seemed distant from the group. However, I was told that my content was good.
Feelings - Within my group, I did feel very isolated as whenever I tried to give an idea or an opinion it was not listened to making me feel like I was not part of the group. 
Evaluation – The individual feedback encouraged me so that next time I must do a presentation on my own I will apply the improvements that I have been given to receive a better outcome.
Analysis - I felt that in the situation I was in, I did as much as I could. 
Conclusion – The knock of confidence I felt due to the wrong slide being given in the presentation affected me and likely my mark despite the fact the fault was on Riley.
Action Plan - Next time there is a presentation to do, I will try and be more confident whilst presenting it. As Dart (2006) explains when an individual receives feedback from their assignment, the feedback will help to influence the student’s behaviour and improve on their work in the future.
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