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Personal Development Plan
	No
	Improvement and Development Goals
	Success Criteria
	The actions I will take 
	Timelines
	What will this help me to achieve?

	1
	I would like to improve my Welsh skills. 


	When I progress through the different levels on the Welsh course. 
	I am going to sign up to the Entry level for Welsh online first.
	Entry level- by January 2024
 
	This will help me support pupils in school with their Welsh. It will help me with further employment opportunities. 

	2
	I would like to do some additional learning needs and challenging behaviors courses.



	When I have more knowledge and feel more confident in supporting the children in school. I will also receive certificates for completing these courses. 
	I have found some courses on a website. I will sign up to them and complete them in my own time. 
	By May 2025
	With the increase in ALN in the classroom this will help me in my job role be able to support the children in the best way possible. It will also help with further employment opportunities. 

	3
	
I would like to complete monster phonics training.



	I will be awarded certificates to show that I have completed the training. 
	I will speak to the head mistress of the school that I am on supply in and ask her if I can do the online training in my own time.
	November 2024
	Help me to support the staff and children during our phonic lessons and to help with any interventions that the children may need.

	4.
	I would like to secure a permanent job in a school.
	When I signed a contract at a school. 
	Ensure that I set good examples when working as supply teaching assistant, build good relationships with all the schools that I get placed in. 
	September 2026
	Gaining knowledge and practical work in schools. Completing my degree.



Reflection.
I have very basic Welsh skills so I feel that I need to improve on this so that I can support the children learning Welsh in the schools that I am working in. Most school jobs that are advertised ask how your Welsh is so this will also help improve my employment opportunities to get a permanent job in a school. I would like to be able to feel confident when using Welsh.
I do have a good understanding of some additional learning needs as well as personal experiences, I feel that doing some courses that are aimed at helping support children in the education environment will help me be able to have a better understanding of how to support them in the classroom.  I| feel that we see several pupils with challenging behaviours so doing a course on the best ways to help support these pupils will help me be able to develop a good relationship with these children.
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Professional practitioners.
This essay will explore the different attributes and skills that make a good professional practitioner. 
According to the University of Bolton (2023) a professional is a practitioner who helps support children in their learning and development. They ensure that they provide a safe, secure, stimulating and nurturing environment for them. 
Early years practitioners should be confident in working with children, their families and other professionals. They should be knowledgeable, skilful and have a good understanding of the subject. They should ensure that their knowledge and understanding is kept up to date (Nutbrown,2012). Nutbrown (2012) believes that a professional qualified practitioner should hold a minimum level 3 qualification as set out by the government guidelines. 
To be a professional practitioner you must ensure that you are aware of and follow all the codes of practice and policies. These set out the standards and expertise that early year’s workers should meet. They should always be positive role models. They should communicate appropriately with the children and their families. They must ensure that they maintain confidentiality and keep relationships with families professional. A professional knows their limits within their job role and will make any necessary referrals or seek advice from other professionals (City & guilds/ Wjec cbac, 2020). 
Being reflective on your own practice is part of following professional practice. This will help you to develop professional thinking. Which will help gain more knowledge and understanding that will help improve your practice. To help you understand reflective practice you should be familiar with the models which include Gibb’s (1988) and Kolb’s (1984) cycles. According to Brock et al (2011) there are around ten parts of professional practice that should be followed to include: follow all codes of conduct and standards set out by the government. Ensure inclusiveness with beliefs, values and principles, Have ethical relationships with families. Make sure confidentiality is respected. Promote well-being. Be knowledgeable and trustworthy. Having critical thinking skills and reflecting on practice are vital to become a professional. 
An early year’s practitioner needs to have good strong values to help give the children the best start in life. They must be passionate about their profession to help support the children. They should have good communication skills which they can change to suit their audience. Should be confident in what they do, by ensuring that they are knowledgeable and keep up to date with any training. They should be dedicated to help nurture and support the children and to their profession. They should have a patient, calm, caring and understanding nature. They also should be able to work efficiently as part of a team (Powell 2010).  
According to The British Association for Early childhood education (2011) some values that early year’s practitioners should hold include: being supportive and provide the children with secure caring relationships to help guide them in becoming resilient and independent. Should show all children and their families respect and be non-discriminating. Build good trustworthy relationships with the children and their families. Build good strong relationships with other professionals that they may work with. Advocate for the child when needed to ensure they get the support and help required. Ensure that they have the knowledge to follow the code of ethics and UNCRC (1991). These ensure that the child’s rights are being met. 
Values are important as they ensure that you work professionally to help put the child’s needs first, they ensure that all children are treated as individuals and that the best is done to support them. They help ensure that early year’s practitioners have the knowledge to safeguard the children and help them reach their best potential. It also ensures that they know their role and work professionally with others to reach the best possible outcomes (The general teaching council for Scotland 2021). 

The Department for Education (2020) talks about the importance of communication with children, starting from young babies. They state how important it is for children to have these interactions as they build the foundations for language and cognitive development. Babies are born with the want and need to interact with others so adults should encourage this. Communications helps to build a good positive relationship that can lay the foundations to build on friendships and empathy. Early years practitioners should ensure that good quality interactions happen and should plan these into their curriculum.  Early years practitioners should ensure that children receive high quality interaction when communicating with them. These include being supportive, listening to the child, their families or other professionals. Expanding on their language and adapting it to their individual needs, Value what they are communicating to yourself. All of these will help you to build a positive relationship with the child and their families. Communication can be non-verbal this is achieved by using appropriate body language, facial expressions, gestures, eye contact, visual cues and visual timetables. When communicating with children it is important to ensure that these interactions are not rushed, give the child the time to process what has been said wait for their response. This will help to build the child’s confidence and help build a strong positive relationship with them. Adults should model good communication skills, engage in the child’s learning and bring language into this. Good ways to do this are to follow the child’s interests as this will help motivate the child and make it more enjoyable for them (Carrington no date). 
The department for education (no date) states that to be able to meet the needs of the children in your settings practitioners must have a good understanding and knowledge of child development. This is why it is vital that practitioners have in depth knowledge and understanding on Child development so that they can support the children in their settings. They will be able to notice if the child’s development is below what is expected for that age range and if appropriate make referrals to other agencies to include speech and language. The Welsh government (2017) have looked at research that shows the importance of ensuring that early year’s education is carried out to a high standard. These have long standing benefits on the children. It states that to provide this staff must have the knowledge and skills. The National minimum standards for childcare set out that all workers must have the skills, ability and suitable qualifications to work with children. All people new to the profession should have training on health and safety and child protection straight away. They must read these policies and procedures and follow them to keep the children safe (social care Wales 2024). All people working with children should have safeguarding training. They must follow the policies and procedures on these. This will help workers to recognise and respond to any signs of abuse that they may witness. Having this knowledge will help protect the children and keep them safe (NSPCC learning 2024). 
Multi agency and partnership working is when different agencies work together to try and help avoid any issues happening in the first place. By working together, helps ensure that children get any extra help and supports from the other professions that they may require (Children’s workforce development council 2008). Multi agency and partnership working plays a bit part to help safeguard children. The NSPCC (2024) states that working together with other agencies is considered good professional practice. A practitioner should know when to share information. By ensuring that you are aware of the safeguarding policies and procedures will help you achieve this. 
The UNCRC stands for the United Nations Convention on the Rights of the Child (1989). This is a legally binding international agreement which was set out to ensure that the rights of the child are met. In Wales it underpins the legislations and policies in childcare and education settings. These must be adhered to by professional practitioners. They are put in place to ensure that all children are kept safe and have their needs met. It helps protect them from discrimination and abuse, it gives the children a voice to be heard. It ensures that their needs are put first. 
Professional practitioners need to be observing children whilst they are engaged in play and other activities. This will help the practitioners to learn about the child. They will be able to see how their skills are developing, if they are making progress. Any cause for concerns and what interests them. From all this the practitioner can then put into place any extra help and support required to help the child meet their next steps. If necessary, make any referrals to other agencies. This is why it is important that practitioners have good knowledge on child development, they will know what level is expected from a child and what is appropriate behaviour. As the curriculum is about following the child interests you can use these observations to include this into your planning for other activities and invitations to play. A good professional practitioner will have the knowledge to know when to step in and intervene whilst carrying out observations (Welsh assembly government 2008).
In conclusion to this essay there are many areas that contribute to being a professional practitioner, not just qualifications. The most important tool is knowledge. To become a good professional practitioner, you must be able to reflect on your own practice, learn from this and then put this into place. You must be familiar with and adhere to all legislations, policies and procedures. 
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Whatls reflection and reflective practse.

Reflection and reflective practce are when you look at your oW
practice and ask yoursef these questions: What went well? What
did not go wel? What to do o improve on this? (Birth 05
maters,2022).

Early years requirements are changing constantly due fo the
hanges in polcies set out by the government and nternational
Inputs. These help givefresh ideas into the industry. These aso gef
the pracitioners 1o lock back atthe way they previously use to work
‘and introduce new improved ways. It s like looking back at the way
things were previously done and using the new ideas to develop
professional practice by putting policy into practice (Dahiberg et
212007 as cted in Halket, 2013).

Hallt (2013) sates tha t s important n early years that
practioners are reflctive due to the ongoing changes that happen
withn this environment. The main purpose ofreflectve practce in
early years is o improve the qualiy f the provision, practice and
provide more eniched experiences for the children and their
familes (Brookfel, 1995 as cited n Halle, 2013)

Bleachis aricl looks at the importance ofreflectve practice. It
looks at continuing professional practice (CPD) programme. Tis
states that praciioners were able 1o review their own pracice from
previous experences and compare them to the polices and
rameworks that are expected of them. They were able o gain mor
and new knowledge to hep i their own Practice and teaching
methods. It also states that reflective practice is mportant as it
helps ensure tha high siandards are met by practiioners and in th
provisions provided. This helps to mprove the qualty of teaching
and leaming (Bleach,2014)

According o Bith o § matters (2021) reflective practiceis importan|
because it helps the practiloner to: develop thei crtical thinking
Skilsof their own practice, builds confdence, helps ncrease
Knowledge, skils and understanding, use their own iniative and
“Improve the qualty of care and education offered to chidren (Birt
to5 maters 2021)

Donald Schon's earler work with Argyrislooked atthe realisation that what should
happen in practce does not aiways happen. They looked at being honest about
the way in which work_ Also, they looked atthe difference wih what we know.
needs 1o be done and what we do, They developed a tree-part theory 1o this:
First patis based on values, bellfs and assumptions, second part s what you do
based on your belefs and fastly what happens when these are followed

(Lindon, Trodd 2016). Schon went on to develop this idea on his own.

‘According to UCD teaching Schon (1991) has two parts thatare important areas
of eflecton inthe early years/ education settings.

1. Reflection-in-action

(thinking ‘while doing’)

“This is when you are eflectng on things as they are happening, n the moment
By looking at what exactly i going on in that present timescale and using that
Information from then and previous times 1o act on and implement any necessary
‘changes. This can be achieved by asking others t give you feedback, asking
questions to the audience at the time or by note taking,

2 Reflection-on-action

(thinking after the even)

“The reflection inthis part will happen aftr the event has passed. I s used to gain
a better understanding of how to do things difeently next tme around. You can
o this by evaluating your own practce or by geting the opiion of others around.
‘you and deciding what you could do diferenty nex! e to mprove your practice.
“They are both similar deas but are just diferent ways In which you can be
reflectve on your practice. One is during the event, and one happens afer ithas
taken place. However they both ask the same questions, what went well? What
‘could be improved and how to pu these changes into practice? (USD Teaching
‘and learming, no date).

Dewey (1910) Belioves that we all already have the abiy and skl 1o be
refloctve praciioners. He suggests that we Justneed fo emind ourselves of this.
He states that there are three methods that make a reflecive person: curisity,
‘Gepth and suggestion. He believes that the most important one is curiosiy. He
also believes that almost al chicren already have this need within them to
‘explore. Ho suggests that f this need was ot explored In chikdhood than in
‘adulthood you may struggle. Dewey is an important part in educations because of
his theory of reflection and how he looked attn a sirategic way to find the
‘answers o overcome any issues found (Johnsion et al 2018).

o
reflection

From the theories of reflection comes the many models
of reflection. Two which are Gibbs (1988) and Kolb's
(1984).

Kolb's (1984) recurring cycle includes four processes
experience, reflect, conceptualise, experiment and
experience. As seen below in image.

‘Source: Universiy o Puget sound (no date).

Kolb (1984) was influenced by Dewey s theory. A posive point of
Kolt's model i that t s useful to see how and why, i s into the.
learning cycle. A negative point s that it does ot provide many.
details about the process and what reflective praciice is (Johnston
etal 2018),

Kolb's model sates that you start with an experience which is either
Somehing new o a repeat of a past one. Next it ooks at the new.
things that have been lear. what ideas you have, or ways fo
overcome any dificuies. Tren finally itlooks at puting these new
deas ino practice (University of Cambridge, no date).

Ginb's (1988) recurring reflctive cycle includes six stages which
includes: descripton of the event,the feelngs, evaluatig i,
analysis, conclusion and the action pian. Ths s seen in the
image below.
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Ginbs cycle has been but upon others o incude Kolb's cycle
(1884). This s why it includes more compound stages. GIbbis also
stars by looking af the experience frst and eflecting on this. He
then looks at the feelings of the person about what has happened,
this is during the event and then also ate t has taken place. It then
Iooks at the postive and negatives on wha happened and finding
out why ithappened. Itlooks at ways o improve this and asty both
on how to make these changes and improvements (Universiy of
‘Gambridge, no date). Accoring o the University of Edinburgh
(2020) it tates that Gib's refective model is @ sl vay to refect
‘on an experience by working through the dfferent stages. A negative
that bitesize learing (no date) mentions s that sometimes when
refecting using this cycle you can get stuck on the negative thoughis.
and not look at what went welL

‘According to Campbel-Bar et al (2015) both modeis are good for
the less experienced praciioners or those that are new {0 learn how
o reflect. They both start with an experience.
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Conclusior
There are many diflerent theories.
and modes on reflection and
reflecive practice They al
conclude that reflecing on your
own practce s extremely
important o enable you as a
practiioner to be able to mprove
your practice and move forward. It
is important that when we are
reflecting that we look at what we
dowelland not just he negative
side. Keeping up to date with
polices and frameworks are crucial
0 enable us o know what s
expected. Regular CPD helps us.
build on the knowledge that we
already hold
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