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Mental health at work
Within mental health, there is a lot to look out for as cases vary among the other person who has mental ill-health, therefore every one in 10 people has mental ill-health but does not know until something triggers the person’s brain which causes them to act out of character, and then leads up to a hospital diagnosis of the brain/mind; using myself as an example mental health affects my physical emotional and psychological well-being for me to cope with everyday stress while contributing to society productively, wherefore with these considerations the issues with mental health for me, while studying is challenging to approach. 
The development of the mind comes from a force that I could not recognise, but associating myself with professional people, doctors, social workers, and support workers makes me realise what a mental health illness is all about. 
The World Health Organisation (WHO) defines mental health as “a state of well-being in which the individual realizes his/her abilities to cope with life, but at the same time, an individual can easily get off guard and go into a state of mind where mental health started to be the reason for the person to be acting out of character, even on the job. Therefore it is wise for all person who is in employment must take a break to rest and make sure their mind is focused as this can lead to a patient getting the wrong medication from the doctor if one is not fully rested mentally while taking care of the patients, this will lead up to the person to be sectioned by the mental health team (OASIS) these are a professional private body that specializes in people with mental health illness by giving them regular check-up with CT scans which will show the chemical unbalance in the brain; therefore while working in the workplace one needs to be alert at all times as these people can be very harmful to others even themselves, can faithfully and productively work, and can make positive contributions to his or her community” (WHO, 2004). Mental health, therefore, is very crucial for people at the workplace in determining their general work performance. Poor mental health is a contributing factor to a series of physical illnesses like hallucinations, cardiovascular diseases, and hypertension., also It can lead to burnout among employees. This will consequently hurt their professional and personal lives (Rajgopal, 2010). It is very important to look at the impacts of poor and good mental health in the workplace.

Mental health-related problems hurt businesses and employers directly through increased cases of absenteeism, lost productivity, and costs incurred in dealing with the cases. Employees on the other hand have low work morale and are emotionally absent from work (“European, Network for Workplace Health Promotion”). Mental health problems arise from having poor relationships with superiors, work-family conflicts, bureaucratic constraints, performance pressure, work colleague relationships, and poor job prospects (Naik, 2008). Bureaucratic constraints arise from employees’ struggle to meet organizational rules and regulations, while, while job performance pressures arise due to job loss insecurities. Family conflicts also lead to employees finding it difficult to balance between work and domestic issues, furthermore, dealing with difficult co-workers is not resolved leads to poor work performance. Good rapport with the superiors is something of utmost importance to an organization. This might arise from employers setting up unrealistic targets (Wilke, 1977).
Mental health at work is a concern to any organization, business, company, and other employment bodies. Having this condition have negative results on one’s work, communication with co-workers, job performance and productivity, physical capability, and daily functioning (CDC.gov)
Poor mental health can be resolved in the workplace. To build help any organization achieves its objectives, employers must promote awareness of the importance of mental health and stress management in their organizations. Moreover, they can create mental health self-assessment tools for employees; provide free lifestyle coaching, self-management prams, and counselling. They can also encourage employees in participating in decision-making on issues surrounding stress cases in the workplace. In addition, seminars and workshops will be very crucial inculcating enough skills in stress management (CDC.gov).
 Good mental health increases corporate wellness, When the mental wellness of employees and employers is cultivated, it will always lead to higher performance and production, increased engagement in one work increased and balanced physical capabilities and functioning of the internal stakeholders, and an increase in effective communication within the corporate organization. Therefore, the development and implementation of workplace mental health policies will aid in the organization realizing its goals and objectives as envisioned. Lastly, a healthy working population is always economically productive and beneficial to companies and public health. Therefore, it is a good practice for organizations to look at this area for all its employees and employers.
Withing the mental health arena there is a lot of diversity among patients due to the illness which is unpredictable most times, in this case, the medical examiners normally distribute tablets which aid to prevent the episode and causes of infringing the mind from acting out of place, but one needs to keep on this medication until the doctors say otherwise. Schizophrenia is one of the leading ill health in mental psychosis, and it is different within one who is working in the workplace which these people need to be watched carefully as too much stress to the brain will cause an outburst of misconduct on the workplace, that is if the individual is one who deemed to be a person who lacks self-control. In the last decade, debates about mental ill health have increased rapidly, and have been too many forefronts of workers being injured on the job or something similar to that on the streets, and this is the result of hospital neglect on many people. (Mc Manus, 2009) while mental health is not reducing it is now everyone’s problem. Mental health people always focus and reflect their minds on money, jobs, and debts (Mc Manus, 2016) all of which are factors of mental ill-health (Mc Manus) Recent policy developments and high-profile campaigns such as Prince Harry were discussing the partnership between the Ministry of Defence and the Royal Foundation to work together to raise the importance of mental health collaboratively. Also, the Duke and Duchess of Cambridge recently talk about mental health at work as part of the Heads Together Campaign in a series of charitable programmes tackling stigmas and discrimination (Glasper, 2017).  
Furthermore, this campaign and programme have not only reduced stigma and discrimination against people with mental health; it has allowed families to gain the required tools to cope and be residents. Families are now better educated about mental heat=lth illness and are learning key steps to better manage the contributing factors effectively by getting help early. However, on the other hand, it can be articulated that if the National Health Service (NHS) was a driver of the service of the campaign rather than merely a supporter then the outcome for families and other well-being could potentially be more significant. At the centre of this campaign a survey amongst mental health suffers giving their perspective, a total of 1302 people were interviewed, and their stories have helped inform future policy relating to mental health. Another positive that comes from the policy has been sociological, psychological and environmental factors that professionals were not aware of having now been exposed to due to holistic assessments undertaken by professionals (Davies, 2014).
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