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AI statement 

I confirm that I have not presented any AI generated materials as my own work.
I confirm that I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.












This essay will be using the Gibbs’ Reflective Cycle (Gibbs, 1988)
1.Description
After finishing high school in Bulgaria, I decided to continue my education and completed a four-year Bachelor’s degree in Quality Management and Metrology. At that time, I believed that getting a university degree would provide me with security and good career opportunities. However, after graduating, I struggled to find a suitable job in my field as the opportunities in Bulgaria were limited and the few positions that were seeking employees required experience that I did not yet have. Because of this my partner and I decided to move to the United Kingdom to try to build a better future. In the beginning we travelled around the UK, and I worked various low-skilled jobs just to support ourselves financially. These jobs were not related to my degree, but they helped me gain independence and adapt to the life in a different country. Eventually, we decided to settle in Swansea and that was the moment when I realised that did not want just any job – I wanted a career. One of the most difficult moments in my journey was finding out that my Bulgarian degree was not recognised in the UK and this became a major turning point in how I saw myself professionally.  I found a cleaning job which I still do today. While it gave me financial stability, I knew that it was not something I wanted to do long term, so I decided to improve myself academically and enrolled in this course. During this time, I started thinking seriously about my future and made a decision to become a beautician and eventually open my own salon.  
[bookmark: _Toc222931838]2. Feelings
When I graduated in Bulgaria, I felt proud of myself and felt as I have achieved something important through my hard work. However, after failing to secure a job in my field I started feeling disappointed and frustrated. Moving to the UK brought mixed feelings. I felt excited about the new opportunities and experiences, especially when travelling and meeting new people. On the other hand, I felt a little scared and insecure as I had to start from the beginning again in a country that I was not familiar with. When I found that my degree was not recognised in the UK, I felt disappointed and discouraged as I felt that all the hard work I put into my education was for nothing. This affected my confidence and made me question my abilities and decisions. Working low-skilled jobs while holding a degree made me feel stuck and underappreciated. Recently I have been feeling lost as the job market is very competitive and it feels like there are limited opportunities. However, deciding to start my own beauty business gave me motivation again and increased my morale significantly. Instead of waiting and hoping for someone to give me a chance, I started thinking about creating my own opportunity. 
[bookmark: _Toc222931839]3. Evaluation
Looking back, there are both positive and negative aspects of my journey. One positive aspect is that moving to another country has made me stronger and more independent. I have developed resilience, adaptability and communication skills and being able to balance work and study shows that I am determined to improve myself. On the other hand, I realised that for a long time I was focused only on finding “a job” instead of planning a long – term career. I allowed the non-recognition of my degree to lower my confidence. I focused too much on what I had lost.
Another challenge is the competitive UK job market, which sometimes makes me feel small and undervalued. However, this module helped me start looking at myself more objectively rather than emotionally.
During this module we studied different theories and models. In this essay I looked at three models that helped me the most in understanding my career development going forward. Holand’s Career Theory, SWOT analysis and Myers-Briggs Indicator (MBTI) are the theories and models that I feel made the most difference in my case.




SWOT analysis
Completing a personal SWOT Analysis (Kenton, 2025) helped me organise my thoughts and see my situation more clearly and objectively. My strengths include resilience, adaptability, strong work ethic and the courage to move to try new things. These are qualities I did not fully appreciate before. My weaknesses include low confidence, limited professional networking in the UK, and lack of experience in the beauty industry. My opportunities include the growing demand in this industry, self-employment, and further professional training. My threats include strong competition, the financial risk or starting a business, and the economic uncertainty. Before doing this analysis, I mostly focused on the negative aspects of my situation.  The SWOT model helped me see that I have valuable strengths that can support entrepreneurship (Pepperdine University, 2024). It changed my mindset from feeling powerless to feeling more in control. However, I understand that SWOT is only useful if it is updated regularly as it only provides a snapshot of my current situation (CIPD, 2025). Also, the subjective nature of the model must be considered to avoid bias (NHS Wales, 2025).
Holland’s Career Theory  
Holland’s career theory focuses on matching personality type with career environment (Mohn, 2024). After reflecting on this model, I realized that I identify strongly with the Enterprising and Social personality types. The enterprising type connects with leadership, ambition and starting a business and this reflects my desire to open my own beauty salon. The Social type relates to building relationships, and in the beauty industry communication and personal connections are extremely important for success. My original degree in Quality Management may have suited a more conventional or investigative type but I feel that this might not have been the best path for me. While I was capable academically, I did not feel passionate going forward with it as it did not match my personality type. This model helped increase my confidence in choosing a different career path (Staunton, 2015). However, I also recognise that personality is complex and cannot be placed into strict categories so, I am using this theory only as guidance, not as a rule (Arnold, 2004).
Myers-Briggs Type Indicator (MBTI)
The MBTI helped me reflect more deeply on my personality and behaviour (Simkus, 2025). I identify strongly with traits connected to being people-oriented, empathic, and organised. Understanding this has helped me see that I am naturally suited to client-focused roles. In the beauty industry, emotional intelligence, communication, and organisation are essential. If I run my own salon, I will need to manage appointments, handle customer relationships, and create a welcoming environment and I believe that these traits align well with my personality. I’m aware that MBTI is sometimes criticised for lacking scientific reliability (Sambursky, 2020) and for this reason, I am using it mainly as a self-reflection tool rather than a strict career decision tool. Overall, these three models helped me shape my thinking. Instead of feeling like a victim of circumstances, I now feel more responsible for shaping my own path and future.
[bookmark: _Toc222931840]4. Conclusion
Reflecting on my own career journey helped me understand that my experiences, even the difficult ones, have shaped my development. The non-recognition of my degree was painful, but it pushed me to rethink my goals. Moving countries build resilience and independence and using the SWOT analysis, Holland’s theory and MBTI increased my self-awareness and helped me recognise that I want more control over my future. I no longer see myself only as someone struggling in a competitive job market, but as someone capable of creating opportunities. This reflection has strengthened my motivation to pursue entrepreneurship in the beauty industry.
[bookmark: _Toc222931841]5. Action Plan
Lastly, I have created an action plan which will help shape my future and I plan on following it going forward. In the short term, I plan to complete professional beauty qualifications and begin to build a portfolio. I also want to improve my confidence by networking and learning more about small business management. In the medium term, I’m to register as self-employed and begin offering beauty services, possibly from home or offer mobile services and all this will be discounted or free until I feel I have gained the necessary experience. I will also create a clear business plan and research the Swansea market carefully. In the long term, my goal is to open my own salon. I want to create a welcoming space where clients feel comfortable and valued. I also plan to continue professional development and regularly reflect on my progress using Gibbs Reflective Cycle and SWOT. By continuing to apply the models I have learned I believe I can move forward with more clarity and confidence.
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