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Differences between flexible and agile work:

Flexible working- Flexible work allows employees to work for a certain period of time, place and for how long. An example of flexible work can be part time work: The employee has the right to work up to a certain number of hours that do not reach full time work. For example, he can work two to three days a week. This type of work is for a definite period of time, yet the employee is entitled to paid and unpaid leave.  Flexible work means that the employee can work from home or the workplace from the employer. This type of work also applies to the end or start of time flexibility.
Flexible work can help people in employment to cope with work and private life. According to many researches, it has also been shown that flexible work has a much higher number of employee satisfaction, which leads to the fulfilment of their tasks much better and more efficiently.

One of the most basic origins between flexible and agile work is that work flexibility is much more focused on employees, who in agile work are only focused on business and its effects, which in turn affect a lot.





Agile work- Agile work such as full-time example - The employee works around 40 hours throughout the working week. This type of work may include a zero-hour contract where the employee is paid by the hour and has no guarantee of a minimum number of hours.
Agile worker: work mainly in the syllabus of the instruction and focuses on the execution of the assigned task, regardless of whether something stands in his way, yet he follows his goal in order to achieve a full goal.
Agile work is entirely focused on improving work performance and faster production. Many mines focus on the time and where the employee works. The most important thing will always be how efficient the employees are and what goals they actually achieve.

