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Question 1 – 

Define the concept skills of mismatch and explain at least three factors resulting skills mismatch decline during the pandemic among graduates? 

Introduction
In this study, we will be focusing on how the pandemic crisis has had an impact on occupational switches and skill mismatch for graduates during COVID-19. When an individual works for a new employer that pays less than their previous employer before the pandemic, it is considered as a skill mismatch. Manuel and Plesca, (2021) suggests that this is due to the change and difference in skill requirements from their pre-pandemic occupation. 

Main Body
During the coronavirus pandemic, skill mismatch had increased significantly because graduates were switching occupations during the first three quarters of 2020. According to Romiti (2021), graduates gain specific skills related to their studies which enables them to remain in jobs during the economic crisis compared to those who do not hold a degree. Pellizzari and Fichen (2017) explains that during the occupational change, graduates were in a lower skilled job which resulted them to be over-skilled for the job. This continued the trend of skill mismatch that began in 2018.

To classify workers by their occupation, a coding framework known as ‘The Standard Occupational Classification’ is used to assign all workers and jobs with a code based on their skill set and qualification required for a job. During the Quarter 2 (April to June) and Quarter 3 (July to September), there became an increase in occupational switching for graduates which could be a potential result of skill mismatch.

After analysing in the increase in skill mismatch during the crisis, it has been raised the unemployment rates increased for younger workers who held no post-secondary education skills. This resulted in graduates having to switch their job roles, resulting them in becoming overqualified, which then causes skill mismatch. 

While exploring the unemployment rates for graduates and assessing the potential effects, it has been clear that the skill mismatch is accompanied by a decrease in earnings for individuals who have faced the dilemma. Pellizzari and Fichen (2017) tell us that workers who have become employed in a mismatched occupation earn their skill matched jobs. The fact that over skilled workers tend to have a decrease in earnings and some under skilled individuals have a premium, despite the skills sets, contributes to the effects of mismatch of the labour market outcome for graduates. According to the Industrial Strategy Council (2019), the UK skill mismatch is predicted to significantly get worse in the future.

Conclusion
After investigating the occupational changes and skill mismatch for graduates, it shows that the labour market outcomes have worsened due to the unemployment rate increasing. Although graduates are more able to retain jobs during the pandemic, it has caused a decline in skill mismatch because worker were mor able and likely to find jobs that required different skills from their previous jobs. The negative association between productivity performance and skill mismatch resulted into factors such as occupational switching, over qualification and a decrease in earnings for graduates in the UK during the coronavirus pandemic.
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