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AIM(S)

· To enable the learner to compile a claim for academic credit based on prior learning.

· To enable the learner to evaluate and reflect critically upon their own learning experience.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to demonstrate the ability to:

1. critically analyse their work and other activities to identify learning that has taken place at the appropriate level;

2. develop a vocabulary to define their own learning and relate this learning to the College’s assessment criteria;

3. produce a portfolio of evidence to support a claim for academic credit which accurately reflects their learning experience, specifying the number and level of credits claimed; 

4. critically analyse and evaluate their learning experience;

5. critically evaluate different concepts, models and theories that underpin practice in their own workplace.

INDICATIVE CONTENT

· Learners will explore the concepts of learning through the use of discussion and personal examples, and will be introduced to the higher education language and vocabulary that is used to define learning outcomes at different levels. 

· The main role of the academic adviser will be to provide the appropriate academic framework within which the learner can identify the learning that has already taken place, and so define a set of associated learning outcomes. Learners will be provided with advice and practical guidance on how to: 

· identify and evaluate the possible learning outcomes that exist within their own CV and job description, and to relate the learning outcomes to their own work;

· develop a portfolio of evidence of their own accredited and experiential learning. 

· The academic adviser will also provide guidance on:

· the nature of the evidence required to demonstrate achievement of the learning outcomes;

· identifying the academic level and likely credit value of the learning experience.

· An exploration of the concepts, theories and models that underpin practice in the learner’s workplace setting. Guidance on how to evaluate and reflect upon their own learning experiences. 

LEARNING AND TEACHING STRATEGY

Teaching sessions will introduce the learners to the relevant concepts, principles and practices. Tutorials will introduce practical examples which will be used to support application, discussion, and critical evaluation. 

The allocation of teaching to deliver the module is:

	Activity type
	Hours
	Percentage

	Scheduled learning
	15
	10%

	Independent learning
	30
	20%

	Placement learning – work-based
	105
	70%

	TOTAL
	150
	100%


ASSESSMENT

Assessment Component 1 – Portfolio
The portfolio will consist of:

· an annotated CV describing the learner’s work based activities;

· an annotated job description;

· a portfolio of learning experience supported by evidence.

Assessment Component 2 – Reflective essay 3500 words or equivalent (100%) 

Reflective essay based upon the portfolio, analysing, synthesising and critically evaluating their own learning experiences, and identifying opportunities for increasing the impact of this learning on their own practice and that of others in the workplace. 

Assessment Summary

	Activity type
	Percentage

	Written
	0

	Coursework
	100%

	Practical
	0

	TOTAL
	100%
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