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[bookmark: _5uznpayjp2e3][bookmark: _Toc162372416]Introduction
The main assignment tends to alleviate the focus on the role of social media tools such as LinkedIn and Facebook which are majorly responsible in the recruitment of staff. The study will provide an overview of Facebook and LinkedIn as well as it will nourish the job role of these social media tools. Apart from that, the advantages and disadvantages of these social media tools will be provided throughout this assignment. 
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[bookmark: _Toc162372417]Overview of LinkedIn and Facebook
Social media is one of the prominent technologies that entitles one to share different ideas and information through networks and precincts. Facebook and LinkedIn are the most popular social media platform which have played an important role in each perspective. Facebook is a social networking site which helps to connect with people worldwide (Statista, 2024). It is an online platform that provides different services including business advertisements and job advertisements. It is an American online shopping media platform that was founded in 2004. The users of this application are around 2.9 billion monthly active and it is the most popular social media site worldwide. 
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Figure 1: Number of daily Facebook active users globally
(Source: Statista, 2024)
LinkedIn is another important popular application and it was launched on 5th May, 2003. The platform is primarily used for professional networking and career development which allows job seekers to post by providing CVs. It is one of the largest professional networks on the internet (Statista, 2024). Based on the research, it can be predicted that the daily user of the LinkedIn application is 16.2% and the monthly user access rate of 48.5%. 
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Figure 2: Uses of LinkedIn in the different countries
(Source: Statista, 2024)
[bookmark: _51dwmq8tw2ja][bookmark: _Toc162372418]Role that social media tools such as LinkedIn and Facebook to staff recruitment
Recruiters and hiring managers often use social media to connect with people according to their backgrounds and requirements(Livingstone et al., 2023). Among them, Facebook and LinkedIn are the most popular applications. LinkedIn's success is largely due to its recruiting tool and it helps to earn even more from its premium services. 
Advantages of LinkedIn and Facebook in staff recruitment 
In the new era of social media LinkedIn is the top outsourcing website which is very convenient for everybody. Facebook also plays a vital role in new staff recruitment. Top MNCs like EY, KPMG, and DELOITTE are also recruiting employees from LinkedIn(Rozak et al., 2021). The job ads can show what the companies are and directly connect with the candidates. Online platforms are ideal for passive candidates.73% of job seekers may not search for an ideal job. The requirement is a very costly and planful process. Online staff requirement is the best way to save money. Online staff requirement platforms offer free setups and ads for any budget. Platforms like Facebook, and LinkedIn are increasing job visibility to be more accessible with billions of internet users. Chances to get a job for a job seeker are now attractive and more convenient (Jackman et al., 2021). A company can choose a better candidate by reviewing the social profiles, personalities and interests of a candidate. The enabled data are more effective in shortlisting a candidate and hiring as an employee. A candidate can also avail the data, values, and culture of the company through the staff requirement website. Before applying for a job, candidates can also check about the work culture of a company. Employees and ex-employees can easily access the platform and they can write a review about the company (Fraccastoro et al., 2021). A job seeker easily knows about everything and this is very important before joining a company. Social media plays a pivotal role in engaging a company and an employee.
Disadvantages of LinkedIn and Facebook in staff recruitment 
Everything on social media is too accessible. Anyone can avail your data from LinkedIn and Facebook. Job seekers share his or her contact with LinkedIn and there is a high chance of spam possibility. Also, LinkedIn offers to subscribe to the premium membership. Time is very important and as a recruitment tool they offer many exclusive offers and that is a big trap (Rozak et al., 2021). Many small companies offer false commitments to job seekers and make fools of them. Job seekers are concerned about privacy because many data-heavy businesses have hacked personal user data. On LinkedIn, many users can provide wrong information so the employer is confused when they verify the candidate.  As well as Facebook has many flaws. The recruiter and job seeker both posted job-related news on the timeline. Many Companies are making a trap to collect money from a jobseeker. Maximum job post is unreliable (Fraccastoro et al., 2021). There are high chances of job-related fraud on Facebook. Sometimes recruiters ask for personal details and job seekers provide them without any verification. There is a massive issue with verification and validation. Maximum job seekers are available on Facebook instead of LinkedIn. Many users don't know about the uses of LinkedIn so they preferred Facebook(Jackman et al., 2021). After all, the chances of fraud or scams are much higher on Facebook instead on LinkedIn. Our data is available on the internet and the word “data security” is conditional.
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[bookmark: _Toc162372419]Conclusion
Based on the enter assessment it can be concluded that the assignment has focused on the role of social media like Facebook, and LinkedIn in the recruitment process towards the staff selection. The assignment has mentioned the overview of Facebook, and LinkedIn. The advantages and disadvantages of social media platforms like LinkedIn and Facebook towards the job recruitment process have been mentioned throughout the overall assignment. Overall, it has acted as a guideline for the recruitment process of Facebook and LinkedIn. 
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