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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).

Since qualifying as a social worker, I have remained within the Local Authority child and family team where I completed my final placement. Through supervision with my Practice Lead (PL), training and reflective discussions, several areas for ongoing development have been identified. Using Borton's Model of Reflection (1970, as cited in The University of Edinburgh, 2024), I will critically reflect on my professional development and identify future learning needs over the next 12 months in line with the three Social Care Wales learning outcomes.
Considering learning outcome one, my PL has helped me recognise that although I gather information effectively, I can sometimes focus more on describing information rather than analysing its significance and impact on children and families. Supervision has highlighted that whilst I build positive relationships and undertake meaningful child centred direct work, this is not always fully evidenced within my written assessments. As a result, the child’s lived experience can sometimes become less visible. This is particularly important as children and young people in Wales have a right to participate in decisions that affect them (Children’s Legal Centre for Wales, 2028).
This reflection has increased my understanding of the need to move beyond description and critically analyse what information means for a child’s daily life and outcomes. Through supervision and observations of good practice, I have strengthened my analytical skills. However, quality assessments should enable professionals to understand the realities of children’s experiences (NSPCC Learning, 2024). Supervision has highlighted that I do not always maximise the use of direct observations and assessment tools to support the child’s voice and strengthen my analysis. To address this, I will continue developing my assessment skills through supervision and peer support and make greater use of the Assessment Triangle of Need (cited in The British Journal of Social Work, 2020) to improve the quality of my assessments and ensure children remain at the centre of my practice.
Learning outcome two focuses on collaborative working and my tendency as a newly qualified social worker to take on responsibilities beyond my professional role. While the Social Services and Well-being (Wales) Act 2014 places a duty on professionals to work collaboratively, supervision highlighted that limited knowledge of local support services and resources can reduce the effectiveness of partnership working.
As a practitioner in Wales, I work within a system committed to the United Nations Convention on the Rights of the Child and ensuring children receive the best possible start in life (Welsh Government, 2022). Since qualifying, I have actively sought opportunities to increase my understanding of community resources by developing relationships with local services, including food banks, drug and alcohol services and domestic abuse services. Professional networking is recognised as an important element of effective social work practice (SCIE, 2023). However, I have identified that when uncertain about available support, I attempt to address issues myself rather than using wider professional networks. This can contribute to role drift and increased workload.
Moving forward, I need to further develop my understanding of local resources and referral pathways to ensure families receive appropriate support. Consistent with the strengths-based and preventative principles of the Social Services and Well-being (Wales) Act 2014, I will continue building relationships with services and make greater use of supervision and peer support to identify appropriate interventions. Developing these professional networks will strengthen my professional identity and confidence when networking. Ryan Wise (2019, cited in Durham University, 2012) highlights the importance of building and maintaining effective networks around families and I recognise that strong professional relationships improve outcomes for children. By gaining a clearer understanding of my role, I aim to coordinate support more effectively and ensure interventions are proportionate and responsive to family needs.
Learning outcome three focuses on developing professional judgement and confidence in decision making. At the beginning of my social work career, I frequently sought reassurance before making decisions and focused more on gathering information than analysing its meaning. Through regular supervision, reflective practice, and managing increasingly complex cases, I have become more confident in assessing risk and protective factors and providing a clear rationale for recommendations. I have also strengthened my ability to make evidence-informed decisions rather than being influenced by the anxieties or opinions of others.
Research suggests that effective professional judgement requires social workers to critically analyse evidence, balance information, and make defensible decisions that promote the welfare of children and families (Taylor, 2017, cited in Research Gate, 2018). Through experience and reflection, I have come to understand that professional judgement is not about having all the answers but about making informed decisions while remaining open to challenge and new evidence. Over the next 12 months, I will continue developing my professional curiosity and confidence in decision-making to support my practice. 
Overall, this reflection has highlighted key areas for my continued professional development over the next 12 months. Through supervision, training, research and reflective practice, I hope to develop greater awareness of my learning needs as a newly qualified social worker. 
Word count: 825
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Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Continuing with Borton's Model of Reflection (1970, as cited in The University of Edinburgh, 2024), I identified the need to strengthen my analytical skills and ensure my assessments moved beyond description to meaningful analysis. Through undertaking increasingly complex work, including Section 47 enquiries under the Children Act 1989, parenting assessments, and court reports within care proceedings, I have become more confident in analysing risks and protective factors and linking evidence to recommendations. 
To support my development, I have undertaken Signs of Safety training, worked closely with peers, engaged in shadowing opportunities, and maximised reflective supervision. These experiences have strengthened my ability to interpret information critically, make proportionate judgements and produce assessments that are evidence informed and child centred. 
Attendance at Legal Gateway Meetings (LGM) has further enhanced my understanding of evidencing concerns and formulating recommendations. Learning from experienced peers, managers, and legal advisors has improved my analytical thinking and helped me recognise the level of evidence required to support decision making. Reflective supervision with my Practice Learning (PL) has encouraged me to critically evaluate information rather than accept it at face value and to consider alternative interventions. Analytical thinking remains an ongoing area for development in my practice. While my assessments demonstrate significant improvement compared to when I qualified, managing high caseloads and urgent safeguarding concerns can still limit opportunities for deeper analysis. Therefore, I need to continue developing advanced analytical skills through research, supervision, and involvement in increasingly complex assessments.
Learning outcome two focused on collaborative working and developing knowledge of local services and resources. I have actively sought opportunities to strengthen professional networks and increase my understanding of services available to children and families. Through facilitating multi-agency meetings and working alongside health professionals, education staff, and support services, I have developed greater confidence in coordinating support plans and identifying appropriate interventions.
Although this experience has increased my knowledge and strengthened my professional identity, I recognise that effective collaborative working requires more than understanding available services. Within my particular role, social workers must able to challenge professional disagreement, maintain a focus on the child's needs, and ensure accountability within multi-agency processes. Consequently, my future learning need is to further develop leadership skills within partnership working. This aligns with the principles of the Social Services and Well-being (Wales) Act 2014, which emphasises collaboration, prevention, and early intervention. Research suggests that practitioners who work collaboratively without sufficient professional confidence or clear boundaries can experience role confusion and boundary difficulties (Mark, Dimeny and Bacter, 2019, cited in The Social Work Graduate, 2021). 
Learning outcome three focused on professional judgement and decision making in increasingly complex situations. When I first qualified, I often relied on reassurance from managers and peers before making decisions. Through managing more complex cases, attending LGM, participating in reflective supervision, completing training, and undertaking training such as harm matrix analysis, I have developed greater confidence in exercising professional judgement. I am now more able to make evidence informed recommendations, analyse risk, and justify decisions within child protection and care planning processes.
Feedback received during supervision has identified growth in my ability to demonstrate professional curiosity, challenge appropriately, and provide clear rationales for interventions. However, increased confidence also requires critical self-awareness. As cases become more complex, uncertainty is unavoidable. Reflection has helped me recognise that sound professional judgement should not be based solely on experience but must continue to be informed by research, supervision, legislation, and reflective practice. Research argues that professional judgement is a continually evolving process that must respond to changing circumstances, legislation, and human need (Scottish Executive 2006). Consequently, my ongoing learning need is to strengthen my confidence in supporting children and families to make autonomous decisions while remaining open to challenge and alternative perspectives. This will ensure my practice continues to reflect Welsh social work values of safeguarding, accountability, rights-based practice, and promoting positive outcomes.
This reflection demonstrates significant progress across three learning outcomes. I have developed stronger analytical skills, greater confidence in collaboration, and improved professional judgement when managing complex cases. However, it also highlights that professional development is continuous. To further enhance my practice, I must continue refining my analytical abilities, strengthening leadership within multi-agency working, and ensure professional judgement remains informed by evidence, supervision, and reflective practice. 
Word count: 704
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	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

I worked with a family where I facilitated direct work with the children regularly as the worries were significant. The children told me that they felt safe when talking to me and enjoyed the words and pictures that we did together. The children also told me that they felt I listened, and that telling me about their worries made them feel better. Their feedback highlighted the value of a consistent relationship and emphasised the importance of me ensuring that children always feel listened to and do not feel afraid when they have a social worker. 
Word count: 95


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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