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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout these 6 months, I have tried to adopt an organised positive outlook towards my workload to help me cope with high demands. My work ethic has always been structured and analytical. I always analyse a task first before dealing with this in a structured way. I adopt a dynamic approach to my work, which has always proven positive in helping me cope with stressful situations. 

During training, I created to do lists via my outlook calendar, mobile phone calendar, written notes and the Microsoft One note app on my mobile. I found these benefited me in ensuring my work is on time and structured in levels of priority. I volunteered to become the University representative and with this role came extra challenges, such as submission of weekly evaluations.
I adopted my own approach to this extra workload. I ensured that the start of every week I had a new evaluation sheet so I was able to start the evaluations straight away so this saving me time. Every morning at a set time, I gathered class together so I could obtain their feedback. I was then able to type this up beforehand, so I could continue with my university work without feeling pressured in knowing I had this extra work to complete. 

I also had to deal with an incident whereby a member of staff made inappropriate comments towards the class. This upset a few class members and so I had to report this back to staff. Later the same day I had a meeting with the sergeant in relation to this matter. I felt it was necessary for me to approach my line manager about this, as it was evident that what was said had caused offence to members of the class. They were talking amongst one another and no one was acting on this. They made comments surrounding the fact they did not want the staff teaching them again and that the comments made were inappropriate and made them feel uneasy. I took it upon myself to address this situation, as I did not feel it is right that others should be silent if they have been made to feel uncomfortable by someone else’s comments. This in itself put stress upon me, however it built my resilience, as I was not afraid to have these difficult conversations and address issues that was affecting others. It has shown that with my ability to cope with a high workload and addressing concerns that the student officers were having that I was able to deal with this comfortably. I was completing my work on time and this would prevent me from staying in allostatic load, which would create ‘wear and tear’ on my body, so the overall process over the 6-month period was manageable. 
I feel very passionately about Health and Wellbeing. I can bring previous experience from my role in Housing as the Chair of Health and Wellbeing. It is vitally important to have a work/home life balance. My coping strategy is to ensure I have enough exercise. Hiking is my preferred choice. It gives me energy physically and mentally and helps clear my head. Russell Clayton states that exercise helps with a home- work life integration via increased self –efficacy. “According to psychologist Albert Bandura, people with high self-efficacy are less likely to avoid difficult tasks or situations, and more likely to see them as challenges to be mastered. Our research suggests that people who exercise regularly enjoy greater self-efficacy, and it carries over into their work and home roles.” Clayton, (2014). (595 words)


Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Whilst on duty I attended a domestic incident with my colleague that was currently in progress.
Whilst on en route to the call, there was limited, information provided apart from there was a large built male outside the address shouting verbally at his family members and was refusing to leave. There was also a large number of people inside the address at this time. I asked for assistance from another unit before we arrived at the address. After considering the National decision making model and from the information received, the risk appeared to be high to myself, colleague, and person at the address. It was clear we would need another unit to help control the situation. In relation to the National decision making model, “The model has at its centre the Code of Ethics, as the touchstone for all decision making. Using the model encourages officers and staff to act in accordance with the Code and use their discretion where appropriate. It also reduces risk aversion and weighs the balance of resourcing against demand, threat and risk”. (https://www.app.college.police.uk/app-content/national-decision-model/)

The incident was forever changing and so by using this model throughout the incident, I was able to dynamically assess and review the situation. I weighed up my options and risk assessed before attending. I asked Force control to run checks on the address before arrival to determine whether there has been previous calls of a similar nature. I also wanted to establish if the property had any warning markers so I can then review my working strategy and assess any further risks posed , as well as the threat level we would be exposed too once we arrived at scene. The information we received confirmed that there had been numerous calls to the address of a similar nature whereby the male subject had been involved. Information gathered confirmed police knew the subject male, and he has markers of violence. Immediately I believed that there was a high risk posed to officers and public, and we needed to approach the situation with caution. 
Upon initial arrival, the male was outside the property, he was being verbally aggressive and clearly irate. I could tell by his body language, the fact that he was puffing out his chest and making himself larger than he was by holding his arms out to the side at shoulder height. I also noticed that he had a half-drunk bottle of vodka in his hand that he could quite easily use as a weapon against us. The family members who had contacted us appeared to be upset but irate also, engaging in the argument, which clearly I needed to diffuse before it escalated any further. I used tactical communication from a distance ordering them to go inside the address, so we can separate them from the situation and get their version of events. I needed to deal with the male aggressor before initiating a conversation with the other people involved.
I ensured I kept my distance from the male and out of his ‘conventional fighting arch’ (Centrex central police training and Develop management authority 2003) , and tried to initiate in a conversation asking him to calm down and put the bottle on the floor so we can ask him what had happened. I ensured him that he was not under arrest at this point but I needed to speak with him calmly to decide what has happened. I kept the reactionary gap in case of escalation and the risk of him attempting to assault either myself, or my colleague.

My male colleague tried to talk to the subject and immediately this escalated the situation, and the subject began to close in on us. I was aware that the male vs male contact was not well received. I interjected and starting asking the male personal questions, asking him what he was doing here, why he was so angry, and what I could do to help him. I wanted to try to gain a rapport and detract his attention away from my colleague whom he instantly took a disliking too. If we look at Betari’s box, we can see it,” helps us understand the impact that our own attitudes and behaviors have on the attitudes and behaviors of the people around us. Our attitude plays a large role in the behavior we exhibit. These behaviors often affect the people around us. They then turn those negative behaviors back on us, and the conflict gets worse.” (https://www.mindtools.com/pages/article/newCS_82.htm)

However, my communication appeared to work as he dropped the bottle and allowed me to place him in the police vehicle to run some checks on the Police national computer, as my colleague spoke to the family indoors. 
At that specific time we were satisfied that no offences had been committed and the best course of action would be to take the subject back home. Upon transporting him home, he became aggressive verbally stating he would go back to the address and cause issues, and even though I had tried to reason with the male, asking him to calm down and reiterate the fact that he would be liable for arrest if he continued. I asked him if this was the outcome, he really wanted and he could not give me a response. He was very clearly going to cause future problems, as he become total distant from what I was saying to him and continued making threats.
At this point, I knew that an arrest for Breach of peace was necessary to prevent any further incidents occurring once we leave.
When stopping the vehicle and trying to affect the arrest the subject became quiet, which instantly became alarming to me, and within seconds, he engaged all his force and threw a punch, which hit my colleague to the face knocking him to the floor. I knew that the impact factors were very high, due to the size, gender and age difference, the fact that the male had stated he had taken drugs and alcohol. College of Policing conflict management states, “‘Impact factors’ are those factors that have been shown to make encounters between the police and public riskier. The dynamic risk assessments that officers and staff make during conflict situations can be supported by officers having awareness of impact factors and considering them alongside other information about the threats they face. In line with officer experience, the evidence review suggests officers might be more likely to be assaulted during a conflict situation.” (https://www.college.police.uk/What-we-do/Standards/Guidelines/Documents/Conflict_management_consultation260219.pdf)

Before I assisted my colleague, I ensured that further units were informed of the situation and were on route. The male was continuously punching my colleague and I began shouting orders for him to stop, and I was physically trying to release his grip but his strength was too strong and so my actions was not having any effect. I then discharged my PAVA spray and it took effect immediately, he released the grip freeing my colleague, allowing me to take hold of the male’s arms and placing him under arrest using an entangled arm lock a Home office approved techniques then applying handcuffs to the rear. I kept the male detained in the police vehicle until further units arrived. During this situation, members of the public were present and started shouting abuse and trying to exacerbate the situation further by providing the male with support telling him to hurt us. I was trying to ensure at all times my colleague was safe and continued shouting my orders not just to the male but, to members of the public to move away as they started to come closer to us, thus posing as more of a threat. I used the National decision making model to determine my next course of action if they were to not listen to my orders, but they retreated and remained at a distance.

After the event, I carried out first aid on my colleague. I then passed message to control asking for a van to transport the male to custody, as he was still very irate. He was kicking out his legs hitting the car seats and windows this causing the police rear passenger window to smash. The car would not be suitable to transport, and I now needed to request recovery of the vehicle at the local police station. Even though I tried to reassure this male and attempted in administering aftercare telling him that blinking his eyes would help stop the burning sensation but he would not listen, he became increasingly aggressive towards me making threats to harm me. There was no room for communication due to the effects of the incapacitant spray. I continuously told the male to calm down and stop kicking out; otherwise, he would have to have his legs fast strapped. This would stop him harming himself as well as officers. After 10minutes, he began to calm down, and stopped resisting and became compliant to the point I was able to reason with him and place him in the van to transport to custody.
I presented the male into custody, and gave the circumstances to the sergeant and explained my reasoning as to why I used force. I explained the necessity for my arrest in that it was to allow prompt and effective investigation and prevent further injury to persons. I completed the necessary procedures and detention was authorised.  

Upon reflection of this incident, more questions should have been asked prior to making the initial decision to take the male back home. It is important to take time in reviewing and analysing what has happened and focus on what criminal offences have or could take place in the future. I feel I should have asked more questions rather than rely solely on my colleague’s decision to take the male home; the whole incident could have been prevented. (1641 words)














Task3.
Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


During my tour of duty, I was allocated a call to a domestic assault incident that has happened early hours of the morning. As first responder my actions initially was to establish a rapport and treat each person as an individual and not stereotype. I spoke to them in a language they understood, communicated clearly and actively listened. This helping me establish who the victim was and who the subject in this incident was. 
I took the initial complaint; I understand the importance of making records:
· It increases the individuals confidence that they are being taken seriously
· Highlights any potential complaints
· Provides continuity of evidence 
 After receiving this information, it resulted in me arresting the female on suspicion of assault.  I then carried out a Sec 32 PACE search to try and locate any item relating to the offence, but any other items she may use to harm herself or others. I then took photographs of the victim’s injuries; he had received a head injury after allegedly been hit over the head with a glass bottle. I could see remnants of this broken bottle over the living room floor. I also took photographs of this, as well as seizing parts of the bottle for evidential purposes. This item was sealed in an evidence box, bagged, and booked in via the property management system. 

The female had been conveyed to custody in which I informed the custody Sergeant of the circumstances and necessity for the arrest. She was taken to the holding cell allowing me then to speak to the victim and witness directly, carry out my house-to-house enquiries, and check for any CCTV to gain further evidence.
I took into consideration the Victims Code of Practice in which the main aims are: 
· To inform and protect victims of crime and their families.
· To ensure they receive appropriate support
· To put victims at the heart of the Criminal justice system.
· Victims of crime should be treated in a respectful, sensitive and professional manner without discrimination. (www.gov.uk/goverment/publications/the-code-of-practice-for-victims-of-crime)
I completed a formal and Victim personal statement from the victim, the VPS then: 
· Enables victims to say how the crime has effected them psychologically, emotionally, physically and financially or in any other way.
· Voluntary process
· Provided a VPS leaflet
· Places the victim at the centre of policing
· Makes them feel more involved in handling of their case 
· Uses their views to inform decisions on bail and bail conditions.
· Identifies direct intimidations or fear of intimidation
· Builds confidence in the CJS overall.
· Can be made at any time after the incident ( https://www.connectgwent.org.uk/(Gwent Police) )
I identified the male as a repeat victim of domestic violence. The statement contained many pages and I explained the false declaration statement sectioned on top of the formal MG11, and highlighted the fact that if he made a false statement he would be liable for prosecution. I identified that he was a repeat victim due to the fact there has been previous occurrence logs including two or more incidents of a domestic nature within the 2-month period. I also provided him with the national domestic violence helpline number and ensured a repeat victim action plan was in place.

There was only one other person involved in the incident whom was the witness. I had established a level of vulnerability due to behavioural indicators such as:
· Angling of her head
· Unable to make eye contact.
· Hesitant in her movements.
· Repeating what she was saying.
· Asking me to repeat questions, as she did not understand.
She was able to provide me with a formal witness statement and again I explained the false declaration to her, and the court process. This was in presence of a neighbouring friend whom she trusted.  This friend was able to relay information to her that she did not understand.
During this, I showed patience, I avoided interrupting her friend when she was relaying the information to her. I avoided any jargon, and spoke slowly and clearly so she was able to understand what was being said. I used the 5WH’s questioning tool and used many open questions whilst reassuring the witness throughout.  I offered and explained the option of having special measures when attending court. The Youth Justice and Criminal Evidence Act 1999 sets out a number of special measures that assist vulnerable and intimidated witnesses to provide the best quality of evidence. This can be through means of:
· Screening the witness from the accused
· By giving evidence via live tv link
The reasons as to why I considered these was due to her vulnerability and her evidence would be better received to the court if she did not have to face the defendant in this matter. I then provided her information from the Witnesses services via Victim Support. 

I returned to station where by I have completed Solicitor’s brief and typed up an interview plan in line with the PEACE model. I briefed the solicitor and conducted the interview under Code C PACE 1984, which states:

	Code C 2019
	Requirements for the detention, treatment and questioning of suspects not related to terrorism in police custody by police officers. Includes the requirement to explain a person’s rights while detained and the requirement to explain the rights of a person who has not been arrested that apply to a voluntary interview. (https://www.gov.uk/guidance/police-and-criminal-evidence-act-1984-pace-codes-of-practice)





Female denied the offence of which she was questioned in interview and during this; she was shown all exhibits of injuries and still denied the offence. After the interview, I completed the file of evidence requesting special measures and CPS Advice. CPS then came back with a charging decision of a SEC 47 Assault Occasioning Actual Bodily Harm Offences against the person’s act 1861, which state: “when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm (ABH). Bodily harm has its ordinary meaning and includes any hurt calculated to interfere with the health or comfort of the victim: such hurt need not be permanent, but must be more than transient and trifling: (R v Donovan 25 Cr. App. Rep. 1). (https://www.cps.gov.uk/legal-guidance/offences-against-person-incorporating-charging-standard ). 
Prior to the charge, I contacted the victim via the phone and explained that his now ex- partner would be charged with assault and will have bail conditions upon her release. I asked him what he wished those bail conditions to be and he wanted her to have no contact with him in any form whether that be physically or via media devices. I also passed the details to Connect Gwent services so he can have support following this assault. Connect Gwent - the Victims’ Hub for all people living throughout the Gwent area -has been set up by the Police and Crime Commissioner for Gwent in response to an identified need to prioritise support to victims of crime (https://connectgwent.org.uk/index.php?id=7)
I approached the charging officer at the custody desk after removing the female from the holding cell. I then charged the female on a sec 47 ABH, with bail conditions. The details of her court date in the coming months and bail conditions were provided. The bail conditions being not to have any contact with the victim. I also stressed she needed to attend court on the date stated on the form.
The female was released from custody and I was able to transport her home. It was evident that the female was also vulnerable due to having an addiction to alcohol. I ensured she had support from GDAS the local drug and alcohol abuse service and she stated she did. She stated she had relapsed and was having issues with gaining contact with her son. I provided support, reassurance and suitable words of advice and stated that even though she had been charged that I would also speak to the victim, her ex- partner, and state to him that he is not to have any contact with her as it works both ways. 
I entered her property on her request to ensure it was empty and I provided her with a safety plan this being:
· Keep all windows and doors locked
· Keep mobile phone fully charged and on her person at all times
· If she needs to go out then I advised to go with a friend or family
· To keep liaising with GDAS to ensure she has continuing support for her addiction
· To contact Police on 999 if she feels she is at risk of harm or her partner tries to make contact with her
She agreed to these conditions and thanked me for the support. I ensured I went back to the station and placed flags and markers on the address so all calls are treated as urgent. It is important to take into consideration The Code of Practice to the Criminal Procedure and Investigations Act 1996 (CPIA)  when examining results of the investigation it is important to Record, retain, review and reveal any material relevant to investigation until decision is made to institute proceedings. The matter will be attending court in the near future. 
After reflecting on this incident, I do not feel I would have done anything different in terms of dealing with the victims. Even though I was dealing with the subject, I felt comfortable in my decision-making when recognising the fact she was vulnerable and needed support. I think it showed my values and how I followed the code of ethics in terms of impartiality and not having an unconscious bias when dealing with both parties. Overall, the outcome was very positive. (1607 words)















Task 4

Relevant areas of the National Policing Curriculum: 
Decision-making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


During my tour of duty, I was approached by an irate male he began shouting at me and begging me to arrest him. He claimed he had just committed criminal damage by throwing a brick at the bus stop and he wanted to be arrested. He told me that if I did not arrest him he would commit more damage and hurt himself. He appeared very frustrated without any known reason. I firstly ask him to calm down then asked him tell me his name and where had just come from. He stated he had been released from custody a few hours earlier.  

He became very emotional and fell to my feet crying. It was clear that this male has had hardship and even though he had stated to me that he had committed a criminal offence I could not see any evidence of this having taken place. I searched the locality while my colleague remained with the male to check for signs of damage and there was no evidence of this or any witnesses.  I believed that this male needed intervention via support agencies rather than being subjected to the criminal justice system yet again. My discretion needed to be utilised appropriately in this instance.  “Discretion means the power and ability to make decisions. In the context of policing, discretion means that officers are given some leeway on which they can rely as they make choices that impact the people they are policing.” (https://www.encyclopedia.com/articles/police-discretion-definition Treebold Sept 2018).

The male remained on the floor near my feet for our initial contact. The only way, in which I could have an effective conversation with the male and show him, I was on the same level as him and not above him, was to lower to my knees and insisted on keeping eye contact when we spoke. I asked the male if he suffers with his mental health after he had made the comment about harming himself and he stated to me he suffers with schizophrenia, which is drug induced and depression. “Doctors often describe schizophrenia as a type of psychosis. This means the person may not always be able to distinguish his or her own thoughts and ideas from reality. Symptoms of schizophrenia include:
· hallucinations – hearing or seeing things that don't exist
· delusions – unusual beliefs not based on reality 
· muddled thoughts based on hallucinations or delusions
· losing interest in everyday activities
· not caring about your personal hygiene
· wanting to avoid people, including friends (www.nhsdirect.wales.nhs.uk)

By using the national decision making model I was then able to assess the threat and also look into my options on how to deal with this male without having to affect an arrest.

 I had options to arrest the male for a Breach of Peace which is defined by the case, R v HOWELLS 1982, “when an act is done, or threatened to be done which harms a person or in his/her presence , his/her property or which is likely to cause such harm or which puts someone in fear of such harm and this is a common law offence “. (College of Policing Blackstone’s Police Manual 2019 4.10.2 pg. 165)

I had the option to arrest for a Sec 5 Public Order Offence in which “A person is guilty of an offence if he uses threatening or abusive words or behaviour or disorderly behaviour or displays any writing, sign or visible representation in hearing or sight of a person likely to cause harassment, alarm or distress” (College of Policing Blackstone’s Policing Manual 2019 4.10.8 Pg 174)
I considered detaining the male under Sec 136 Mental Health Act 1983. The act states:  “If a person appears to a constable to be suffering from mental disorder and to be in immediate need of care or control, the constable may, if he thinks it necessary to do so in the interests of that person or for the protection of other persons—
(a) Remove the person to a place of safety within the meaning of section 135, or
(b) If the person is already at a place of safety within the meaning of that section, keep the person at that place or remove the person to another place of safety.”  (http://www.legislation.gov.uk/ukpga/1983/20/section/136 )
I did not choose to effect an arrest for either offence as I did not feel this would have solved any issues this male was suffering with at this time. The circle of criminality would always be present and the possibility of him committing crime to ensure he had a place to stay for the night would always be a reoccurring event. The arrests would not get to the route of the problem. The male even though he had made threats to harm himself did not warrant a detention under Sec 136 Mental Health act, as he was not in immediate need of care and could easily converse with my colleague and myself and had understanding.
I was clear and concise in the way I spoke with the male so he fully understood; I spoke slowly and with respect. At times when he would try and over talk me, I was firm and assertive so he understood there was a level of respect. I carried out the necessary checks on the male to make myself aware if there was any outstanding warrants and warning/ wanted markers. After checking the police systems and custody records, there was nothing outstanding. It confirmed the male to be of No fixed abode and suffering with mental health disorders, but I could not find any information as to whether there was Community Mental health teams in place for support. After speaking with the male, he consented to support and was happy for me to put this in place. I took it upon myself to contact the local community mental health teams (CMHT) via social services.
“The goal of the CMHT is to provide day-to-day support and treatment while ensuring you have as much independence as possible.
A CMHT can be made up of and provide access to:
· social workers
· community mental health nurses – who have specialist training in mental health conditions
· occupational therapists
· pharmacists
· counsellors and psychotherapists
· psychologists and psychiatrists – the psychiatrist is usually the senior clinician in the team (www.nhsdirect.wales.nhs.uk)

I wanted to ensure there was a point of contact for him to turn too in case there was issues surrounding his finances, mental health and housing situation. An assessment was arranged for the male to attend the local unit the next day to be assessed and allocated a support worker that he can have regular appointments and contact with.
I then contacted GDAS (Gwent Drug and alcohol abuse service) to arrange to speak with a support worker to carry out an assessment with a view to have regular weekly contact and support to slowly withdrawn from alcohol and heroin that he has been misusing for a long length of time. I was able to take the male back to his local area within the hour and speak with a dedicated support worker and explained the situation on his behalf, and explain he was not under arrest and he wishes for support to become absent from alcohol and drugs. She was able to arrange for an appointment 10am the next morning.
I then went to the local job Centre to explain the reason as to why he had missed his UC appointment due to him being in our custody. I asked if they could assist him with his claim to ensure he received a back payment. They again arranged for an appointment the next day and I did the same with the local housing association to help find some refuge accommodation. 
I transported the male to a friend’s home address so I knew he would be safe for the night. I ensured I safeguarded the male appropriately. I had concerns for his safety not only from the comments he had made earlier on in that he wanted to harm himself but also due to the fact he had no home to go too. I was concerned that Custody had released the male knowing he could not make his way back to his local area and had no money and this is what had sparked the issues initially. 
When looking at deaths following police contact “Seven of those who died in or after custody had mental health issues, while 12 used drugs or alcohol.
Figures also showed there were also 60 apparent suicides after custody, the fourth highest level since 2004/5, 22 of whom had been arrested for alleged sex crimes including 17 accused of abusing children.
Thirty-three of those who apparently took their own life had known mental health concerns, and 28 were on either drugs or alcohol, or it "featured heavily in their lifestyle". (https://www.independent.co.uk/news/uk/home-news/police-death-contact-custody-a7156996.html) 
I did not wish for this male to be another statistic and so using my discretion, local knowledge and contacts I was able to ensure there was safeguarding measures in place and the necessary referrals and Public protection notices submitted to ensure his safety and potentially minimalize his police contact in the future. 

Upon reflection, I feel I could have completed more enquiries in relation to his release from custody and ask why there was not more support put in place upon his initial release. I do feel that I used my discretion appropriately and provided support through all avenues to try to get the male the support he needed in hope this would deter him from his life of crime. (1589 words)
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Development Plan; (equivalent to 1000 words).

As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	



Arrests





	Attend incident, identify offence, and arrest suspect.

I need to encounter more incidents with an opportunity to carry out more arrests.
	Tutor Constable and colleagues.

	By the end of my tutorship in 6 weeks’ time.

Continuing development.

	

Interviewing









	Planning and preparing interview. Brief solicitor, conduct interview.
I need more experience and opportunity to do this and develop on this area within my work.
	Tutor Constable / Colleagues
	By end of my tutorship in 6 weeks’ time.

Continuing development.

	



File Building








	Identify offence, create charge sheet, complete MG series, and send to CPS for advice and CJIT completed file to CPS for commencement of trial.
	Tutor Constable / colleagues. File prep unit.
	By end of my tutorship in 6 weeks’ time.

Continuing development.
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