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Fieldwork Placement Contract
	
STUDENT INFORMATION

	Student Name
	Kayleigh Cowdery

	
Student Address

	58 Morfa Street
Bridgend
Cf31 1HD

	Student University e mail
	2218436@student.uwtsd.ac.uk

	Student DBS Status and date
	Date of issue: 30th September 2022


	Additional requirements
	N/A


	Name of fieldwork supervisor
	Hywel Ainsworth

	Fieldwork supervisor Tel.
	01792 797289

	Fieldwork supervisor e mail
	Hywel.ainsworth@barnardos.org.uk


1. 
	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Swansea Community Farm

	Tel.
	01792 578384

	Email
	info@swanseacommunityfarm.org.uk

	
Aims/ Purpose of the Organisation

	To improve wellbeing, build skills, create a sense of belonging, produce local food and care for the natural environment. 

	Duration of placement

	Level 4 Placement: 200 hours (100 or more face to face Youth Work).

	Please outline the activities expected of the student

	Assist and support the delivery of farm clwb including animal care, general grounds maintenance and conservation. 

	Facilities/equipment available to student
	Access to all of farm and site.

	Please confirm that your organisation has in place the following procedures/policies and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes, via email

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes, via email

	c. Disability Policy (please state how you will meet any special requirements noted by the student)
	Yes, via email

	d. Health and Safety Policy and procedures
	Yes, via email

	e. Risk assessments including significant risks identified? An example to be provided to the University.
	Yes, via email

	f. Appropriate measures, informed by up-to-date legal requirements and public health guidance to
minimise health risks associated with COVID-19
	Yes, via email

	During induction the student will be made aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g., accident reporting), First Aid contact details and materials and fire procedures.


	During induction the student will be made aware of the welfare facilities available during placement.

	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes, X           No

	During the placement, the student will be responsible to:


	Name of Learning Mentor
	Cerys Jones

	Position 
	Senior Child and Youth Worker

	Telephone No.
	01792 578384

	Email
	cerys@swanseacommunityfarm.org.uk

	


	

	
	






	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Frances Chester


	Telephone Number
	 01267 676929


	Email address

	f.chester@uwtsd.ac.uk



	
Student, Learning Mentor, and Visiting Tutor to sign below:


	I hereby agree to the terms and conditions outlined above.
[image: A picture containing shape

Description automatically generated]
Signed (student)……………………………  Date: …05/12/22…….
[image: ]
Signed (Learning Mentor) ………………… 	Date …05/12/22.…….

Signed (visiting tutor) ……………………… Date: ……………….
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Risk Assessment- Activity involving handling the chicks
	Ref
	
Hazard / Task / Activity
Area of Concern
	
Person(s) at Risk
	
Existing Controls
	
RA Score
(Likelihood x Severity)
	
Additional Actions / Protective Measures
	
Actions by Whom
	
Actions by When
	
Updated RA Score
(Likelihood x Severity)

	1.
	Zoonosis 

	Young people and staff
	Encourage hand washing 
	3 X 4
	Hand sanitizer provided
	KC
	05/03/23
	2 x 4 

	2.
	Allergies

	Young people and staff
	Ask for responses regarding allergies before activity and to encourage handwashing
	4 x 4 
	Hand sanitizer provided
	KC
	05/03/23
	2 X 4

	3.
	Escaped chicks 
	Young people, staff, and chicks
	To keep doors and windows closed, count chickens in and out of cage
	3 X 1
	Handle chick one at a time and keep cage door closed
	KC
	05/03/23
	3 X 1



	[bookmark: _Hlk130750224]3. Personal Development Plan (PDP) 
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales 
	2. Facilitate the personal, social, and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	[bookmark: _Hlk130750339]4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead, and manage self and others

	What do you need to learn?
	Develop a deep knowledge and understanding of the values that underpin Youth Work practice (NOS, CLD Scotland, 2019).
Expressive- Learn how to encourage young people to express and understand their ideas, perspectives, feelings, and desires (Youth Work in Review Group, 2022).

	Learn how to facilitate opportunities for young people’s personal, social, and educational development (NOS, CLD Scotland, 2019).
Discover young people’s individual needs and interests. 
Help young people identify goals and provide opportunities for achievement. 

	Promote the acceptance and understanding of others (NOS, CLD Scotland, 2019).
Help young people develop strategies to improve their wellbeing. 


	Learn how to professionally approach young people and others to build meaningful relationships. 
Learn the boundaries between a youth worker and a young person.  
Learn how to support young people individually and in groups.  
	Develop an understanding of the key approaches and practices of Youth Work. 
Understand my roles and responsibilities as a professional Youth Worker. 

	Learn how to balance self-care, study, work, placement, family, and other commitments. 






	Activities you will learn from (how will you learn, what will you learn)
	Observe how the farm helps young people develop skills, attitudes, and values. 
Engage with young 1:1 and in groups. Provide opportunities for expression and reflection.  
	Facilitate opportunities which reflect young people’s interests. 
Using these opportunities to promote teamwork, leadership, and responsibility. 
 
	A wellbeing workshop to encourage young people to reflect on their thoughts and feelings.
Promote experiences which reflect the farm’s five ways to wellbeing (Swansea Community Farm, 2017).
 

	I will follow the 10 tips for building relationships with young people, suggested by Ham (2015).  
I will encourage young people to make decisions for themselves.
I will observe, engage with, and learn from other youth work professionals. 

	I will compare the approaches and practices facilitated by the farm to Youth Work Framework. 
I will reflect regularly in my practice using a professional journal. 
I will engage in supervision. 
I will read all the necessary policies and legislation related to my placement. 
	I will plan and organise my work in advance. 
I will take care of myself and my own wellbeing.  
I will be kind, helpful and supportive to others.
I will listen and engage with others and share ideas and opinions. 


	Student
	[image: A picture containing shape

Description automatically generated]

	Supervisor
	[image: A close-up of some writing

Description automatically generated with low confidence]

	Date
	13/03/23



[bookmark: _Hlk129447867] Fieldwork Placement Supervision Contract
 
	Practicalities 
 
For example - timing, frequency, place, what are reasonable interruptions. 
	· Supervisor and supervisee agree to meet on time in a specific place as pre-arranged.  
· Supervisor and supervisee agree to meet, for an hour per session.  
· Supervisor and supervisee agree to make contact via email/phone/in person if unable to attend a meeting or if either party is likely to be late due to unforeseen circumstances. Supervisor and supervisee to be flexible with timings.  
· Telephone use is permitted in exceptional circumstances. Supervisor and supervisee agree to inform each other at the start of the session if expecting an important call.  
 

	Boundaries 
 
What can be discussed, what cannot, confidentiality, how will gossip be dealt with. 
 
	· Any issues related to practice of a professional nature can be discussed.  
· Supervisor and supervisee can talk about specific instances of practice as long as they anonymise the individual(s) involved, whether worker or young person.  
· Gossip will be politely discouraged if and when it starts by asking the person speaking to stop.  
· Confidentiality is expected except where issue(s) are raised in relation to safeguarding.  
 

	Working together 
Sharing expectations, what the focus of the relationship will be, hopes and fears, the ethos of the supervision.  
	· It is hoped that the supervisor and supervisee can form a professional relationship where experiences and knowledge are shared, helping the supervisee develop as a youth worker and improve practice to benefit young people.  
· Both the student and supervisor are hoping that supervision will be a positive experience that will genuinely impact practice in a positive way.  
· If this is not the case the supervisor or supervisee can raise any issues with UWTSD staff.  
· For the supervisor to support and share experiences with supervisee in order for them to learn and develop as a practitioner.  
 











	Session Format 
What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts? 
	· Sessions will be informal and flexible. Supervisor and supervisee want supervision to be a positive experience where professional practice and knowledge is shared.  
· Supervisor has requested that supervisee bring a reflection to each supervision so that this can be discussed between supervisor and supervisee.   
· The supervisee should bring any questions or issues to the meeting that would like to discuss.  
 
 

	Organisational & Professional context 
 
Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
 
	· Both supervisor and supervisee are expected to maintain professional boundaries in discussions related to practise and adhere to the National Occupational Standards of Youth Work (LSIS, 2012)  
 
 


 
Supervisor signature: [image: A close-up of some writing

Description automatically generated with low confidence] 

Student signature:   [image: A picture containing shape

Description automatically generated]






Supervision Recordings
Supervision Recording 1 
	SUPERVISION RECORDING 

	DATE: 11.12.2022

	TIME: 12PM

	PEOPLE PRESENT: KC and HA

	DURATION OF THE MEETING: 1 hour

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing
2. Placement
3. Critical incident
4.   Arrange meetings

	NOTES/ ACTION OF EACH ITEM 

	1. I had a discussion with HA regarding my wellbeing. I Informed him that university was helping me to keep busy, focused and driven. I expressed some anxiety relating to supervision, but HA reassured me that these feelings are normal and offered his full support going forward. 
2. I talked to HA about my placement at Swansea Community Farm and expressed how happy and enjoyable I am finding it there. HA seemed surprised when I told him I was working with approximately twenty young people from a variety of disadvantaged backgrounds. Furthermore, I stated that I am starting to build positive relationships with them, and many are starting to approach me to discuss their personal issues. Unfortunately, I feel nervous having long, deep conversations with them in case I say something wrong. HA recommended that I challenge myself by having these conversations with young people, to acknowledge their feelings and ask if they want to talk about what is bothering them? HA also recommended that I read the case files of the young people I work with to gain a deeper understanding of their needs and to feel more confident in responding to those needs.  
3. I brought along a reflection from my placement to discuss with HA. The reflection was based around a critical incident involving a young person using bad language. Luckily, my learning mentor was present and dealt with the situation very well. Her response provided me with the confidence to respond to bad language in the future. HA has recommended having a code of conduct implemented at the farm. If a young person swears again, the code of conduct they have agreed to can be referred to. HA recommended my use of ‘Kolb’s Cycle of reflective practice, (cited in University of Hull 2022)’ for future reflections.
4. HA and I have arranged to meet on Sundays for supervision. I will bring along a reflective account for each session to discuss. The supervision dates include: 
· 8th January 2023
· 29th January 2023
· 15th February 2023
· 26th February 2023
· 12th March 2023


	PROBLEMS ENCOUNTERED 

	No problems encountered.





	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	I am grateful to have this opportunity to engage in supervision to help me develop my practice. According to Aston (no date) there are many benefits from engaging in supervision. Supervision supports professional development by offering opportunities for reflection, learning and feedback. Supervision also offers support and guidance for personal growth, career development and effective practice.   


	QUESTIONS ARISING 

	 None



	DATE OF NEXT MEETING: 08/01/23

	SIGNED:
 [image: A picture containing shape

Description automatically generated]

	STUDENT: Kayleigh Cowdery

	SUPERVISOR:
 [image: A black and white drawing of a handwritten note

Description automatically generated with low confidence]
















Supervision Recording 2
	SUPERVISION RECORDING 

	DATE: 08.01.23

	TIME: 11AM

	PEOPLE PRESENT: KC & HA

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing 
2. Fieldwork contract
3. Placement
4. Reflection
 

	NOTES/ ACTION OF EACH ITEM 

	1. I had a discussion with HA regarding my wellbeing and informed him that I have been feeling good overall. I am feeling happy to be back in the swing of things with my routine after the Christmas period and feeling good about where I am with my assignments. I let him know I have been struggling with some anxiety, however, confidence in my ability is improving with each assignment completed.   
2. HA and I went through the fieldwork contract together. 
3. Placement is going well. I explained that I spoke to my mentor about the case files for young people. There are no case files as such, however we had a long discussion about the background and needs of each individual young person who attends the farm. As a result, I feel more confident in supporting them going forward. 
4. I was recently placed in the animal house which is more chaotic. It was a good and busy experience as it allowed me to be more involved with the young people. Despite this, I felt it was a bit too chaotic at times and felt a bit out of my comfort zone. HA and I discussed what actions could be taken for next time this happens and how I can professionally challenge it. HA advised me to speak with my mentor about this as my mentor would be able to give advice and support me going forward. 


	PROBLEMS ENCOUNTERED 

	No problems encountered. 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	Last week, HA and I talked about using ‘Kolb’s reflective cycle’ (University of Hull, 2022) to complete reflections, however I felt that ‘Gibb’s Reflective Cycle, (1988)’ suited me better, therefore I used this method instead. I received positive feedback from HA regarding my reflection and he was pleased with how deeply I considered my feelings. 

Reflecting on my emotions and experiences deepens my understanding of self and enhances my future practice. Emotional reflection ‘plays a key role in perception and acts as a moral compass in learning and practice’ (Dreyfus et al, 1996, cited in Thompson and Thompson, 2016, p. 34). 

Supervision from HA helped me feel better. He could relate to my experience and understood why I was feeling a little overwhelmed. I understand why supervision is important in youth work practice as it can be a challenging environment to work in at times. The Health and Care Professions Council (2021) emphasise the importance of ‘regular supervision’ in such settings. Having someone supportive to talk to can help ‘alleviate workplace pressures such as stress and anxiety’. It can also help the worker develop confidence by ‘reflecting on positive practice’. 

	QUESTIONS ARISING 

	None


	DATE OF NEXT MEETING: 29.01.23

	SIGNED:
 [image: A picture containing text

Description automatically generated]

	STUDENT: Kayleigh Cowdery

	SUPERVISOR 
[image: A black and white drawing of a handwritten note

Description automatically generated with low confidence]





















Supervision Recording 3
	SUPERVISION RECORDING 

	DATE: 29.01.2023

	TIME: 11am

	PEOPLE PRESENT: HA, KC 

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing 
2. Placement
3. Reflection on critical incident
4. Support with professional journal and community profile
5.   Arrange face to face meeting

	NOTES/ ACTION OF EACH ITEM 

	1. We started the meeting with a discussion about wellbeing. I explained that I am feeling good and developing in confidence, both personally and within university and placement. I expressed my disappointment in response to my first module grade. I felt I did my best and felt confused as to how I could have done better. I am starting to develop my critical thinking skills and feel this will help me achieve higher marks in the future. We discussed that as I develop through my degree, I will find ways to manage my expectations. HA explained that for the first few marks, I will be nervous to get my results returned, but the nerves will soon pass. HA also explained that I should refer to my first assignment when completing others. 
2. Placement has been going well, and I have been offered employment there. I will continue to work on Saturdays and half term, attend a residential trip (overnight stay), playschemes and educational activities for school groups. I have enrolled on courses at the farm to help me develop skills in management and food safety. My supervisor will keep me informed of any further opportunities that arise. 
3. I explained to HA that I have started to supervise and support groups of young people for the first time without being shadowed. I believe I am managing it well. I reflected well on my feelings of the experience and have implemented strategies for improvement. I discussed my exploration out of my comfort zone when speaking with young people and it has really paid off. I have developed excellent relationships with many of the young people at the farm and will continue to maintain them.  
4. HA volunteered to email me his professional journal and community profile from Level 4. 
5. I agreed to email HA my PDP’s and professional journal and arranged a face-to-face meeting for Friday 3rd February at 2pm to discuss them.  

	PROBLEMS ENCOUNTERED 

	N/A


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	QUESTIONS ARISING 

	None





	DATE OF NEXT MEETING: 15.02.23

	SIGNED:
 [image: A picture containing shape

Description automatically generated]

	STUDENT: Kayleigh Cowdery

	SUPERVISOR
 [image: A close-up of some writing

Description automatically generated with low confidence]



























Supervision Recording 4
	SUPERVISION RECORDING 

	DATE: 15.02.2023

	TIME: 18.00

	PEOPLE PRESENT: HA, KC

	DURATION OF THE MEETING:  1 hour

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing
2. Placement
3. Report 
4. Reflection
5.   AOB

	NOTES/ ACTION OF EACH ITEM 

	1. We had a wellbeing discussion and I informed HA that I am feeling good.  I am enjoying university and placement and doing okay with assignments. I have a presentation coming up and feel I am on track.
2. Placement is going well. I enjoyed a recent residential that I attended. We discussed approaching young people with different hats now that I am employed at the organisation. HA suggested I will need to wear the mentor hat more often and make boundaries clear with young people.
3. HA reminded me that he would send the learning report once supervisions have finished. HA explained that he would be happy to meet with me after supervisions have ended to go through anything I am confused with regarding coursework.
4. I completed a reflection regarding prioritising tasks. My learning mentor praised my honesty when I informed her, I was struggling, juggling different tasks, therefore, not having enough time to complete a murder mystery activity for the residential. HA will send through some resources around prioritising tasks, and we will discuss points in a separate meeting.
5. HA to send information regarding Youth Service in Swansea and to send over Senior youth worker’s information. I will send over my supervision sheets with reflection on learning in the box below so HA can check over them and provide any relevant feedback. 

	PROBLEMS ENCOUNTERED 

	No problems encountered.



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	HA has suggested that I wear a mentor hat for supporting and prioritising boundaries with young people. To maintain appropriate boundaries, youth workers must reflect on their practice, considering youth work principles and utilise supervision sessions to discuss any situations where dependency or friendships are impacting relationships (Sapin, 2013). 
According to the National Youth Agency (cited in Youth Employment UK, 2020) boundaries support effective and professional relationships, helping identify limits around appropriate behaviours. Healthy boundaries will ensure a ‘safe space for young people to grow in confidence and promote empowerment and independence’ (Youth Employment UK, 2020).
Furthermore, boundaries help with my own wellbeing and lower the risk of burnout. In my practice, I will ensure boundaries are established with young people from day one.

	QUESTIONS ARISING

	None




	DATE OF NEXT MEETING: 26.02.23

	SIGNED:
[image: A picture containing shape
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	STUDENT: Kayleigh Cowdery

	SUPERVISOR:

[image: A close-up of some writing
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Supervision Recording 5
	SUPERVISION RECORDING 

	DATE: 26.02.2023

	TIME: 11am

	PEOPLE PRESENT: KC &HA

	DURATION OF THE MEETING: 1hr

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing 
2. Placement
3. Reflection 

	NOTES/ ACTION OF EACH ITEM 

	1. My wellbeing has been up and down this week; however, I have been working through my upcoming assignments.
2. I informed HA that I have applied for the Bloom Service within Barnardo’s for my potential new placement, and I have an interview scheduled for the 27th of February. My placement is going well, and I attended and enjoyed my first Annual General Meeting with the farm. HA and I discussed having conversations with young people regarding my engagement with the project coming to an end due to placement. We discussed ways that I could have these conversations with young people. 
3. I provided a reflection about a young person who was not sure on how to do a certain task, and I completed the task for her. HA and I discussed making sure that as staff we do not end up doing tasks for young people, and rather doing activities with young people. This is due to the young person not knowing how to complete the task if staff do it for them. 

	PROBLEMS ENCOUNTERED 

	None


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	N/A


	DATE OF NEXT MEETING: 12.03.23

	SIGNED:
[image: A picture containing shape

Description automatically generated]

	STUDENT: Kayleigh Cowdery

	SUPERVISOR
[image: A close-up of some writing

Description automatically generated with low confidence]







Supervision Recording 6
	SUPERVISION RECORDING 

	DATE: 12.03.2023

	TIME: 11am

	PEOPLE PRESENT: HA & KC

	DURATION OF THE MEETING: 1hr

	AGENDA/ DISCUSSION POINTS 

	1. Wellbeing 
2. Placement 
3. Reflection
4. Report
 

	NOTES/ ACTION OF EACH ITEM 

	1. Wellbeing is good now, but I have been feeling a bit anxious about assignments. HA and I discussed ways of dealing with this and HA agreed to send over resources. 
2. I have been trained to deliver school-based visits recently and feel I have gained valuable experience from it. 
3. I also expressed my feelings regarding a peer mentoring workshop which I supervised. The young people were not listening to the drop-in session leader and were quite rude and disrespectful. I struggled to manage this, perhaps I should have been more assertive. HA agreed to send over some resources to aid me with this. I spoke with my manager at the farm about the incident as well and was advised that the session might not have been appropriate for the young people due to there being no activities and the young people losing interest. 
4. HA will send over my report today and congratulated me on my hard work over the first year of my degree. 
 

	PROBLEMS ENCOUNTERED 

	None


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	N/A


	QUESTIONS ARISING 

	None





	DATE OF NEXT MEETING: N/A

	SIGNED: [image: A picture containing shape

Description automatically generated]

	STUDENT: Kayleigh Cowdery

	SUPERVISOR
[image: A close-up of some writing

Description automatically generated with low confidence]
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Fieldwork Supervisors Final Report
	How did the student use supervision and respond to feedback? 

	
Kayleigh has been able to use supervision as a constructive experience and has used it as an opportunity to express any concerns and discuss her learning. This included recommendations for improving practice and applying skills to practice. Kayleigh has been receptive to receiving constructive feedback within supervision sessions and has asked relevant questions when required.


	To what extent did the student seek challenging situations, and how were these worked with? 

	
Throughout Kayleigh’s placement, she has been involved in challenging situations and has been dealt with situations that she has not dealt with before and that were outside of her comfort zone. From engaging within supervision, Kayleigh has been able to deal with these situations in a professional manner. An example of this is where she had to deal with challenging situations is when she participated in training, and she was tasked with looking after the young people. The young people were rude to the staff. Kayleigh was professional throughout this incident and dealt with it in a professional manner.   


	To what extent did the student show enthusiasm and commitment? 

	
Kayleigh is very enthusiastic and a committed youth worker who uses supervision to learn and develop. Kayleigh can demonstrate this by being able to balance her studies, placement, and work life successfully. 


	How well was the student able to relate theory to practice and reflect on their own practice and that of others? 

	
Kayleigh has been developing her knowledge of youth work theory throughout her first year and throughout her placement. Through supervision, she has been able to unpick this theory and has a good understanding of it. As a result, Kayleigh is starting to get to grips with relating theory into practice.  


	How did the student articulate their own beliefs and values and relate them to the work? 

	
Kayleigh has been able to express positive beliefs and values and apply them to her practice. This has been shown through engaging within supervision and discussions, and it is evident that this has had a positive effect on her working with young people. 


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	
Through engaging in supervision and working with her throughout her placement Kayleigh has shown that she is able to deal with challenging behaviour and language. An area of improvement for Kayleigh is for her to improve her assertiveness when dealing with challenging young people and situations.



	In your professional opinion has the student achieved the necessary standards to progress to Level 5? 

	
In my professional opinion, Kayleigh has achieved the necessary standards to progress to level 5. 



	Student’s Provisional Grade (Please refer to the grading criteria above) 

	
70%
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Signed Supervisor:
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Signed Student:

	12.03.2023
Date:


















Learning Mentor’s Final Report
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Kayleigh has shown a great understanding of the principles and purposes. Using it in her everyday work with the young people to better her practice and relationships with young people. 


	Facilitate the personal, social and educational development of young people

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Kayleigh has built relationships with the young people and been able to support them in their personal, social and educational development for example when Kayleigh supported myself in the wellbeing sessions with the young people. Kayleigh has also supported young people in attending the Farm sessions and helped them to build confidence and learn new skills. 



	Promote inclusion, equality and young people’s interests and wellbeing

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Kayleigh has supported the young people by promoting equality through treating all young people equally and showing an interest in all the young people who attend the Farm Kayleigh worked without judgement and developed relationships with all the young people and helped them to grow at the Farm. 


	Work with young people and others

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Kayleigh has gone above and beyond to support the young people on her time at the Farm. She has supported young people and helped them to grow in confidence and gain new skills. she has worked with all the young people in many settings around the Farm from one-to-one conversations to group work and supporting them in workshops. 










Learning Mentor’s Final Report (continued)
	How has the student developed during the placement?

	Kayleigh has grown in confidence during her time on placement. By the end she was confidently taking groups around the Farm and able to support the young people. She has built relationships with the young people that had meant she has built trust and has been able to have conversations with them about their mental health and well-being. 

	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 5 placement?

	Kayleigh has learnt a lot and work in a different setting to the Farm would benefit her. Work in a generic youth club will help Kayleigh with a new perspective of youth work. 

	What is your feedback on observing the student’s planned piece of practice?

	It has been a pleasure to have Kayleigh at the Farm and I am pleased to say we have offered her a job as one of our sessional workers. She is passionate and keen to work with young people and has a great respect for them. She is capable to work in many situations and can work independently and use her initiative. It has been a pleasure to help Kayleigh in her first year of her course and I wish her all the best for the future. 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	
Provisional Grade:             80   %

	Further Comments  

	



	Signed Learning Mentor 
	C.jones

	Signed Student
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	Date
	12/04/2023




Introduction
I started volunteering at Swansea Community Farm (SCF) in 2018. I was going through a difficult period and the farm offered a safe space for me to be outdoors, in nature, learn new skills and meet new people. Not that I was aware I could learn and achieve anything more than just attending at the time. The farm provided me with a sanctuary, where I felt safe, supported, and valued (Youth Work in Wales Group, 2022). There, I learned to take better control of my life, build confidence, find joy and purpose. Alternatively, I practice Buddhism, which provides me with values and morals for life practice. I understand the importance of mindfulness, wellbeing and reflection for personal development and practice. 
My role in the community and my passion for helping others led me to the ‘Farm Club’, working with young people from disadvantaged backgrounds. Initially, I found this very challenging. I felt out of my depth, how can I relate to them? Some of their beliefs were something I could not understand. I was frustrated. How do I approach working with young people? What do I need to learn? How can I help them grow? I enrolled into university to begin studying for a Youth and Social Education degree, in addition to working with the young people who led me there. 
This professional journal will document my youth work journey at Swansea Community Farm, including an observation of SCF, a community profile of Cockett Ward, a summary of learning, and reflections. 
The National Occupational Standards for Youth Work (NOS, CLD Scotland, 2019) and Youth Work in Wales Principles and Purposes (Youth Work in Wales Review Group, 2022) underpin my professional practice; therefore, I will be linking to these standards throughout. 
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Observation of Swansea Community Farm
About
Established in 1992, the small working farm is a community-led, award-winning charity, situated on 3.5 acres of land in of Fforestfach, Swansea (Swansea Community Farm SCF, 2017). The most significant characteristic of the farm is its community-led approach. This reflects a key characteristic of youth work delivery which is based on a young person-led approach to practice (NOS, CLD Scotland, 2019). 
SCF’s Farm Clwb programme supports vulnerable young people aged 8 to 18 years old including those with autism, those who have experienced Adverse Childhood Experiences, and those with emotional or behavioural difficulties (SCF, 2022). Farm Clwb is open on Saturdays from 10am until 3pm. Volunteers attend the farm for free and bus fares are reimbursed, making access affordable to individuals, particularly those on low incomes.  
Purpose 
The aim of SCF is to enhance health and wellbeing by providing ‘educational, volunteering, training and play opportunities for people of all ages, backgrounds, and abilities’ (Charity Commission for England and Wales, 2022, no page number). Farm Clwb provides opportunities for young people to develop skills, confidence, self-esteem, and knowledge through their engagement in the running and development of farm activities, within a safe, supportive, and stimulating environment’ (SCF, 2022). 
Opportunities offered at the farm reflect the ‘five ways to wellbeing’ which are, ‘being more active’, becoming connected, taking notice of nature and the natural environment, to keep learning and giving to others’ (SCF, 2017). The ‘Five ways to wellbeing’ are utilised by a range of organisations and promoted by the NHS (2022), particularly to those accessing mental health support. 
The National Youth Strategies for Wales (WAG, 2007 cited in Opie and Williams, no date) aim for three particular outcomes through young people’s involvement in youth work and these include ‘active participation, wider skills development, and enhanced emotional competency (WAG, 2007, cited in Opie and Williams, no date). The farm is consistent with these outcomes by ‘prioritising wellbeing and providing opportunities for the development of soft skills’ (WAG, 2007, cited in Opie and Williams, no date). 
Swansea Council (2021, no page number) states that the farm is an asset to the community as it ‘promotes healthy lifestyles, environmental sustainability, participation, empowerment, and a sense of belonging’. These link to the five pillars of youth work outlined in the Principles and Purposes of Youth Work in Wales (Youth Work in Wales Review group, 2022). 
Strengths
SCF contains ‘education and training workshop rooms, a café and training kitchen, an animal house, a play area including a mud kitchen, wildlife habitats, an orchard, beehives, allotments, and wildlife ponds (Swansea Council, 2021, no page). There are a variety of exciting informal and non-formal learning opportunities for young people’s voluntary engagement (Youth Work in Wales Review group, 2022) which include taking care of animals, cookery, arts and crafts, gardening, woodwork, and grounds maintenance (Swansea Community Farm, 2017).  These tools and approaches promote active participation, wider skills development and enhanced emotional competency for young people (WAG, 2007). 
Alongside these activities, the farm offers a ‘Wellbeing Wednesday’ once a month to support young people who are not engaging in mainstream education for issues such as poor mental health (SCF, 2022). BBC Children in Need (2022) states that many young people struggle in classrooms but flourish when working in a hands-on environment (BBC Children in Need, 2022). 
At each session, young people decide which activities they would like to participate in (BBC Children in Need, 2022), which is important for creating equal partnerships and young people’s ownership of learning (NOS, CLD Scotland, 2019). 
There are opportunities to attain accreditations such as First Aid, Food Hygiene and Peer Mentoring. Furthermore, there are Mental Health and Autism Awareness workshops, empowering individuals and educating their peers. The transferable skills and accreditations gained through volunteering at the farm are lifechanging for young people and can improve social outcomes such as building positive relationships and their readiness for employment (Strycharczyk et al, 2011).
To summarise, the farm engages young people in meaningful, personal, and social development and offers developmental opportunities which are challenging, rewarding and enjoyable. Opportunities encourage reflection, action, change, creativity, and growth, and impact on a range of capabilities including ‘communication, resilience, and learning’ (Strycharczyk et al, 2011). SCF improves confidence, self-esteem, and self-expression, improving young people’s lives, their peers, and their community (Strycharczyk et al, 2011).
Weaknesses
A big weakness is that the farm is a funded project which means there are funding issues and constraints. The farm has high running costs because of the animal husbandry, insurance, and vet bills. There is constant concern related to the farm’s existence and continuous development. Funding leads to issues relating to job security and lack of hours for workers. Another issue which could be considered a problem is that volunteer positions are only available to young people who have a specific need. This is because the farm has limited capacity and has a large waiting list for young people who could benefit from its environment and positive approach. 
Recommendations
To improve its services the farm must look to the future for new opportunities and find funding to continue its work. There could be opportunities for diversification, with the young people making soap, candles, and beeswax wraps, all which could be sold to the public as an additional funding venture. The young people could learn to prepare and serve food to the public. This is not only advantageous to their development of transferable life skills such as cooking, healthy eating, and customer service, but also a way of increasing income to the farm. 
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Community Profile of the Cockett Ward
According to Hawtin and Murray (2007, p. 5) a community profile is a ‘comprehensive description of the needs of a population, which defines or defines itself as a community, and the resources that exist within the community. It is carried out with the active involvement of the community itself, for the development of an action plan to improving the quality of life for the community’. 
Hawtin and Murray (2007) continue to note the importance of recognising the interrelation between different issues affecting young people and their communities. For instance, according to Joia de Sa (2017), overcrowded residences can impact young people’s mental health and wellbeing. They are more likely to feel anxious and depressed and face further challenges at school Joia de Sa (2017). This lack of schooling can influence other factors. It is important as a youth worker to look at the big picture, and to provide provision which reflects the reality of young people’s lives (Hawtin and Murray, 2007). 
As a result, this community profile aims to discover the needs of young people and the resources available to them within the Cockett Ward Community, paying particular attention to the Gendros area (Cockett 8, LSOA).  It will include an analysis of statistics retrieved from Swansea Council and conversations with key workers and young people in the area. It will look at deprivation within the community and highlight key concerns affecting young people’s personal and social development. Finally, with the active involvement of young people, it will suggest recommendations for youth work provision for the community to help address any concerns. This involvement reflects the standard for youth work practice, which is to ‘encourage young people to become active citizens in their community, promoting their contribution to change’ (NOS, CLD Scotland, 2019).







About the Ward
The Cockett ward, is mainly the result of ‘late Victorian and 20th Century expansion’ (Swansea Council, 2022). Situated 3km from the City Centre, the ward contains 8 LSOA’s throughout the areas of Cockett, Fforestfach and Gendros (Swansea Council, 2022). The Ward is intersected by Carmarthen Road (A483), ‘the main route from the City Centre north-westwards, and by the A4216 running south to Sketty and Mumbles’ (Swansea Council, 2022).
Population
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Employment
The main employers situated within the Cockett Ward include ‘Tesco, Parc Fforestfach, and Pontarddulais Road Retail Park occupiers, Swansea West Business Park, South Wales Police headquarters and Swansea Council schools’ (Swansea Council, 2022). 
Housing
Approximately two-thirds of the ward population own their own home. This is somewhat higher than the Swansea average, although this varies by area (Swansea Council, 2022). Semi-detached houses are the most common property type (Swansea Council, 2022).
Deprivation
Table 1.  
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Description automatically generated]Multiple Deprivation Index for the Lower Super Output Area’s (LSOA) in the Cockett Ward. 
(Swansea Council, 2022)
As a youth worker, it is important to examine deprivation within an area because of its link to inequality for young people. According to Snell (2010, p. 3),
the bottom fifth of children lead radically different lives from the top fifth; fewer or no holidays away, much more cramped living space, less safe spaces to play or opportunities to swim and a lack of means to entertain friends. Deprivation is not simply about being on a low income and going without; it is also about being denied power, respect, good health, education and housing, basic self-esteem, and the ability to participate in social activities. 
In addition to these poor experiences, ‘deprivation has a negative impact on health, educational achievement and social participation’ (Snell, 2010). 
The table by Swansea Council (2017) suggests that Cockett 8 is the most deprived LSOA in the ward. This is reflected in higher rankings of community safety, income, education, and health domains. 
Further data from Swansea Council (2019) reveals that 35.4% of adult residents aged 25 to 64, living in Cockett 8 have no qualifications. This reflects the evidence suggested by Goodman and Gregg (2010), who state that young people who are brought up in poorer communities leave school with considerably lower academic achievements. 
Unfortunately, this can influence young people’s mindset for learning and impact future employment and educational prospects, access to resources and engagement in anti-social behaviour (Goodman and Gregg, 2010). 
Conversations with people living in Gendros
Through conversing with key workers in the area, it was discovered that many adults are afraid of young people ‘hanging around’ on the streets, ‘congregating outside the local community centre, Mcdonalds in Cwmdu and Ravenhill Park’. One lady described them as ‘nuisances’ and ‘yobs’ and expressed her wishes for ‘more police intervention within the area’. Another commented on the ‘lack of resources available for young people’, stating that ‘there is nothing for them to do around here, they are bored’. A 17-year-old young person stated that ‘many young people are bored, and do not know what to do with themselves’. She continued to state that, ‘if they are not engaged in sports or other leisure activities, they resort to drugs such as ‘marijuana and LSD, because it provides an escape from reality. If they are not, they are at home playing video games or hanging out at the park’. 
Resources 
Research suggests there is a lack of youth provision within the Cockett area of Swansea. The closest youth clubs are approximately 15 minutes away via public transport for Fforestfach and Gendros, and 30 minutes away from Cockett. There is a ‘Stagecoach’ performing arts school in Cockett, accessible to ages 4 to 18-year-olds, however prices range up to £348 for a 3-month period. This would be extremely difficult for many families to afford. Swansea Community Farm runs a Farm Clwb for young people aged between 8 to 18 on Saturdays, however there is a long waiting list for this provision. Through a conversation with a key worker in Gendros Community Centre, there is apparently a youth service which supports vulnerable young people in the area on Tuesdays between 5pm and 8pm and a ‘Brave Art’ drama group on Thursdays between 4.30pm and 8pm. Despite this, it is very challenging to find any information regarding these provisions online and elsewhere in the Gendros area, including the public library. 


Recommendations
It is evident that young people within the Cockett Ward would benefit from Youth Work provision, particularly in the Gendros area. A youth club would provide a safe space, where young people can have fun and relax with friends (Batsleer and Davies, 2010). This inviting atmosphere will enable the development of trusting, voluntary relationships to flourish between young people and youth workers. This relationship will assist in the further discovery of young people’s personal needs, interests, and goals, thus supporting the facilitation of appropriate provision for their holistic development. The facilitation of fun, engaging activities and experiences could be offered, located within and away from the community, for instance, surfing, coasteering, and rock climbing. These activities promote positive risk taking and provide gateways for the development of new interests and hobbies. Young people would benefit from experiences which reflect the ‘five ways to wellbeing’ which are also offered by Swansea Community Farm (2017). Furthermore, like the farm, provision could incorporate volunteering opportunities which are an effective way for developing valuable employability skills. The youth club could organise drop-in sessions from other organisations such as Barod (no date) who provide support to young people affected by alcohol and substance misuse. Opportunities need to be accessible and affordable, in addition to being ‘educative, participative, inclusive and empowering’ (Youth Work in Wales Review Group, 2022, pp. 8-9). This youth Work provision will provide the necessary ‘information, advice and support’ helping young people make informed choices regarding their lives (Young, 2006, p. 18).  
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Summary of Learning

Before I started my placement, I outlined certain skills and attributes to aim for as an ‘Ideal Student Youth Worker’ (Please see Appendix 1). I have used this as a tool to work towards and feel I have developed in all. For example, I have been guided by values, been proactive, an active listener, compassionate, positive, and non-judgemental in my approach to practice. I have completed much research to improve my knowledge and understanding in youth work and immersed myself into every opportunity that came my way to help me succeed. 

As an effective youth worker, I needed to produce a Personal Development Plan (PDP) which gave me a structured framework with which I could identify what I needed to learn, and the activities I would utilise to learn from. I have really enjoyed my first year’s placement and have learned so much. However, I have chosen to discuss some key topics that I feel have been most influential to my practice. I will link this summary to my PDP and the National Occupational Standards for Youth Work (NOS, CLD Scotland, 2019).

[bookmark: _Hlk131007108]The National Occupational Standards are grounded by a set of values that I needed to become aware of. ‘Values are a set of ‘guiding principles that dictate behaviour and action’, helping me understand ‘what is right or wrong, and to determine the right path to fulfil goals’ (Youth Coalition of the ACT, 2019). Therefore, to become an effective youth work practitioner, the development of values for effective practice are vital to fulfilling my purpose as a youth worker. The values have become a central focus to my practice because they underpin everything I do. They include, ‘participation and active involvement, equity, diversity and inclusion, partnership with young people and others, and personal, social and political development’ (NOS, CLD Scotland, 2019). 

Furthermore, it was important that I understand youth work as a distinct educational process. I have learned about the different settings and contexts of youth work when supporting young people, in addition to having a deep knowledge and understanding of the Five Pillars of Youth Work (Youth Work in Review Group, 2022). In order to utilise these principles, I had to carry out extensive research, identifying the pillars, their purposes and incorporate these into my practice. This research was utilised throughout my course, in a variety of projects and assignments and through my day-to-day activities on placement. For example, I have learned how to provide learning which is participative. To begin with, I believed this meant just ‘taking part’ but it is much more than that. I have learned that young people should take responsibility for their own learning and make their own decisions. For example, at placement, each young person can decide which activity they would like to participate in each day. My role involves supporting and encouraging young people’s ideas and solutions to problems. I allow them to take the lead in each activity and praise their accomplishments.  

‘To facilitate the personal, social, and educational development of young people’ (NOS, CLD Scotland 2019), it was important I discover their individual needs. I achieved this by having an in-depth meeting with my learning mentor and found out each young person’s background and history. Likewise, it was very important to talk to the young people themselves, one to one and in groups, for which I have taken every opportunity. This built my confidence, and I discovered many individuals interests and goals. From discovering this information, I have been able to build meaningful relationships and create purposeful activities which reflect learning styles and interests. In addition, I have used these opportunities to promote teamwork, leadership, and responsibility. 

‘To promote inclusion, equality and young people’s interests and well-being’ (NOS, CLD Scotland, 2019), I have learned how to promote the acceptance and understanding of others and their differences. Despite this being challenging to begin with, through observation and reflection I feel more confident in encouraging young people to become more open-minded through addressing negative beliefs in a positive way. Furthermore, I have helped young people to develop strategies to improve their well-being. This was demonstrated through the different experiences which are reflected in ‘Swansea Community Farm’s ‘five ways to wellbeing’ (Swansea Community Farm, 2017) and throughout the ‘Wellbeing Workshop’ which created a safe environment for young people to express themselves and to reflect on their thoughts and feelings.

Throughout my placement, I have developed excellent relationships with young people and others with whom I work with. Despite initially finding engaging with young people scary and challenging; through time, consistency, observation of my colleagues, and help from supervision, I began to step outside my ‘comfort zone’. I found that showing I care, through remembering past conversations, and following up with progress, that young people started to open up to me and trust me. This was one of the pinnacles of my placement, realising that I could have such a profound impact on a young person’s life.
I am not under the illusion that I have learned everything. There is obviously, so much more to learn, and youth work is a profession of continuous learning. A particular goal of mine is to become more assertive in certain situations. I have developed a better approach through gaining an understanding of group dynamics and I am in a better position because I know about my roles and responsibilities as a youth worker. However, in order to develop in the future, I would like to improve my critical thinking skills and to discover more innovative ideas and methods to improve young people’s development. I am still undecided as to where I would like to go for my next placement because I really enjoy my current placement as it fits in with my interests and I feel I still have a lot to learn there. Nevertheless, as I am employed at the Farm, I will continue to work their part time to continue developing. I would like to work with a variety of young people from different backgrounds and cultures, to incorporate what I have already learned, but to also learn from their experiences and to hopefully, impact their lives in a positive manner.
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Reflection 1- Self-discovery

What do I want?
What are my needs?
What are my goals? 
Why do I get up in the morning? 
What drives me? 
How do I make sense of the world? 
How do I feel?  
Where do I fit in? 
Who am I?
How do I socialise with other people? 
What are my values? 
What is the importance of community? 
What is my role? 
What are my passions? 
What path do I want to follow? 
How do I incorporate values into my life? 
How do I follow them? 
What challenges will I face? 
What is stopping me from achieving? 
What are my issues? 
What am I afraid of? 
What do I understand? 
What do I want to learn? 
Who do I want to be? 
What are my skills?
What are my passions? 
What grounds me? 
Who inspires me? 
How do I help others? 
How is my mental and physical health? 
What is my faith?
What are my beliefs? 
What are my barriers?
How do I overcome them? 
How do I gain control over my life? 
What opportunities are available to me? 
Who can I trust? 
Who will help me? 
How do I express myself?

Discovering one-self is a lifelong journey (Destiny’s Odyssey, no date). It is an exploration of our inner self through the process of self-discovery and self-questioning.  It helps us uncover who we are, our potential, our purpose, and our values (Destiny’s Odyssey, no date).
These questions arose throughout my transition to adulthood. Reflecting on these questions helped me develop self-awareness, a deeper understanding of self, and values for action. A youth worker helps young people explore their sense of self, identity and values that underpin their actions, and supports their social development as ‘social beings in a social world’ (Young, 2006, p. 3). 
According to the National Youth Agency (no date), youth work is a ‘distinct educational process, adapted across a variety of different settings, working to support a young person’s personal, social and educational development’. The NYA (no date) continues to suggest that youth work ‘enables young people’s exploration of values, beliefs, ideas, and issues’, encouraging self-expression and influence in society, and provides opportunities for the acquisition of skills to reach their full potential (NYA, no date).
Destiny’s Odyssey (no date) offers a self-awareness workshop which I believe would benefit young people. Their worksheet can be utilised to address talents, qualities, values, perception, and self-reflection.
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Reflection 2- The Gratitude Donkey
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I used the ‘Gratitude’ and ‘Crochet Donkey’ to initiate conversations with young people at the farm, igniting responses as to why they attend. It is evident from their answers that the farm boosts emotional wellbeing and offers inclusive and engaging opportunities which allow young people to relax, learn new skills, and connect with others in their community. These reflect the key principles of Youth Work which are ‘educative, inclusive, participative, expressive and empowering’ (Youth Work in Wales Review Group, 2022).  
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12.11.22 Reflection 3- Children in Need Day
The day began with the opportunity for the young people to decide what group they would like to be in for the day, and what activities they would like to participate in. This demonstrated the importance of creating equal partnerships with young people, allowing them to take responsibility for their own learning and development (NOS, CLD Scotland, 2019). 
Choices for Young People
1. Working in the cafe, baking, and selling cakes to the public.
2. Working in the animal house, caring for the animals.
3. Working on the grounds, repair cafe, sewing, creating pig heads and lanterns for the Christmas parade.
The Café 
I asked the young people questions regarding the rules to follow in the kitchen, regarding Health and Safety and cleanliness and they offered excellent responses.
I asked the girls baking cakes, what their experiences of baking were if they had any?  R.U responded by saying that she made cakes at the farm before and loved it. U.L stated that she loved baking cakes with her Nan and the reason she wanted to work behind the till was because she struggled with social anxiety. She told me she wanted to overcome this fear and I replied by saying that it was amazing that she was working to overcome this. However, one of the staff told her that she had to go and work elsewhere because there was not enough room in the cafe. I had a short discussion with my learning mentor straight afterwards because I felt U.L enjoyed working in the café and she stated to me that she wanted to develop her skills in customer service to overcome her anxiety. My learning mentor stated she understood what I was saying. She was fair in her decision as stated U.L had gained experience of working behind the till on ‘Apple Day’ and that it was someone else’s turn to have a go. She informed me that she would oversee U.L in other activities and create opportunities for her to achieve this developmental goal. 
I asked two of the boys working behind the till how they could promote engagement with customers? What could they do to entice people to their stand?
I did a role play with them to improve their customer service skills. E.V stated he was learning customer service skills in school and that he wanted to develop his skills in this area. The National Occupational Standards for Youth Work (NOS, CLD Scotland, 2019) states that youth workers should facilitate opportunities to develop social skills.  E.V said that the role-play helped him gain confidence. I asked them how are the customers are going to be able to see that they were selling cakes? They decided to make signs inside the café demonstrating what they were selling, how much the cakes were and put signs outside so customers could see where they were. They also thought about cleanliness and cleaned the tables for the customers. They developed questions to ask customers such as, do you have any allergies?  
Rather than telling the young people what to do, I supported their learning by encouraging a young person-led approach to practice, (NOS, CLD Scotland, 2019).  
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NOS states that youth workers should facilitate the personal, social, and educational development of young people (NOS, CLD Scotland, 2019).  To do this, it’s important for me to discover what really matters to them. 
I initiated a conversation with E.V and O.L asking questions about their school life. I asked what subjects they both liked and discovered they both had a real interest in science and how the world works. This encouraged a healthy debate between them both, and they listened to each other’s opinions. I discovered E.V would love to be a physicist when he’s older, and that he enjoys watching “The Big Bang Theory”. Both boys would really like to develop their knowledge and understanding in science, particularly physics and biology.  I agreed that they both had really good ideas about how the world works and emphasised that further learning and experience in this area would help them achieve this.  
[image: Is it better to use a telescope or binoculars to observe space? | Astronomy .com]As I discovered evidence of the boys’ interests and passions in science and emphasised how much they would like to develop skills in this area I will help facilitate learning opportunities that represent these interests. An activity I will try to facilitate could be an astrology activity where I can help bring the young people together to look at and learn more about stars and space. 






Lunchtime activity 
Darrel stated in lectures that it is important for youth workers to develop a ‘repertoire’ of ideas to encourage engagement with young people. This lunchtime activity facilitated engagement and social development from young people using the game ‘Hangman’. The young people led this activity and I helped with spelling when it was needed. 
[bookmark: _Hlk121650269]Challenging bad language
C.O shouted that there was a “Big a*** van out front” at my learning mentor. She didn’t answer so he shouted it again. My mentor replied by saying that she was not going to engage with that language and that’s why she didn’t answer the first time. She asked, what do you think was the best way to tell me that? This encouraged engagement from others and young people assisted with words and adjectives to describe the van, for example, massive, huge, humongous. F.F ended the conversation by saying “there’s a van outside”. All this reinforced positive language. 
Keeping Young People Informed 
The value of ‘Participation’ states that young people should be informed about the opportunities available to them (Youth Work in Wales Review Group, 2022).
I thought it was important that all the young people knew about the opportunity of participating in the Christmas Parade.  I told all the young people that the Christmas parade was next week, and what it entailed. Furthermore, I informed them of my incredible experience in participating last year. 
Sewing Activity- Making a Scrunchie
By observing and assisting in this activity, I noticed how well they all worked together as a team. They had many orders of ‘scrunchies’ which they wanted to complete in time, so they worked together to get as many completed as they could. 
Earlier in the day U.L stated that she wanted to improve on her customer service skills yet demonstrated excellent leadership skills in the sewing task.  
Today, I feel I made the connection between theory and youth work practice and for the first time, I felt I understood part of my role. I feel I have gained a deeper insight into the lives of individuals today, by relating to them, and letting them lead the way in their own learning.  
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20/11/22 Reflection 4- Swansea Christmas Parade
Swansea Christmas Parade was an incredible opportunity for the young people to step outside of their comfort zones, show off their pig head designs, lanterns and outfits, and take part in a big community event. I felt so happy to be a part of the event and walk in the parade like a famous person with everyone cheering. My learning mentor and other staff members organised this event extremely well. Everyone knew where and when to meet and where to be picked up. If I was the organiser I would have been panicking. Yet, everyone stayed together and there were no runaways; everything run smoothly from start to finish, except for the pig head being dropped once or twice.  I really look up to the staff at the farm as people, leaders, and managers. The things they do behind the scenes and face to face to support young people are commendable.   
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7th January Reflection 5 - Planning of activities meeting
This morning I had a meeting with K.A regarding activities that I would like to plan and facilitate for the young people. I wanted to discuss these ideas before creating a plan. K.A explained that the focus of activities on the farm is to ‘boost young people’s confidence, farm enrichment and fundraising’. I adapted the ideas that I had to fit with the farm’s focus.  
As a result of this meeting, it was decided that I would facilitate a short film or drama with the young people. Faust’s International Youth Centre (no date) suggests that drama has many benefits for young people, including confidence building, creativity, verbal and non-verbal communication skills, empathy, concentration, and teamwork’. It would also provide opportunities for upskilling, for instance, a ‘short film’, would require costumes which the young people could create themselves.
K.A suggested this is something we could do over several months and the young people can lead the way in the plan and execution. I had a discussion with all the young people at lunch, and they responded with great interest and extraordinary ideas. I have made some preparation (please see appendix 3) for this activity but I will put it in to practice after Easter. I also presented the idea for the young people to try face painting. As a response to the farms focus on funding, I suggested that the young people could face paint the public. I suggested I would like to facilitate a ‘murder mystery’ with the young people and the manager is happy for me to do this on the residential trip. I will make the use of props and make it as fun as possible for everyone. 
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07.01.23 Reflection 6 - Wellbeing checks
The first activity at the farm after Christmas consisted of a wellbeing check in with the young people. This involved gathering the young people together and placing worksheets on the table in front of them. According to the Principles and Purposes of Youth Work in Wales (Youth Work in Wales Review Group, 2022) central to youth work is the importance of providing safe environments for young people’s development and wellbeing. Furthermore, it was particularly important to check in with the young people to see how they were feeling after the Christmas period. I was surprised that several of the young people were happy to engage but others were resistant. Some did not want to participate at all. Others needed a little encouragement and help with reading and writing. 
I believe this resistance was because they had difficulty in expressing or acknowledging their feelings or could not find the words to express how they were feeling in front of others. There were different types of worksheets (please see appendices 2 and 3) including some that asked for a description of feelings and some, for instance, the ‘blob tree’ where they could choose a figure that best suited them. 
At the end of the session, a staff member thanked the young people for participating and gave a reason as to why the wellbeing check was important. Being critical, perhaps this conversation could have been carried out beforehand, so the young people could understand the importance of the task and why we were asking for this information from them. Furthermore, this task could have been completed in smaller groups or on a one-to-one basis to encourage engagement, honest answers, and an immediate response to their feelings of us as youth workers. 
Nevertheless, ‘any time is a good time’ to check in on the emotional wellbeing of young people (Young Minds, 2023). ‘Promoting children and young people’s wellbeing is a key part of keeping them safe, helping them develop and ensuring they have positive outcomes into adulthood’ (Public Health England, 2021 cited in NSPCC Learning, 2021). The forms filled in inform us of any struggles a young person is having. As a result, we can support their needs in the best possible way going forward. 
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21/01/23 Reflection 7 - The Wellbeing Workshop
Today has been a wonderfully significant learning experience. I was required to work in the education room and set up the tables for a well-being workshop. This activity was a follow up from the ‘wellbeing checks’ which I reflected on and was critical of previously. 
Together, C.E, K.A and I discussed which groups the young people should be put into, in order for them to feel the most confident in expressing themselves. The education room was warm because it had heated flooring, and we set the tables up in a way that felt comfortable for them. For instance, we provided biscuits, squash, fidgets such as Lego and zen building pebbles. It was freezing outside, and the room felt like a safe and warm place to be. K.A stated that ‘we are aiming to create a place for open and honest conversation’. K.A said ‘we can share things to encourage the young people to open up. C.E said, ‘it is not so much about getting them to share things but encouraging them to express any issues so we can support them in developing strategies for joy’. I loved the idea of this activity and was excited to get started. 
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There was three workers and five young people in each group. Activities were laid out on the table. The young people were encouraged to sit wherever they felt comfortable. Some chose to sit on the floor but then the table, and one person in each group decided to come and sit next to me on the workbench. We managed to fit in three groups throughout the day. Each session lasted about an hour.
Throughout this reflection, I will refer to the National Occupational Standards for Youth Work (NOS, CLD Scotland, 2019) to examine ‘Swansea Community Farm’s’ responses to the youth work framework.
The standards state that ‘young people should choose to be involved, and offers an environment for relaxation, friendships, and support (NOS, CLD Scotland, 2019) ‘Youth Work should start from where the young people are in relation to their own values, views and principles as well as their own personal and social space’. ‘It aims to go beyond where young people start, to broaden their horizons, encourage involvement and social responsibility’ (NOS, CLD Scotland, 2019).
I will refer to this activity as the ‘Wellbeing Workshop’. All the young people in the morning chose which activity they would like to be involved in be it at the animal house or doing woodwork such as building bird and butterfly houses. Alternatively, they could choose another activity which included developing the habitat of the duck enclosure. I led the activity last week where we did research to identify the ducks needs and create ways for them to flourish. Today, the young people had the chance to build our designs. From a bridge over the pond to treat balls, hanging mirrors bells and wigwams, they did a brilliant job. I believe the ducks will be happy. Anyway, it was a cold day out and the well-being workshop felt cosy and warm and an inviting place to be. We had a few visitors throughout the day, but they had to wait until it was their turn to participate.
We began the workshop by encouraging participation in the Young Minds (2023) ‘mood battery’ worksheet. During this activity, I did my best to actively listen and show understanding of the young person’s feelings. Some of the young people were a little hesitant to participate at first, so I explained the reasons behind the task. I suggested to them, ‘if they ever come to the farm and felt low or drained, we could refer to what you have written and try to provide opportunities to feel energised again’. They all responded well to this. They understood the reasons as to why we wanted this information, and understood it was to help them. Please see below an example of a response to the Young Minds (2023) ‘mood battery’ worksheet.
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Following this, the young people were given a chance to set their own goals. The goals asked three questions including, ‘something new you would like to try?’, something you would like to improve? and to develop a ‘well-being goal’. We also discussed S.M.A.R.T goals, using the ‘S.M.A.R.T Goals’ worksheet. All the young people responded well to this activity with our support. I had a discussion with S.A regarding something she feels she wants to improve. She informed me that she has trouble speaking up sometimes, particularly in school. I asked if she could give me an example of when this has happened? She explained that ‘sometimes in school, I know the answer to a question, but I doubt myself, so I do not say it out loud’. I expressed understanding and asked her what she was afraid could happen if she did speak up? She responded by saying that she was scared that people would judge her or laugh at her. I suggested that sometimes people do judge, and it can be scary to put yourself out there. But what happens if you don’t? You will always be left feeling afraid of what might happen. The more you start to speak up, and venture outside your comfort zone, the more confident you’ll become, and you may start to realise that people will listen to you and what you have to say. As a result of our discussion, S.A decided to set the goals of for herself. Please see her responses below. 
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The activities today were focused on a ‘young person led approach’ and providing an environment that encouraged ‘participation and active involvement’ (NOS, CLD Scotland, 2019). The young people could relax, connect with others, develop relationships, express themselves and feel supported (NOS, CLD Scotland, 2019). We worked in ‘partnership with young people’ (NOS, CLD Scotland, 2019). We recognised the young person as a ‘partner in the learning process’ identifying their needs and finding ways to develop learning opportunities allowing them to fulfil their potential (NOS, CLD Scotland, 2019). Furthermore, the activities ‘focused on young people and how they felt and not just on what they know and can do’ (NOS, CLD Scotland, 2019). The activity provided an opportunity to ‘safeguard and protect the welfare and needs of young people and offered them a safe space where they can explore their values, beliefs, ideas, and issues’ (NOS, CLD Scotland, 2019).
I had numerous other significant discussions throughout the day. At the dinner table, I initiated a conversation about different cultures or different cliques. I wanted to see the impacts of these groups on young people, particularly in schools. Two of the young people expressed different types of groups in school, including ‘chav’s’ ‘emo’s’ and the so called ‘jocks’. These cliques were present when I was in school. I continued to ask, ‘if a person was not in any of these cliques, where would they be?’ and a young person responded by saying a ‘hippie or an outcast’, and another responded by saying ‘alone’. We talked about the LGBTQIA+ community and a young person expressed that she felt ‘ostracised’ at school for being in that group. There were discussions on religion and war, which led to potentially, quite extremist beliefs. However, I responded by showing an understanding of different perspectives. I said that when I was their age, I was quite angry and frustrated about social issues too. But I stated that I felt it was important to stay open-minded to other people’s views and beliefs (NOS, CLD Standards Scotland, 2019). I believe it is important for me to gain an understanding of young people’s perspectives, identity, and practices. 
The young people left to go home at 3pm and we all cleared up and sat down for a team briefing. There were five of us in the meeting. We talked openly about incidents that happened during the day, what went well and strategies for improvement. For instance, I mentioned my discussion with S.A regarding her goals. I explained that she wants to voice her opinions but feels afraid of being judged. I recommended to the group that we could help her gain confidence by asking for her opinion on matters more and to listen to and acknowledge her responses. They agreed it was a good idea. I openly asked the manager if she could consider me for any jobs that came up in the future. She immediately responded with ‘YES! Of course, I’ve been meaning to speak to you about it, I will employ you. I believe you are more confident now to lead a group and not be shadowed’. I was so overwhelmingly surprised and happy. From next week onwards I’ll be employed as a youth worker for Swansea community farm. I feel over the moon!
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04.02.23- Reflection 8 - Overnight Residential at Llangyfelach Scout Hall, Swansea
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(Facebook, Swansea Community Farm, 2023)
This trip was the first overnight stay with the farm, and I was very nervous and apprehensive. I knew it was going to be busy, chaotic, and non-stop, therefore I was worried I would not have enough energy to give the entire time. Nevertheless, I gave my all, helping staff clean, cook, and facilitate activities. I engaged in all the activities including archery, axe throwing, slingshot paintball and woodcarving. I had to venture outside my comfort zone because how could I encourage young people to participate if I did not myself.  This was particularly evident with my feelings on the muddy assault course. Some young people chose to be in my team, and despite my internal feelings of not wanting to get muddy or wet or cold, I did it anyway and cheered everyone on in the process. We all finished the course and got hosed down afterwards. 
I learned a lot on this trip, perhaps that I am capable of a lot more when I step outside my comfort zone. My energy continued throughout, despite my concerns. I learned it is okay to provide a more authoritarian approach when young people start misbehaving. I learned the importance of teamwork, and collaboration. I observed excellent organisation and planning come into fruition and the young people went home having learned new skills and feeling proud of themselves. I did, particularly regarding my newfound talent in sling shotting. 
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18/02/23 Reflection 9 – Different Learning Styles
Today, this young person expressed his concerns relating to his lack of academic qualifications and his worries relating to future employment prospects because of this. This offered an opportunity to help him highlight his strengths in other areas. I encouraged him to think about the life skills and experiences that he has learned through volunteering on the farm and how these could be transferred and valued in the workplace. 

The morning consisted of a welcome meeting where the young people could voluntarily choose which group and activities they would like to participate in for the day. To my surprise, many chose to work in my group. To continue a young person-led approach throughout the day, I would consistently ask the young people for their input and ideas for each task. 
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Description automatically generated]Our first activity was a litter pick of Cadle Heath. Altogether, we collected 10 bags and a wheelbarrow worth of rubbish, which we carried back to the farm and recycled what we could. This activity provided an opportunity to empower young people to make a positive change in their community. They were all proud of their accomplishment, particularly seeing how tidy the space looked once all the rubbish was removed. 

After lunch, the young people started researching and gathering items for three chick kits. Currently, the farm has many chicks being incubated ready to hatch soon and some are being sent to local schools in the community. The chick kits included a cage, chick feed, wood shavings, an incubator, and a brooder. 

I have developed very good relationships with the young people, and they trust and respect me. I have learned the importance of discovering needs, wants, interests, and goals of young people. I have facilitated small group activities with young people to help them discover their needs, wants and goals (please see appendices 4 and 5). 

I have also developed an understanding of different learning styles and feel more responsive to these. There is a young person at the farm who has autism and learning difficulties. He struggles listening to other perspectives, particularly on topics that he feels strongly about. He has difficulty in areas such as reading and writing and can become frustrated and angry when misinterpreting spoken words. 

I have learned the importance of being careful and clear when communicating with him, so he understands the context behind what I am saying. I have learned to pay attention to my tone of voice, facial expressions and to avoid jokes or sarcasm. He needs extra support and time to understand and interpret certain information and help with reading and writing. Nevertheless, he flourishes in a hands-on environment and has developed leaps and bounds since I first met him. 
















22.02.23 Reflection 10 – Chinese in Wales Community Group Visit 
Most of today’s work consisted of planning and preparation of the farm’s activities for the Chinese in Wales group to attend. 
Me and K.A completed a site check and a risk assessment. We put together a gazebo to build a fire so there was somewhere dry to sit. We prepared tables with activities and made sure we had all the right equipment ready for the session. The group session of 15 young people lasted approximately two hours and the rest of the day consisted of cleaning and tidying. 
Today, I learned a lot as to what happens behind the scenes in preparation for youth work activities. Two staff members and I worked extremely hard in providing a welcoming and safe space for young people to connect with the animals, each other, have fun, and learn new skills. It was a very challenging day for many reasons, including putting up a massive gazebo, dealing with young people around a fire, who were not listening, and running around to ensure my supervisors had support from me when it was needed.  I led an activity with young people I had not met before, and it was tricky because I was teaching them how to start a fire using a fire lighter. I established the rules beforehand, and each young person knew what was expected of them, to keep themselves safe and others around them.
I felt I made a mistake with one of the small girls because she was struggling for a long time to light a fire and in the end, because I knew she was struggling, I did it for her. After reflecting on this with my fieldwork supervisor, I wish I had taken longer in supporting her to do it herself, because this way she would learn and feel good afterwards. But I must remember it was a difficult situation and I was managing several young people, around the fire. Despite how challenging the day was the young people really enjoyed and us staff enjoyed some marshmallows on the fire once they left, because we were exhausted. 

Appendices
Appendix 1: Ideal Student Youth Worker	Compassionate
Proactive 
Approachable and
engaging
Fun
Effective communication skills
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Positive attitude
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Knowledge and 
understanding of the 
community
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Advocates for 
young people
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Knowledge and understanding of the issues affecting youth 
Supports and assists 
young people in their 
development
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Knowledge of the Health and Safety requirements in the workplace
 Treats each young person 
as an individual
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                     Time-management
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 Organised and plans ahead


Appendix 2:  Blob Tree
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Appendix 5: Vision Board
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Appendix 6: Placement Hours Monitoring Sheet
	Date
	Face to Face Hours Completed
	Non-Face to Face Hours Completed
	Learning Mentors Signature
	Brief outline of Session/Experiences/Outcomes

	06/10/22
	
	3
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	Visited the farm and spoke to my learning mentor to confirm the details for my upcoming University placement. I also looked around, spoke to other staff members, read old newspaper articles and upcoming events related to the farm. 

	10/10/22
	
	1
	N/A
	Watched a Panorama documentary on BBC regarding the mental health crisis and young people. I reflected and took notes. 

	15/10/22
	
	1.5
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	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	15/10/22
	5
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	Preparation for ‘Apple Day’. Supervised and engaged in arts and crafts activities.

	15/10/22
	
	1
	N/A
	Personal development reflection. 

	22/10/22
	
	1.5
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	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour). 

	22/10/22
	5
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	‘Apple Day’ celebrations supervising activities such as apple pressing, juicing, and arts and crafts.

	22/10/22
	
	2
	N/A
	Preparation for 3-way meeting with visiting tutor and learning mentor. 

	24/10/22
	
	2
	N/A
	Reflection on the wants and needs of a young person with a learning disability, taking into consideration the impacts on participation, decision making and self-expression. Needs- getting around (lack of transport), to have a nice home where she feels safe and loved (foster care). To use her voice to express her needs and take control of her own life (always believing others’ opinions of what she can or cannot do).  
Wants- a pet to love and take care of.  

	25/10/22
	
	0.5
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	Arranged a 3-way meeting with learning mentor and visiting tutor for the 7th of November at 9am. 

	29/10/22
	
	1.5
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	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	29/10/22
	5
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	In the morning, I supervised the young people’s participation in ‘Bushcraft Survival’ and the development of skills including knife safety, starting, and sustaining a fire, and cooking food on the fire. In the afternoon, I worked with a team of young people to collect willow tree branches and used these to create pig heads for the Christmas Parade. I communicated throughout the day with my supervisor and learned strategies for effective planning, organisation, facilitation, and leadership. 

	29/10/22
	3
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	Halloween party with the young people, playing games such as ‘hide and seek’, musical chairs, and roasting marshmallows around the fire. I helped set up the event and tidy up when it finished. 

	01/11/22
	
	2
	N/A
	Personal reflection of my observations from placement on 29/10/22, including the importance of strong leadership, assertiveness, setting clear boundaries, and structure strategies. 

	05/11/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	05/11/22
	5
	
	[image: ]
	Continued working with young people on creating pig heads and lanterns for the Christmas Parade. 

	05/11/22
	
	2.5
	N/A
	Reflection on today’s placement and preparation of agenda for 3-way meeting on the 7th. 

	07/11/22
	
	1
	[image: ]
	Attended a 3-way meeting, however the visiting tutor was unable to show. Apologized to my mentor but took advantage of this meeting and had a discussion regarding my placement and opportunities for development.  

	11/11/22
	
	1
	N/A
	Personal reflection on values. 

	12/11/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	12/11/22
	
	0.5
	[image: ]
	Discussion with my learning mentor regarding local youth support services in the area including children and family centers, homelessness charities and sexual health clinics. 

	12/11/22
	5
	
	[image: ]
	‘Children in Need Day’- In the morning I worked in the Café with a team of young people, baking and selling cakes to the public. I did a role play with them because they wanted to improve their customer service skills. At lunchtime I initiated a game of ‘Hangman’ with the young people. In the afternoon, I worked on the grounds, supervising young people in the repair workshop where they were learning how to sew.  

	12/11/22
	
	3
	N/A
	Reflection on my placement practice including the ways in which the farm creates equal partnerships with young people, allowing them to take responsibility for their own learning and development (CLD Standards, 2019). I reflected on a critical incident where my learning mentor addressed a young person’s bad language and reflected on strategies for my own practice going forward. 

	13/11/22
	
	3
	N/A
	Personal reflection on my journey of self-discovery. What questions does a person ask themself in their transition to maturity and independence? I also completed a reflection on the importance of reflection. 

	17/11/22
	
	0.5
	[image: ]
	Rearranged another 3-way meeting with learning mentor and visiting tutor for Monday 21st November at 9.30am. Sent them both a Teams link. 

	19/11/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	19/11/22
	5
	
	[image: ]
	Worked with young people in the final preparations for the Christmas Parade event. 

	20/11/22
	6
	
	[image: ]
	Attended Swansea Christmas Parade with the young people at the farm. 

	21/11/22
	 
	1.5
	[image: ]
	Initial 3-way meeting with learning mentor and visiting tutor and completed a reflection on the Christmas Parade.

	26/11/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour). 

	26/11/22
	5
	
	[image: ]
	I worked with young people in the animal house today. I supported and encouraged their engagement in animal care tasks such as guiding the animals outside to graze, mucking out enclosures, chicken health checks, feeding animals, and grooming the donkeys. 

	01/12/22
	
	2
	N/A
	Reflected on a critical incident that occurred at the farm. I also researched into the importance of a community profile. What information I should gather and why? Where can I find this information? 

	02/12/22
	
	2
	N/A
	I visited the library and found some history books on the local area.

	03/12/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	03/12/22
	5
	
	[image: ]
	Today was a festive family fun day at the farm where there was Santa’s grotto, and some of the young people dressed as elves. I supported a group’ participation in a treasure hunt and Christmas decoration making. 

	03/12/22
	
	1
	N/A
	Reflection on today’s placement. 

	05/12/22
	
	1
	[image: ]
	Visited the farm to have a meeting with my learning mentor to discuss and sign my fieldwork placement contract. 

	09/12/22
	
	3
	N/A
	Read through the farm policies and procedures. 

	09/12/22
	
	1
	N/A
	Contacted my fieldwork supervisor to arrange our first meeting for the 11th of December. I prepared an agenda which included a critical incident from my reflective journal to discuss. 

	10/12/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	10/12/22
	5
	
	[image: ]
	Today I assisted a group of young people in their engagement with the repair café. The young people learned how to fix a sewing machine, laptops and Christmas lights, clothes and other household objects brought in by the public. 

	11/12/22
	
	1
	N/A
	First supervision meeting involving a discussion about my wellbeing, placement, and a critical incident. We also planned our five remaining meetings in advance. 

	11/12/22
	
	1
	N/A
	Completed a reflection on my first supervision meeting. I was able to recognise what I was doing well and what could be improved on. My supervisor recommended the discovery of each young person’s individual needs. This will help me gain confidence in my responses to those needs.  

	15/12/22
	
	5
	[image: ]
	I was surprised and excited to be invited to the farm’s works do where we participated in a game of crazy golf at Bunkers in Swansea and went for a meal afterwards. It was a great way to meet all the staff and build positive working relationships with others. 

	17/12/22
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	17/12/22
	5
	
	[image: ]
	Last session before Christmas, I worked in the animal house with the young people. I engaged and supported their interaction with the animals and cleaning out of enclosures. 

	03/01/23
	
	2
	[image: ]
	I created a ‘Gratitude Donkey’ to initiate conversations with young people to discover how the farm benefits them.

	07/01/23
	
	2
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour). I initiated a discussion with my learning mentor who was able to provide me with information regarding the individual needs of each young person at the farm (30 minutes). 

	07/01/23
	
	0.5
	[image: ]
	I had a morning meeting with my supervisor at the farm regarding activity ideas I previously asked to facilitate for the young people. She explained the purpose of the farm’s activities, so I adapted my suggestions to also fit with that purpose. 

	07/01/23
	4.5
	
	[image: ]
	Today’s activity I was involved in consisted of a well-being check-in with the young people where I supported and encouraged their participation in expressing their feelings. The remainder of the day involved supporting young people in the animal house, mucking out, health checking and feeding the animals. 

	10/01/23
	
	2
	N/A
	I reflected on and analyzed the well-being check-in activity carried out in the previous session. 

	14/01/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	14/01/23
	5
	
	[image: ]
	I supervised activities where young people could research and draw designs for the enrichment of animal enclosures. At lunch and breaktime I played football with the young people. 

	21/01/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	21/01/23
	5
	
	[image: ]
	I took part in a wellbeing workshop. The purpose was to follow up on feelings expressed in the wellbeing check in activity that took place on the 10th of January. I had deep one-to-one and group discussions with different young people throughout the day. I demonstrated good counselling skills by actively listening, empathising, and communicating in a way that made them feel safe and relaxed enough to express themselves. 

	21/01/23
	
	2.5
	N/A
	Reflection on today’s workshop, linking the excellent implementation of Youth Work practice to Youth Work Framework. 

	28/01/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	28/01/23
	5
	
	[image: ]
	This morning we headed out on to the Heath with a group of young people for a birdwatching activity. At lunchtime I played football with the young people and in the afternoon, I supervised them in the building of wooden bridges, wigwams, and fat balls for the duck and chicken enclosures. 

	02/02/23
	
	1
	N/A
	Preparation for tomorrow’s meeting with my fieldwork supervisor. 

	03/02/23
	
	0.15
	[image: ]
	I called my learning mentor to ask for help with my preparation for a Murder Mystery event for Saturdays residential. I told her I was struggling to juggle everything and felt I could not do it to the best of my ability. She said Well done for ringing. She said I am doing well trying to juggle everything, but some things have got to give. She insisted she had the time to prepare and instead, I gathered plenty of board games for the young people to enjoy and engage with. 

	03/02/23
	
	1
	N/A
	I had a Teams meeting with my fieldwork supervisor to discuss my PDP’s, community profile and professional journal. He recommended using a solution-based approach to practice. 

	04/02/23
	
	0.5
	[image: ]
	Morning team meeting to discuss plan for the day, Health, and Safety. 

	04/02/23
	14
	
	[image: ]
	Overnight residential trip to Silver Cross Scout Centre in Llangyfelach. In the morning I supported and encouraged young people’s participation in axe throwing and archery. I helped with lunchtime duties including setting tables and clearing up. In the afternoon I supported engagement in a slingshot paintball activity and woodcarving. In the evening I helped with serving burgers and chips around the fire, as well as clearing up. I also supported young people in making armpit fudge and ice cream. Up until midnight I engaged with and played games with young people before bedtime.

	05/02/23
	8
	
	[image: ]
	In the morning I helped serve breakfast for the young people and washed the dishes. I led a team of young people through the muddy assault course and after a shower, served lunch and washed the dishes. 

	05/02/23
	
	1.5
	[image: ]
	All staff worked as a team to clean the building and showers. We then had a team meeting to reflect on the overall trip and feedback, development, and concerns.

	10/02/23
	
	3
	N/A
	Watched a documentary on Netflix called ‘South of the River’.  Very interesting- young ambitious individuals with a passion for football; overcoming challenges in life and community such as poverty and gang violence. Many references to youth work and interesting statistics. I reflected and took notes. 

	11/02/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	11/02/23
	5
	
	[image: ]
	Today I worked with young people in the repair workshop. I supervised their development in skills such as sewing (repairing clothes) and bikes. 

	14/02/23
	
	1
	N/A
	Preparation for supervision meeting and completed a reflection of a critical incident using Gibbs Reflective Cycle (1988).

	15/02/23
	
	2
	N/A
	Visited Evolve, a local youth club in Gorseinon for a potential next placement. Chatted to young people there to discover more about them, and why they attend. Unfortunately, there was no staff member available to talk to me, but I have arranged to go back for another meeting. 

	15/02/23
	
	1
	[image: ]
	Visited the farm for a one-to-one meeting with my learning mentor. I had numerous questions to ask relating to my observation and analysis of placement. 

	15/02/23
	
	
	N/A
	Supervision with my fieldwork supervisor.

	18/02/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).

	18/02/23
	5
	
	[image: ]
	Morning welcome meeting with young people to choose activity or group. Morning consisted of supporting a litter pick on Cadle Heath and spending breaktime playing games and engaging with them. After lunch I supported them in creating 3 chick kits for schools including chick feed, brooders, cages, and shavings. I finished the day supporting engagement in arts and crafts. 

	18/02/23
	2
	
	N/A
	Reflection on today. 

	22/02/23
	2
	5
	[image: ]
	Most of today’s work including planning and preparation of the farm for Chinese in Wales to attend. Me and K.A completed a site check and a risk assessment. We put together a gazebo to build a fire where it is dry. We prepared tables with activities and made sure we had all the right equipment ready for the session. The group session of 15 young people lasted approx. 2 hours and the rest of the day consisted of cleaning and tidying. We also had a before after team briefing. 

	23/02/23
	
	1.5
	[image: ]
	Attended the Annual General Meeting at the farm. 

	26/02/23
	
	0.5
	N/A
	Preparation for supervision meeting and completed a reflection of a critical incident.

	26/02/23
	
	1
	N/A
	Supervision meeting via Teams.

	27/02/23
	
	1
	N/A
	Interview with Barnardo’s for potential second placement. 

	03/03/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).
	

	03/03/23
	4
	
	[image: ]
	School visit- education activities including bees, gardens and allotments, animal care/ husbandry. 

	05/03/23
	
	1.5
	[image: ]
	Morning team meeting and set up (30 minutes) and afternoon team meeting and clean up (1 hour).
	

	05/03/23
	5
	
	[image: ]
	Peer mentor workshop with young people in the morning. In the afternoon I led an activity where the young people designed and created objects for the sensory garden. 

	05/03/23
	
	0.5
	N/A
	Emailed the manager of the farm for placement to express gratitude and receive guidance for the next placement. 

	06/03/23
	
	2
	[image: ]
	Attended part 1- online course in Excelling in Volunteer Management.

	06/03/23
	
	1
	N/A
	Face to face meeting with the manager of the farm to discuss and receive guidance for my development. 

	06/03/23
	
	2
	N/A
	Researched statistics for community profile. 

	11/03/23
	
	1
	N/A
	Preparation for final supervision meeting. 

	12/03/23
	
	1
	N/A
	Final supervision meeting with Fieldwork Supervisor.

	12/03/23
	
	0.10
	
	Called Learning mentor to arrange a final 3-way meeting and emailed Fieldwork co-ordinator. Arranged for Wednesday 15th March. 

	12/03/23
	
	3
	N/A
	Work on community profile and summary of learning. 

	13/03/23
	
	2.15
	[image: ]
	Excelling in Volunteer Management course (part 2). 

	13/03/23
	
	2.5
	N/A
	Completed the community profile for the Cockett Ward. 

	13/03/23
	
	0.10
	N/A
	Had a phone call with my next placement provider at Barnardo’s. Arranged another meeting for completion of DBS check. 

	14/03/23
	
	2
	N/A
	Preparation for final 3-way meeting with Learning mentor and fieldwork coordinator. 

	15/03/23
	
	0.5
	[image: ]
	Final 3-way meeting
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Check In

Feelings are reflections of the thoughts we are holding.
ALL feclings are okay! Check in with yourself right now and see
if you can figure out your feclings. Then fill this container with
feelings colours to show how much of each feeling you have right now:

PURPLE = Nervous

BLUE =520
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