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	The personal reflection part will be explained using Gibb’s reflective cycle. The reflection will cover four modules Pursuit of Being Happy, It is a Small World, Brand You, and Opportunity Knocks. It reflects upon my e-learning journey, the key lessons learned and the importance of e-learning for developing my personal brand. The reflection will discuss about what I learned in all 4 modules and how it will help me in developing my personal brand. 
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Figure: Gibb’s Reflective Cycle
Source: (Adeani, Febriani & Syafryadin, 2020)
Description
	The subject of an internet-based educational project I had to finish as a requirement for one of the degree-related courses was Developing One's Own Brand for environmentally friendly Employment (Jacobson, 2020). The curriculum was divided into four sections: Pursuit of Being Happy, It is a Small World, Brand You, and Opportunity Knocks. As a component of a virtual e-learning experience, this course asked me to complete exercises on the topics discussed in all four parts. A different topic was discussed in each course, including how important desire is, what motivates you personally, and the possibilities for endless jobs and abilities. The second unit on the other hand covered the benefits of connecting and how networks react to difficult situations. In Unit three I also learned about the concepts of changing your luck and finding career opportunities (Caldera, Desha & Dawes, 2022). After that, I moved on to unit four where I discovered the idea of possessing restrictive mindsets and how to address them in order to achieve success. Furthermore, I answered questions on restrictive ideas in a questionnaire that determined if I had a growth-oriented or fixed mentality. I had to complete a Zander letter form to myself as a component of this electronic learning experience, and also an action plan for growth and a professionally written resume, in which I had to write about how I finished college with a top-notch BA degree. This online learning experience was eventually intended to help me develop a deeper grasp of critical concepts that would help me build a stronger personal brand for future jobs.
Feelings
	I had to study, consider, and engage with a lot of material to have a better perspective on how to strengthen my branding. I first felt intimidated, feeling overwhelmed, and like giving up before I commenced my online education journey. My initial reactions regarding what I had been studying made me wish to ultimately give up, leave it all behind, and accept simply being who I am without trying to become more. However, after reading about these subjects over a period of time, I realised that it was starting to make more sense and that a couple of them were worthwhile concentrating on and exploiting given the possible effect that these modifications may have on my own personal image. My first main impression from Unit One was the fact that it was necessary to study deeper into the issue of aspiration. Despite the fact that I sometimes battle with faith in my aptitude and talents, I continue to possess the desire to achieve and get to the position of the top manager of a division in the biggest organisation. I felt that I enjoyed every second of studying and continued to find the experience to grow more interesting as I increased my knowledge of how being more driven can assist me achieve (Kost, Feiseler & Wong, 2020). Studying Unit 1's discussion on the need for desire gave me greater faith in my ability to be more driven. It showed me how to achieve this and what characteristics and mindsets I will require in order to portray myself positively and show that I have the willpower to achieve my goals, particularly in challenging times of hardship.
	After reading subjects 2, 3, and 4 in unit one, I came to the conclusion that they were not helpful for building my own unique identity and also that I lacked a requirement to comprehend them in order to grow my profession, like the Gig Economy and its benefits and drawbacks (Vallas & Schor, 2020). I noticed that these topics became really long and hard to grasp because there was not any passion or enjoyment in reading these articles.
	I thought it fascinating and thrilling to understand how connecting could assist you progress your profession, which was another important lesson from Unit Two. Since I frequently advertise myself on LinkedIn for my line of employment and have the opportunity to network with people in my field, I can relate to this. I like making connections; on LinkedIn, for example, you can upload photos of yourself, describe who you are in a paragraph about yourself, and see who has viewed your profile. LinkedIn may be used to grow your connections and make new contacts in the business world (King & Therrien, 2020). It also promotes your skills and areas of expertise in the hopes that other businesses will come across you and consider hiring you. Knowing how to expand my circle of contacts offers me the assurance that the more I raise the profile of my own brand and widen my connections, the more likely it is that I will be offered greater professional possibilities in the future. This thrills me and gives me the impression that I am desired and am not being ignored or put on the back shelf. It also gives me the impression that I would stand apart from the crowd because business people will engage with me and wish to join my network. I believed that the scientific hypothesis underlying networking had left me experiencing highly overwhelmed anxiety due to the complex vocabulary utilised in networking. Prior to reading this, I thought I knew a lot about social media, but it has now completely shattered my mind and convinced me that I cannot accomplish it. I was really shaken up and stressed out by this, particularly after listening to a podcast by Amy C. Waninger on what has to be changed and accomplished to improve networking.
	Again, several of the other subjects covered in Unit Two left me feeling as though they were worthless exercises and did not provide any real benefit. I was also quite overloaded by the volume of material provided on subjects that I did not discover amazing or believed could contribute any worth to my personal image.
	Although I believed some of the topics discussed in the third unit would be relevant, I did not believe there were numerous important elements I could have learned from. Discovering my sweet spot and having professional discussions attracted me and pulled me in to continue reading more because it seemed helpful for how I may enhance my job search in the years to come and what resources I can utilise to support this. Studying some of the related literature and viewing the Sarah Andrus video that backed this made me feel at ease (Utami & Wahyudin, 2022). In the video, Sarah made reference to how some effective job searchers may decide on an objective or "sweet spot" to focus on when looking for employment and ask themselves, "What am I good at?" What do I find fascinating? Whom am I attempting to help? What kind of workplace do I want? Following the identification of these, I will engage in significant, fruitful professional conversations with persons who currently carry out the tasks I wish to do. As a result of reading this, I have become more conscious of the requirement to change the way I handle application processes and the way that recognising the crucial elements listed above will help determine the marketplace I am trying to target. Yet, it will also help my own branding by highlighting the important abilities I possess and making me stand out.
	As we go ahead to the fourth and last course, I think that discovering restrictive ideas and how they might affect my own branding proved to be one of the most fascinating topics that I think I am able to relate to. I now see restricting ideas as problems I constantly run into and feel I ought to focus on to help my own branding after studying about them. Presently, before I even start a task or consider the larger picture, I often feel horrible about it. I continually feel inadequate and want to quit whenever things are challenging. Even if my anxieties and confidence cause me to function with a fixed viewpoint, it came out that I actually had a mindset of development after completing an examination to evaluate my way of thinking. My self-confidence difficulties and everyday fears, in my opinion, are the key causes of why my thought process is evolving but my actions are staying the same. I want to confront these problems head-on and implement adjustments so that they do not stand in the way of me creating my company's image and presenting myself as an increasingly more assured individual for my want to stand out and flourish. But as I learned more about restricting ideas, I became more assured about how I may handle them in the years to come and transform my adverse thoughts into positive ones.
	Since I knew precisely what I wished to write about as well as what I intended to strive for when it came to finishing my own growth, I felt equipped and appreciated finishing the Zander Letter, Personal Growth Plan, and CV.
Evaluation
	Due to the extensive reading and study that was required, I had my initial doubts about the project, but I have now come around. Based on that I had first considered quitting the whole course due to the significant reading and retention needs, I feel and believe it went quite well. Just a few of the issues, including social media, desire, and acquiring knowledge on how to identify and go over our restricting ideas, in my opinion, were extremely interesting to read about.
	I believe the online training programme might have progressed much more effectively if it would have been partly given as seminars, where we might have participated in role-playing activities and collaborated with other participants to acquire a much deeper practical knowledge of these subjects instead of merely reading, paying attention, and writing. I do think that the assistance element of things was seen to be insufficient because the training was totally on the internet. It was determined that the instructors' assistance in providing clarification on specific assignments was satisfactory (Mittal & Mehta, 2020). The inclusion of podcasts and video clips in this session was beneficial, but moving ahead, I believe that the experience might have been enhanced by the addition of more real-life instances as opposed to scientific theories.
Analysis 
	One of the most significant issues that I thought I could relate to and comprehend was the subject of aspiration, which covered the concept of desire and what one must do to possess ambition. Prior to studying and analysing this, I thought I had a desire that was fully formed and that I comprehended it thoroughly. But now that I know a bit more about it and have done more study, I think there is still room for development (Bayer & Bayram, 2019). I think I have gained knowledge about restricting ideas, another important subject. I had no idea about the way I approach tasks in my everyday existence until I started reading about this topic. I instantly question my capacity to do the large quantities of the tasks I perform every day, for example, and convince myself I am unable to complete this, which keeps me from getting a lot done. Most time-limiting attitudes are just false assumptions that we have allowed to control our behaviour.
Conclusion
	In the end, I believe there must be some significant adjustments made to the manner in which this online education programme is offered if it were provided to us to learn again. Meaning that instructors should become more engaged and add more enjoyable elements to it rather than presenting it to us as a studying and self-learning programme. It will allow us to perform some of the situations live and carry out our role-playing activities in a workshop-style setting (Page et al., 2020). It also provides me with the self-assurance to collaborate with my colleagues and discuss the subjects with them, allowing us to share thoughts with one another about how these courses could possibly be used. In general, I believed that it was merely a matter of providing you with the knowledge and informing you that you are required to study and comprehend this particular lesson. Look for lessons you can learn from this to strengthen your brand as an individual.
Action Plan
	I will ensure to focus on most of the courses instead of just a few of them, and I will not permit the extensive reading and writing to put me off. In order to have a more practical and realistic grasp of what I am able to do to execute significant modifications that will transform my own branding, I might undertake an extra study on these topics by searching for videos on the web that encourage these beliefs. I will continue to develop my ability to think critically with the goal that every subsequent time I spend time working on an assignment like this, I will analyse sources addressing issues that I must incorporate or promote with more scepticism.
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