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[bookmark: _Toc6822972]Introduction
The assignment presents a literature review, the theories, analysis and the future practices that will be carried on for the recruitment purposes in the organizations with the help of the employability skills.    
[bookmark: _Toc6822973]Literature Review
[bookmark: _Toc6822974]Identification of Appropriate Employability Skills
According to the viewpoint of, World Economic Forum, (2016), it has been observed that for the recruitment purposes, different employability skills are considered. The most significant ones are the marketing skills, communication skills, time management skills, listening skills, multitasking skills, confidence, relationship building skills, social media and IT skills, body language skills, reliability, skills of team working, etc. In addition to this, it has been observed that having patience and speed are also the most important aspects of employment skills. The candidates who will be recruited for the company shall have some listening skills. As per the study of, Traustadóttir, Rice and Jokumsen, (2018), it has been noticed that listening skills will be beneficial for them as they will be able to understand the matters of the management in a better manner. Apart from this, many other skills can also be observed.
Marketing skills are also used for promoting the services and products that the company provides. It is the responsibility of the employees to look into this issue and prepare themselves in such a manner that they will be able to work according to the needs of the company. In this case, selling and negotiation skills are also required. On the other hand, creating a good relationship in management is also a vital role for an employee (World Economic Forum, 2016). With the help of this, the employees will be able to understand the key aspects and in addition to this, they will also be capable of gain help and support from the other members through this process. Communication skills are also used for creating such relationships. On the other hand, skills related to problem solving and team working is also important for the employees.                      
[bookmark: _Toc6822975]Employability Skills in the Recruitment Procedure
From different studies, it has been observed that employability skills play a great role in the recruitment procedure of any company. In this, various skills and attitudes are used such as communication, teamwork, self-management, thinking skills, self-management, positive attitude and the enthusiasm for learning (Arnedillo-Sánchez, de Aldama and Tseloudi, 2017). In addition to this, resilience can also be noticed in the employment skills of organizations. According to the perception of, Fulgence, (2016), it has been observed that a positive attitude is an important factor for the organization. In addition to this, it has been observed that efficient communication skills are also required. This helps the organization, as the employees will be able to communicate with each other for gaining information that will be beneficial for them to achieve success.
On the other hand, teamwork is also as important as the other employability skills. With the help of this, a good relationship will be created between the employees. A leader will also be available who will try to assist the employees while conducting any project work. In addition to this, self-management is also one of the skills that can be taken into consideration. This skill is used for managing the structure of the management. In the context of, Lindberg and Rantatalo, (2017), Thinking skills and communication skills are also used. Apart from this, marketing skills and team working skills can also be seen. Thus, these employability skills are required to be noticed while proceeding with the recruitment procedures. Many other recruitment employability skills are also used in different organizations depending on their needs and requirements.                                              
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The following framework states about the different employability skills i.e. the communication, teamwork and positive attitude and enthusiasm that impacts or influences the recruitment procedure of the organization.       
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After understanding the issue, it has been stated that some of the employability skills are playing a great role in the management of the organization. In addition to this, it can also be observed that such skills are also helpful enough for carrying better recruitment practices. For selecting an appropriate employee, the organization needs to conduct its recruitment process in an efficient manner. For the selection purposes, the management needs to look into the skills that the candidates are having (Baukens, 2017). Along with this, it has been noticed that they need to select those members who are having the skill of communicating in a better manner. They also select the one who is better at interacting with the other members who are present in the management. This helps in creating a team and in this manner, the organization starts becoming stronger and better.
Apart from this, different employability theories can also be noticed such as consensus theory, conflict theory and human capital theory. These theories are used in different areas. It has been noticed that such skills are of great help to the candidates as they get to communicate through these skills. However, it has been noticed that consensus theory is used where the graduates try to acquire the employability skills for creating their space in the corporate sector. In addition to this, it also helps in providing pedagogical methods to the newcomers for making them understand about the issues that are prevailing in the corporate or private life. Thus, it can be said that this theory is of great importance for the candidates who recently had graduated and are looking for a job in the corporate world.  
On the other hand, conflict theory is also one of such significant method that prepares the graduates through the process of training and teaching. It helps in making the candidates responsible enough to tackle the issues that are prevailing in the workplace and the organization. However, it has been noticed that both of these theories are having certain limitations and due to this reason, these are not so effective enough for the recruitment process. Besides this, human capital theory is one of the significant methods through which, the candidates will be able to perform their job in an effective manner. It improves the skills and attributes that are required for the job (van Harten, Knies and Leisink, 2016). In addition to this, this theory helps in focusing on the appropriate skills that are sufficient for creating a successful workplace. Therefore, it can be said that human capital theory is the most suitable theory that can be used for recruitment purposes.                               
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In this part of the report, the various factors will be taken into the consideration of how the employment skills are important in relation to the opportunities of the employment. In respect to the various factors that are present in the employee, the factor of the communication skill and the teamwork skill is important for the organization. It has been seen that while recruiting an employer needs to take into consideration the factor of the communication skill and the teamwork skill of an individual. It has been seen that the communication skill is very important for an individual in the respect of the employability skill. It has been seen that most of the employers are interested in the individuals who have good communication skills. This skill helps the employees to create a good atmosphere in the organization and have better communication with the customer because of the relevant skill (Wolff and Booth, 2017). The customers become more satisfied with the various products of the company and also attracts new customers into the business organization.
Further, in relation to the teamwork skill, it has been seen that the individuals need to have a good ability to work so that the can work effectively in a team and also help in attaining the objective of the organization. This factor is very important when an employer is recruiting as it helps them get a good member of the organization who would work towards the attainment of the objective of the organization. It has also been found that when an individual has a good teamwork skill they will do the work efficiently and at a good speed which will be beneficial for the organization. This is also helpful for the individual as from a good teamwork skill they will attain the quality of an effective leader. The teamwork skill also helps the individual to get a better value at the organization and in context to the company they will be able to get the work done more prominently (Lim et al., 2016). It has been noted that the most tow important variable skills that an employer looks forward to when they intend to recruit are an effective person with a good skill of teamwork and communication. 
In context to this, they also look forward to the marketing skills of the individuals who need to be effective so that they can market their product more effectively and also to get a broader market presence because of effective marketing skills. A good problem-solving skill helps the individual provide new ideas and help their employers in respect of the problem that the company faced. Other than that it has also been seen that many organization has taken into context of a certain skill set in the planning and organizing as it will help the organization to make better plans for the organizational objective as well as to gain the various goals in the short term and the long term nature-based of the organization (Asonitou, 2015).
[bookmark: _Toc6822979]Practical Application and Deployment
With the following analysis, it can be stated that the communication skill and the teamwork skill plays an important role in the context of the employability of an individual. It has been seen that when an individual intends to apply for a job either being a fresher or an experienced person it is important for them to possess some skill sets so that they can get candidate advantage in the context of the other candidate (El Mansour and Dean, 2016). It has been taken into consideration that during the employability an individual if possess a good communication skill they will able to have a better quality of taking and persuasion over the other candidates. Having a better communication skill will not only help an individual develop a certain skill set of good communication but also helps them to be better understood in context to others as well as they will be able to understand and hear what the others have to convey to them. It is also taken into the context that rather than being in a job it helps in easing practicality of an individual as one is well understood only when they convey or is communicating with a good skill (Lim et al., 2016).
In context to the teamwork it also plays a very important role for an individual as it helps an individual attain a positive outlook towards the life and also to get work done more effectively in their personal life. It plays a great role when an individual is supposed to have gained a better idea or get work done they do it easily as they can manage a team in a very effective manner. Teamwork also plays an important role in contrast to communication as they will be effective together. Teamwork skill also helps in creating a value of awareness around the surrounding as well as to create a sense of belief and also value for their team with whom they are working to get the work done (Asonitou, 2015).
In context to the other skill sets such as the planning and the organizing skill also helps the individual as they will be able to plan better in their personal life and also be able to organize it in a better way because of their skill. The various other skills also help in the personal development of the individual in the practical life and their deployment which are imminent (Wolff and Booth, 2017).
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The following work states the different employability skills and theories. Along with this, it also explains the impact of these on the recruitment procedure in the organizations.  
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