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[bookmark: _Toc99998163]INTRODUCTION
The Leadership and Management Skills in Workplace are considered as most effective and efficient skills that collectively tend to thrive working surround with this ability to accomplish respective task is processed in systematic manner. The required aspect of leadership and management consist of many of skills such as emotional intelligence, delegation, motivation, strategic thinking, flexibility, integrity, communication and many others skills as well with this strategic and systematic thinking is formed with relevance (Ahern and et. al., 2019). The leadership is related to an ability so as to influence and guide working preference of business with this working possibility gets developed with prominence. The management is related to an ability so as to make preferred control with this day to day working and employee credibility both get achieved with effectiveness. In addition, critical thinking is used to frame independent, competent and reflective measures with this working practice and its relevance get framed in organised form. The critical thinking is also supported through logical and connected ideas, scrutinize the argument, create preferred inconsistency, engage in reflection and solve problem through brainstorming and many others as well. The essay provides relevant understanding of leadership skills such as Great Man theory of leadership along with critical thinking skills and learning as per based on Gibb’s reflective cycle. 
[bookmark: _Toc99998164]GREAT MAN THEORY OF LEADERSHIP 
The theory establish that there are some people as great leaders seems to make preferred difference in between ordinary human being and it is related to many of working aspects. The leaders are able to posse’s higher level of ambition as with this clear and strategic vision is maintained so that précised amount of understanding is framed as per requirement (Crowne, 2019). The leaders are directly cited to frame natural understanding and also able to standardised respective set of personal qualities with this effective leadership is frame. It is also used to maintain preferred belief with this it is framed that true leaders are the one those born is common. The higher level of leaders as executives, politician, sports personalities and many others often seems to posse’s specific aura with this working standards is framed as per attainment of specific understanding. The leaders didn’t required to make intellectually genius and there is an omniscient prophets that maintain lead and succeed in working but it isn’t definite to make right stuff with this equal and balanced changes are maintained in between working standards of business. It is often based on appropriate orientation and it is used to express relative approach with this leadership is often known as great man theory. 
	The assumptions of theory is basically relies over the fact that leaders are born and it didn’t made and posses respective trait that is basically related to inherited. The great leaders are able to arise when there is a need to be great and how it gets changes with relevance. The theory is related to advance respective working in 19th century and it is often dependent over historian Thomas Carlyle and he also commented to great heroes and men (Guzmán and et. al., 2020). The history also assist that “the history of world is related to biography of great man” and it is also analysed that leaders are the one who is gifted as they also have unique qualities with this they are able to capture appropriate imagination of masses. The leadership is basically considered as quality and it is also associated with males and thus this theory is named as great man theory. The emergence of leader and theory is processed to make suitable recognition which is related to great person theory. 
	The theory of great man leadership is used to state the fact that few people are basically born as leader and they are having necessary attribute with this they are able to set apart the working, respective traits with this responsible actions are taken as per requirement and it is related to empower authority and power position. The leader is considered as hero with this ability to accomplish respective goals and in this all other is related to odd for their followers. The respective theory is used to imply the power that referred or deserve by an individual is due to their special endowment and it also referred to contend respective trait and with this working attribute remains stable as per time and working in all across the group get framed with appropriateness. There are many of traits that is basically cited so as to create essential learning aspect with this effective and efficient leaders are preferred as it induce significant impact over working preference (Plotnikova and Strukov, 2019). The prompt of great man theory of leadership is basically emerged with respective interest and in this level of understanding about leadership get framed in appropriate manner. The leaders are able to maintain focus towards different characteristics so that working effort and approach towards trait both get framed with appropriateness.  
	The theory provides appropriate support and offer practical explanation with this powerful and basic understanding is framed 	and turns as powerful leadership philosophy. The great man theory of leadership is referred as suitable idea with this working proficiency and its attractiveness get developed on direct basis. The impact of men and heroes is directly based on specific concern as it induce higher influence and create unique individual’s those are having an ability to construct decisive historical effect (Roohr and et. al., 2019). The development of theory is used to maintain maximised credit as it also commended that leaders are the person those are basically blessed with unique and valuable qualities and it also tends to capture masses of imagination. Individuals are basically born with specific characteristics and traits as with this each individual is able to be different as from natural born leaders and it is also resulted to compare respective working with others. The appropriate traits and characteristics basically enable the people to maintain lead with this working relevance get developed and shape out as per basis of history. The specific characteristic of leader make them different from others and it is often relies over intelligence, charm, judgement, intuition, aggressiveness, courage, persuasion and many others as well.  
Leadership is also considered as one of most essential aspect within competitive business world as it is cantered with the fact that leaders are born not made (Saleh, 2019). The theorist, also argue that great leaders have different quality, characteristics, traits, skills, knowledge, competence that make them different from all. There are many of individual who become great leader and in this there is a requirement of suitable working training and practice with relevance. The Great Man Theory basically proposes the fact that people are born with respective innate qualities and it successfully make a leader. The theory is having appropriate aspects towards great extent and effective leaders are formed as “heroes” with this they are able to become intellectual superiority as people are born so as to lead. The great leaders didn’t made that qualities of leadership are preferred as innate. The inborn leadership qualities are basically enough for individual and it is often used to exercise and influence working correspondence of others. The people didn’t able to aspire so as to achieve a leader and assist to achieve respective greatness. There individual is able to become a leader if they are having an ability to respond to critical situations and Great man theory teaches the example so as to achieve and attain valuable change as per requirement. 
The theory is having preferred criticism and it often based on subsequent aspects as sociologist Herbert Spencer basically suggested that leaders are often act as essential aspect in society as in which they live in (Schermerhorn Jr, Bachrach and Wright, 2020). It also reflects that leaders aren’t innate abilities but individual’s environment is considered as instrumental shape of qualities. In addition, Leo Tolstoy is one of the most popular author, and he also state that he rejected many of times and suggested that theory is just based on imagination. The leaders merely think and drive specific course of actions and events and it is furthermore used to create specific illusion of power and it also influence others as well. 
The theory also consist of several of limitations and it is emerged with leadership with this society is able to make appropriate change as per requirement and it is also considered as specific ruled through royal aristocrats and families (Shaw and et. al., 2020). The leadership theory is based on specific assumptions and myths with this able to frame adequate logic, it isn’t consist of external surround or situation as it often seems to induce direct influence over behaviour and attitude of human, there isn’t any guarantee that personal with leadership qualities eventually become a leader, there isn’t much insight about the fact that motivation behind action of leader is natural or they often get biased. The theory ignores that contribution of other basically drove direct based success over leader and theory mainly considered to disagree over importance of leader as it gradually emerged with non-male leaders. The leadership theory basically provides appropriate guidance over specific path so that realisation and its working potential both get farmed with appropriateness. 
The great man theory also espouses the fact that great leaders are the one those are born not made. The individual is having ability to posses the change within specific characteristics and traits that isn’t common in all. It reflects an ability that basically enables the leaders so as to maintain appropriate lead with this specific shape is preferred so that prominent changes are involved in active manner. The leaders are born and they often deserve to maintain lead over result and also assist to advance talent and working abilities (Billett, 2020). The theory also supports the attribute that is based on necessary set of standards as traits basically enable them to assume respective power and authority in beneficial manner. It essentially implies to the one who deserve power and with this able to maintain lead with this able to get endowed with proficiency. 
It also seems that right man seems to emerge with magical way and suitable control with this appropriate lead is maintained so as to advance relative success and safety. The effective leaders are basically diver and gifted with right characteristics and balanced inspiration. The leadership also looks that individual is often having aristocratic rulers and with this it is easy for all to achieve regular based success and growth with attentiveness. The people with lesser of social status as they have fewer of opportunity so as to achieve respective working practice and appropriate leadership with this working competence get contribute to achieve respective idea and it is also considered as inherent ability (Plant, Barac and Sarens, 2019). The prominent leaders are having appropriate right about qualities and specific personalities with this working position and possibility both used to construct and frame adequate change with relevance. 
There are specific problems as well that is associated with Great Man Theory as it isn’t posses for all the people and thus it is also known as natural leadership qualities and it actually seems to become great leaders. The leadership isn’t simply based on inborn quality but also posses preferred traits that eventually turn to create and attain respective leadership roles with appropriateness. The leadership is having complex subjectively and in this numerous of factors induce direct influence over successful aspect of leaders. The qualities and characteristics of great man theory are based on the fact that leaders are pleasant to organisation and also be charismatic as well (Gopinath, 2020). The leader’s brig order so as for chaos, the leaders are born with specific traits and it makes them capable and they eventually turn to be Great Men. The leaders are basically picked out from all and dependent over their own working preference so that sustainable and timely based understanding is formed with appropriateness.  
[bookmark: _Toc99998165]How critical thinking skill has developed based using a reflective model
	The critical thinking skills is getting developed through preferred observation, reflection, analysis, inference, evaluation, problem solving, decision making, explanation and many others as well. It is basically related to thinking that is supported through active acknowledgement and with this reliable and systematic changes are altered as per requirement. The analysis of critical thinking is supported through analysis of available facts, evidence, argument, judgement so that rationale understanding is created and it turn to create appropriate framework with this sustainable changes are achieved as per relevance (Golensky and Hager, 2020). The critical thinking skills are developed through design of craft worthy arguments and it is directly supported through respective evidence with this working preference and acceptance of change both used to build and create active change. 
	Gibb’s reflective cycle: It is a cycle that is used so as to reflect overall learning and working in leading manner and the cycle also used to frame effective structure that is support the learning from respective experience. The cycle also used to offer suitable framework with this respective experience and knowledge all get examined in cyclic manner with this respective changes are measured with respect of learning experience. The cycle also allows learning and planning different aspects with this working suitability and its preference both used to measure the competence of learning (Rutter and Brown, 2019). Each stage of cycle reflects in-depth learning with this I am able to acknowledge respective working preference with suitability and it tends to add value within working competence as well. The reflective cycle consist of many of stages and it is related to appropriate learning and it is as briefly summarised follows as:

[image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]
	Description: It is a stage that is related to prefer description of task as with this individual is able to attain specific detail about relevant situation. The stage is having concern about different working situation with this feeling and conclusion both get managed and controlled with relevance. The stage provide specific detail about what is happening, when and where particular situation get happened, what happen within respective time period, the outcome of situation get analysed so that better and reliable understanding is framed in timely frame. In this I am able to achieve and frame appropriate understanding about different working aspect with this systematic change are farmed in future period of time.  
Feelings: It is a stage in which I am able to frame appropriate feeling and thoughts with this working and learning experienced get frame in systematic way with this impact over experience also get farmed in suitable manner. In this I am able to assist different questions that are based on what the feeling is at particular situation, what I do feel during respective situation, thinking about feeling or situation and many others aspects as well. In this I am able to make differentiate in between right and wrong so that valuable changes are involved that also resulted to advance future implications.
Evaluation: In this stage there is a probability to evaluate and acknowledge the work that has been done and work that didn’t performed within respective situation. In this I must assure to be objective and honest as much as possible so that it is easy to get best from all and differentiate that what is right and what is not. The reflection is used to implement both positive and negative aspect about situation and in primarily the major goal is to make good and bad experience, acknowledge what went well and what didn’t went well and with this contribution of people in respective situation also get developed with appropriateness. In this I am able to advance thinking skills of mine with this systematic change are achieved as per requirement. 
Analysis: It is another stage that is used to maintain possible sense with this working conditions and its relevance get developed with appropriateness. In this direct focus is maintained to maintain preferred detailing with this happening of situation is analysed in better way. The working chance is frame to extract exact meaning with this specific target is maintain over different working aspect with this better understanding is developed about what is wrong and what is right. In this different question are considered as what things did well, why things didn’t work well, what sense I make in relevant situation and what the knowledge about respective situation is. 
Conclusion: It is a section that is used to summarise systematic learning with this specific area or learning get highlighted and in this appropriate actions are taken in order to improvise working proficiency with this relevance and reliable understanding is structured with appropriateness. In this I am able to make natural response and acknowledge respective information about learning from specific situation, positive situation that is involved to create better understanding, skills that is required to develop and access the situation in better way and everything else also get frame with relevance. 
Action plan: It is a stage that is used measure and create better understanding about different working situation so that relative understanding is framed about future preference. It is also resulted as extreme working conditions under which level of thinking and action both get processed differently. In this it is required to ensure about what was happened in future and sometime  realisation is more than enough so that reminder also assist to create structured understanding. Thus I am able to make all the things differently so that required skills and its accomplishment both get framed in next period of time.
[bookmark: _Toc33221103][bookmark: _Toc33352593][bookmark: _Toc99998166]CONCLUSION
	It has been conclude from the above that leadership and management both plays active role as in this working suitability and its preference both get enhanced in timely frame. The respective skills added value within working practice as it is supported through many of working standards that relies over self development, strategic acting and thinking, innovation, ethical practice and civic –mindedness, strategic acting and thinking. The skills of leaders assist to frame analytical decision making with this relevant and required changes are implemented in systematic manner. The great man theory of leadership assist to frame necessary attribute with this responsible and active changes are involved with requirement. In addition, critical thinking skills also added much value within working preference as in this brainstorming is preferred so that multiple of ideas and concepts are frame so that working value and its attentiveness get developed with receptiveness.  
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