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Introduction

In today's competitive job market, professional career development is crucial for ensuring long-term success. The Professional Career Development module has provided me with an understanding of key models, including the SWOT analysis, the Johari Window, and the Ikigai (Shiri et al., 2023). Through Rolfe's Reflective Cycle, as discussed by McLeod (2024), this essay reflects on how these models have helped me identify areas for improvement, leverage my strengths, and gain self-awareness to inform my professional growth and career ambitions.














I have completed three of the most important models from the Professional Career Development module: SWOT analysis, the Johari Window, and Ikigai. Each of the three models offers a unique means of analysing and improving one's career growth, allowing individuals like me to assess our current career status, develop a higher level of self-awareness, and learn more about the big purpose and fulfilment in one's career.
SWOT analysis proved helpful in evaluating my professional and personal strengths, weaknesses, opportunities, and threats. It encouraged me to carefully consider where I am today, which inspire me to identify my teamwork and communication skills as my strengths. These are essential competencies that can be applied towards career advancement (Arora, 2025). It also pointed out to me areas where I should improve, including leadership skills and delegation. I have observed that my perfectionism typically limits my delegation skills, which in turn hinders my personal growth as well as my teamwork potential.
The Johari Window was the second model, which proved to be an excellent tool for enhancing my self-awareness and others' awareness of me. The model prompted me to reflect on my open, blind, hidden, and unknown areas, and as a result, I identified my areas of weakness and strength (Lowes, 2020). By taking the initiative to seek feedback and opening up more about myself, I am better equipped to establish effective communication, strong relationships, and gain a deeper understanding of my role in work settings.
Additionally, the Ikigai model provided me with a clearer understanding of my values and career aspirations. This Japanese philosophy requires the subject to consider what they enjoy doing, what they are good at, what the world demands, and what they can be paid for (Sartore et al., 2023). Considering these factors, I was able to align my career aspirations with my values, which allows for a greater sense of purpose and fulfilment in my dream life. Combining these three models into my reflective practice has enabled me to gain a balanced perspective on my career’s way forward (Sartore et al., 2023). They have helped me identify my strengths, areas for improvement, and enhance both my self-awareness and others' awareness of me.

Through the process of self-introspection and using these models, I gained a clear understanding of my professional environment and what I need to do to achieve the goals I have set for myself. Starting with a SWOT analysis, I was able to understand that my strengths in communication skills and team skills will prove helpful as I grow professionally (Peterdy, 2025). These skills are much needed in most sectors of the economy, and they align perfectly with my personal and professional goals (Sanyal and Hisam, 2018). My teamwork ability will allow me to contribute to the success of an organization. Leadership potential, although dormant, is also a factor that can be further developed.
However, the weaknesses I have identified, such as my perfectionism in tasks, are significant barriers to my career growth. They can’t hold me back from taking on more responsibility and unleashing my leadership potential (Bahrami, 2024). I recognize that these are frequently related to my desire for control and fear of failure. A SWOT analysis revealed this issue, and it will help me focus on concrete steps to improve my leadership abilities and gain greater trust in others.
In terms of opportunities, I realized that my interest in digital skills is an excellent opportunity for growth. The demand for digital expertise in fields such as social media management, content creation, and data analysis is growing rapidly (Souto-Otero and Brown, 2024). I view it as an opportunity to diversify my existing competencies and build a more diverse portfolio that addresses current labour market demands. Having the opportunity to further train in leadership is another key factor for me, as it would enable me to become a leader who can manage more complex projects.
The threats I identified are connected to the competitive nature of the job market and the accelerated pace at which technology evolves. Technology continues to evolve daily, and it is prudent to stay current on the tools and trends being introduced, so I can remain competitive in my line of work (Hamdouna and Khmelyarchuk, 2025). Failing to keep pace with the changes would result in lagging behind, particularly in technologically inclined industries. Through the SWOT analysis, I have learnt more about such threats and realized the significance of learning constantly and being flexible to ensure a long-lasting professional career.
From the Johari Window, I understand the importance of greater awareness of myself and how others perceive me. By observing the open, blind, hidden, and unknown quadrants, I am in a position to be more specific when identifying areas where I am weak and strong. For example, receiving feedback from my colleagues allows me to become aware of blind spots that I was not aware of and alter them, hence becoming an improved person (Zhang, Qian and Yu, 2022). This exercise has positively affected my communication and workplace relationships, as I am working to become more open and receptive to feedback. The Johari Window has also given me useful tools for developing stronger, more genuine relationships that will enable me to further grow as a professional.
Ikigai has given me a close understanding of the interconnectivity of my passion, skills, and career aspiration. From understanding what I love and what I am able to do, I have come to understand how to build my career in a way that is both fulfilling and satisfying. The model emphasises the importance of not only seeking economic stability but also producing work that brings value to the world (Sartore et al., 2023). It has reaffirmed the need to align my career with my core values in order to achieve maximum long-term satisfaction and personal growth.













Based on the insights from SWOT analysis, the Johari Window, and Ikigai, I have developed a detailed action plan to guide my professional development.
To overcome my perfectionism and inability to delegate, I will take small steps by trusting others to complete the task. This will be accomplished by setting clear boundaries with colleagues or team members and gradually assigning them greater responsibility (Dakshinkar and Nimsarkar, 2023). I will also better manage my time by setting realistic deadlines for myself and prioritising progress over perfection. Additionally, I will attend a seminar or workshop on leadership and delegation to gain a deeper understanding of how to lead teams more effectively (Dakshinkar and Nimsarkar, 2023). Peer and mentor feedback will also be necessary to ensure that I can test my improvement in this skill.

To improve my strengths, I will actively pursue opportunities where I can utilise my communication skills and teamwork abilities. I will look for opportunities where I can take on further leadership positions, i.e., team leader or project manager, to maximise my leadership potential. In addition, I will pursue professional growth opportunities that enable me to become a more credible presenter and public speaker, as these are also areas where I feel I can add more value to my team.


To capitalise on the opportunity of learning digital skills, I will enrol in an online digital marketing or social media management course by the end of this semester (Bouwmans et al., 2024). This will not only improve my technical abilities but also my career opportunities as an employable graduate in areas where digital skills are in high demand. Moreover, I will also seek advice from professionals in the industry who have prior experience in leadership and digital transformation (Bouwmans et al., 2024). I participate in online professional forums to establish networks and remain informed of developments in my field of specialization.


To counter the threats posed by a competitive job market and technological advancements, I will focus on continuous learning and development. I will subscribe to industry newsletters and attend webinars or conferences to stay informed about emerging technologies (Hasan et al., 2024). This will make me adaptable and competitive in the unstable job market. Additionally, I am committing to revising my career development plan every six months to correspond with industry advancements and my career goals.












Conclusion
Through this action plan, I am actively improving my weaknesses, building on my strengths, exploiting available opportunities, and lessening future threats. The models used within this reflection have provided me with a tangible and formulaic framework toward professional achievement. I am confident that by using these models, there will be immense personal and professional development and that these models will guide me toward long-term success and fulfilment.
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